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1  INTRODUCTION 

1.1 Summary and Purpose of the Report 

Econsult Solutions, Inc. and Milligan & Company, LLC are pleased to present the City of 

Philadelphia – Economic Opportunity Plan Employment Composition Analysis for Fiscal Year 

(FY) 2015. This analysis is presented as a companion report to the City of Philadelphia FY 2015 

Annual Disparity Study and the Economic Opportunity Plan (EOP) Analysis Fiscal Years 2009-

2015. The Disparity Study and EOP Analysis focus on the participation of Minority-Owned 

Business Enterprises (MBE), Women-Owned Business Enterprises (WBE) and Disabled-Owned 

business enterprises (DSBE), known collectively as M/W/DSBE firms, in City of Philadelphia 

contracting opportunities. The basis of this companion employment report is the measurement 

of achievement toward minority and female inclusion on EOP projects in the Skilled and Laborer 

construction workforce. FY 2015 is the first time employment data was analyzed and presented 

in conjunction with the annual analysis of EOP projects.    

The information presented in this report provides analysis and discussion on the construction 

labor force of 369 active EOP projects over an 18-month period from January 2014 through 

June 2015. The labor force analyzed for this report includes both journeyperson and apprentice 

level workers. 

 

1.2 Legislative Context  

The EOP employment requirement is based on several pieces of legislation. Mayoral Executive 

Order 14-08, signed by Mayor Michael A. Nutter on October 1, 2008, established an Economic 

Opportunity Cabinet (EOC) and the Office of Economic Opportunity (OEO) to oversee inclusion 

of M/W/DSBE firms in city contracts, set citywide goals, and monitor achievement toward 

M/W/DBSE goals. The OEO was created within the City’s Commerce Department to implement 

the goals and objectives of the EOC.  

Section 17-1603 (2) of The Philadelphia Code requires an EOP when a company is pursuing or 

enters into a development project or contract exceeding $250,000 with the City of Philadelphia. 

Through OEO, the City has established workforce goals for City-funded construction projects 

($250,000 or more). The goal is 32 percent for minorities at the journeyperson level of all hours 
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worked across all trades and 50 percent at the apprentice level. The goal for women is 

7 percent for journeyperson and apprentice levels. The 50 percent minority apprentice and 

7 percent female apprenticeship diversity goals are designed to develop diverse apprenticeship 

classes that can graduate to journeyperson.   

 

1.3 Importance of Report to the Overall Economic Inclusion Agenda 

This report is the first time an analysis has been presented regarding the achievement of the 

overall 32 percent minority employment goal and 7 percent women employment goal for EOP 

projects set in 2009. This analysis shows that the minority labor force is strong in some areas 

but increased inclusion, particularly in the skilled trades, is still needed. 

 

1.4 Scope of Analysis 

This report is limited to the employment composition of 369 EOP construction projects started 

between January 2014 and June 2015. The analysis includes construction labor hours for 

journeypersons, apprentices, and new hires across all trades as reported in the City’s LCP 

Tracker system that monitors labor reporting and compliance on EOP projects. The LCP Tracker 

data was used to analyze the utilization of diverse labor on the EOP projects examined for this 

report. To determine the availability of the labor force, American Community Survey (ACS) 

Equal Employment Opportunity (EEO) Tabulation Census Data from 2006-2010 was analyzed for 

both the Philadelphia MSA and the City of Philadelphia. The 2006-2010 ACS is the most recent 

data available for this analysis. Both the utilization and availability analyses designate and 

aggregate workers in either the Skilled or Laborer category.1 The Skilled designation includes 30 

different trades, with electricians, carpenters, and power equipment operators representing 

the most skilled hours.  

                                                           
1
 In the utilization analysis, The Laborer category consists of all hours designated as Laborer hours in the City’s LCP 

Tracker data.  The Skilled category is an aggregate of all hours assigned to the 30 other trade categories listed in 
the City’s LCP Tracker dataset.  In the availability analysis, following the same methodology, the Laborer category 
consists of those workers in the construction and extraction industry designated as Laborer by the American 
Community Survey (ACS) 2006-2010 Equal Employment Opportunity (EEO) tabulation by residence.  The Skilled 
category is an aggregate of all workers participating in the 33 other construction and extraction trades identified in 
the 2006-2010 ACS EEO tabulation by residence.     
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1.5 Overview of Report Content 

 

Section 2 of this report discusses the availability of both skilled and unskilled construction labor 

by race, ethnicity, and gender for both the 11-county Philadelphia Metropolitan Statistical Area 

(MSA) and for the City of Philadelphia.  

 

Section 3 explores the utilization of the labor force, as reported in LCP Tracker, in the 369 EOP 

projects analyzed for this report. Also included in Section 3 is the comparison of availability to 

utilization, which provides a disparity ratio for the current labor force in relation to their 

participation on city EOP contracts. 

 

Section 4 provides observations regarding the results of the analysis and discussion on 

programmatic and policy actions for women and minority labor force inclusion.  
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2 AVAILABILITY 

2.1 Data Sources and Methodological Approach 

Availability at both the Philadelphia-Camden-Wilmington, PA-NJ-DE-MD MSA, and the 

Philadelphia City levels was determined using American Community Survey (ACS) 2006-2010 

Equal Employment Opportunity (EEO) Tabulation Data provided by the United States Census 

Bureau. The EEO Tabulation 2006-2010 is the most recent data available tracking worker 

characteristics including sex, race, Hispanic origin, crosstabulated by citizenship, occupation, 

industry, age, educational attainment, earnings, and employment status.2 EEO tables are 

available in three geographic types: residence, worksite, and residence-to-worksite commuting 

flows.   

In order to determine availability for this study, EEO construction and extraction occupation 

data at the Philadelphia MSA and City levels organized by race, gender, and Hispanic origin by 

residence geography was analyzed. Applying the same methodology used to evaluate the City’s 

LCP Tracker data, EEO designated construction and extraction occupations were grouped into 

two categories by total number of workers: Laborer and Skilled. These two categories were 

then further analyzed to determine overall availability of African-American, Hispanic, Asian, 

Native-American/Pacific-Islander/American Indian and Alaska Native (AIAN), Two Race, and 

Female workers. It is important to note that ACS data includes a two-race designation and the 

City’s LCP Tracker data does not include a two-race category. In this study, two race individuals 

were included as minority workers in the availability determination. In addition, workers 

categorized as “the balance of not Hispanic or Latino” were considered non-specified and 

eliminated from the availability calculations.      

  

2.2 How Availability Informed Current Goal Levels 

As stated in the "2010 Inclusion Works: Economic Strategic Plan," the City has set an overall 

32 percent goal for minority labor participation and workforce diversity on EOP projects. This 

                                                           
2
 United States Census Bureau.  Equal Employment Opportunity (EEO) Tabulation.  

http://www.census.gov/people/eeotabulation/ 
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goal was first recommended by the Mayor's Advisory Commission on Construction Industry 

Diversity (MACCID). The commission was appointed in March 2008 to review the construction 

industry in the City and the extent to which minority and women are utilized in the workforce. 

After a year of research, public hearings, and participation from the labor and business 

community, the Commission settled on a long-term goal to increase minority and female 

construction participation to 32 percent and 7 percent respectively, and an apprentice goal of 

50 percent minority worker hours and 7 percent women worker hours.   

The overall background for the goal was a stated increase in local demand for Skilled Laborers 

due to upcoming retirement of Skilled tradespersons and increased construction activity.3 

Specifically the 32 percent goal is based upon an estimate of the male population that is 

prepared for (i.e. has obtained at least a high school degree or GED) and interested in (i.e. 

under the age of 35 and not in the labor force) the construction trades.4 The factors for 

"preparation" and "interest" were gathered from current data in the general population; the 

Commission assumed that these factors would not be changed by racial preferences. The 

female participation goal of 7 percent was based upon the U.S. Department of Labor's goal of 

6.9 percent created in 1980. In essence, where background data was available, the labor goals 

were informed by the availability of "prepared and interested" workforce figures. 

 

2.3 Availability by Race/Ethnicity/Gender and by Job Type 

When considering availability, the geography of workers is taken into account, as they need to 

be able to access employment opportunities. Within the City, a higher percentage of total 

population is minority as compared to the MSA. As this is the first year this data is being 

analyzed, it is not clear which geography, city or MSA, provides the more appropriate dataset. A 

case can be made for both. In the Annual Disparity Study, the appropriate geography has been 

determined to be MSA based on the fact that two-thirds of the M/W/DSBE firms on OEO’s 

directory are located within the MSA, half of which are in the City and half outside of the City 

located elsewhere in the MSA. When analyzing employment, considering availability at the MSA 

level has some legitimacy based on the geographic sprawl of available labor, particularly in the 

skilled trades. However, overall, employment is more localized than the stretch of a company’s 

available business. In addition, the current city administration has established the increase of 

                                                           
3
 Inclusion Works, Economic Opportunity Strategic Plan, February 2010 

4
 Mayor’s Advisory Commission on Construction Industry Diversity, March 2009 
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employment opportunities for city residents as a legislative priority. As a result, although this 

report examines both MSA and city data, the analysis tends to lean on city numbers as the 

more reasonable dataset.  

The availability of minority Laborers is nearly double the availability of minority Skilled workers 

in the Philadelphia MSA. As a result, the disparity numbers for the MSA and the City differ 

vastly. Within the MSA, minority Laborers in the construction trades comprise 35.9 percent and 

Skilled workers in the trades total 19.5 percent. The availability of all minority workers totals 

22.7 percent (see Table 2.3.A).   

 

Table 2.3.A Trade/Contractor Availability in Philadelphia-Camden-Wilmington, PA-NJ-
DE-MD Metro Area by Race/Ethnicity/Gender and Job Type 

% Availability Women 
African-
American Hispanic Asian 

Native 
American/ 
Pacific 
Islander/ AIAN 

Two 
Races 

All 
Minority  

Laborer 2.8% 16.2% 17.5% 1.4% 0.0% 0.7% 35.9% 

Skilled  2.3% 9.2% 8.3% 1.1% 0.2% 0.7% 19.5% 

All  2.4% 10.5% 10.1% 1.2% 0.2% 0.7% 22.7% 
American Community Survey (2006-2010), Econsult Solutions (2015, 2016) 

 

In the City of Philadelphia, the availability of minority Laborers in the construction trades 

comprises 59.0 percent and Skilled workers in the trades total 40.9 percent. The percent of 

women Laborers (4.7 percent) in the City is nearly double the percentage of Skilled women 

workers (2.8 percent). In all race and ethnicity categories, the percentage of Laborers exceeds 

the percentage of Skilled workers, with the exception of Asian and Native American/Pacific 

Islander workers who have a 0.1 percent and 0.5 percent higher Skilled workforce, respectively. 

The availability of all minority workers totals 45.0 percent and the availability of all women 

workers totals 3.3 percent (see Table 2.3.B). 
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Table 2.3.B Trade/Contractor Availability in Philadelphia City by Race/Ethnicity/Gender and 
Job Type 

% Availability Women 
African-
American Hispanic Asian 

Native 
American/ 
Pacific 
Islander/ AIAN 

Two 
Races 

All 
Minority  

Laborer 4.7% 35.1% 19.0% 3.1% 0.0% 1.9% 59.0% 

Skilled  2.8% 24.0% 12.1% 3.2% 0.5% 0.7% 40.9% 

All  3.3% 26.7% 13.8% 3.2% 0.4% 1.0% 45.0% 
American Community Survey (2006-2010), Econsult Solutions (2015, 2016) 

 

Goal levels should be influenced by factors such as availability and, more specifically, the 

availability of the Laborer and Skilled workforce by race and gender. Currently, the availability 

of minority workers in the construction trades is higher than the set participation goal, 45.0 

percent versus 32 percent, suggesting that the goal could be higher. Additionally, the 

availability of minorities is much greater for the Laborer category than the Skilled category, 59.0 

percent versus 40.9 percent respectively. This highlights that minorities tend to have higher 

availability for certain types of jobs and the reasons behind this phenomenon could use further 

review. Finally, the availability of female workers (3.3 percent) in the construction trades is well 

below the goal of 7 percent, implying that more outreach may be necessary to reach the stated 

goals.  
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3 UTILIZATION 
 

 

3.1 Data Sources and Methodological Approach 

 
Utilization was calculated using the City’s LCP Tracker employment data. The data provided 

tracks the labor force characteristics of EOP projects started during the period from January 1, 

2014 to June 30, 2015 and groups labor hours in multiple ways. First, labor hours are 

categorized as journeyperson, apprentice, or new hire. New hires are defined as workers with a 

hire date within 90 days of the start of the given project. It is unclear whether these new hires 

also possess the apprentice or journeyperson skill and experience level. Next, labor hours are 

further grouped by race, gender, and Hispanic origin. LCP Tracker allows contractors to label 

worker hours as White, African-American, Hispanic, Asian, Native American, Other, Not 

Specified, or Women. In order to calculate utilization, labor hours categorized as non-specified 

and other were removed and the remaining hours were grouped as either Laborer or Skilled. Of 

369 total projects, four projects were composed of 100% non-specified hours, leaving 365 

projects with data available for analysis.5 The contractors with projects consisting of 100% non-

specified hours are James J. Anderson Construction Co, Inc., George Young Mechanical, LLC, and 

Car & Duff, Inc6.  

As noted earlier, LCP Tracker software does not allow individuals to be designated as two-race, 

as a result, two race individuals may be included in any of the other race and ethnicity groups. 

In addition, LCP Tracker data counts minority women in both the woman and specific minority 

category.   

 

3.2 Utilization by Race/Ethnicity/Gender and by Job Type 

The total utilization of minority trade labor in the City of Philadelphia EOP contracts totals 

38.6 percent, which exceeds the participation goal of 32 percent. Utilization of minority 

Laborers in the construction trades totals 58.6 percent, while utilization of minority Skilled 

                                                           
5
 All analysis throughout this report utilizes data from the 365 LCP Tracker projects with specified hours. The four 

projects consisting of 100% non-specified hours were omitted from consideration.     
6
 Carr & Duff, Inc. performed two projects with 100% non-specified hours reported. 
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workers totals 22.4 percent. The utilization of women workers in the construction trades totals 

2.9 percent, which mirrors the total availability of women working in the trades in the City of 

Philadelphia (see Table 3.2).  

 

Table 3.2 Trade/Contractor Utilization by the City of Philadelphia by Race/Ethnicity/Gender 

and Job Type7 

% Utilization Women 
African-
American Hispanic Asian 

Native 
American All Minority  

Laborer 1.0% 19.7% 35.9% 1.9% 1.1% 58.6% 

Skilled 4.4% 13.9% 8.1% 0.1% 0.3% 22.4% 

All 2.9% 16.5% 20.5% 0.9% 0.6% 38.6% 
Econsult Solutions (2015, 2016) 

 

 

Figure 3.2.A All Trade/Contractor Utilization by the City of Philadelphia by 

Race/Ethnicity/Gender  

 
Econsult Solutions (2015, 2016) 

 

                                                           
7
 No MSA utilization is presented because utilization is only tracked within the City for City of Philadelphia 

contracts.  

African 
American  

16.5% 

Hispanic 20.5% 

Asian  0.9% 

Native American  
0.6% 

Women  2.9% 

White Male 
58.5% 
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Figure 3.2.B Laborer Trade/Contractor Utilization by the City of Philadelphia by 

Race/Ethnicity/Gender  

 
Econsult Solutions (2015, 2016) 

  

Figure 3.2.C Skilled Trade/Contractor Utilization by the City of Philadelphia by 

Race/Ethnicity/Gender  

 
Econsult Solutions (2015, 2016 
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Within the breakdown of categories by gender, race, and ethnicity, there is a notable difference 

between the percentage of Skilled and Laborer workers. Women Skilled workers have a much 

higher utilization at 4.4 percent compared to women Laborers at 1.0 percent. The percentage 

of Hispanic Laborers (35.9 percent) is nearly five times greater than the number of Hispanic 

workers in the Skilled trades (8.1 percent). African Americans are also more likely to be 

employed as a Laborer (19.7 percent) then as a Skilled worker (13.9 percent). Although the 

percentages are not high, the employment of both Asian and Native American Laborers, 

1.9 percent and 1.1 percent respectively, is much higher than their Skilled counterparts.  

 

Overall, the utilization analysis indicates that there are notable differences in the participation 

rates of Skilled workers compared to Laborers by both race/ethnicity and by gender.   

 

 

3.3  Utilization by Employee Type 

 

The City has set a 50 percent goal for the utilization of apprentices on EOP projects. Table 3.3 

shows the breakdown of hours by Laborer (journeyperson and apprentice) and by Skilled trades 

(journeyperson and apprentice), and includes utilization percentages across race, ethnicity, and 

gender. Each category also includes percentages for new hires.  

 

Overall, the minority percentage of all hours worked by apprentices (39.2 percent) fell short of 

the 50 percent minority goal. For Skilled workers, 24.6 percent of apprentice hours were 

performed by minorities and for Laborers, 100 percent of the hours were worked by minorities. 

It should be noted that Laborer apprentice hours on EOP projects included in the LCP Tracker 

dataset represented only 0.86 percent (2,900) of 336,515 total specified hours.  

 

Of all Laborer journeyperson hours, 58.3 percent were performed by minorities, with 19.0 

percent from African Americans, 36.2 percent from Hispanics, 2.0 percent from Asians, and 1.1 

percent from Native Americans. Women journeypersons accounted for 1.0 percent of total 

Laborer hours.  
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Table 3.3 Percentage of Hours by Employee Type 
Laborer Hours Afr Am Hisp Asian Native % Minority % Women  

Journey 19.0% 36.2% 2.0% 1.1% 58.3% 1.0% 
Apprentice 100.0% 0.0% 0.0% 0.0% 100.0% 0.0% 
Total 19.7% 35.9% 1.9% 1.1% 58.6% 1.0% 
New Hire 33.9% 29.6% 6.0% 0.0% 69.4% 2.4% 
              

Skilled Hours Afr Am Hisp Asian Native % Minority % Women 

Journey 13.6% 8.3% 0.1% 0.3% 22.3% 4.5% 
Apprentice 23.9% 0.7% 0.0% 0.1% 24.6% 3.2% 
Total 13.9% 8.1% 0.1% 0.3% 22.4% 4.4% 
New Hire 15.6% 4.6% 0.1% 0.1% 20.4% 5.3% 

       
All Hours Afr Am Hisp Asian Native % Minority % Women 

Journey 16.1% 20.9% 0.9% 0.6% 38.6% 2.9% 
Apprentice 38.6% 0.5% 0.0% 0.1% 39.2% 2.6% 
Total 16.5% 20.5% 0.9% 0.6% 38.6% 2.9% 
New Hire 23.1% 14.8% 2.5% 0.1% 40.5% 4.1% 
              

Econsult Solutions (2015, 2016 

 

In determining participation rates for minorities and women in the labor force, it is important 

also to look at who is entering the trades. By analyzing the utilization of the percentage of 

apprentices and new hires, it helps to inform what future availability might be in both the 

Laborer and Skilled categories as well as across gender, race, and ethnicity. For example, the 

percentage of African American Skilled apprentices is 23.9 percent compared to the percentage 

of journeyperson hours of 13.6 percent. This difference indicates that the future availability of 

Skilled African American journeypersons may increase once these current apprentices complete 

their training and move to the level of a journeyperson in the future. These percentages also 

show where additional effort might be needed to encourage increased participation, such as for 

Asian and women workers who had fewer apprentice hours than journeyperson hours.  

 

Finally, in the Laborer category, minorities and women accounted for 69.4% and 2.4% of new 

hires respectively, 20.4% and 5.3% of Skilled hours respectively, and 40.5% and 4.1% of total 

hours respectively. It should be noted that the data presented for the new hire category is 

limited. As discussed earlier, the data only indicates that a new hire was hired within 90 days. It 

does not indicate skill level or if persons hired are permanent or have temporarily relocated 

from outside the area to help meet current construction demand.  



City of Philadelphia – EOP Employment Composition Analysis FY 2015    page 13 

 

 

 

ECONSULT SOLUTIONS, INC.        May 27, 2016 
MILLIGAN & COMPANY, LLC   

3.4 Ratio of Utilization to Availability (i.e. Disparity Ratio) 

While the utilization of minority Laborers and availability of minority Laborers within the City of 

Philadelphia are nearly equal (58.6 percent vs. 59.0 percent) as shown in Tables 3.2 and 2.3.B 

respectively, the 22.4 percent utilization rate of minority Skilled workers is much lower than the 

availability of these workers at 40.9 percent. The availability of minority workers for the 

construction trades is lower overall in the Philadelphia MSA at 22.7 percent (Table 2.3.A) 

compared to the overall utilization in the City of Philadelphia at 38.6 percent (Table 3.2).   

The difference between the availability of minority workers compared to the utilization of 

minority workers determines the disparity between the participation of minority and non-

minority workers on EOP projects. This disparity ratio is simply the utilization rate divided by 

the availability rate. A disparity ratio that is greater than 1.0 represents “over-utilization,” 

whereas a disparity ratio less than 1.0 represents “under-utilization.” Therefore, a disparity 

ratio of 1.0 indicates parity in the labor pool between minority and non-minority workers. A 

ratio of less than 1.0 reveals that there are more minority workers available in the labor pool 

than are working on EOP projects. The disparity ratio can and will fluctuate year to year based 

on the availability of workers compared to their participation on projects. It is also important to 

note that the City competes with other project owners for diverse workers, particularly in 

trades where there is a relative scarcity in minority and female workers.   

 

Figure 3.4 Ratio of Utilization to Availability: Disparity Ratio  

 

Under-Utilization

No Disparity

Over-Utilization

0

1
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Table 3.4.A shows the disparity ratios related to the MSA construction trades labor force and 

their participation on EOP projects. Since the availability of minority trade workers in the MSA is 

lower than the utilization on EOP contracts, the disparity ratio for each category of all minority 

worker exceeds 1.0. In other words, the disparity ratio shows that utilization of both minority 

Laborers and Skilled workers from across the MSA is exceeding availability for an overall 

disparity ratio of 1.70. In the Skilled category the disparity ratio is 1.15, much closer to the 1.0 

parity benchmark. The number of minority Skilled workers available is only just meeting the 

demand for their labor. 

 
Table 3.4.A Trade/Contractor Disparity in Philadelphia-Camden-Wilmington, PA-NJ-DE-MD 

Metro Area by Race/Ethnicity/Gender and Job Type 

Utilization/ 
Availability Women 

African-
American Hispanic Asian 

Native 
American All Minority  

Laborer 0.35 1.21 2.05 1.42 29.88 1.63 

Skilled 1.91 1.52 0.97 0.08 1.29 1.15 

All 1.19 1.57 2.04 0.78 3.78 1.70 
Econsult Solutions (2015, 2016) 

 

In comparison, Table 3.4.B shows the disparity ratios related to the construction trades labor 

force in the City of Philadelphia and their participation on EOP projects. The availability of 

minority trade workers in Philadelphia is much higher (45.0 percent) than the availability in the 

MSA (22.7 percent). Since the availability of minority employees is higher in the City, the 

disparity ratios in the City are significantly lower than the disparity ratios in the MSA. In the 

City, the Laborer category for minorities reaches 0.99 while the Skilled category is much lower 

at 0.55. The disparity ratios indicate that Laborers by race and ethnicity have a much higher 

utilization rate than minority Skilled workers. However, although the overall minority utilization 

rate for Laborers is 0.99, the Laborer disparity ratios by each race other than Hispanic are 

significantly lower. African American and Asian disparity ratios are both below 1 at 0.56 and 

0.62 respectively, suggesting under-utilization. The Skilled worker disparity ratio of 0.55 

indicates that there are fewer minority Skilled workers within Philadelphia employed on EOP 

projects than are available for work. In the City, all disparity ratios within each race and 

ethnicity category for Skilled workers are below 1. The ratios for women are the opposite with 

Skilled workers (1.58) being utilized at a greater rate than women Laborers (0.21).  
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Table 3.4.B Trade/Contractor Disparity in Philadelphia City by Race/Ethnicity/Gender and Job 
Type 

Utilization/ 
Availability Women 

African-
American Hispanic Asian 

Native 
American All Minority  

Laborer 0.21 0.56 1.89 0.62 N/A 0.99 

Skilled 1.58 0.58 0.67 0.03 0.55 0.55 

All 0.88 0.62 1.49 0.29 1.80 0.86 
Econsult Solutions (2015, 2016) 

 

In summary, in the City, minorities overall are close to parity (1.0 disparity) but the ratios differ 

greatly between Laborer, Skilled, minority, and women. The differences are most notable 

between Laborer and Skilled workers for each race and ethnicity. 



City of Philadelphia – EOP Employment Composition Analysis FY 2015    page 16 

 

 

 

ECONSULT SOLUTIONS, INC.        May 27, 2016 
MILLIGAN & COMPANY, LLC   

4  FINDINGS AND RECOMMENDATIONS 

4.1 Overarching Observations  

Across the Philadelphia MSA and within the City of Philadelphia, there is a need for more 

minority and female trade workers and Skilled journeypersons specifically. The demand for 

construction jobs in the Philadelphia region is high at this time and will continue for the next 

several years with multiple large projects occurring concurrently. While overall the 

achievement of the minority employment goal is high, many EOP projects are not meeting the 

goal. In other words, a few EOP projects are carrying the weight of meeting and exceeding the 

goal. 

When reading this report, one should keep in mind that all EOPs are not equal in size and that 

some fiscal years see very large, active EOP projects. If participation is not high in larger 

projects then it is difficult for small projects to make up the difference. However, the reverse is 

not true. If large projects are doing well in meeting goals, the small projects still need to do 

their part to help reach the overall goal. This factor should be considered in goal setting and 

monitoring. 

Concerning EOP project achievement for the 365 projects examined, three firms achieved 

nearly one-quarter, or 23.0 percent, of all minority hours worked. For these three projects, 85.9 

percent of total minority hours were performed by Laborers. For two of the three projects, 100 

percent and 97 percent of total minority hours were Laborer hours.   

The contractor that provided the most minority hours is Northstar Contracting Group, with 

34,940 minority hours, accounting for 73.7 percent of the 47,419 total specified hours. Of the 

47,419 total specified hours, 40.2 percent (19,063) were performed by African Americans, 20.2 

percent (9,581) by Hispanics, 13.3 percent (6,296) by Asians, and 3.4 percent (1,594) by 

women. Overall, 92.0 percent of total specified hours were Laborer hours and 8.0 percent were 

Skilled hours. Of all minority hours, 97.0 percent were performed by laborers and 3.0 percent 

by Skilled workers.  

A JPC Group, Inc. project had 48,612 total specified hours, 34.2 percent (16,619) of which were 

attributed to minority workers. Of the 48,612 total specified hours, 28.7 percent (13,961) were 

performed by African Americans, 5.5 percent (2,659) by Hispanics, and 4.5 percent (2,193) by 
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women. Overall, 31.1 percent of total specified hours were Laborer hours and 68.9 percent 

were Skilled hours. Of all minority hours, 49.6 percent were performed by Laborers and 50.4 

percent by Skilled workers.   

A Delta/BJDS project had 17,227 total specified hours, 88.4 percent (15,226)  of which were 
attributed to minority workers. Of the 17,227 total specified hours, 87.0 percent (14,994) were 
performed by Hispanics and 1.4 percent (232) by Asians. Overall, 99.5 percent of total specified 
hours were Laborer hours and 0.5 percent were Skilled hours. One-hundred percent of all 
minority hours were Laborer hours.  

 
Figure 4.1.1 Top Three Projects by All Minority Hours 

 
 

Econsult Solutions (2015, 2016) 
  

6% 

5% 

12% 

77% 

32. JPC Group Inc.

136. Delta/BJDS

138. Northstar Contracting
Group, Inc.

Other 362 Projects
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Table 4.1.1 Top Three Projects by All Minority Hours  

Project  
Number Project 

Total-NS 
Hours 

All Minority 
Hours 

% Minority 
Laborer of 
All Minority 

% 
Minority 
Skilled of 
All 
Minority 

% 
Minority 
of Total-
NS 

32 JPC Group Inc. 48,612 16,619 49.6% 50.4% 34.2% 

136 Delta/BJDS 17,227 15,226 100.0% 0.0% 88.4% 

138 
Northstar Contracting Group, 
Inc. 47,419 34,940 97.0% 3.0% 73.7% 

 Top 3 Total  113,257 
66,784 85.9% 14.1%  

 
% of All Project Hours 

15.1% 
23.0% 

Econsult Solutions (2015, 2016) 

The City of Philadelphia set the minority construction trades goal at 32 percent. Figures 4.1.2A 
and 4.1.3B show the achievement of EOP projects, by number of projects and employment 
hours, in reaching this goal. The following tables show the variances of achievement from -32 
percentage points to greater than 20 percentage points with zero percentage points equating 
to meeting the 32 percent EOP employment goal. The percentages at or above zero, by 
variance, show the projects that met or exceeded the 32 percent goal.   
 
As shown in Figure 4.1.2A, 32 percent of the EOP projects analyzed for this report met or 
exceeded the City’s 32 percent minority employment goal. Projects falling below zero 
percentage points did not meet the 32 minority percent goal. Out of all EOP projects, 68 
percent have not achieved the 32 percent goal. Sixty-one percent of the EOP projects have not 
achieved the goal and are more than 10 percentage points below meeting the goal (see Figure 
4.1.2A). 
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Figure 4.1.2A Number of EOP Employment Projects by Variance from Minority Goal8 
 

 
 

Econsult Solutions (2015, 2016 

 

 
Table 4.1.2A Number of EOP Employment Projects by Variance from Minority Goal 
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points  
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and 5 
percentage 
points  

Between 5 
and 10 
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Between 
10 and 20 
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Greater 
than 20 
percentage 
points  

162 32 29 14 12 14 7 23 72 

44% 9% 8% 4% 3% 4% 2% 6% 20% 
Econsult Solutions (2015, 2016) 

 

                                                           
8
 The variance ranges selected show the distribution of projects that were 5 percentage points above and 5 

percentage points below the 32 percent goal, or, more specifically, those projects that just missed the goal.  
Recognizing the distribution of projects that are very close to achieving the stated goal helps to inform policy 
recommendations.  The variance ranges then move outward to display those projects missing the goal by an 
increasingly large margin until arriving at the projects well above the goal (>52%) or well below the goal (0%).   
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By employment hours, as shown in Figure 4.1.2B, 58 percent of the EOP projects analyzed for 

this report met or exceeded the City’s 32 percent minority employment goal. Twenty-eight 

percent of all EOPs by employment hours exceeded the 32 percent goal by more than 20 

percentage points. Projects falling below zero percentage points did not meet the 32 percent 

minority goal. Out of all EOP hours by project, 42 percent have not achieved the 32 percent 

goal. Many of the EOPs with zero minority labor hours were relatively small projects.  

 

Figure 4.1.2B EOP Employment Hours by Variance from Minority Goal 

 
Econsult Solutions (2015, 2016) 

 
 

Table 4.1.2B EOP Employment Hours by Variance from Minority Goal 
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It is important to note the differing shapes of Figures 4.1.2A and 4.1.2B. When variance from 

minority goal is analyzed by each project, the leftmost bar is the largest indicating a large 

number of projects with zero percent minority participation. In fact, 162 of 365 total projects 

had zero percent minority participation. However, these projects are relatively small, 

representing an average of 403 total specified hours. As shown in Figure 4.1.2B, the rightmost 

bar is the largest, indicating 28 percent of total EOP projects by hours were more than 20 

percentage points above the 32 percent goal. Overall, many small projects failed to meet the 32 

percent goal and even had zero percent minority participation, while several relatively large 

projects dominated the distribution of minority hours.   

 

4.2 Implications for Policy and Program Actions 

Goals based upon labor force availability make sense for this type of data analysis. As this is the 

first year of this report, the City is still understanding this data and its implications for 

employment goal setting and monitoring. This helps to inform which areas should be explored 

further. Despite the utilization of minority workers reaching 38.6 percent and exceeding the 

32 percent goal, there is still a disparity in the number of hours worked by minorities compared 

to number of hours worked by non-minorities, particularly in the Skilled trades. The results of 

the data indicate a need for an increased number of minority Skilled workers employed on 

projects with EOPs.   

There only a few EOP projects achieving the goal compared to the number of EOP projects that 

are not meeting the 32 percent goal. Therefore, a few projects are carrying a large number of 

the minority hours worked. Ideally, the minority hours worked should be spread across a 

greater number of EOP projects. Additionally, given the current achievement of 38.6 percent 

minority employment on EOP projects, the City should revisit the 32 percent goal and consider 

setting a goal that more closely aligns with the current utilization of minority workers. 

Monitoring new hires and journeypersons will help the City understand how they are indicators 

to future participation and how higher participation can be encouraged. Additional data must 

be collected and analyzed in the future to determine whether the relatively large number of 

new hires are translating into overall increased participation. This analysis will help to inform 

future policy recommendations and prioritization.  
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4.3 For Further Exploration 

Consider increasing the minority goal and having different goals for Skilled vs. Laborer 

Recall in Section 3.2 that the analysis showed the 32 percent goal was exceed for minorities 

(38.6 percent utilization). In Table 2.3.B, the availability of all minorities in the City in 

construction trades was shown to be 45.0 percent. By looking at availability versus utilization, 

the City can set a goal based on historical utilization, sound methodology, and analysis.   

The City may want to consider monitoring the minority goal more closely to reconcile both the 

disparity in the utilization of minority Skilled workers and the large number of EOPs that are 

having difficulty in meeting the 32 percent minority employment goal. Additional exploration is 

needed on how availability and utilization influence each other and the possibility that the 

32 percent minority goal is too low. The overall participation rate is a combination of Laborer 

and Skilled hours. Drilling down a little deeper into the data shows Laborer availability of 

59.0 percent and Laborer utilization of 58.6 percent (see Tables 2.3.B and 3.2) and Skilled 

worker availability of 40.9 percent and Skilled utilization at 22.4 percent. Based upon 

availability of both Laborers and Skilled workers plus the actual total minority utilization of 

38.6 percent, a revised total minority goal of 40 percent appears achievable.  

 

Table 4.3.1 EOP Recommended EOP Employment Goal for Minorities by Employment Type 

 

Utilization Availability Recommended Goal  

Laborer 59% 59% 60% 

Skilled 22% 40% 30% 

All 39% 45% 40% 

 

Consider setting goals for subcategories for individual race/ethnicity 

Just as the overall minority goal could be reevaluated, the City can explore setting separate 

goals for Laborer and Skilled hours on EOP projects in the future. Sections 2 and 3 discussed the 

differences between not only the availability and utilization of laborers versus Skilled workers 

but also the differences between race, ethnicity, and gender with the Laborer and Skilled 

categories. Considering the possibility of setting and achieving a higher overall minority goal as 

discussed above, it makes sense also to consider exploring goal setting for individual categories. 

Based on the differences analyzed in availability and utilization for Laborer and Skilled, different 



City of Philadelphia – EOP Employment Composition Analysis FY 2015    page 23 

 

 

 

ECONSULT SOLUTIONS, INC.        May 27, 2016 
MILLIGAN & COMPANY, LLC   

goals can possibly be set for each EOP depending on the split of the labor hours required for the 

project. For instance, based upon the analysis of current availability and historic utilization, the 

following goals, based upon an overall goal of 40 percent, appear reasonable for consideration: 

 

Table 4.3.2 EOP Recommended EOP Employment Goal for Minorities by Race/Ethnicity and 
by Employment Type  

Race/Ethnicity Laborer Hours Skilled Hours All Hours 

    

African American 30% 18% 22% 

Hispanic  27% 10% 15% 

Asian  3% 2% 3% 

Total Hours by Subcategory 60% 30%  

Total Hours   40% 

 

Any change to setting goals based on race and ethnicity would need to be strategic. Goals 

would potentially have to be set for each EOP individually by considering the worker skill level 

and the hours required to complete the project. When looking at the percentage of Laborer 

versus Skilled hours, the Skilled work would need to be understood for each trade required on 

the project. The minority availability is likely to be different for each trade; therefore, the 

minority hours would be different for each EOP. If OEO chooses to pursue this methodology for 

future goal setting, goals can be set on the differences between Laborer and Skilled hours. For 

instance, if the project requires more Skilled worker hours, a higher goal can be set for minority 

Skilled participation so that the overall project goal is achieved. Additionally, the City would 

need to evaluate how to effectively track and monitor goals set at this level.  

OEO can explore how to work with both contractors and the trades to move more minority 

workers into the Skilled category. OEO has had success with mentor-protégé type programs 

that bring prime contractors and M/W/DSBE subcontractors together. Through the 

accomplishments of these programs, an increasing number of M/W/DSBE contractors have 

been able to grow and are moving into the prime contract role as evidenced in the FY 2015 

Annual Disparity Study. OEO may want to consider a similar approach to helping contractors 

identify minority workers who can moved into Skilled trades. In considering the overall goal, it 

is likely that the City needs to conduct more outreach and capacity building in order to increase 

the availability and to grow the utilization of racial and ethnic minority for Skilled hours. 
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Consider decreasing the goal for women workers  

Based upon current availability and utilization, the achievement of a 7 percent goal for women 

workers in the construction industry appears unlikely. As discussed in Sections 2 and 3, the 

availability of women in the trades is 3.3 percent, much lower than the current 7 percent goal. 

Additionally, the overall utilization of women was also only at 2.9 percent.  

 

Table 4.3.3 EOP Recommended EOP Employment Goal for Women by Employment Type 

Women Subcategory 
Percentage of 
Hours 

Women Laborer 5% 

Women Skilled 5% 

All Women Hours 5% 

 

Based upon both availability and utilization of 2.9 percent, the 5.0 percent goal for all women 

would be considered a “stretch” goal, a participation rate to be strived toward. Further 

examination would be beneficial to determine why the utilization of women in Laborer hours in 

much lower than availability and how this affects the achievement of the current 7 percent 

goal.  

 

Examine the employment participation rate on smaller EOP projects 

As discussed in Section 4.1, over two-thirds (68 percent) of all EOPs did not meet the 32 percent 

minority employment goal. Exploration should be done as to why there are so many relatively 

small EOP projects that had no minority employment participation. Additional efforts to 

encourage contractors to diversify their core employment group may also be beneficial. The 

City should explore how smaller projects can increase their capacity for hiring minorities. 

 

Refine employment data 

Finally, it is worth exploring how the data collected for this report can be refined. OEO can 

improve the overall analysis by exploring all available data, addressing the issue of the 
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categorization of non-specified workers (NS), and attempting to limit the number of projects 

that have NS hours. The current data set of EOPs analyzed for this report shows a significant 

amount of NS hours for some EOPs while other EOP projects do not have any NS hours 

recorded. In addition, little is known about new hires, more complete information about this 

category of worker would improve the data available and the overall analysis.  
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List of Abbreviations 

 ACS    American Community Survey  

AIAN   American Indian and Alaska Native 

DSBE(s)   Disabled Business Enterprise(s) 

EEO   Equal Employment Opportunity 

EOC   Economic Opportunity Cabinet  

EOP   Economic Opportunity Plans  

FY   Fiscal Year 

M/W/DSBE(s)  Collective name for Minority, Women, and Disabled Business Enterprise(s) 

MACCID  Mayor's Advisory Commission on Construction Industry Diversity  

MBE(s)     Minority Business Enterprise(s) 

MSA    Philadelphia Metropolitan Statistical Area  

NS   Non-specified workers 

OEO   Office of Economic Opportunity 

WBE(s)    Women Business Enterprise(s) 
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APPENDIX 
 

Table A.1 Count and Distribution of Hours, Laborer vs. Skilled9 
  Total Total - NS Afr Am Hisp Asian Native All Minority All 

Female 
% Minority 
of Total-NS 

% 
Female 
of Total-

NS 

All Hours 801,030 751,629 124,201 154,315 6,905 4,727 290,147 21,684 38.6% 2.9% 

% of Total - NS 
 

100.0% 16.5% 20.5% 0.9% 0.6% 38.6% 2.9% 38.6% 2.9% 

Laborer Hours 351,556 336,515 66,295 120,846 6,528 3,668 197,336 15,041 58.6% 4.5% 

% of Total - NS 
 

100.0% 19.7% 35.9% 1.9% 1.1% 58.6% 4.5% 58.6% 4.5% 

Skilled Hours 449,474 415,113 57,906 33,469 377 1,060 92,811 18,432 22.4% 4.4% 

% of Total - NS 
 

100.0% 13.9% 8.1% 0.1% 0.3% 22.4% 4.4% 22.4% 4.4% 

 

 

 
Table A.2 Count and Distribution of Hours by Skilled Trade Type: Top 10 Trades by Hours 

Skilled Hours Total Total - NS % 
Journey 

of 
Total-

NS   

% 
Apprentice 

of Total-
NS   

% New 
Hire of 
Total-

NS   

Afr Am Hisp Asian Native All 
Minority 

All 
Female 

Power Equipment 
Operator 130,911 128,922 99.2% 0.8% 19.1% 16,728 17,159 0 142 34,028 1,410 

Carpenter 58,222 58,222 93.8% 6.2% 0.0% 5,060 371 0 13 5,444 14 

Electrician 43,565 40,536 87.8% 12.2% 0.0% 2,933 80 0 0 3,013 217 

Truck Driver 40,640 40,112 100.0% 0.0% 12.9% 1,560 6,080 0 0 7,639 0 

Cement Mason 26,069 25,882 97.7% 2.3% 0.0% 4,107 323 0 0 4,430 314 

Security Guard 47,412 23,348 100.0% 0.0% 28.7% 15,181 3,480 0 0 18,660 15,845 

                                                           
9
 See Table 3.2 in the report 



City of Philadelphia – EOP Employment Composition Analysis FY 2015           page 28 

 

 

ECONSULT SOLUTIONS, INC.               May 27, 2016 
MILLIGAN & COMPANY, LLC   

Skilled Hours Total Total - NS % 
Journey 

of 
Total-

NS   

% 
Apprentice 

of Total-
NS   

% New 
Hire of 
Total-

NS   

Afr Am Hisp Asian Native All 
Minority 

All 
Female 

Piledriverman 18,847 18,815 95.6% 4.4% 20.1% 1,906 1,046 0 0 2,952 0 

Roofer 15,621 15,414 97.1% 2.9% 25.1% 3,367 2,458 107 0 5,932 0 

Ironworker 12,937 12,907 98.8% 1.2% 0.0% 2,448 279 194 0 2,920 113 

Sheet Metal Worker 10,540 10,540 100.0% 0.0% 60.9% 584 144 76 775 1,579 0 

Top 10 Total 404,761 374,697 
   

53,871 31,418 377 930 86,595 17,912 

% of Total-NS 
 

100.0% 
   

14.4% 8.4% 0.1% 0.2% 23.1% 4.8% 

 % of Total-NS of All 
Skilled Trades 

 
90.3% 

   
13.0% 7.6% 0.1% 0.2% 20.9% 4.3% 

 
 

Table A.3 Count and Distribution of Hours by Skilled Trade Type 

Skilled 
Hours 

Total 
Total - 

NS 
Total 

Journey 

% 
Journey 

of 
Total-

NS   

Total 
Apprentice 

% 
Apprentice 

of Total-
NS   

Total 
New 
Hire 

% New 
Hire of 
Total-

NS   

Afr 
Am 

Hisp Asian Native 
All 

Minority 
All 

Female 

% 
Minority 

of 
Total-

NS 

% 
Female 

of 
Total-

NS 

% of 
Total 

Power 
Equipment 
Operator  130,911  128,922  127,948  99.2% 974  0.8% 24,633  19.1% 16,728  17,159  0  142  34,028  1,410  26.4% 1.1% 31.06% 

Carpenter 58,222  58,222  54,586  93.8% 3,637  6.2% 0  0.0% 5,060  371  0  13  5,444  14  9.3% 0.0% 14.03% 

Electrician 43,565  40,536  35,591  87.8% 4,945  12.2% 0  0.0% 2,933  80  0  0  3,013  217  7.4% 0.5% 9.77% 

Truck Driver 40,640  40,112  40,112  100.0% 0  0.0% 5,157  12.9% 1,560  6,080  0  0  7,639  0  19.0% 0.0% 9.66% 

Cement 
Mason 26,069  25,882  25,284  97.7% 599  2.3% 0  0.0% 4,107  323  0  0  4,430  314  17.1% 1.2% 6.23% 

Security 
Guard  47,412  23,348  23,348  100.0% 0  0.0% 6,710  28.7% 15,181  3,480  0  0  18,660  15,845  79.9% 67.9% 5.62% 

Piledriverman 18,847  18,815  17,979  95.6% 836  4.4% 3,787  20.1% 1,906  1,046  0  0  2,952  0  15.7% 0.0% 4.53% 

Roofer  15,621  15,414  14,963  97.1% 451  2.9% 3,871  25.1% 3,367  2,458  107  0  5,932  0  38.5% 0.0% 3.71% 
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Skilled 
Hours 

Total 
Total - 

NS 
Total 

Journey 

% 
Journey 

of 
Total-

NS   

Total 
Apprentice 

% 
Apprentice 

of Total-
NS   

Total 
New 
Hire 

% New 
Hire of 
Total-

NS   

Afr 
Am 

Hisp Asian Native 
All 

Minority 
All 

Female 

% 
Minority 

of 
Total-

NS 

% 
Female 

of 
Total-

NS 

% of 
Total 

Ironworker 12,937  12,907  12,748  98.8% 159  1.2% 0  0.0% 2,448  279  194  0  2,920  113  22.6% 0.9% 3.11% 

Sheet Metal 
Worker  10,540  10,540  10,540  100.0% 0  0.0% 6,414  60.9% 584  144  76  775  1,579  0  15.0% 0.0% 2.54% 

Bricklayer 9,261  9,261  9,261  100.0% 0  0.0% 0  0.0% 22  0  0  0  22  0  0.2% 0.0% 2.23% 

Plumber  8,582  8,582  8,392  97.8% 190  2.2% 3,577  41.7% 28  930  0  0  958  0  11.2% 0.0% 2.07% 

Line 
Construction 10,730  8,314  8,154  98.1% 160  1.9% 717  8.6% 3,344  1,057  0  0  4,400  509  52.9% 6.1% 2.00% 

Steam Fitter 7,411  5,913  5,783  97.8% 130  2.2% 1,388  23.5% 0  8  0  0  8  0  0.1% 0.0% 1.42% 

Millwright 2,016  1,900  1,876  98.7% 24  1.3% 992  52.2% 0  0  0  0  0  0  0.0% 0.0% 0.46% 

Asbestos 
Worker 1,835  1,787  1,787  100.0% 0  0.0% 0  0.0% 398  40  0  0  438  0  24.5% 0.0% 0.43% 

Painter 1,563  1,563  1,563  100.0% 0  0.0% 237  15.2% 12  0  0  130  142  12  9.1% 0.8% 0.38% 

Dry Wall 
Finisher 643  643  619  96.3% 24  3.7% 0  0.0% 24  0  0  0  24  0  3.7% 0.0% 0.15% 

Technician  590  470  470  100.0% 0  0.0% 0  0.0% 0  0  0  0  0  0  0.0% 0.0% 0.11% 

Stone Mason 450  450  450  100.0% 0  0.0% 50  11.1% 8  0  0  0  8  0  1.8% 0.0% 0.11% 

Glazier 444  350  350  100.0% 0  0.0% 0  0.0% 0  0  0  0  0  0  0.0% 0.0% 0.08% 

Tile Setter 282  282  282  100.0% 0  0.0% 0  0.0% 0  0  0  0  0  0  0.0% 0.0% 0.07% 

Elevator 214  214  214  100.0% 0  0.0% 0  0.0% 0  0  0  0  0  0  0.0% 0.0% 0.05% 

Terrazzo 
Finisher 208  208  208  100.0% 0  0.0% 16  7.7% 0  16  0  0  16  0  7.7% 0.0% 0.05% 

Tile Finisher 200  200  200  100.0% 0  0.0% 160  80.0% 192  0  0  0  192  0  96.0% 0.0% 0.05% 

Terrazzo 
Mechanic 131  131  131  100.0% 0  0.0% 0  0.0% 0  0  0  0  0  0  0.0% 0.0% 0.03% 

Pointer, 
Caulker, 
Cleaner  95  95  95  100.0% 0  0.0% 0  0.0% 0  0  0  0  0  0  0.0% 0.0% 0.02% 

Softfloor 
Layer  40  40  40  100.0% 0  0.0% 0  0.0% 0  0  0  0  0  0  0.0% 0.0% 0.01% 

Apprentice  12  8  8  100.0% 0  0.0% 0  0.0% 0  0  0  0  0  0  0.0% 0.0% 0.00% 
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Skilled 
Hours 

Total 
Total - 

NS 
Total 

Journey 

% 
Journey 

of 
Total-

NS   

Total 
Apprentice 

% 
Apprentice 

of Total-
NS   

Total 
New 
Hire 

% New 
Hire of 
Total-

NS   

Afr 
Am 

Hisp Asian Native 
All 

Minority 
All 

Female 

% 
Minority 

of 
Total-

NS 

% 
Female 

of 
Total-

NS 

% of 
Total 

Lineman 8  8  0  0.0% 8  100.0% 8  100.0% 8  0  0  0  8  0  100.0% 0.0% 0.00% 

Total  449,474  415,113  402,978   12,135   57,715    57,906  33,469  377  1,060  92,811  18,432  22.4% 4.4% 100.00% 

% of Total - 
NS 

 
100.0%  97.1%  2.9%  13.9% 13.9% 8.1% 0.1% 0.3% 22.4% 4.4% 
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Table A.4 Count and Distribution of Hours by Employee Type10 

All Hours Total Total - NS Afr Am Hisp Asian Native All Minority All Female 
% Minority of 

Total-NS 

% 
Female 
of Total-

NS 

% of Total 

Journey 784,724  736,594  118,399  154,235  6,905  4,719  284,258  21,296  38.6% 2.9% 98.0% 

Apprentice 16,306  15,035  5,802  80  0  8  5,890  389  39.2% 2.6% 2.0% 

Total 801,030  751,629  124,201  154,315  6,905  4,727  290,147  21,684  38.6% 2.9% 100% 

% of Total - NS 
 

100% 16.5% 20.5% 0.9% 0.6% 38.6% 2.9%       

New Hire 234,107  214,294  49,471  31,813  5,349  168  86,801  8,782  40.5% 4.1% 22.6% 

                        

Laborer Hours Total Total - NS Afr Am Hisp Asian Native All Minority All Female % Minority 
% 

Female 
% of Total 

Journey 348,656  333,616  63,395  120,846  6,528  3,668  194,437  3,252  58.3% 1.0% 99.1% 

Apprentice 2,900  2,900  2,900  0  0  0  2,900  0  100.0% 0.0% 0.9% 

Total 351,556  336,515  66,295  120,846  6,528  3,668  197,336  3,252  58.6% 1.0% 100% 

% of Total - NS 
 

100% 19.7% 35.9% 1.9% 1.1% 58.6% 1.0%       

New Hire 96,157  88,009  29,801  26,024  5,242  0  61,067  2,129  69.4% 2.4% 20.7% 

                        

Skilled Hours Total Total - NS Afr Am Hisp Asian Native All Minority All Female % Minority 
% 

Female 
% of Total 

Journey 436,068  402,978  55,004  33,389  377  1,052  89,821  18,044  22.3% 4.5% 97.0% 

Apprentice 13,407  12,135  2,902  80  0  8  2,990  389  24.6% 3.2% 2.9% 

Total 449,474  415,113  57,906  33,469  377  1,060  92,811  18,432  22.4% 4.4% 100.0% 

% of Total - NS 
 

100.0% 13.9% 8.1% 0.1% 0.3% 22.4% 4.4%       

New Hire 137,950  126,285  19,671  5,788  107  168  25,734  6,653  20.4% 5.3% 23.3% 

 
 
 
 
 

                                                           
10

 See Table 3.3 in the report 
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Table A.5 Summary of Project Performance vs. Goal by Project 

  
Met 

Minority 
Goal 

All Projects (only 
those with 

specified hours) 

% Met 
Minority 
Goals 

Met Female 
Goals 

All Projects 
% Met 
Female 
Goals 

All Hours 116 365 31.8% 12 365 3.3% 

Laborer Hours 113 207 54.6% 1 207 0.5% 

Skilled Hours 52 326 16.0% 4 326 1.2% 

 
 

A.6 Top 3 Projects by Minority Hours11 
Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
Female 

% 
Minority 
Laborer 

of All 
Minority 

% 
Minority 
Skilled 
of All 

Minority  

% 
Minority 
of Total-

NS 

Met 
Minority 

Goal  

% 
Female 

of 
Total-

NS 

Met 
Female 

Goal  

32 JPC Group 
Inc. 

                                                  
48,612  

                         
48,612  

                              
13,961  

                             
2,659  

                                
-    

                                                                    
2,193  

                      
16,619  

                        
2,193  49.6% 50.4% 34.2% 1 4.5% 

1 

136 Delta/BJDS                                                   
25,612  

                         
17,227  

                                    
-    

                           
14,994  

                              
232  

                                                                         
-    

                      
15,226  

                           
376  100.0% 0.0% 88.4% 1 2.2% 

0 

138 Northstar 
Contracting 
Group, Inc. 

                                                  
47,419  

                         
47,419  

                              
19,063  

                             
9,581  

                           
6,296  

                                                                         
-    

                      
34,940  

                        
1,594  97.0% 3.0% 73.7% 1 3.4% 

0 

 Top 3 Total                                                  
121,642  

                       
113,257  

                              
33,023  

                           
27,233  

                           
6,528  2193 

                      
66,784  

                        
4,163  85.9% 14.1% 

   

 

  

% of All  
Project 
Hours 

 

15.2% 15.1% 26.6% 17.6% 94.5% 46.4% 23.0% 19.2% 
     

 

 

 

                                                           
11

 See Table 4.1A in the report 
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Table A.7 Count and Distribution of Hours by Project 
Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% Minority Met 
Minority 

Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

1 Tony DePaul & Son 5342 5332.5 919.25 943 0 0 1862.25 0 34.9% 1 0.0% 0 9.5 

2 James J. Anderson Construction Co, Inc. 101.75 0 0 0 0 0 0 0 
    

101.75 

3 Carr & Duff, Inc 12 4 4 0 0 0 4 0 100.0% 1 0.0% 0 8 

4 Loftus Construction, Inc 40.5 40.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

5 Armour & Sons Electric, Inc. 1085.5 1085.5 33.5 0 0 0 33.5 0 3.1% 0 0.0% 0 0 

6 E.J. Electric, Inc. 1589 1589 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

7 Hyde Electric Corporation 601 601 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

8 Low-Rise Elevator Co., Inc. 214 214 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

9 DeSilvio & Co, Inc. 620 620 0 209.5 0 0 209.5 39 33.8% 1 6.3% 0 0 

10 Mattiola Services, LLC 29 29 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

11 Miniscalco Construction, LLC 1070.5 1070.5 96 0 0 0 96 0 9.0% 0 0.0% 0 0 

12 Carusone Construction Inc. 1618.5 1618.5 206.5 388.5 0 0 595 0 36.8% 1 0.0% 0 0 

13 Mena Construction, Inc. 333.5 333.5 17 258 0 0 275 0 82.5% 1 0.0% 0 0 

14 Armour & Sons Electric, Inc. 939 939 220.5 0 0 0 220.5 0 23.5% 0 0.0% 0 0 

15 Ramos & Associates Inc 7125 7125 1513 0 0 0 1513 198 21.2% 0 2.8% 0 0 

16 Traffic & Safety Signs Inc. 104 104 104 0 0 0 104 48 100.0% 1 46.2% 1 0 

17 Zone Striping Inc. 293.5 293.5 1 183.5 0 0 184.5 0 62.9% 1 0.0% 0 0 

18 Buckley & Company, Inc 3626.5 3626.5 536 0 0 0 536 0 14.8% 0 0.0% 0 0 

19 Bustleton Services, Inc. 713 713 2 318 0 0 320 0 44.9% 1 0.0% 0 0 

20 L & R Construction Co., Inc. 825.5 825.5 133 3 173 0 309 0 37.4% 1 0.0% 0 0 

21 Meco Construction, Inc. 183 183 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

22 Anderson Construction Services, Inc 8871.5 8871.5 72 0 0 0 72 0 0.8% 0 0.0% 0 0 

23 C & T Associates Inc 443 443 22 54 0 52 128 0 28.9% 0 0.0% 0 0 

24 Eagle I Electric, Inc 228 228 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

25 Gouldey Welding & Fabrications, Inc 149.5 149.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% Minority Met 
Minority 

Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

26 McDal Corporation 54.5 54.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

27 Ross-Araco Co 5208.5 5208.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

28 Set-Rite Co 34 34 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

29 
Walker Diving Underwater Construction 
LLC 1530 1530 32 0 0 0 32 0 2.1% 0 0.0% 0 0 

30 Carr & Duff, Inc 28 28 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

31 DeBecca Contracting, LLC 524 524 16 0 0 0 16 0 3.1% 0 0.0% 0 0 

32 JPC Group Inc. 48612 48612 13960.5 2658.5 0 0 16619 2192.5 34.2% 1 4.5% 0 0 

33 Mega Construction Company 2392 2392 0 16 0 0 16 0 0.7% 0 0.0% 0 0 

34 Olivieri & Assoc, Inc 1239 1239 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

35 Quincy Contractors Inc. 2689 2689 472 0 0 0 472 0 17.6% 0 0.0% 0 0 

36 Safway Services, LLC 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

37 Torrado Construction 679 679 90 505 0 0 595 0 87.6% 1 0.0% 0 0 

38 
Walker Diving Underwater Construction 
LLC 312 312 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

39 Mattiola Services, LLC 10 10 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

40 Tony DePaul & Son 3562 3423.5 276 815.25 0 33 1124.25 0 32.8% 1 0.0% 0 138.5 

41 Traffic & Safety Signs Inc. 30.5 30.5 0 15.25 0 0 15.25 0 50.0% 1 0.0% 0 0 

42 Pannulla Construction Co., Inc. 48 48 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

43 Brightline Construction 448 448 32 0 0 0 32 0 7.1% 0 0.0% 0 0 

44 Armour & Sons Electric, Inc. 1725 1725 280.5 8 0 0 288.5 0 16.7% 0 0.0% 0 0 

45 Ramos & Associates Inc 481.5 481.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

46 Aviman Management, LLC 240 240 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

47 Carr & Duff, Inc 2977 10 10 0 0 0 10 508.5 100.0% 1 5085.0% 1 2967 

48 Seravalli, Inc 7608.5 7608.5 1047 2794.5 0 0 3841.5 0 50.5% 1 0.0% 0 0 

49 Serco, Inc 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

50 James J. Anderson Construction Co, Inc. 8525.75 3890.5 865.5 2647 0 0 3512.5 0 90.3% 1 0.0% 0 4635.25 

51 Zone Striping Inc. 155 155 2.5 64 0 0 66.5 0 42.9% 1 0.0% 0 0 
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Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% Minority Met 
Minority 

Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

52 Mulhern Electric Co, Inc 1924 625.5 0 0 0 0 0 0 0.0% 0 0.0% 0 1298.5 

53 Pannulla Construction Co., Inc. 354 338 0 28 0 80 108 0 32.0% 0 0.0% 0 16 

54 Building Restoration Inc. 303 303 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

55 Pannulla Construction Co., Inc. 260 244 0 76 0 80 156 0 63.9% 1 0.0% 0 16 

56 C & T Associates Inc 2661.5 2661.5 75.5 1842.5 0 0 1918 0 72.1% 1 0.0% 0 0 

57 Gouldey Welding & Fabrications, Inc 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

58 Jack Pears & Associates, LLC 640 640 640 0 0 0 640 0 100.0% 1 0.0% 0 0 

59 Nancy Smith Company, Inc 316 316 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

60 Ross-Araco Co 246 246 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

61 Stone Hill Contracting Co. Inc. 98 98 0 24 0 0 24 0 24.5% 0 0.0% 0 0 

62 Thompson Industrial Services, LLC 135 135 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

63 Tri-State Painting & Wallcovering Inc. 896 896 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

64 Donato Spaventa & Sons Inc. 2379 2379 813.5 218 0 0 1031.5 0 43.4% 1 0.0% 0 0 

65 Roberson Construction, INC. 586 586 586 0 0 0 586 0 100.0% 1 0.0% 0 0 

66 Mulhern Electric Co, Inc 60 8 0 0 0 0 0 0 0.0% 0 0.0% 0 52 

67 Murphy Quigley Company, Inc. 358 358 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

68 Bustleton Services, Inc. 78.5 78.5 6.5 33 0 0 39.5 0 50.3% 1 0.0% 0 0 

69 General Masonry & Restoration Inc. 510 510 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

70 Hydro-Marine Construction 88 56 0 0 0 0 0 0 0.0% 0 0.0% 0 32 

71 L & R Construction Co., Inc. 66 66 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

72 Loftus Construction, Inc 2133.5 2133.5 40 0 0 0 40 22 1.9% 0 1.0% 0 0 

73 Athena Contracting Inc 76 76 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

74 JPC Group Inc. 206 206 94 48 0 0 142 0 68.9% 1 0.0% 0 0 

75 Salvo Construction Inc. 248 248 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

76 Schleig Electric Inc. 254 254 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

77 Servpro of Manayunk 135.66 135.66 0 0 0 0 0 39.83 0.0% 0 29.4% 1 0 

78 Set-Rite Co 44 44 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% Minority Met 
Minority 

Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

79 Sycamore Mechanical Contractors, LLC 212 212 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

80 
US Plate & Mirros, Inc. dba US Glass & 
Metal, Inc. 76 76 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

81 Carr & Duff, Inc 539 8 0 0 0 0 0 0 0.0% 0 0.0% 0 531 

82 JPC Group Inc. 59.5 59.5 5.5 8 0 0 13.5 5.5 22.7% 0 9.2% 1 0 

83 Ross-Araco Co 770 770 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

84 Safway Services, LLC 16 16 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

85 Torrado Construction 519 519 170 221 0 0 391 0 75.3% 1 0.0% 0 0 

86 Hyde Electric Corporation 2561 2561 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

87 Union Roofing Contractors, Inc. 3429 3222 139 208 107 0 454 0 14.1% 0 0.0% 0 207 

88 Carr & Duff, Inc 1432.5 171 0 0 0 0 0 0 0.0% 0 0.0% 0 1261.5 

89 Pannulla Construction Co., Inc. 1146 1011.5 0 265 0 160 425 0 42.0% 1 0.0% 0 134.5 

90 Brightline Construction 2568 2568 203 4 0 0 207 0 8.1% 0 0.0% 0 0 

91 Pavement Impressions, Inc. 16 16 0 0 0 0 0 3 0.0% 0 18.8% 1 0 

92 Syrstone, Inc. 249 249 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

93 AAA Sheet Metal, Inc. 56.5 56.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

94 Allstates Mechanical, LTD 890 890 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

95 Bradley-Sciocchetti, Inc. 190 190 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

96 Butler Balancing Co., Inc. 8.5 8.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

97 Environmental Air Services, Inc. 109 109 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

98 Palman Electric, Inc. 209 209 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

99 Carusone Construction Inc. 4052.5 4052.5 568 1322 0 0 1890 0 46.6% 1 0.0% 0 0 

100 Mattiola Services, LLC 53 53 0 24 0 0 24 0 45.3% 1 0.0% 0 0 

101 A.P. Construction, Inc. 5415.5 5415.5 49 1178 0 0 1227 0 22.7% 0 0.0% 0 0 

102 Gessler Construction Co Inc. 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

103 Munn Roofing Corp 1531 1531 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

104 Armour & Sons Electric, Inc. 7963 7963 2816.5 1048.5 0 0 3865 0 48.5% 1 0.0% 0 0 
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Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% Minority Met 
Minority 

Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

105 Ramos & Associates Inc 3481 3481 860.5 0 0 0 860.5 0 24.7% 0 0.0% 0 0 

106 McMullen Roofing, Inc. 56 56 0 32 0 0 32 0 57.1% 1 0.0% 0 0 

107 A.P. Construction, Inc. 212 212 21 149.5 0 0 170.5 0 80.4% 1 0.0% 0 0 

108 Hyde Electric Corporation 326 326 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

109 Palman Electric, Inc. 1024 1024 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

110 Mulhern Electric Co, Inc 406 406 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

111 Gracie Painting LLC 142 142 12 0 0 130 142 12 100.0% 1 8.5% 1 0 

112 Pannulla Construction Co., Inc. 2543 1840 0 604 0 387 991 0 53.9% 1 0.0% 0 703 

113 Accu Flow Balancing Co. 24 24 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

114 General Asphalt Paving Co. of Phila 238 238 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

115 General Asphalt Paving Co. of Phila 1040.5 1040.5 136 16.5 0 0 152.5 0 14.7% 0 0.0% 0 0 

116 Aaron Enterprises, Inc. 277.25 277.25 22 0 0 0 22 0 7.9% 0 0.0% 0 0 

117 Buckley & Company, Inc 7253 7253 569 57.5 0 0 626.5 0 8.6% 0 0.0% 0 0 

118 Bustleton Services, Inc. 190.5 190.5 0 138 0 0 138 0 72.4% 1 0.0% 0 0 

119 Carr & Duff, Inc 150 30 20 0 0 0 20 0 66.7% 1 0.0% 0 120 

120 Cocco Contracting Corp. 47.5 47.5 28 0 0 0 28 0 58.9% 1 0.0% 0 0 

121 J&B Welding Inc. 40 40 8 0 0 0 8 0 20.0% 0 0.0% 0 0 

122 JPC Group Inc. 2419.5 2419.5 98.5 598.5 0 0 697 0 28.8% 0 0.0% 0 0 

123 L & R Construction Co., Inc. 142 142 16 0 0 0 16 0 11.3% 0 0.0% 0 0 

124 Mattiola Services, LLC 52.75 52.75 41.25 0 0 0 41.25 0 78.2% 1 0.0% 0 0 

125 Thomas Lindstrom & Co Inc. 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

126 Tough Turf, LLC 24 24 8 0 0 0 8 0 33.3% 1 0.0% 0 0 

127 Zone Striping Inc. 40 40 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

128 Dolan Mechanical, Inc 4 4 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

129 James J. Anderson Construction Co, Inc. 2669.5 1347.5 280 956.5 0 0 1236.5 0 91.8% 1 0.0% 0 1322 

130 Buttonwood Company Inc 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

131 Central Salvage Co. Inc. 194.5 194.5 8 0 0 0 8 0 4.1% 0 0.0% 0 0 
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Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% Minority Met 
Minority 

Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

132 Katzianer Construction Co. Inc. 832 832 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

133 Phoenix Contractors Inc. 162 162 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

134 Ramos & Associates Inc 645.5 645.5 277.5 0 0 0 277.5 0 43.0% 1 0.0% 0 0 

135 Schleig Electric Inc. 40.5 40.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

136 Delta/BJDS 25611.5 17226.5 0 14993.5 232 0 15225.5 376 88.4% 1 2.2% 0 8385 

137 Eagle I Electric, Inc 3183 3183 896 80 0 0 976 217 30.7% 0 6.8% 0 0 

138 Northstar Contracting Group, Inc. 47418.5 47418.5 19062.5 9581 6296 0 34939.5 1594 73.7% 1 3.4% 0 0 

139 Nucero Electrical Construction Co., Inc. 112 112 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

140 USA Environmental Management, Inc 485 485 112 341 0 0 453 0 93.4% 1 0.0% 0 0 

141 AmQuip Crane Rental LLC 9.5 9.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

142 L & R Construction Co., Inc. 138 138 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

143 Philips Brothers Electrical Contractors Inc 1193 1193 0 22 0 0 22 0 1.8% 0 0.0% 0 0 

144 Pioneer Contracting, Inc. 16.5 16.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

145 Pro Max Fence Systems, Inc. 53.5 23.5 15 0 0 0 15 0 63.8% 1 0.0% 0 30 

146 Rushland Concrete Pumping, Inc. 16 16 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

147 Stone Hill Contracting Co. Inc. 5546 5527.5 0 1960 0 0 1960 0 35.5% 1 0.0% 0 18.5 

148 T III Enterprises, Inc. 187 187 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

149 Torrado Construction 260 260 120 0 0 0 120 0 46.2% 1 0.0% 0 0 

150 Crawford Caulking Co. 22 22 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

151 Iron Lady Enterprises, Inc. 24 24 0 24 0 0 24 0 100.0% 1 0.0% 0 0 

152 L & R Construction Co., Inc. 10 10 10 0 0 0 10 0 100.0% 1 0.0% 0 0 

153 Mulhern Electric Co, Inc 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

154 Thomas P. Carney, Inc. 2309 2309 205 0 0 0 205 0 8.9% 0 0.0% 0 0 

155 Surety Mechanical Services, Inc. 16 16 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

156 C & H Industrial Services Inc 608.5 516.5 0 0 0 0 0 0 0.0% 0 0.0% 0 92 

157 Carusone Construction Inc. 10619 10619 0 1519 0 0 1519 0 14.3% 0 0.0% 0 0 

158 L & R Construction Co., Inc. 2985 2985 478 16 0 0 494 0 16.5% 0 0.0% 0 0 
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159 Mena Construction, Inc. 2952.5 2952.5 0 2920 0 0 2920 0 98.9% 1 0.0% 0 0 

160 Bridg-It Fabricators, Inc. 48 48 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

161 Buckley & Company, Inc 17384 17384 4331.5 0 0 0 4331.5 0 24.9% 0 0.0% 0 0 

162 Knight Bros., Inc. 56 56 0 16 0 0 16 0 28.6% 0 0.0% 0 0 

163 L & R Construction Co., Inc. 1003.5 1003.5 154 0 21 0 175 74 17.4% 0 7.4% 1 0 

164 Mattiola Services, LLC 347.5 347.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

165 Nucero Electrical Construction Co., Inc. 367 367 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

166 Philip Pio Construction, Inc. 264 264 0 56 0 0 56 0 21.2% 0 0.0% 0 0 

167 Nucero Electrical Construction Co., Inc. 171 171 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

168 Structural Services, Inc. 112 112 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

169 Ideal Construction Inc. 561 561 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

170 Milestone Construction Management, Inc. 30 30 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

171 T.M. Mayer, LLC 2662.5 2662.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

172 A.P. Construction, Inc. 40827.5 40827.5 4906 9083 0 0 13989 0 34.3% 1 0.0% 0 0 

173 Bayshore Rebar, Inc. 2335 2335 385.5 0 0 0 385.5 0 16.5% 0 0.0% 0 0 

174 L Cruz Development, LLC 1136.5 1136.5 0 152 0 0 152 0 13.4% 0 0.0% 0 0 

175 Nucero Electrical Construction Co., Inc. 477 477 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

176 Associated Specialty Contracting Inc 200 152 40 40 0 0 80 0 52.6% 1 0.0% 0 48 

177 Belcher Roofing Corporation 108 108 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

178 Blasz Construction LLC 640 640 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

179 Buttonwood Company Inc 112 112 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

180 George Young Mechanical, LLC 24 0 0 0 0 0 0 0 
    

24 

181 Hunter Roberts Construction Group 5291 5291 8 0 0 0 8 0 0.2% 0 0.0% 0 0 

182 Liberty Flooring LLC 40 40 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

183 Lor-Mar Mechanical Services, Inc 28 28 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

184 McMullen Roofing, Inc. 72 72 0 8 0 0 8 0 11.1% 0 0.0% 0 0 

185 Old Philadelphia Associates, Inc. 46 46 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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186 Roman Mosaic & Tile Company 365 365 0 16 0 0 16 0 4.4% 0 0.0% 0 0 

187 Surety Mechanical Services, Inc. 12 12 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

188 B&B Lightning Protection 4.5 4.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

189 Brightline Construction 519 519 58 64 0 0 122 64 23.5% 0 12.3% 1 0 

190 All Seasons Landscaping Co, Inc 240 240 168 56 0 0 224 0 93.3% 1 0.0% 0 0 

191 Boulevard Fence & Iron Works LLC 173.5 173.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

192 Hyde Electric Corporation 336 336 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

193 John J. Bee, Inc. 57 57 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

194 Rockport Construction Co. Inc 1940.5 1924.5 584 609 0 0 1193 0 62.0% 1 0.0% 0 16 

195 Tierra Construction Services LLC 129.5 129.5 16 32.5 0 0 48.5 0 37.5% 1 0.0% 0 0 

196 Carr & Duff, Inc 159 0 0 0 0 0 0 0 
    

159 

197 Carr & Duff, Inc 120 0 0 0 0 0 0 0 
    

120 

198 Magnum, Inc. 336 336 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

199 Santapaul Corp t/a Lima Compnay 26 26 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

200 Kaser Mechanical, LLC 38 38 14 0 0 0 14 0 36.8% 1 0.0% 0 0 

201 Devine Brothers, Inc. 616 616 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

202 Five Star, Inc. 11 11 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

203 J.G. Nascon, Inc. 80 80 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

204 Jack Pears & Associates, LLC 24 24 24 0 0 0 24 0 100.0% 1 0.0% 0 0 

205 Nucero Electrical Construction Co., Inc. 1478 1478 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

206 Venture Two Contracting, Inc. 320 320 320 0 0 0 320 0 100.0% 1 0.0% 0 0 

207 Allstates Mechanical, LTD 1201.75 1201.75 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

208 Bradley-Sciocchetti, Inc. 41 41 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

209 Butler Balancing Co., Inc. 12 12 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

210 Kaser Mechanical, LLC 271 271 11 0 0 0 11 0 4.1% 0 0.0% 0 0 

211 Marlyn Sheet Metal, Inc 148 148 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

212 Midatlantic Construction & Design dba 16 16 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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Midatlantic Insulation 

213 Schleig Electric Inc. 256 256 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

214 Advantage Contracting, Inc. 2598.5 2598.5 584 144 0 775 1503 0 57.8% 1 0.0% 0 0 

215 
AMERICORE DRILLING & SAW 
CUTTING,INC. 440 440 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

216 Bencardino Excavating, Inc. 3184 3184 16 0 0 0 16 208 0.5% 0 6.5% 0 0 

217 Blasz Construction LLC 5787 5787 40 0 0 8 48 0 0.8% 0 0.0% 0 0 

218 Central Glass Co., Inc. 368 273.5 0 0 0 0 0 0 0.0% 0 0.0% 0 94.5 

219 Delta/BJDS 2909 2909 0 1579 0 0 1579 0 54.3% 1 0.0% 0 0 

220 Devine Brothers, Inc. 4243 2745.5 0 0 0 0 0 0 0.0% 0 0.0% 0 1497.5 

221 Dolan Mechanical, Inc 3185 3185 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

222 Eagle I Electric, Inc 17486 17486 1704 0 0 0 1704 0 9.7% 0 0.0% 0 0 

223 GM ELECTRIC INC. 601 601 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

224 Hamada Inc. 1563 1563 263 164.5 0 0 427.5 0 27.4% 0 0.0% 0 0 

225 K&SDM Insulation, LLC 1211 1211 262 0 0 0 262 0 21.6% 0 0.0% 0 0 

226 PBA Construction, Inc. 389 389 132 0 0 0 132 0 33.9% 1 0.0% 0 0 

227 Rich Brothers 592 592 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

228 Set-Rite Co 2 2 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

229 
Suburban Enterprises Terrazzo & Tile Co., 
Inc. 456 456 192 0 0 0 192 0 42.1% 1 0.0% 0 0 

230 Thomas Company 6890 6890 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

231 Torrado Construction 1405 1405 134 77 0 0 211 0 15.0% 0 0.0% 0 0 

232 Tough Turf, LLC 70 70 14 0 0 0 14 0 20.0% 0 0.0% 0 0 

233 TRACORP 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

234 West Roofing Systems, Inc. 3687 3687 2510 0 0 0 2510 0 68.1% 1 0.0% 0 0 

235 Mulhern Electric Co, Inc 430 430 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

236 Five Star, Inc. 687 687 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

237 GEM Mechanical Services Inc. 80 80 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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238 Sioutis Coating Enterprise, Inc. 56 56 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

239 AmeriDrill, Inc. 610.5 610.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

240 DELTA LINE CONSTRUCTION CO 6490.5 6346.5 1790.5 0 0 0 1790.5 0 28.2% 0 0.0% 0 144 

241 L Cruz Development, LLC 4052 4052 508 3544 0 0 4052 0 100.0% 1 0.0% 0 0 

242 Mattiola Services, LLC 110.5 110.5 0 28.5 0 0 28.5 0 25.8% 0 0.0% 0 0 

243 RMI WORLDWIDE, LLC 129.5 129.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

244 Tony DePaul & Son 19694 19378.5 2628.25 2809.75 0 453.5 5891.5 0 30.4% 0 0.0% 0 315.5 

245 WILKINSON INC 600.5 600.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

246 Zone Striping Inc. 72 72 22 4 0 0 26 0 36.1% 1 0.0% 0 0 

247 Carusone Construction Inc. 442 442 0 226 0 0 226 0 51.1% 1 0.0% 0 0 

248 Mena Construction, Inc. 282 282 0 282 0 0 282 0 100.0% 1 0.0% 0 0 

249 Aviman Management, LLC 296 296 56 0 0 0 56 0 18.9% 0 0.0% 0 0 

250 Nello Construction 4840 4840 360 3096 0 0 3456 0 71.4% 1 0.0% 0 0 

251 Nello Construction 400 400 64 256 0 0 320 0 80.0% 1 0.0% 0 0 

252 Miniscalco Construction, LLC 1895.25 1895.25 360.25 0 0 0 360.25 0 19.0% 0 0.0% 0 0 

253 Aviman Management, LLC 233 233 16 0 0 0 16 0 6.9% 0 0.0% 0 0 

254 JPC Group Inc. 13928 13928 667.5 4986 0 0 5653.5 8 40.6% 1 0.1% 0 0 

255 SJA Construction, Inc 425 425 64.5 215.5 0 0 280 0 65.9% 1 0.0% 0 0 

256 JPC Group Inc. 2202 2202 156.5 837.5 0 0 994 98.5 45.1% 1 4.5% 0 0 

257 SJA Construction, Inc 56 56 16 16 0 0 32 0 57.1% 1 0.0% 0 0 

258 Vera-CCS, LLC 2807.5 2807.5 11.5 2122 0 0 2133.5 0 76.0% 1 0.0% 0 0 

259 Carusone Construction Inc. 7889 7889 45.5 611 0 0 656.5 0 8.3% 0 0.0% 0 0 

260 Mena Construction, Inc. 136.5 136.5 9 88 0 0 97 0 71.1% 1 0.0% 0 0 

261 Petrongolo Contractors Inc. 7481.5 7481.5 3113 1498 0 0 4611 0 61.6% 1 0.0% 0 0 

262 Petrongolo Contractors Inc. 3555.5 3555.5 210.5 1518.5 0 0 1729 0 48.6% 1 0.0% 0 0 

263 Aviman Management, LLC 97 97 18 0 0 0 18 0 18.6% 0 0.0% 0 0 

264 Petrongolo Contractors Inc. 2939 2939 186 1445.5 0 0 1631.5 0 55.5% 1 0.0% 0 0 
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265 Petrongolo Contractors Inc. 1110 1110 227.5 632.5 0 0 860 0 77.5% 1 0.0% 0 0 

266 Carusone Construction Inc. 1204.5 1204.5 550 232 0 0 782 0 64.9% 1 0.0% 0 0 

267 Mena Construction, Inc. 246.5 246.5 100 72 0 0 172 0 69.8% 1 0.0% 0 0 

268 Aviman Management, LLC 416 416 50 0 0 0 50 0 12.0% 0 0.0% 0 0 

269 Philip Pio Construction, Inc. 4081.5 4081.5 417 449 0 0 866 0 21.2% 0 0.0% 0 0 

270 JPC Group Inc. 6635 6635 969.5 2163 0 0 3132.5 16.5 47.2% 1 0.2% 0 0 

271 Mattiola Services, LLC 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

272 SJA Construction, Inc 522.25 522.25 29 279.5 0 0 308.5 0 59.1% 1 0.0% 0 0 

273 Vera-CCS, LLC 264 264 0 144 0 0 144 0 54.5% 1 0.0% 0 0 

274 Nello Construction 8456 8456 176 7440 0 0 7616 0 90.1% 1 0.0% 0 0 

275 Ramos & Associates Inc 6135 6135 1650 0 0 0 1650 115.5 26.9% 0 1.9% 0 0 

276 Philip Pio Construction, Inc. 7143.5 7143.5 617 891 0 0 1508 0 21.1% 0 0.0% 0 0 

277 Aviman Management, LLC 498 498 16 0 0 0 16 0 3.2% 0 0.0% 0 0 

278 Philip Pio Construction, Inc. 2306.5 2306.5 265.5 256.5 0 0 522 0 22.6% 0 0.0% 0 0 

279 Quad Construction Company 2513.5 2513.5 229 0 0 0 229 0 9.1% 0 0.0% 0 0 

280 Aviman Management, LLC 128 128 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

281 Petrongolo Contractors Inc. 5743.5 5743.5 871 1285.5 0 1231 3387.5 0 59.0% 1 0.0% 0 0 

282 Carusone Construction Inc. 7676.5 7676.5 32 1289 0 0 1321 0 17.2% 0 0.0% 0 0 

283 Mena Construction, Inc. 518.5 518.5 405.5 87 0 0 492.5 0 95.0% 1 0.0% 0 0 

284 Carusone Construction Inc. 2086.5 2086.5 442 223.5 0 0 665.5 0 31.9% 0 0.0% 0 0 

285 Mena Construction, Inc. 510.5 510.5 0 510.5 0 0 510.5 0 100.0% 1 0.0% 0 0 

286 Carusone Construction Inc. 12923 12923 5084 2830 0 0 7914 0 61.2% 1 0.0% 0 0 

287 Mena Construction, Inc. 1776.5 1776.5 64.5 784.5 0 0 849 0 47.8% 1 0.0% 0 0 

288 Philip Pio Construction, Inc. 1967 1967 274 185.5 0 0 459.5 0 23.4% 0 0.0% 0 0 

289 Seravalli, Inc 9718 9718 894 2109.5 0 91.5 3095 0 31.8% 0 0.0% 0 0 

290 Serco, Inc 962 962 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

291 Philip Pio Construction, Inc. 3911 3911 312 472 0 0 784 0 20.0% 0 0.0% 0 0 
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292 Carusone Construction Inc. 3990.5 3990.5 8.5 1035 0 0 1043.5 0 26.1% 0 0.0% 0 0 

293 Mena Construction, Inc. 330.5 330.5 240 0 0 0 240 0 72.6% 1 0.0% 0 0 

294 Aviman Management, LLC 56 56 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

295 Petrongolo Contractors Inc. 2732 2732 1140 460.5 0 93 1693.5 0 62.0% 1 0.0% 0 0 

296 Seravalli, Inc 3734 3734 291 865.5 0 8.5 1165 0 31.2% 0 0.0% 0 0 

297 Serco, Inc 125 125 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

298 Nello Construction 6368 6368 416 4396 0 0 4812 0 75.6% 1 0.0% 0 0 

299 Seravalli, Inc 7405.5 7381.5 993 2170.5 0 0 3163.5 0 42.9% 1 0.0% 0 24 

300 Serco, Inc 343.5 343.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

301 Aviman Management, LLC 208 208 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

302 Gessler Construction Co Inc. 120 120 8 4 0 0 12 0 10.0% 0 0.0% 0 0 

303 Petrongolo Contractors Inc. 4746.5 4746.5 3323.5 1187.5 0 0 4511 0 95.0% 1 0.0% 0 0 

304 Aviman Management, LLC 96 96 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

305 Philip Pio Construction, Inc. 2874 2874 281 289 0 0 570 0 19.8% 0 0.0% 0 0 

306 Seravalli, Inc 6594 6594 1055.5 1512 0 0 2567.5 0 38.9% 1 0.0% 0 0 

307 Serco, Inc 507 507 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

308 Aviman Management, LLC 184 184 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

309 Seravalli, Inc 8731.5 8608 821.5 2511 0 0 3332.5 0 38.7% 1 0.0% 0 123.5 

310 Serco, Inc 389.5 389.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

311 Petrongolo Contractors Inc. 3320.5 3320.5 1026 895 0 0 1921 0 57.9% 1 0.0% 0 0 

312 Aviman Management, LLC 24 24 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

313 Petrongolo Contractors Inc. 3940 3940 120 1019.5 0 545 1684.5 0 42.8% 1 0.0% 0 0 

314 A.P. Construction, Inc. 9869 9869 1320 3019.5 0 0 4339.5 0 44.0% 1 0.0% 0 0 

315 SJA Construction, Inc 176.5 176.5 0 84.5 0 0 84.5 0 47.9% 1 0.0% 0 0 

316 A.P. Construction, Inc. 2067 2067 355 570.5 0 0 925.5 0 44.8% 1 0.0% 0 0 

317 Seravalli, Inc 2589 2589 127.5 694.5 0 17.5 839.5 0 32.4% 1 0.0% 0 0 

318 Serco, Inc 57.5 57.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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319 Aviman Management, LLC 320 320 40 0 0 0 40 0 12.5% 0 0.0% 0 0 

320 Seravalli, Inc 5968 5509.5 313.5 835 0 24 1172.5 0 21.3% 0 0.0% 0 458.5 

321 Aviman Management, LLC 454 454 8 0 0 0 8 0 1.8% 0 0.0% 0 0 

322 Philip Pio Construction, Inc. 1672 1672 176 208 0 0 384 0 23.0% 0 0.0% 0 0 

323 Nello Construction 2408 2408 16 1956 0 0 1972 0 81.9% 1 0.0% 0 0 

324 E.J. Electric, Inc. 1743 1743 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

325 Philips Brothers Electrical Contractors Inc 222 222 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

326 Philips Brothers Electrical Contractors Inc 2 2 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

327 A.P. Construction, Inc. 967.5 967.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

328 Ross-Araco Co 879 879 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

329 Five Star, Inc. 122 122 0 8 0 0 8 0 6.6% 0 0.0% 0 0 

330 J.Mann-R. Finley, Inc 192 192 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

331 Mulhern Electric Co, Inc 408 214 0 0 0 0 0 0 0.0% 0 0.0% 0 194 

332 Hyde Electric Corporation 497 497 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

333 Scotlandyard Security Services, Inc. 11433.75 5777.75 4592.75 794 0 0 5386.75 1803.5 93.2% 1 31.2% 1 5656 

334 Scotlandyard Security Services, Inc. 17003.5 8152.75 5393.75 838 0 0 6231.75 6476.25 76.4% 1 79.4% 1 8850.75 

335 Scotlandyard Security Services, Inc. 11894.25 6527.75 4186.25 1847.5 0 0 6033.75 6562.75 92.4% 1 100.5% 1 5366.5 

336 Scotlandyard Security Services, Inc. 7080 2889.5 1008 0 0 0 1008 1002 34.9% 1 34.7% 1 4190.5 

337 Aviman Management, LLC 530 530 62.5 0 0 0 62.5 0 11.8% 0 0.0% 0 0 

338 Petrongolo Contractors Inc. 7843.5 7843.5 460 2632 0 123 3215 0 41.0% 1 0.0% 0 0 

339 Nucero Electrical Construction Co., Inc. 889 889 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

340 Spectraserv Inc. 5307 5267 0 4346 0 0 4346 0 82.5% 1 0.0% 0 40 

341 Carusone Construction Inc. 3430.5 3430.5 88 664 0 0 752 0 21.9% 0 0.0% 0 0 

342 L & R Construction Co., Inc. 178.5 178.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

343 Mena Construction, Inc. 1123.5 1123.5 0 1123.5 0 0 1123.5 0 100.0% 1 0.0% 0 0 

344 A.P. Construction, Inc. 1306 1306 376.5 565.5 0 0 942 0 72.1% 1 0.0% 0 0 

345 Petrongolo Contractors Inc. 12027 12027 3271.5 3213 0 435 6919.5 0 57.5% 1 0.0% 0 0 
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346 Armour & Sons Electric, Inc. 3 3 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

347 C & H Mechanical Inc. 386.5 386.5 19.5 0 0 0 19.5 0 5.0% 0 0.0% 0 0 

348 D.A. Nolt Inc. 6174 6174 455 2053.25 0 0 2508.25 0 40.6% 1 0.0% 0 0 

349 Gaudelli Bros. Inc. 838.75 838.75 0 0 75.5 0 75.5 0 9.0% 0 0.0% 0 0 

350 Five Star, Inc. 76 76 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

351 Airport Construction Services LLC 341 341 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

352 Buttonwood Company Inc 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

353 E.J. Electric, Inc. 89 89 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

354 Allstate Power Vac 444 444 50 77.5 0 0 127.5 0 28.7% 0 0.0% 0 0 

355 Aviman Management, LLC 168 168 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

356 Petrongolo Contractors Inc. 3753.5 3753.5 205 1959.5 0 0 2164.5 0 57.7% 1 0.0% 0 0 

357 ABC Construction Co., Inc. 118 118 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

358 Bauman Crane Company 6.25 6.25 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

359 Carl M. Weber Steel Services, Inc. 64 64 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

360 Carusone Construction Inc. 40 40 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

361 General Asphalt Paving Co. of Phila 32 32 0 8 0 0 8 0 25.0% 0 0.0% 0 0 

362 Jupiter PCC inc. 28 28 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

363 L & R Construction Co., Inc. 190 190 62 0 0 0 62 0 32.6% 1 0.0% 0 0 

364 L.W. Clearing Company 30 30 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

365 Loftus Construction, Inc 3807.5 3807.5 566 0 0 0 566 0 14.9% 0 0.0% 0 0 

366 Mena Construction, Inc. 24 24 0 16 0 0 16 0 66.7% 1 0.0% 0 0 

367 Nucero Electrical Construction Co., Inc. 66 66 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

368 Solid Wall LLC 129 129 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

369 Murphy Quigley Company, Inc. 1002 1002 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% 
Minority 

Met Minority 
Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

1 Tony DePaul & Son 4198.5 4189 779.5 713.5 0 0 1493 0 35.6% 1 0.0% 0 9.5 

2 James J. Anderson Construction Co, Inc. 0 0 0 0 0 0 0 0 
    

0 

3 Carr & Duff, Inc 0 0 0 0 0 0 0 0 
    

0 

4 Loftus Construction, Inc 23 23 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

5 Armour & Sons Electric, Inc. 0 0 0 0 0 0 0 0 
    

0 

6 E.J. Electric, Inc. 0 0 0 0 0 0 0 0 
    

0 

7 Hyde Electric Corporation 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

8 Low-Rise Elevator Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

9 DeSilvio & Co, Inc. 0 0 0 0 0 0 0 0 
    

0 

10 Mattiola Services, LLC 29 29 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

11 Miniscalco Construction, LLC 624 624 31 0 0 0 31 0 5.0% 0 0.0% 0 0 

12 Carusone Construction Inc. 617 617 206.5 380.5 0 0 587 0 95.1% 1 0.0% 0 0 

13 Mena Construction, Inc. 275 275 17 258 0 0 275 0 100.0% 1 0.0% 0 0 

14 Armour & Sons Electric, Inc. 0 0 0 0 0 0 0 0 
    

0 

15 Ramos & Associates Inc 2876 2876 756 0 0 0 756 0 26.3% 0 0.0% 0 0 

16 Traffic & Safety Signs Inc. 104 104 104 0 0 0 104 48 100.0% 1 46.2% 1 0 

17 Zone Striping Inc. 293.5 293.5 1 183.5 0 0 184.5 0 62.9% 1 0.0% 0 0 

18 Buckley & Company, Inc 1087 1087 514 0 0 0 514 0 47.3% 1 0.0% 0 0 

19 Bustleton Services, Inc. 645 645 2 318 0 0 320 0 49.6% 1 0.0% 0 0 

20 L & R Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

21 Meco Construction, Inc. 40 40 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

22 Anderson Construction Services, Inc 1103.5 1103.5 72 0 0 0 72 0 6.5% 0 0.0% 0 0 

23 C & T Associates Inc 290 290 16 36 0 47 99 0 34.1% 1 0.0% 0 0 

24 Eagle I Electric, Inc 0 0 0 0 0 0 0 0 
    

0 

25 Gouldey Welding & Fabrications, Inc 0 0 0 0 0 0 0 0 
    

0 
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Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% 
Minority 

Met Minority 
Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

26 McDal Corporation 0 0 0 0 0 0 0 0 
    

0 

27 Ross-Araco Co 5208.5 5208.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

28 Set-Rite Co 0 0 0 0 0 0 0 0 
    

0 

29 Walker Diving Underwater Construction LLC 0 0 0 0 0 0 0 0 
    

0 

30 Carr & Duff, Inc 0 0 0 0 0 0 0 0 
    

0 

31 DeBecca Contracting, LLC 242 242 16 0 0 0 16 0 6.6% 0 0.0% 0 0 

32 JPC Group Inc. 15116.5 15116.5 7612 636 0 0 8248 1114 54.6% 1 7.4% 0 0 

33 Mega Construction Company 16 16 0 8 0 0 8 0 50.0% 1 0.0% 0 0 

34 Olivieri & Assoc, Inc 1239 1239 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

35 Quincy Contractors Inc. 0 0 0 0 0 0 0 0 
    

0 

36 Safway Services, LLC 0 0 0 0 0 0 0 0 
    

0 

37 Torrado Construction 520 520 90 354 0 0 444 0 85.4% 1 0.0% 0 0 

38 Walker Diving Underwater Construction LLC 0 0 0 0 0 0 0 0 
    

0 

39 Mattiola Services, LLC 10 10 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

40 Tony DePaul & Son 1847.5 1709 137 620 0 33 790 0 46.2% 1 0.0% 0 138.5 

41 Traffic & Safety Signs Inc. 15.25 15.25 0 15.25 0 0 15.25 0 100.0% 1 0.0% 0 0 

42 Pannulla Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

43 Brightline Construction 0 0 0 0 0 0 0 0 
    

0 

44 Armour & Sons Electric, Inc. 0 0 0 0 0 0 0 0 
    

0 

45 Ramos & Associates Inc 167.5 167.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

46 Aviman Management, LLC 80 80 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

47 Carr & Duff, Inc 803 0 0 0 0 0 0 0 
    

803 

48 Seravalli, Inc 4037.5 4037.5 250 2165.5 0 0 2415.5 0 59.8% 1 0.0% 0 0 

49 Serco, Inc 0 0 0 0 0 0 0 0 
    

0 

50 James J. Anderson Construction Co, Inc. 6660 3890.5 865.5 2647 0 0 3512.5 0 90.3% 1 0.0% 0 2769.5 

51 Zone Striping Inc. 155 155 2.5 64 0 0 66.5 0 42.9% 1 0.0% 0 0 

52 Mulhern Electric Co, Inc 0 0 0 0 0 0 0 0 
    

0 
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Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% 
Minority 

Met Minority 
Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

53 Pannulla Construction Co., Inc. 217 201 0 28 0 80 108 0 53.7% 1 0.0% 0 16 

54 Building Restoration Inc. 136 136 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

55 Pannulla Construction Co., Inc. 240 224 0 76 0 80 156 0 69.6% 1 0.0% 0 16 

56 C & T Associates Inc 2507.5 2507.5 74.5 1689.5 0 0 1764 0 70.3% 1 0.0% 0 0 

57 Gouldey Welding & Fabrications, Inc 0 0 0 0 0 0 0 0 
    

0 

58 Jack Pears & Associates, LLC 640 640 640 0 0 0 640 0 100.0% 1 0.0% 0 0 

59 Nancy Smith Company, Inc 84 84 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

60 Ross-Araco Co 246 246 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

61 Stone Hill Contracting Co. Inc. 98 98 0 24 0 0 24 0 24.5% 0 0.0% 0 0 

62 Thompson Industrial Services, LLC 0 0 0 0 0 0 0 0 
    

0 

63 Tri-State Painting & Wallcovering Inc. 0 0 0 0 0 0 0 0 
    

0 

64 Donato Spaventa & Sons Inc. 1140 1140 813.5 0 0 0 813.5 0 71.4% 1 0.0% 0 0 

65 Roberson Construction, INC. 0 0 0 0 0 0 0 0 
    

0 

66 Mulhern Electric Co, Inc 0 0 0 0 0 0 0 0 
    

0 

67 Murphy Quigley Company, Inc. 30 30 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

68 Bustleton Services, Inc. 78.5 78.5 6.5 33 0 0 39.5 0 50.3% 1 0.0% 0 0 

69 General Masonry & Restoration Inc. 110 110 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

70 Hydro-Marine Construction 0 0 0 0 0 0 0 0 
    

0 

71 L & R Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

72 Loftus Construction, Inc 751.5 751.5 40 0 0 0 40 8 5.3% 0 1.1% 0 0 

73 Athena Contracting Inc 0 0 0 0 0 0 0 0 
    

0 

74 JPC Group Inc. 190 190 94 48 0 0 142 0 74.7% 1 0.0% 0 0 

75 Salvo Construction Inc. 0 0 0 0 0 0 0 0 
    

0 

76 Schleig Electric Inc. 0 0 0 0 0 0 0 0 
    

0 

77 Servpro of Manayunk 135.66 135.66 0 0 0 0 0 39.83 0.0% 0 29.4% 0 0 

78 Set-Rite Co 0 0 0 0 0 0 0 0 
    

0 

79 Sycamore Mechanical Contractors, LLC 0 0 0 0 0 0 0 0 
    

0 
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Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% 
Minority 

Met Minority 
Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

80 
US Plate & Mirros, Inc. dba US Glass & 
Metal, Inc. 0 0 0 0 0 0 0 0 

    
0 

81 Carr & Duff, Inc 0 0 0 0 0 0 0 0 
    

0 

82 JPC Group Inc. 35.5 35.5 5.5 0 0 0 5.5 5.5 15.5% 0 15.5% 0 0 

83 Ross-Araco Co 770 770 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

84 Safway Services, LLC 0 0 0 0 0 0 0 0 
    

0 

85 Torrado Construction 383 383 162 101 0 0 263 0 68.7% 1 0.0% 0 0 

86 Hyde Electric Corporation 573 573 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

87 Union Roofing Contractors, Inc. 0 0 0 0 0 0 0 0 
    

0 

88 Carr & Duff, Inc 154.5 0 0 0 0 0 0 0 
    

154.5 

89 Pannulla Construction Co., Inc. 1096 961.5 0 265 0 160 425 0 44.2% 1 0.0% 0 134.5 

90 Brightline Construction 1310.5 1310.5 126.5 4 0 0 130.5 0 10.0% 0 0.0% 0 0 

91 Pavement Impressions, Inc. 16 16 0 0 0 0 0 3 0.0% 0 18.8% 0 0 

92 Syrstone, Inc. 158.5 158.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

93 AAA Sheet Metal, Inc. 0 0 0 0 0 0 0 0 
    

0 

94 Allstates Mechanical, LTD 145 145 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

95 Bradley-Sciocchetti, Inc. 0 0 0 0 0 0 0 0 
    

0 

96 Butler Balancing Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

97 Environmental Air Services, Inc. 0 0 0 0 0 0 0 0 
    

0 

98 Palman Electric, Inc. 0 0 0 0 0 0 0 0 
    

0 

99 Carusone Construction Inc. 1890 1890 568 1322 0 0 1890 0 100.0% 1 0.0% 0 0 

100 Mattiola Services, LLC 53 53 0 24 0 0 24 0 45.3% 1 0.0% 0 0 

101 A.P. Construction, Inc. 2350.5 2350.5 0 1178 0 0 1178 0 50.1% 1 0.0% 0 0 

102 Gessler Construction Co Inc. 6 6 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

103 Munn Roofing Corp 229 229 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

104 Armour & Sons Electric, Inc. 0 0 0 0 0 0 0 0 
    

0 

105 Ramos & Associates Inc 1617.5 1617.5 724 0 0 0 724 0 44.8% 1 0.0% 0 0 
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Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% 
Minority 

Met Minority 
Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

106 McMullen Roofing, Inc. 0 0 0 0 0 0 0 0 
    

0 

107 A.P. Construction, Inc. 157.5 157.5 21 120.5 0 0 141.5 0 89.8% 1 0.0% 0 0 

108 Hyde Electric Corporation 42 42 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

109 Palman Electric, Inc. 0 0 0 0 0 0 0 0 
    

0 

110 Mulhern Electric Co, Inc 0 0 0 0 0 0 0 0 
    

0 

111 Gracie Painting LLC 0 0 0 0 0 0 0 0 
    

0 

112 Pannulla Construction Co., Inc. 2409 1706 0 604 0 387 991 0 58.1% 1 0.0% 0 703 

113 Accu Flow Balancing Co. 0 0 0 0 0 0 0 0 
    

0 

114 General Asphalt Paving Co. of Phila 0 0 0 0 0 0 0 0 
    

0 

115 General Asphalt Paving Co. of Phila 184.5 184.5 136 16.5 0 0 152.5 0 82.7% 1 0.0% 0 0 

116 Aaron Enterprises, Inc. 166.75 166.75 22 0 0 0 22 0 13.2% 0 0.0% 0 0 

117 Buckley & Company, Inc 1819.5 1819.5 283.5 0 0 0 283.5 0 15.6% 0 0.0% 0 0 

118 Bustleton Services, Inc. 190.5 190.5 0 138 0 0 138 0 72.4% 1 0.0% 0 0 

119 Carr & Duff, Inc 8 0 0 0 0 0 0 0 
    

8 

120 Cocco Contracting Corp. 28 28 28 0 0 0 28 0 100.0% 1 0.0% 0 0 

121 J&B Welding Inc. 0 0 0 0 0 0 0 0 
    

0 

122 JPC Group Inc. 705 705 38.5 212 0 0 250.5 0 35.5% 1 0.0% 0 0 

123 L & R Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

124 Mattiola Services, LLC 11.5 11.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

125 Thomas Lindstrom & Co Inc. 0 0 0 0 0 0 0 0 
    

0 

126 Tough Turf, LLC 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

127 Zone Striping Inc. 40 40 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

128 Dolan Mechanical, Inc 0 0 0 0 0 0 0 0 
    

0 

129 James J. Anderson Construction Co, Inc. 2296.5 1347.5 280 956.5 0 0 1236.5 0 91.8% 1 0.0% 0 949 

130 Buttonwood Company Inc 0 0 0 0 0 0 0 0 
    

0 

131 Central Salvage Co. Inc. 194.5 194.5 8 0 0 0 8 0 4.1% 0 0.0% 0 0 

132 Katzianer Construction Co. Inc. 0 0 0 0 0 0 0 0 
    

0 
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Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% 
Minority 

Met Minority 
Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

133 Phoenix Contractors Inc. 0 0 0 0 0 0 0 0 
    

0 

134 Ramos & Associates Inc 264 264 56 0 0 0 56 0 21.2% 0 0.0% 0 0 

135 Schleig Electric Inc. 0 0 0 0 0 0 0 0 
    

0 

136 Delta/BJDS 25531.5 17146.5 0 14993.5 232 0 15225.5 376 88.8% 1 2.2% 0 8385 

137 Eagle I Electric, Inc 0 0 0 0 0 0 0 0 
    

0 

138 Northstar Contracting Group, Inc. 43601.5 43601.5 18010.5 9581 6296 0 33887.5 1594 77.7% 1 3.7% 0 0 

139 Nucero Electrical Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

140 USA Environmental Management, Inc 455 455 112 327 0 0 439 0 96.5% 1 0.0% 0 0 

141 AmQuip Crane Rental LLC 0 0 0 0 0 0 0 0 
    

0 

142 L & R Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

143 Philips Brothers Electrical Contractors Inc 22 22 0 22 0 0 22 0 100.0% 1 0.0% 0 0 

144 Pioneer Contracting, Inc. 0 0 0 0 0 0 0 0 
    

0 

145 Pro Max Fence Systems, Inc. 22.5 22.5 15 0 0 0 15 0 66.7% 1 0.0% 0 0 

146 Rushland Concrete Pumping, Inc. 0 0 0 0 0 0 0 0 
    

0 

147 Stone Hill Contracting Co. Inc. 4223 4214.5 0 1590 0 0 1590 0 37.7% 1 0.0% 0 8.5 

148 T III Enterprises, Inc. 0 0 0 0 0 0 0 0 
    

0 

149 Torrado Construction 116 116 112 0 0 0 112 0 96.6% 1 0.0% 0 0 

150 Crawford Caulking Co. 0 0 0 0 0 0 0 0 
    

0 

151 Iron Lady Enterprises, Inc. 0 0 0 0 0 0 0 0 
    

0 

152 L & R Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

153 Mulhern Electric Co, Inc 0 0 0 0 0 0 0 0 
    

0 

154 Thomas P. Carney, Inc. 637 637 205 0 0 0 205 0 32.2% 1 0.0% 0 0 

155 Surety Mechanical Services, Inc. 0 0 0 0 0 0 0 0 
    

0 

156 C & H Industrial Services Inc 0 0 0 0 0 0 0 0 
    

0 

157 Carusone Construction Inc. 1495 1495 0 1447 0 0 1447 0 96.8% 1 0.0% 0 0 

158 L & R Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

159 Mena Construction, Inc. 2920 2920 0 2920 0 0 2920 0 100.0% 1 0.0% 0 0 
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Met Minority 
Goal 

% 
Female 

Met 
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Not 
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160 Bridg-It Fabricators, Inc. 0 0 0 0 0 0 0 0 
    

0 

161 Buckley & Company, Inc 3805.5 3805.5 1249 0 0 0 1249 0 32.8% 1 0.0% 0 0 

162 Knight Bros., Inc. 56 56 0 16 0 0 16 0 28.6% 0 0.0% 0 0 

163 L & R Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

164 Mattiola Services, LLC 347.5 347.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

165 Nucero Electrical Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

166 Philip Pio Construction, Inc. 264 264 0 56 0 0 56 0 21.2% 0 0.0% 0 0 

167 Nucero Electrical Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

168 Structural Services, Inc. 0 0 0 0 0 0 0 0 
    

0 

169 Ideal Construction Inc. 207.5 207.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

170 Milestone Construction Management, Inc. 30 30 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

171 T.M. Mayer, LLC 2662.5 2662.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

172 A.P. Construction, Inc. 16378.5 16378.5 1846.5 6793 0 0 8639.5 0 52.7% 1 0.0% 0 0 

173 Bayshore Rebar, Inc. 0 0 0 0 0 0 0 0 
    

0 

174 L Cruz Development, LLC 0 0 0 0 0 0 0 0 
    

0 

175 Nucero Electrical Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

176 Associated Specialty Contracting Inc 0 0 0 0 0 0 0 0 
    

0 

177 Belcher Roofing Corporation 0 0 0 0 0 0 0 0 
    

0 

178 Blasz Construction LLC 0 0 0 0 0 0 0 0 
    

0 

179 Buttonwood Company Inc 0 0 0 0 0 0 0 0 
    

0 

180 George Young Mechanical, LLC 0 0 0 0 0 0 0 0 
    

0 

181 Hunter Roberts Construction Group 8 8 8 0 0 0 8 0 100.0% 1 0.0% 0 0 

182 Liberty Flooring LLC 0 0 0 0 0 0 0 0 
    

0 

183 Lor-Mar Mechanical Services, Inc 0 0 0 0 0 0 0 0 
    

0 

184 McMullen Roofing, Inc. 0 0 0 0 0 0 0 0 
    

0 

185 Old Philadelphia Associates, Inc. 0 0 0 0 0 0 0 0 
    

0 

186 Roman Mosaic & Tile Company 0 0 0 0 0 0 0 0 
    

0 
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187 Surety Mechanical Services, Inc. 0 0 0 0 0 0 0 0 
    

0 

188 B&B Lightning Protection 0 0 0 0 0 0 0 0 
    

0 

189 Brightline Construction 271 271 42 64 0 0 106 64 39.1% 1 23.6% 0 0 

190 All Seasons Landscaping Co, Inc 240 240 168 56 0 0 224 0 93.3% 1 0.0% 0 0 

191 Boulevard Fence & Iron Works LLC 173.5 173.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

192 Hyde Electric Corporation 134 134 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

193 John J. Bee, Inc. 0 0 0 0 0 0 0 0 
    

0 

194 Rockport Construction Co. Inc 639 639 0 609 0 0 609 0 95.3% 1 0.0% 0 0 

195 Tierra Construction Services LLC 129.5 129.5 16 32.5 0 0 48.5 0 37.5% 1 0.0% 0 0 

196 Carr & Duff, Inc 0 0 0 0 0 0 0 0 
    

0 

197 Carr & Duff, Inc 0 0 0 0 0 0 0 0 
    

0 

198 Magnum, Inc. 0 0 0 0 0 0 0 0 
    

0 

199 Santapaul Corp t/a Lima Compnay 0 0 0 0 0 0 0 0 
    

0 

200 Kaser Mechanical, LLC 0 0 0 0 0 0 0 0 
    

0 

201 Devine Brothers, Inc. 0 0 0 0 0 0 0 0 
    

0 

202 Five Star, Inc. 0 0 0 0 0 0 0 0 
    

0 

203 J.G. Nascon, Inc. 80 80 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

204 Jack Pears & Associates, LLC 24 24 24 0 0 0 24 0 100.0% 1 0.0% 0 0 

205 Nucero Electrical Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

206 Venture Two Contracting, Inc. 0 0 0 0 0 0 0 0 
    

0 

207 Allstates Mechanical, LTD 163 163 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

208 Bradley-Sciocchetti, Inc. 0 0 0 0 0 0 0 0 
    

0 

209 Butler Balancing Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

210 Kaser Mechanical, LLC 0 0 0 0 0 0 0 0 
    

0 

211 Marlyn Sheet Metal, Inc 0 0 0 0 0 0 0 0 
    

0 

212 
Midatlantic Construction & Design dba 
Midatlantic Insulation 0 0 0 0 0 0 0 0 

    
0 
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213 Schleig Electric Inc. 0 0 0 0 0 0 0 0 
    

0 

214 Advantage Contracting, Inc. 0 0 0 0 0 0 0 0 
    

0 

215 
AMERICORE DRILLING & SAW 
CUTTING,INC. 440 440 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

216 Bencardino Excavating, Inc. 1703 1703 16 0 0 0 16 0 0.9% 0 0.0% 0 0 

217 Blasz Construction LLC 120 120 16 0 0 0 16 0 13.3% 0 0.0% 0 0 

218 Central Glass Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

219 Delta/BJDS 2269 2269 0 1579 0 0 1579 0 69.6% 1 0.0% 0 0 

220 Devine Brothers, Inc. 0 0 0 0 0 0 0 0 
    

0 

221 Dolan Mechanical, Inc 0 0 0 0 0 0 0 0 
    

0 

222 Eagle I Electric, Inc 0 0 0 0 0 0 0 0 
    

0 

223 GM ELECTRIC INC. 0 0 0 0 0 0 0 0 
    

0 

224 Hamada Inc. 0 0 0 0 0 0 0 0 
    

0 

225 K&SDM Insulation, LLC 0 0 0 0 0 0 0 0 
    

0 

226 PBA Construction, Inc. 0 0 0 0 0 0 0 0 
    

0 

227 Rich Brothers 592 592 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

228 Set-Rite Co 0 0 0 0 0 0 0 0 
    

0 

229 
Suburban Enterprises Terrazzo & Tile Co., 
Inc. 0 0 0 0 0 0 0 0 

    
0 

230 Thomas Company 0 0 0 0 0 0 0 0 
    

0 

231 Torrado Construction 572 572 86 77 0 0 163 0 28.5% 0 0.0% 0 0 

232 Tough Turf, LLC 28 28 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

233 TRACORP 0 0 0 0 0 0 0 0 
    

0 

234 West Roofing Systems, Inc. 0 0 0 0 0 0 0 0 
    

0 

235 Mulhern Electric Co, Inc 0 0 0 0 0 0 0 0 
    

0 

236 Five Star, Inc. 0 0 0 0 0 0 0 0 
    

0 

237 GEM Mechanical Services Inc. 0 0 0 0 0 0 0 0 
    

0 

238 Sioutis Coating Enterprise, Inc. 0 0 0 0 0 0 0 0 
    

0 
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239 AmeriDrill, Inc. 465.5 465.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

240 DELTA LINE CONSTRUCTION CO 2368 2368 1473.5 0 0 0 1473.5 0 62.2% 1 0.0% 0 0 

241 L Cruz Development, LLC 0 0 0 0 0 0 0 0 
    

0 

242 Mattiola Services, LLC 110.5 110.5 0 28.5 0 0 28.5 0 25.8% 0 0.0% 0 0 

243 RMI WORLDWIDE, LLC 0 0 0 0 0 0 0 0 
    

0 

244 Tony DePaul & Son 7724.75 7417.25 1474.5 164.5 0 453.5 2092.5 0 28.2% 0 0.0% 0 307.5 

245 WILKINSON INC 0 0 0 0 0 0 0 0 
    

0 

246 Zone Striping Inc. 72 72 22 4 0 0 26 0 36.1% 1 0.0% 0 0 

247 Carusone Construction Inc. 226 226 0 226 0 0 226 0 100.0% 1 0.0% 0 0 

248 Mena Construction, Inc. 282 282 0 282 0 0 282 0 100.0% 1 0.0% 0 0 

249 Aviman Management, LLC 88 88 16 0 0 0 16 0 18.2% 0 0.0% 0 0 

250 Nello Construction 2584 2584 0 2016 0 0 2016 0 78.0% 1 0.0% 0 0 

251 Nello Construction 216 216 0 192 0 0 192 0 88.9% 1 0.0% 0 0 

252 Miniscalco Construction, LLC 1290 1290 251.5 0 0 0 251.5 0 19.5% 0 0.0% 0 0 

253 Aviman Management, LLC 64 64 8 0 0 0 8 0 12.5% 0 0.0% 0 0 

254 JPC Group Inc. 8504 8504 181.5 4943 0 0 5124.5 0 60.3% 1 0.0% 0 0 

255 SJA Construction, Inc 304 304 32.5 215.5 0 0 248 0 81.6% 1 0.0% 0 0 

256 JPC Group Inc. 1420.5 1420.5 0 837.5 0 0 837.5 0 59.0% 1 0.0% 0 0 

257 SJA Construction, Inc 32 32 8 16 0 0 24 0 75.0% 1 0.0% 0 0 

258 Vera-CCS, LLC 1532 1532 0 1466 0 0 1466 0 95.7% 1 0.0% 0 0 

259 Carusone Construction Inc. 5554.5 5554.5 45.5 603 0 0 648.5 0 11.7% 0 0.0% 0 0 

260 Mena Construction, Inc. 97 97 9 88 0 0 97 0 100.0% 1 0.0% 0 0 

261 Petrongolo Contractors Inc. 4537 4537 3039 1498 0 0 4537 0 100.0% 1 0.0% 0 0 

262 Petrongolo Contractors Inc. 1729 1729 210.5 1518.5 0 0 1729 0 100.0% 1 0.0% 0 0 

263 Aviman Management, LLC 26 26 9 0 0 0 9 0 34.6% 1 0.0% 0 0 

264 Petrongolo Contractors Inc. 1671.5 1671.5 186 1445.5 0 0 1631.5 0 97.6% 1 0.0% 0 0 

265 Petrongolo Contractors Inc. 706.5 706.5 74 632.5 0 0 706.5 0 100.0% 1 0.0% 0 0 
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266 Carusone Construction Inc. 954 954 550 232 0 0 782 0 82.0% 1 0.0% 0 0 

267 Mena Construction, Inc. 172 172 100 72 0 0 172 0 100.0% 1 0.0% 0 0 

268 Aviman Management, LLC 108 108 25 0 0 0 25 0 23.1% 0 0.0% 0 0 

269 Philip Pio Construction, Inc. 2994.5 2994.5 417 449 0 0 866 0 28.9% 0 0.0% 0 0 

270 JPC Group Inc. 4479.5 4479.5 842 1944 0 0 2786 0 62.2% 1 0.0% 0 0 

271 Mattiola Services, LLC 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

272 SJA Construction, Inc 393 393 8 279.5 0 0 287.5 0 73.2% 1 0.0% 0 0 

273 Vera-CCS, LLC 136 136 0 80 0 0 80 0 58.8% 1 0.0% 0 0 

274 Nello Construction 5016 5016 0 4192 0 0 4192 0 83.6% 1 0.0% 0 0 

275 Ramos & Associates Inc 2511 2511 686 0 0 0 686 0 27.3% 0 0.0% 0 0 

276 Philip Pio Construction, Inc. 4831 4831 617 891 0 0 1508 0 31.2% 0 0.0% 0 0 

277 Aviman Management, LLC 394 394 16 0 0 0 16 0 4.1% 0 0.0% 0 0 

278 Philip Pio Construction, Inc. 1508 1508 265.5 256.5 0 0 522 0 34.6% 1 0.0% 0 0 

279 Quad Construction Company 1542.5 1542.5 202 0 0 0 202 0 13.1% 0 0.0% 0 0 

280 Aviman Management, LLC 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

281 Petrongolo Contractors Inc. 3387.5 3387.5 871 1285.5 0 1231 3387.5 0 100.0% 1 0.0% 0 0 

282 Carusone Construction Inc. 4460 4460 32 384.5 0 0 416.5 0 9.3% 0 0.0% 0 0 

283 Mena Construction, Inc. 492.5 492.5 405.5 87 0 0 492.5 0 100.0% 1 0.0% 0 0 

284 Carusone Construction Inc. 1121.5 1121.5 442 223.5 0 0 665.5 0 59.3% 1 0.0% 0 0 

285 Mena Construction, Inc. 510.5 510.5 0 510.5 0 0 510.5 0 100.0% 1 0.0% 0 0 

286 Carusone Construction Inc. 10320.5 10320.5 5084 2717.5 0 0 7801.5 0 75.6% 1 0.0% 0 0 

287 Mena Construction, Inc. 849 849 64.5 784.5 0 0 849 0 100.0% 1 0.0% 0 0 

288 Philip Pio Construction, Inc. 1225.5 1225.5 274 185.5 0 0 459.5 0 37.5% 1 0.0% 0 0 

289 Seravalli, Inc 5241 5241 202 1980.5 0 0 2182.5 0 41.6% 1 0.0% 0 0 

290 Serco, Inc 0 0 0 0 0 0 0 0 
    

0 

291 Philip Pio Construction, Inc. 2543 2543 312 472 0 0 784 0 30.8% 0 0.0% 0 0 

292 Carusone Construction Inc. 3591 3591 8.5 1026.5 0 0 1035 0 28.8% 0 0.0% 0 0 



City of Philadelphia – EOP Employment Composition Analysis FY 2015           page 58 

 

 

ECONSULT SOLUTIONS, INC.               May 27, 2016 
MILLIGAN & COMPANY, LLC   

Project 
Number 

Project Total Total-NS African 
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293 Mena Construction, Inc. 240 240 240 0 0 0 240 0 100.0% 1 0.0% 0 0 

294 Aviman Management, LLC 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

295 Petrongolo Contractors Inc. 1578 1578 984.5 460.5 0 93 1538 0 97.5% 1 0.0% 0 0 

296 Seravalli, Inc 1965 1965 108.5 784 0 0 892.5 0 45.4% 1 0.0% 0 0 

297 Serco, Inc 0 0 0 0 0 0 0 0 
    

0 

298 Nello Construction 3728 3728 0 2844 0 0 2844 0 76.3% 1 0.0% 0 0 

299 Seravalli, Inc 3960.5 3936.5 433.5 1911.5 0 0 2345 0 59.6% 1 0.0% 0 24 

300 Serco, Inc 0 0 0 0 0 0 0 0 
    

0 

301 Aviman Management, LLC 40 40 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

302 Gessler Construction Co Inc. 92 92 8 4 0 0 12 0 13.0% 0 0.0% 0 0 

303 Petrongolo Contractors Inc. 3459.5 3459.5 2159 1187.5 0 0 3346.5 0 96.7% 1 0.0% 0 0 

304 Aviman Management, LLC 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

305 Philip Pio Construction, Inc. 2058.5 2058.5 281 289 0 0 570 0 27.7% 0 0.0% 0 0 

306 Seravalli, Inc 3258.5 3258.5 445.5 1387 0 0 1832.5 0 56.2% 1 0.0% 0 0 

307 Serco, Inc 0 0 0 0 0 0 0 0 
    

0 

308 Aviman Management, LLC 40 40 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

309 Seravalli, Inc 4663 4539.5 354 1601.5 0 0 1955.5 0 43.1% 1 0.0% 0 123.5 

310 Serco, Inc 0 0 0 0 0 0 0 0 
    

0 

311 Petrongolo Contractors Inc. 1851.5 1851.5 956.5 895 0 0 1851.5 0 100.0% 1 0.0% 0 0 

312 Aviman Management, LLC 0 0 0 0 0 0 0 0 
    

0 

313 Petrongolo Contractors Inc. 2399.5 2399.5 88 1019.5 0 545 1652.5 0 68.9% 1 0.0% 0 0 

314 A.P. Construction, Inc. 5103 5103 25.5 3019.5 0 0 3045 0 59.7% 1 0.0% 0 0 

315 SJA Construction, Inc 149 149 0 84.5 0 0 84.5 0 56.7% 1 0.0% 0 0 

316 A.P. Construction, Inc. 1005.5 1005.5 91 570.5 0 0 661.5 0 65.8% 1 0.0% 0 0 

317 Seravalli, Inc 1307 1307 17 635.5 0 0 652.5 0 49.9% 1 0.0% 0 0 

318 Serco, Inc 0 0 0 0 0 0 0 0 
    

0 

319 Aviman Management, LLC 96 96 24 0 0 0 24 0 25.0% 0 0.0% 0 0 
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320 Seravalli, Inc 2995 2536.5 111.5 658.5 0 0 770 0 30.4% 0 0.0% 0 458.5 

321 Aviman Management, LLC 422 422 8 0 0 0 8 0 1.9% 0 0.0% 0 0 

322 Philip Pio Construction, Inc. 1016 1016 176 208 0 0 384 0 37.8% 1 0.0% 0 0 

323 Nello Construction 1456 1456 0 1020 0 0 1020 0 70.1% 1 0.0% 0 0 

324 E.J. Electric, Inc. 0 0 0 0 0 0 0 0 
    

0 

325 Philips Brothers Electrical Contractors Inc 0 0 0 0 0 0 0 0 
    

0 

326 Philips Brothers Electrical Contractors Inc 0 0 0 0 0 0 0 0 
    

0 

327 A.P. Construction, Inc. 958 958 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

328 Ross-Araco Co 879 879 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

329 Five Star, Inc. 0 0 0 0 0 0 0 0 
    

0 

330 J.Mann-R. Finley, Inc 0 0 0 0 0 0 0 0 
    

0 

331 Mulhern Electric Co, Inc 0 0 0 0 0 0 0 0 
    

0 

332 Hyde Electric Corporation 113 113 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

333 Scotlandyard Security Services, Inc. 0 0 0 0 0 0 0 0 
    

0 

334 Scotlandyard Security Services, Inc. 0 0 0 0 0 0 0 0 
    

0 

335 Scotlandyard Security Services, Inc. 0 0 0 0 0 0 0 0 
    

0 

336 Scotlandyard Security Services, Inc. 0 0 0 0 0 0 0 0 
    

0 

337 Aviman Management, LLC 188.5 188.5 28 0 0 0 28 0 14.9% 0 0.0% 0 0 

338 Petrongolo Contractors Inc. 4393 4393 452 2632 0 123 3207 0 73.0% 1 0.0% 0 0 

339 Nucero Electrical Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

340 Spectraserv Inc. 3253 3221 0 2501 0 0 2501 0 77.6% 1 0.0% 0 32 

341 Carusone Construction Inc. 752 752 88 664 0 0 752 0 100.0% 1 0.0% 0 0 

342 L & R Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

343 Mena Construction, Inc. 1123.5 1123.5 0 1123.5 0 0 1123.5 0 100.0% 1 0.0% 0 0 

344 A.P. Construction, Inc. 551 551 4 517 0 0 521 0 94.6% 1 0.0% 0 0 

345 Petrongolo Contractors Inc. 6060.5 6060.5 2412.5 3213 0 435 6060.5 0 100.0% 1 0.0% 0 0 

346 Armour & Sons Electric, Inc. 0 0 0 0 0 0 0 0 
    

0 
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347 C & H Mechanical Inc. 372.5 372.5 19.5 0 0 0 19.5 0 5.2% 0 0.0% 0 0 

348 D.A. Nolt Inc. 566.25 566.25 0 8 0 0 8 0 1.4% 0 0.0% 0 0 

349 Gaudelli Bros. Inc. 14.25 14.25 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

350 Five Star, Inc. 0 0 0 0 0 0 0 0 
    

0 

351 Airport Construction Services LLC 0 0 0 0 0 0 0 0 
    

0 

352 Buttonwood Company Inc 0 0 0 0 0 0 0 0 
    

0 

353 E.J. Electric, Inc. 0 0 0 0 0 0 0 0 
    

0 

354 Allstate Power Vac 18 18 18 0 0 0 18 0 100.0% 1 0.0% 0 0 

355 Aviman Management, LLC 64 64 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

356 Petrongolo Contractors Inc. 3460.5 3460.5 205 1959.5 0 0 2164.5 0 62.5% 1 0.0% 0 0 

357 ABC Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

358 Bauman Crane Company 0 0 0 0 0 0 0 0 
    

0 

359 Carl M. Weber Steel Services, Inc. 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

360 Carusone Construction Inc. 0 0 0 0 0 0 0 0 
    

0 

361 General Asphalt Paving Co. of Phila 16 16 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

362 Jupiter PCC inc. 0 0 0 0 0 0 0 0 
    

0 

363 L & R Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

364 L.W. Clearing Company 19.5 19.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

365 Loftus Construction, Inc 657 657 566 0 0 0 566 0 86.1% 1 0.0% 0 0 

366 Mena Construction, Inc. 16 16 0 16 0 0 16 0 100.0% 1 0.0% 0 0 

367 Nucero Electrical Construction Co., Inc. 0 0 0 0 0 0 0 0 
    

0 

368 Solid Wall LLC 75 75 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

369 Murphy Quigley Company, Inc. 14 14 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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1 Tony DePaul & Son 1143.5 1143.5 139.75 229.5 0 0 369.25 0 32.3% 1 0.0% 0 0 

2 
James J. Anderson Construction Co, 
Inc. 101.75 0 0 0 0 0 0 0 

    
101.75 

3 Carr & Duff, Inc 12 4 4 0 0 0 4 0 100.0% 1 0.0% 0 8 

4 Loftus Construction, Inc 17.5 17.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

5 Armour & Sons Electric, Inc. 1085.5 1085.5 33.5 0 0 0 33.5 0 3.1% 0 0.0% 0 0 

6 E.J. Electric, Inc. 1589 1589 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

7 Hyde Electric Corporation 593 593 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

8 Low-Rise Elevator Co., Inc. 214 214 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

9 DeSilvio & Co, Inc. 620 620 0 209.5 0 0 209.5 39 33.8% 1 6.3% 0 0 

10 Mattiola Services, LLC 0 0 0 0 0 0 0 0 
    

0 

11 Miniscalco Construction, LLC 446.5 446.5 65 0 0 0 65 0 14.6% 0 0.0% 0 0 

12 Carusone Construction Inc. 1001.5 1001.5 0 8 0 0 8 0 0.8% 0 0.0% 0 0 

13 Mena Construction, Inc. 58.5 58.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

14 Armour & Sons Electric, Inc. 939 939 220.5 0 0 0 220.5 0 23.5% 0 0.0% 0 0 

15 Ramos & Associates Inc 4249 4249 757 0 0 0 757 198 17.8% 0 4.7% 0 0 

16 Traffic & Safety Signs Inc. 0 0 0 0 0 0 0 0 
    

0 

17 Zone Striping Inc. 0 0 0 0 0 0 0 0 
    

0 

18 Buckley & Company, Inc 2539.5 2539.5 22 0 0 0 22 0 0.9% 0 0.0% 0 0 

19 Bustleton Services, Inc. 68 68 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

20 L & R Construction Co., Inc. 825.5 825.5 133 3 173 0 309 0 37.4% 1 0.0% 0 0 

21 Meco Construction, Inc. 143 143 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

22 Anderson Construction Services, Inc 7768 7768 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

23 C & T Associates Inc 153 153 6 18 0 5 29 0 19.0% 0 0.0% 0 0 

24 Eagle I Electric, Inc 228 228 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

25 Gouldey Welding & Fabrications, Inc 149.5 149.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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26 McDal Corporation 54.5 54.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

27 Ross-Araco Co 0 0 0 0 0 0 0 0 
    

0 

28 Set-Rite Co 34 34 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

29 
Walker Diving Underwater 
Construction LLC 1530 1530 32 0 0 0 32 0 2.1% 0 0.0% 0 0 

30 Carr & Duff, Inc 28 28 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

31 DeBecca Contracting, LLC 282 282 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

32 JPC Group Inc. 33495.5 33495.5 6348.5 2022.5 0 0 8371 1078.5 25.0% 0 3.2% 0 0 

33 Mega Construction Company 2376 2376 0 8 0 0 8 0 0.3% 0 0.0% 0 0 

34 Olivieri & Assoc, Inc 0 0 0 0 0 0 0 0 
    

0 

35 Quincy Contractors Inc. 2689 2689 472 0 0 0 472 0 17.6% 0 0.0% 0 0 

36 Safway Services, LLC 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

37 Torrado Construction 159 159 0 151 0 0 151 0 95.0% 1 0.0% 0 0 

38 
Walker Diving Underwater 
Construction LLC 312 312 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

39 Mattiola Services, LLC 0 0 0 0 0 0 0 0 
    

0 

40 Tony DePaul & Son 1714.5 1714.5 139 195.25 0 0 334.25 0 19.5% 0 0.0% 0 0 

41 Traffic & Safety Signs Inc. 15.25 15.25 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

42 Pannulla Construction Co., Inc. 48 48 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

43 Brightline Construction 448 448 32 0 0 0 32 0 7.1% 0 0.0% 0 0 

44 Armour & Sons Electric, Inc. 1725 1725 280.5 8 0 0 288.5 0 16.7% 0 0.0% 0 0 

45 Ramos & Associates Inc 314 314 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

46 Aviman Management, LLC 160 160 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

47 Carr & Duff, Inc 2174 10 10 0 0 0 10 508.5 100.0% 1 5085.0% 1 2164 

48 Seravalli, Inc 3571 3571 797 629 0 0 1426 0 39.9% 1 0.0% 0 0 

49 Serco, Inc 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

50 
James J. Anderson Construction Co, 
Inc. 1865.75 0 0 0 0 0 0 0 

    
1865.75 
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51 Zone Striping Inc. 0 0 0 0 0 0 0 0 
    

0 

52 Mulhern Electric Co, Inc 1924 625.5 0 0 0 0 0 0 0.0% 0 0.0% 0 1298.5 

53 Pannulla Construction Co., Inc. 137 137 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

54 Building Restoration Inc. 167 167 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

55 Pannulla Construction Co., Inc. 20 20 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

56 C & T Associates Inc 154 154 1 153 0 0 154 0 100.0% 1 0.0% 0 0 

57 Gouldey Welding & Fabrications, Inc 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

58 Jack Pears & Associates, LLC 0 0 0 0 0 0 0 0 
    

0 

59 Nancy Smith Company, Inc 232 232 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

60 Ross-Araco Co 0 0 0 0 0 0 0 0 
    

0 

61 Stone Hill Contracting Co. Inc. 0 0 0 0 0 0 0 0 
    

0 

62 Thompson Industrial Services, LLC 135 135 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

63 Tri-State Painting & Wallcovering Inc. 896 896 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

64 Donato Spaventa & Sons Inc. 1239 1239 0 218 0 0 218 0 17.6% 0 0.0% 0 0 

65 Roberson Construction, INC. 586 586 586 0 0 0 586 0 100.0% 1 0.0% 0 0 

66 Mulhern Electric Co, Inc 60 8 0 0 0 0 0 0 0.0% 0 0.0% 0 52 

67 Murphy Quigley Company, Inc. 328 328 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

68 Bustleton Services, Inc. 0 0 0 0 0 0 0 0 
    

0 

69 General Masonry & Restoration Inc. 400 400 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

70 Hydro-Marine Construction 88 56 0 0 0 0 0 0 0.0% 0 0.0% 0 32 

71 L & R Construction Co., Inc. 66 66 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

72 Loftus Construction, Inc 1382 1382 0 0 0 0 0 14 0.0% 0 1.0% 0 0 

73 Athena Contracting Inc 76 76 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

74 JPC Group Inc. 16 16 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

75 Salvo Construction Inc. 248 248 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

76 Schleig Electric Inc. 254 254 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

77 Servpro of Manayunk 0 0 0 0 0 0 0 0 
    

0 



City of Philadelphia – EOP Employment Composition Analysis FY 2015           page 64 

 

 

ECONSULT SOLUTIONS, INC.               May 27, 2016 
MILLIGAN & COMPANY, LLC   

Project 
Number 

Project Total Total-NS African 
American 

Hispanic Asian Native 
American 

All 
Minority 

Total 
female 

% 
Minority 

Met 
Minority 

Goal 

% 
Female 

Met 
Female 

Goal 

Not 
Specified 

78 Set-Rite Co 44 44 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

79 
Sycamore Mechanical Contractors, 
LLC 212 212 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

80 
US Plate & Mirros, Inc. dba US Glass 
& Metal, Inc. 76 76 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

81 Carr & Duff, Inc 539 8 0 0 0 0 0 0 0.0% 0 0.0% 0 531 

82 JPC Group Inc. 24 24 0 8 0 0 8 0 33.3% 1 0.0% 0 0 

83 Ross-Araco Co 0 0 0 0 0 0 0 0 
    

0 

84 Safway Services, LLC 16 16 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

85 Torrado Construction 136 136 8 120 0 0 128 0 94.1% 1 0.0% 0 0 

86 Hyde Electric Corporation 1988 1988 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

87 Union Roofing Contractors, Inc. 3429 3222 139 208 107 0 454 0 14.1% 0 0.0% 0 207 

88 Carr & Duff, Inc 1278 171 0 0 0 0 0 0 0.0% 0 0.0% 0 1107 

89 Pannulla Construction Co., Inc. 50 50 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

90 Brightline Construction 1257.5 1257.5 76.5 0 0 0 76.5 0 6.1% 0 0.0% 0 0 

91 Pavement Impressions, Inc. 0 0 0 0 0 0 0 0 
    

0 

92 Syrstone, Inc. 90.5 90.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

93 AAA Sheet Metal, Inc. 56.5 56.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

94 Allstates Mechanical, LTD 745 745 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

95 Bradley-Sciocchetti, Inc. 190 190 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

96 Butler Balancing Co., Inc. 8.5 8.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

97 Environmental Air Services, Inc. 109 109 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

98 Palman Electric, Inc. 209 209 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

99 Carusone Construction Inc. 2162.5 2162.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

100 Mattiola Services, LLC 0 0 0 0 0 0 0 0 
    

0 

101 A.P. Construction, Inc. 3065 3065 49 0 0 0 49 0 1.6% 0 0.0% 0 0 

102 Gessler Construction Co Inc. 2 2 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

103 Munn Roofing Corp 1302 1302 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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104 Armour & Sons Electric, Inc. 7963 7963 2816.5 1048.5 0 0 3865 0 48.5% 1 0.0% 0 0 

105 Ramos & Associates Inc 1863.5 1863.5 136.5 0 0 0 136.5 0 7.3% 0 0.0% 0 0 

106 McMullen Roofing, Inc. 56 56 0 32 0 0 32 0 57.1% 1 0.0% 0 0 

107 A.P. Construction, Inc. 54.5 54.5 0 29 0 0 29 0 53.2% 1 0.0% 0 0 

108 Hyde Electric Corporation 284 284 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

109 Palman Electric, Inc. 1024 1024 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

110 Mulhern Electric Co, Inc 406 406 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

111 Gracie Painting LLC 142 142 12 0 0 130 142 12 100.0% 1 8.5% 0 0 

112 Pannulla Construction Co., Inc. 134 134 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

113 Accu Flow Balancing Co. 24 24 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

114 General Asphalt Paving Co. of Phila 238 238 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

115 General Asphalt Paving Co. of Phila 856 856 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

116 Aaron Enterprises, Inc. 110.5 110.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

117 Buckley & Company, Inc 5433.5 5433.5 285.5 57.5 0 0 343 0 6.3% 0 0.0% 0 0 

118 Bustleton Services, Inc. 0 0 0 0 0 0 0 0 
    

0 

119 Carr & Duff, Inc 142 30 20 0 0 0 20 0 66.7% 1 0.0% 0 112 

120 Cocco Contracting Corp. 19.5 19.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

121 J&B Welding Inc. 40 40 8 0 0 0 8 0 20.0% 0 0.0% 0 0 

122 JPC Group Inc. 1714.5 1714.5 60 386.5 0 0 446.5 0 26.0% 0 0.0% 0 0 

123 L & R Construction Co., Inc. 142 142 16 0 0 0 16 0 11.3% 0 0.0% 0 0 

124 Mattiola Services, LLC 41.25 41.25 41.25 0 0 0 41.25 0 100.0% 1 0.0% 0 0 

125 Thomas Lindstrom & Co Inc. 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

126 Tough Turf, LLC 16 16 8 0 0 0 8 0 50.0% 1 0.0% 0 0 

127 Zone Striping Inc. 0 0 0 0 0 0 0 0 
    

0 

128 Dolan Mechanical, Inc 4 4 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

129 
James J. Anderson Construction Co, 
Inc. 373 0 0 0 0 0 0 0 

    
373 
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130 Buttonwood Company Inc 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

131 Central Salvage Co. Inc. 0 0 0 0 0 0 0 0 
    

0 

132 Katzianer Construction Co. Inc. 832 832 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

133 Phoenix Contractors Inc. 162 162 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

134 Ramos & Associates Inc 381.5 381.5 221.5 0 0 0 221.5 0 58.1% 1 0.0% 0 0 

135 Schleig Electric Inc. 40.5 40.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

136 Delta/BJDS 80 80 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

137 Eagle I Electric, Inc 3183 3183 896 80 0 0 976 217 30.7% 0 6.8% 0 0 

138 Northstar Contracting Group, Inc. 3817 3817 1052 0 0 0 1052 0 27.6% 0 0.0% 0 0 

139 
Nucero Electrical Construction Co., 
Inc. 112 112 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

140 USA Environmental Management, Inc 30 30 0 14 0 0 14 0 46.7% 1 0.0% 0 0 

141 AmQuip Crane Rental LLC 9.5 9.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

142 L & R Construction Co., Inc. 138 138 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

143 
Philips Brothers Electrical Contractors 
Inc 1171 1171 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

144 Pioneer Contracting, Inc. 16.5 16.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

145 Pro Max Fence Systems, Inc. 31 1 0 0 0 0 0 0 0.0% 0 0.0% 0 30 

146 Rushland Concrete Pumping, Inc. 16 16 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

147 Stone Hill Contracting Co. Inc. 1323 1313 0 370 0 0 370 0 28.2% 0 0.0% 0 10 

148 T III Enterprises, Inc. 187 187 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

149 Torrado Construction 144 144 8 0 0 0 8 0 5.6% 0 0.0% 0 0 

150 Crawford Caulking Co. 22 22 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

151 Iron Lady Enterprises, Inc. 24 24 0 24 0 0 24 0 100.0% 1 0.0% 0 0 

152 L & R Construction Co., Inc. 10 10 10 0 0 0 10 0 100.0% 1 0.0% 0 0 

153 Mulhern Electric Co, Inc 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

154 Thomas P. Carney, Inc. 1672 1672 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

155 Surety Mechanical Services, Inc. 16 16 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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156 C & H Industrial Services Inc 608.5 516.5 0 0 0 0 0 0 0.0% 0 0.0% 0 92 

157 Carusone Construction Inc. 9124 9124 0 72 0 0 72 0 0.8% 0 0.0% 0 0 

158 L & R Construction Co., Inc. 2985 2985 478 16 0 0 494 0 16.5% 0 0.0% 0 0 

159 Mena Construction, Inc. 32.5 32.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

160 Bridg-It Fabricators, Inc. 48 48 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

161 Buckley & Company, Inc 13578.5 13578.5 3082.5 0 0 0 3082.5 0 22.7% 0 0.0% 0 0 

162 Knight Bros., Inc. 0 0 0 0 0 0 0 0 
    

0 

163 L & R Construction Co., Inc. 1003.5 1003.5 154 0 21 0 175 74 17.4% 0 7.4% 0 0 

164 Mattiola Services, LLC 0 0 0 0 0 0 0 0 
    

0 

165 
Nucero Electrical Construction Co., 
Inc. 367 367 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

166 Philip Pio Construction, Inc. 0 0 0 0 0 0 0 0 
    

0 

167 
Nucero Electrical Construction Co., 
Inc. 171 171 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

168 Structural Services, Inc. 112 112 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

169 Ideal Construction Inc. 353.5 353.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

170 
Milestone Construction Management, 
Inc. 0 0 0 0 0 0 0 0 

    
0 

171 T.M. Mayer, LLC 0 0 0 0 0 0 0 0 
    

0 

172 A.P. Construction, Inc. 24449 24449 3059.5 2290 0 0 5349.5 0 21.9% 0 0.0% 0 0 

173 Bayshore Rebar, Inc. 2335 2335 385.5 0 0 0 385.5 0 16.5% 0 0.0% 0 0 

174 L Cruz Development, LLC 1136.5 1136.5 0 152 0 0 152 0 13.4% 0 0.0% 0 0 

175 
Nucero Electrical Construction Co., 
Inc. 477 477 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

176 Associated Specialty Contracting Inc 200 152 40 40 0 0 80 0 52.6% 1 0.0% 0 48 

177 Belcher Roofing Corporation 108 108 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

178 Blasz Construction LLC 640 640 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

179 Buttonwood Company Inc 112 112 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

180 George Young Mechanical, LLC 24 0 0 0 0 0 0 0 
    

24 
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181 Hunter Roberts Construction Group 5283 5283 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

182 Liberty Flooring LLC 40 40 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

183 Lor-Mar Mechanical Services, Inc 28 28 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

184 McMullen Roofing, Inc. 72 72 0 8 0 0 8 0 11.1% 0 0.0% 0 0 

185 Old Philadelphia Associates, Inc. 46 46 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

186 Roman Mosaic & Tile Company 365 365 0 16 0 0 16 0 4.4% 0 0.0% 0 0 

187 Surety Mechanical Services, Inc. 12 12 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

188 B&B Lightning Protection 4.5 4.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

189 Brightline Construction 248 248 16 0 0 0 16 0 6.5% 0 0.0% 0 0 

190 All Seasons Landscaping Co, Inc 0 0 0 0 0 0 0 0 
    

0 

191 Boulevard Fence & Iron Works LLC 0 0 0 0 0 0 0 0 
    

0 

192 Hyde Electric Corporation 202 202 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

193 John J. Bee, Inc. 57 57 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

194 Rockport Construction Co. Inc 1301.5 1285.5 584 0 0 0 584 0 45.4% 1 0.0% 0 16 

195 Tierra Construction Services LLC 0 0 0 0 0 0 0 0 
    

0 

196 Carr & Duff, Inc 159 0 0 0 0 0 0 0 
    

159 

197 Carr & Duff, Inc 120 0 0 0 0 0 0 0 
    

120 

198 Magnum, Inc. 336 336 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

199 Santapaul Corp t/a Lima Compnay 26 26 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

200 Kaser Mechanical, LLC 38 38 14 0 0 0 14 0 36.8% 1 0.0% 0 0 

201 Devine Brothers, Inc. 616 616 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

202 Five Star, Inc. 11 11 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

203 J.G. Nascon, Inc. 0 0 0 0 0 0 0 0 
    

0 

204 Jack Pears & Associates, LLC 0 0 0 0 0 0 0 0 
    

0 

205 
Nucero Electrical Construction Co., 
Inc. 1478 1478 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

206 Venture Two Contracting, Inc. 320 320 320 0 0 0 320 0 100.0% 1 0.0% 0 0 
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207 Allstates Mechanical, LTD 1038.75 1038.75 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

208 Bradley-Sciocchetti, Inc. 41 41 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

209 Butler Balancing Co., Inc. 12 12 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

210 Kaser Mechanical, LLC 271 271 11 0 0 0 11 0 4.1% 0 0.0% 0 0 

211 Marlyn Sheet Metal, Inc 148 148 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

212 
Midatlantic Construction & Design dba 
Midatlantic Insulation 16 16 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

213 Schleig Electric Inc. 256 256 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

214 Advantage Contracting, Inc. 2598.5 2598.5 584 144 0 775 1503 0 57.8% 1 0.0% 0 0 

215 
AMERICORE DRILLING & SAW 
CUTTING,INC. 0 0 0 0 0 0 0 0 

    
0 

216 Bencardino Excavating, Inc. 1481 1481 0 0 0 0 0 208 0.0% 0 14.0% 0 0 

217 Blasz Construction LLC 5667 5667 24 0 0 8 32 0 0.6% 0 0.0% 0 0 

218 Central Glass Co., Inc. 368 273.5 0 0 0 0 0 0 0.0% 0 0.0% 0 94.5 

219 Delta/BJDS 640 640 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

220 Devine Brothers, Inc. 4243 2745.5 0 0 0 0 0 0 0.0% 0 0.0% 0 1497.5 

221 Dolan Mechanical, Inc 3185 3185 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

222 Eagle I Electric, Inc 17486 17486 1704 0 0 0 1704 0 9.7% 0 0.0% 0 0 

223 GM ELECTRIC INC. 601 601 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

224 Hamada Inc. 1563 1563 263 164.5 0 0 427.5 0 27.4% 0 0.0% 0 0 

225 K&SDM Insulation, LLC 1211 1211 262 0 0 0 262 0 21.6% 0 0.0% 0 0 

226 PBA Construction, Inc. 389 389 132 0 0 0 132 0 33.9% 1 0.0% 0 0 

227 Rich Brothers 0 0 0 0 0 0 0 0 
    

0 

228 Set-Rite Co 2 2 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

229 
Suburban Enterprises Terrazzo & Tile 
Co., Inc. 456 456 192 0 0 0 192 0 42.1% 1 0.0% 0 0 

230 Thomas Company 6890 6890 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

231 Torrado Construction 833 833 48 0 0 0 48 0 5.8% 0 0.0% 0 0 
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232 Tough Turf, LLC 42 42 14 0 0 0 14 0 33.3% 1 0.0% 0 0 

233 TRACORP 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

234 West Roofing Systems, Inc. 3687 3687 2510 0 0 0 2510 0 68.1% 1 0.0% 0 0 

235 Mulhern Electric Co, Inc 430 430 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

236 Five Star, Inc. 687 687 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

237 GEM Mechanical Services Inc. 80 80 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

238 Sioutis Coating Enterprise, Inc. 56 56 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

239 AmeriDrill, Inc. 145 145 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

240 DELTA LINE CONSTRUCTION CO 4122.5 3978.5 317 0 0 0 317 0 8.0% 0 0.0% 0 144 

241 L Cruz Development, LLC 4052 4052 508 3544 0 0 4052 0 100.0% 1 0.0% 0 0 

242 Mattiola Services, LLC 0 0 0 0 0 0 0 0 
    

0 

243 RMI WORLDWIDE, LLC 129.5 129.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

244 Tony DePaul & Son 11969.25 
11961.2

5 1153.75 2645.25 0 0 3799 0 31.8% 0 0.0% 0 8 

245 WILKINSON INC 600.5 600.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

246 Zone Striping Inc. 0 0 0 0 0 0 0 0 
    

0 

247 Carusone Construction Inc. 216 216 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

248 Mena Construction, Inc. 0 0 0 0 0 0 0 0 
    

0 

249 Aviman Management, LLC 208 208 40 0 0 0 40 0 19.2% 0 0.0% 0 0 

250 Nello Construction 2256 2256 360 1080 0 0 1440 0 63.8% 1 0.0% 0 0 

251 Nello Construction 184 184 64 64 0 0 128 0 69.6% 1 0.0% 0 0 

252 Miniscalco Construction, LLC 605.25 605.25 108.75 0 0 0 108.75 0 18.0% 0 0.0% 0 0 

253 Aviman Management, LLC 169 169 8 0 0 0 8 0 4.7% 0 0.0% 0 0 

254 JPC Group Inc. 5424 5424 486 43 0 0 529 8 9.8% 0 0.1% 0 0 

255 SJA Construction, Inc 121 121 32 0 0 0 32 0 26.4% 0 0.0% 0 0 

256 JPC Group Inc. 781.5 781.5 156.5 0 0 0 156.5 98.5 20.0% 0 12.6% 0 0 

257 SJA Construction, Inc 24 24 8 0 0 0 8 0 33.3% 1 0.0% 0 0 
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258 Vera-CCS, LLC 1275.5 1275.5 11.5 656 0 0 667.5 0 52.3% 1 0.0% 0 0 

259 Carusone Construction Inc. 2334.5 2334.5 0 8 0 0 8 0 0.3% 0 0.0% 0 0 

260 Mena Construction, Inc. 39.5 39.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

261 Petrongolo Contractors Inc. 2944.5 2944.5 74 0 0 0 74 0 2.5% 0 0.0% 0 0 

262 Petrongolo Contractors Inc. 1826.5 1826.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

263 Aviman Management, LLC 71 71 9 0 0 0 9 0 12.7% 0 0.0% 0 0 

264 Petrongolo Contractors Inc. 1267.5 1267.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

265 Petrongolo Contractors Inc. 403.5 403.5 153.5 0 0 0 153.5 0 38.0% 1 0.0% 0 0 

266 Carusone Construction Inc. 250.5 250.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

267 Mena Construction, Inc. 74.5 74.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

268 Aviman Management, LLC 308 308 25 0 0 0 25 0 8.1% 0 0.0% 0 0 

269 Philip Pio Construction, Inc. 1087 1087 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

270 JPC Group Inc. 2155.5 2155.5 127.5 219 0 0 346.5 16.5 16.1% 0 0.8% 0 0 

271 Mattiola Services, LLC 0 0 0 0 0 0 0 0 
    

0 

272 SJA Construction, Inc 129.25 129.25 21 0 0 0 21 0 16.2% 0 0.0% 0 0 

273 Vera-CCS, LLC 128 128 0 64 0 0 64 0 50.0% 1 0.0% 0 0 

274 Nello Construction 3440 3440 176 3248 0 0 3424 0 99.5% 1 0.0% 0 0 

275 Ramos & Associates Inc 3624 3624 964 0 0 0 964 115.5 26.6% 0 3.2% 0 0 

276 Philip Pio Construction, Inc. 2312.5 2312.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

277 Aviman Management, LLC 104 104 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

278 Philip Pio Construction, Inc. 798.5 798.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

279 Quad Construction Company 971 971 27 0 0 0 27 0 2.8% 0 0.0% 0 0 

280 Aviman Management, LLC 96 96 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

281 Petrongolo Contractors Inc. 2356 2356 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

282 Carusone Construction Inc. 3216.5 3216.5 0 904.5 0 0 904.5 0 28.1% 0 0.0% 0 0 

283 Mena Construction, Inc. 26 26 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

284 Carusone Construction Inc. 965 965 0 0 0 0 0 0 0.0% 0 0.0% 0 0 
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285 Mena Construction, Inc. 0 0 0 0 0 0 0 0 
    

0 

286 Carusone Construction Inc. 2602.5 2602.5 0 112.5 0 0 112.5 0 4.3% 0 0.0% 0 0 

287 Mena Construction, Inc. 927.5 927.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

288 Philip Pio Construction, Inc. 741.5 741.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

289 Seravalli, Inc 4477 4477 692 129 0 91.5 912.5 0 20.4% 0 0.0% 0 0 

290 Serco, Inc 962 962 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

291 Philip Pio Construction, Inc. 1368 1368 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

292 Carusone Construction Inc. 399.5 399.5 0 8.5 0 0 8.5 0 2.1% 0 0.0% 0 0 

293 Mena Construction, Inc. 90.5 90.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

294 Aviman Management, LLC 48 48 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

295 Petrongolo Contractors Inc. 1154 1154 155.5 0 0 0 155.5 0 13.5% 0 0.0% 0 0 

296 Seravalli, Inc 1769 1769 182.5 81.5 0 8.5 272.5 0 15.4% 0 0.0% 0 0 

297 Serco, Inc 125 125 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

298 Nello Construction 2640 2640 416 1552 0 0 1968 0 74.5% 1 0.0% 0 0 

299 Seravalli, Inc 3445 3445 559.5 259 0 0 818.5 0 23.8% 0 0.0% 0 0 

300 Serco, Inc 343.5 343.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

301 Aviman Management, LLC 168 168 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

302 Gessler Construction Co Inc. 28 28 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

303 Petrongolo Contractors Inc. 1287 1287 1164.5 0 0 0 1164.5 0 90.5% 1 0.0% 0 0 

304 Aviman Management, LLC 64 64 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

305 Philip Pio Construction, Inc. 815.5 815.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

306 Seravalli, Inc 3335.5 3335.5 610 125 0 0 735 0 22.0% 0 0.0% 0 0 

307 Serco, Inc 507 507 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

308 Aviman Management, LLC 144 144 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

309 Seravalli, Inc 4068.5 4068.5 467.5 909.5 0 0 1377 0 33.8% 1 0.0% 0 0 

310 Serco, Inc 389.5 389.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

311 Petrongolo Contractors Inc. 1469 1469 69.5 0 0 0 69.5 0 4.7% 0 0.0% 0 0 
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312 Aviman Management, LLC 24 24 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

313 Petrongolo Contractors Inc. 1540.5 1540.5 32 0 0 0 32 0 2.1% 0 0.0% 0 0 

314 A.P. Construction, Inc. 4766 4766 1294.5 0 0 0 1294.5 0 27.2% 0 0.0% 0 0 

315 SJA Construction, Inc 27.5 27.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

316 A.P. Construction, Inc. 1061.5 1061.5 264 0 0 0 264 0 24.9% 0 0.0% 0 0 

317 Seravalli, Inc 1282 1282 110.5 59 0 17.5 187 0 14.6% 0 0.0% 0 0 

318 Serco, Inc 57.5 57.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

319 Aviman Management, LLC 224 224 16 0 0 0 16 0 7.1% 0 0.0% 0 0 

320 Seravalli, Inc 2973 2973 202 176.5 0 24 402.5 0 13.5% 0 0.0% 0 0 

321 Aviman Management, LLC 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

322 Philip Pio Construction, Inc. 656 656 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

323 Nello Construction 952 952 16 936 0 0 952 0 100.0% 1 0.0% 0 0 

324 E.J. Electric, Inc. 1743 1743 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

325 
Philips Brothers Electrical Contractors 
Inc 222 222 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

326 
Philips Brothers Electrical Contractors 
Inc 2 2 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

327 A.P. Construction, Inc. 9.5 9.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

328 Ross-Araco Co 0 0 0 0 0 0 0 0 
    

0 

329 Five Star, Inc. 122 122 0 8 0 0 8 0 6.6% 0 0.0% 0 0 

330 J.Mann-R. Finley, Inc 192 192 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

331 Mulhern Electric Co, Inc 408 214 0 0 0 0 0 0 0.0% 0 0.0% 0 194 

332 Hyde Electric Corporation 384 384 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

333 Scotlandyard Security Services, Inc. 11433.75 5777.75 4592.75 794 0 0 5386.75 1803.5 93.2% 1 31.2% 0 5656 

334 Scotlandyard Security Services, Inc. 17003.5 8152.75 5393.75 838 0 0 6231.75 6476.25 76.4% 1 79.4% 1 8850.75 

335 Scotlandyard Security Services, Inc. 11894.25 6527.75 4186.25 1847.5 0 0 6033.75 6562.75 92.4% 1 100.5% 1 5366.5 

336 Scotlandyard Security Services, Inc. 7080 2889.5 1008 0 0 0 1008 1002 34.9% 1 34.7% 1 4190.5 

337 Aviman Management, LLC 341.5 341.5 34.5 0 0 0 34.5 0 10.1% 0 0.0% 0 0 
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338 Petrongolo Contractors Inc. 3450.5 3450.5 8 0 0 0 8 0 0.2% 0 0.0% 0 0 

339 
Nucero Electrical Construction Co., 
Inc. 889 889 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

340 Spectraserv Inc. 2054 2046 0 1845 0 0 1845 0 90.2% 1 0.0% 0 8 

341 Carusone Construction Inc. 2678.5 2678.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

342 L & R Construction Co., Inc. 178.5 178.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

343 Mena Construction, Inc. 0 0 0 0 0 0 0 0 
    

0 

344 A.P. Construction, Inc. 755 755 372.5 48.5 0 0 421 0 55.8% 1 0.0% 0 0 

345 Petrongolo Contractors Inc. 5966.5 5966.5 859 0 0 0 859 0 14.4% 0 0.0% 0 0 

346 Armour & Sons Electric, Inc. 3 3 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

347 C & H Mechanical Inc. 14 14 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

348 D.A. Nolt Inc. 5607.75 5607.75 455 2045.25 0 0 2500.25 0 44.6% 1 0.0% 0 0 

349 Gaudelli Bros. Inc. 824.5 824.5 0 0 75.5 0 75.5 0 9.2% 0 0.0% 0 0 

350 Five Star, Inc. 76 76 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

351 Airport Construction Services LLC 341 341 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

352 Buttonwood Company Inc 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

353 E.J. Electric, Inc. 89 89 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

354 Allstate Power Vac 426 426 32 77.5 0 0 109.5 0 25.7% 0 0.0% 0 0 

355 Aviman Management, LLC 104 104 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

356 Petrongolo Contractors Inc. 293 293 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

357 ABC Construction Co., Inc. 118 118 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

358 Bauman Crane Company 6.25 6.25 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

359 Carl M. Weber Steel Services, Inc. 32 32 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

360 Carusone Construction Inc. 40 40 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

361 General Asphalt Paving Co. of Phila 16 16 0 8 0 0 8 0 50.0% 1 0.0% 0 0 

362 Jupiter PCC inc. 28 28 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

363 L & R Construction Co., Inc. 190 190 62 0 0 0 62 0 32.6% 1 0.0% 0 0 
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364 L.W. Clearing Company 10.5 10.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

365 Loftus Construction, Inc 3150.5 3150.5 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

366 Mena Construction, Inc. 8 8 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

367 
Nucero Electrical Construction Co., 
Inc. 66 66 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

368 Solid Wall LLC 54 54 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

369 Murphy Quigley Company, Inc. 988 988 0 0 0 0 0 0 0.0% 0 0.0% 0 0 

 
 


