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SUMMARY 
 
Proposed Master Plan for Live! Hotel and Casino Philadelphia, 900 Packer Avenue, South Philadelphia. 
 
The Master Plan submission for this project was determined to be complete on September 14, 2015, after materials 
missing from the original submission were provided at the request of the PCPC staff (letter attached). 
 
Location: 
900 Packer Avenue, adjacent to the Sports Stadium District (see the aerial photo and zoning map on the following page). 
 
Neighborhood: 
South Philadelphia 
 
Party at Interest: 
The Cordish Company, trading as Stadium Casino, LLC. 
 
Purpose: 
This development proposal requires Master Plan approval by the City Planning Commission. In addition, a zoning 
ordinance remapping the site to the “SP-ENT” classification must also be enacted by City Council. This will permit the 
construction of a 2.2 million square foot complex for casino, dining, and entertainment use, and will include an 18-story 
hotel, spa, and above-ground structured parking for 3,212 cars. 
 
In order for the Commission to review a Master Plan, a number of submission requirements must be met. The applicant 
must provide information about the district area and boundaries; the gross floor area; the open area; the open area above 
ground level (if necessary); the location of any yards or setbacks; the number and location of parking spaces; the height of 
proposed structures; landscaping plans; lighting plans for parking lots; off-street loading areas; a sign plan, and; a 
commitment for public art. A list of these requirements is included in your information packet as “Section 8: Review of 
Master Plans,” from the City Planning Commission regulations. 
 
The development team has submitted all of the required documents. A complete set of materials submitted for Master 
Plan review, including updates since the August 2015 “information only” presentation to the Commission (e.g. signage, 
landscaping, and revised green roof plans) are available online at 
<http://www.phila.gov/CityPlanning/meetingsandevents/Pages/casino.aspx>. 
 
Site Area: 
Approximately 9 acres. 
 
Existing Zoning: 
“CMX-3” Community Commercial Mixed-Use. 
 
Proposed / Required Zoning: 
“SP-ENT” Special Purpose - Entertainment District. 
 
Present Use: 
Hotel and accessory parking. 
 
Proposed Use: 
Gaming, dining, entertainment, and hotel facility with accessory parking. 
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Additional Information: 
In addition to Master Plan approval and remapping the site to the SP-ENT classification, the current proposal has a 
number of elements that are non-compliant with the proposed zoning. These items will need to be addressed in the 
ordinance to be introduced for remapping the property. Most notably, the Floor Area Ratio (FAR) permitted by the SP-ENT 
classification is 400%, while 573% is proposed. In addition, the minimum open area on the site required by zoning is 30%, 
while 0% is proposed. The staff notes, however, that the above-ground parking garage will be capped by a green roof. 
Some of the proposed signage will need relief as well. 
 
Recommendation: 
Approval of the Master Plan, with the understanding that legislative action will be necessary to rezone the property to “SP-
ENT.” This legislation will also require relief from the FAR and open area requirements of the SP-ENT District. 
 
Site Location 

 
 
Existing Zoning 
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Proposed Site Plan Showing Traffic Circulation 
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Proposed Ground Floor Plan 

 
 
Parking Structure Green Roof 
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Building Section Looking North from the Sports Stadium District Toward Center City 

 
 
Darien Street Perspective View from the North Showing Porte Cochere  
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Darien Street Perspective View from the South Showing Porte Cochere  

 
 
Packer Avenue Perspective View 
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10th Street Perspective View 

 
 
Service Road Perspective View 
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8. REVIEW OF MASTER PLANS 

8.1. Authority and Delegations to the Executive Director 

The Executive Director is hereby authorized to approve, on behalf of the Commission, 
minor amendments to master plans in order to fulfill the Commission’s duties pursuant to 
the Zoning Code. 

8.2. Submission Requirements 

All master plans required by the Zoning Code to establish a new Master Plan District 
shall include the following: 

8.2.1. A Statement of Existing Conditions that describes the existing context of the 
proposed Master Plan District and its surrounding areas. The Statement of 
Existing Conditions may include, but is not limited to: 

8.2.1.1 Local, state or national historic designations. 

8.2.1.2 A description of surrounding land use and density patterns. 

8.2.1.3 A description of the natural environment, including topographic 
conditions and any floodplains, wetlands, or other sensitive habitats 
present in the area.    

8.2.1.4 A description of existing parking and traffic conditions. 

8.2.2. Statement of Impacts of Proposed New Conditions that describes the potential 
impacts of the Master Plan District on the elements presented in the Statement of 
Existing Conditions. The Statement of Impacts of Proposed New Conditions 
should indicate any proposed mitigation measures. 

8.2.3. Site Plan with the following information recorded on the Site Plan: 

8.2.3.1 Extent, boundaries and area of the proposed district; 

8.2.3.2 If there are multiple land owners within the proposed district area, the 
existing ownership of land; 

8.2.3.3 Proposed changes to the existing confirmed street layout within or 
surrounding the boundaries of the district; 

8.2.3.4 Total proposed maximum gross floor area;  

8.2.3.5 Total area and type of open space; 

8.2.3.6 Setback lines from watercourses; 

8.2.3.7 Occupied area, gross floor area and height of each structure, 
existing and proposed, within the district; 

8.2.3.8 Use of each structure, existing and proposed, within the district;  
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8.2.3.9 Size and location of all parking areas; 

8.2.3.10 Size and location of all driveways leading thereto; 

8.2.3.11 Size and location of all other private driveways or streets intended to 
be used by automobiles; 

8.2.3.12 Size and location of all off-street loading; and 

8.2.3.13 Size and location of any signage. 

8.2.4. Complete Streets Handbook Checklist. 

8.2.5. The Executive Director may request additional materials as he or she deems 
necessary to guarantee that the proposed Master Plan is substantially consistent 
with the stated purposes of the district. 

8.2.6. For Special Purpose Institutional (SP-INS) districts, the Site Plan required by 
Subsection 8.2.3, above, shall additionally indicate the area(s) to be designated 
commercial and a specified list of uses within each commercial area. 

8.2.7. For Special Purpose Sports Stadium (SP-STA) Districts, the Master Plan 
submission shall additionally include a parking and circulation plan showing the 
size, capacity and use of all buildings and structures proposed and existing on 
the lot.  

8.2.8. For Special Purpose Entertainment (SP-ENT) districts, the Master Plan 
submission shall additionally include the following: 

8.2.8.1 A landscape plan. 

8.2.8.2 A transportation management plan that details: 

.1 Internal circulation systems,  

.2 External access points,  

.3 Pedestrian flows, including to and from parking facilities,  

.4 Estimates of levels of service on sidewalks and internal 
roads, and 

.5 A traffic and parking study prepared by a licensed traffic 
engineer, assessing the impacts of new traffic generated by 
the proposal on roadway and intersection capacity, public 
transit and other bus operations, and pedestrian and bicycle 
circulation and safety. 

8.2.8.3 A parking management plan describing the proposed policy on and 
resources for parking for patrons, employees and managers, and 
anticipated traffic and parking management resources. 
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8.2.8.4  

8.2.8.5 Any recommendations on intersection improvements, new roadway 
construction, or widening of existing roadways, if required, and any 
traffic buffers to protect residential areas, including the manner of 
funding such improvements by the developer. 

8.3. Submission Requirements for Amendments to Master Plans 

8.3.1. For minor amendments, as defined by the Zoning Code, the proposed changes 
shall be indicated on a copy of the adopted site plan for the master plan district. 
Upon Commission approval of the minor amendment, the site plan with the 
approved changes shall become the adopted site plan for the Master Plan 
District. 

8.3.2. For major amendments, as defined by the Zoning Code, the amendment shall be 
accompanied by a revised site plan. Except for Master Plan Districts established 
as of August 21, 2012, the major amendment shall also be accompanied by a 
revised Statement of Impacts of Proposed New Conditions. 

 



Cordish report

July 2, 2015



history has proven that movements evolve out of unresolved crises. Such is the 

case with the advent of Black Clergy of Philadelphia and Vicinity. There had been 

a school strike in the city in 1981 that lasted for some fifty-one days. Our children 

were getting further and further behind in their education, plus parents were concerned 

about their children’s lack of supervision during their work hours. Something had 

to be done! Historically black churches have always individually helped to educate 

and meet other needs. Even in the case of the current school strike churches opened 

their doors for tutoring the children and for day care. But it soon became apparent 

that the strike was going on too long and black ministers from various denominations 

consulted as to what they could do to stop the strike. They came up with the idea 

of blocking the intersection at Broad and Vine Streets. This action was very effective 

in that it blocked traffic all the way to the Benjamin Franklin Bridge. Commerce 

was stopped for many businesses and many ministers were arrested. Ministers like 

James Allen, Rudolph Robinson (deceased), Randall McCaskill (deceased), Raymond 

Lassiter, William Moore, and O. Urcille Ifill (deceased) met with then Managing 

Director W. Wilson Goode to resolve the concern. The clergy worked together 

with the feuding parties, the teachers union and the school board, to come to some 

agreement that would settle the strike and open the doors of the schools. A few 

days after disrupting the traffic the strike was settled. In short, it was the pressures 

and voice of the black clergy which was responsible for breaking the impasse.

The ministers recognized the power and strength of their united effort and decided 

that all black churches should come together as an organized entity and thus Black 

Clergy of Philadelphia and Vicinity came into existence. There is nothing more 

powerful than an idea whose time has come. Reverend James Allen, pastor of Vine 

Memorial Baptist Church became the first president. Since that time there have 

been fourteen presidents.

The current serving President and the longest serving Black Clergy President is The 

Rev. Terrence D. Griffith. Rev. Griffith is a former Senator of the Grenada Parliament 

and the Pastor of the Oldest African American Baptist Church in Pennsylvania–The 

First African Baptist Church of Philadelphia. He serves on the Pennsylvania Governor’s 

Advisory Commission on African American Affairs, Mayor’s Workforce and Investment 

Boards; National Baptist Convention Foreign Mission Board; Self Help Board; and others.

1.

Black Clergy  
     of  Philadelphia and Vicinity



The Purpose of the group is set forth below:

VisioN

The Vision of The Black Clergy of Philadelphia and Vicinity is to become a Prophetic 

and leading voice on issues particularly affecting African Americans in Philadelphia 

and Vicinity.

MissioN

The Mission of The Black Clergy of Philadelphia and Vicinity is to unify African- 

American Clergy of various denominations to promote Christian principles, equality,  

justices, brotherhood, community improvement, economic development, job fairness, 

housing, education, and Black awareness to enhance the welfare of African-Americans 

in Philadelphia and Vicinity.

Some of the things that have been accomplished are:

•	 Pressured	television	affiliate	stations	to	hire	minorities	before	and behind the  
 camera.

•	 Organized	the	black	church-pastors,	preachers,	and	lay	people	for the election  
 of W. Wilson Goode as the first black mayor of Philadelphia.

•	 Established	a	non-profit	organization	(501c3)	named	the African-American  
 Interdenominational Ministries, Inc., under the umbrella of Black Clergy and  
 serves as its service arm.

•	 Established	an	ecumenical	relationship	with	the	Jewish community.  

 Black clergy was one of the founders of the Interfaith Housing Action Network  
 which advocated housing for the homeless.

•	 Had	representation	on	the	Move	Commission.

•	 Received	a	grant	from	Pew	Foundation	to	further	the	education	of	black	 
 ministers and as a result the Philadelphia Education Institute was established  
 in collaboration with Eastern Baptist Seminary.

•	 Developed	an	Afro-centric	curriculum	in	collaboration	with	Eastern, Lutheran  
 and Westminster Seminaries. The seminaries agreed to include the courses in  
 their curricula.

•	 Forged	an	agreement	with	New	York	Theological	Seminary for those ministers  
 interested in pursuing a doctorate of ministry degree. Five ministers from Black  
 Clergy completed the course and earned the doctorate.

•	 A	Black	Clergy	member	was	on	the	Philadelphia	School	Board.

•	 Received	a	grant	of	$4,000,000.00	to	develop	an	occupational	training program.
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•	 Continues	to	put	pressure	on	elected	officials	to	pass	laws	that	enhance the  
 quality of life for the African-American community, and endorse those candidates  
 for political office whose agendas include our interests regardless of political  
 affiliation.

•	 Black	Clergy	is	currently	engaged	in	the	peaceful	surrender	program which  
 involves convincing those with summonses to surrender to churches and   
 mosques to resolve the matter without violence.

•	 Partnership	with	Gateway	Health	Plan	to	promote	healthy lifestyle in Philadelphia.

 

the report 

In	March	of	2015,	as	President	of	Black	Clergy	of	Philadelphia	and	Vicinity,	I	met	

with Mr. Jason Ortiz of Metropolitan Strategies and his attorney. The meeting was 

arranged to solicit Black Clergy’s support for Unite Here a Trade Union, in opposing 

The Cordish Company coming to Philadelphia to construct a casino and hotel. The 

Cordish Company was accused of discriminating against African American patrons 

at their establishment. 

The accusation was a major concern to Black Clergy, as the organization is doggedly 

opposed to racism and discrimination in whatever form it takes. Based upon what 

appeared to be credible evidence, I sent a letter to Councilman Kenyatta Johnson 

opposing the Cordish project in Philadelphia. I also spoke with the Councilman, who 

encouraged me to reexamine the issue and do a thorough investigation before follow-

ing through on the opposition articulated in the letter.  Subsequently, I spoke to the 

Attorney representing Metropolitan and invited him to present their concerns to the 

General Body of Black Clergy of Philadelphia and Vicinity. Emanating from the

meeting, I was authorized to launch an investigation on behalf of the Black Clergy 

(later the NAACP Philadelphia Branch through its President issued its support) into the 

allegations.

Participating in some or all of the investigative meetings were Rev. Jay Broadnax, 1st 

VP, Rev. James Moore, Advisor, Rev. Larry Marcus, Treasurer and Director of Opera-

tions. During our investigation, we conducted face to face meetings with several indi-

viduals listed below, and received testimonials (see Testimonials), (See Testimonials)

1. Jason Ortiz

2. Zed Smith (COO Cordish)

3.	 Chris	Mogulas	(Unite	Here)

4.	 Blake	Cordish

5.	 Wayne	Frazier
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6. Anita Russel (Branch President, Kansas City, MO NAACP)

7. Adolphus M. Pruitt (President St. Louis NAACP)

8. Kevin Battle (Business Development Officer, KC Economic Development  
 Corporation)

9. Mr. Al Brooks, former Mayor ProTem (Kansas City MO) and former  
 KC Detective 

10.	 Rev.	Dr.	Frank	Reid

11. Raoul Cunningham (Branch President, Louisville, KY NAACP)

We visited a Cordish gaming facility in Maryland and the Cordish owned and operated 

entertainment project in Kansas City. It was discovered that the Maryland Live Casino 

minority employees and minority visitors were a substantial percentage of the overall 

mix and the facility was clearly welcoming in its treatment of minorities.

We also researched Cordish’s involvement in the communities where they operate 

and assessed minority participation in their businesses. After two months of investigating 

and based upon the several meetings, research and comparisons with similar companies, it 

is Black Clergy’s position that there is no credible evidence that The Cordish Company 

practices racism or has a culture and or history of discrimination. Therefore, based 

upon the investigation of alleged racial discrimination, we found nothing to validate 

the allegations. However, as a result of our thorough investigation, we concluded 

that the Cordish Company has a strong record in promoting diversity.

the ACCUsAtioNs

In	a	document	captioned	UNWELCOME:	HISTORY	OF	ALLEGATIONS	OF	

RACIAL	DISCRIMINATION	BY	THE	CORDISH	COMPANY,	which	bears	the	

NAACP Logo, but which the NAACP denies authoring and releasing; our investigation 

further revealed that the accusatory document was in fact not authored by the NAACP. 

The document relied heavily on quotes taken from a lawsuit filed in Kansas City, 

Missouri, which was dismissed by Summary Judgment on all counts during our 

investigation.

proCess ANd disCoVerY

Black Clergy examined the accusations and set out on a discovery process to address 

the principal question: Does The Cordish Company have a culture of racially  

discriminating against African Americans? Mr. Jason Ortiz of Metropolitan Strategies, 

Agent of Unite Here, claimed that the problems of Cordish are enormous. 
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We came to the conclusion that it is normative for large companies to be sued. In 

fact when we compared the number of lawsuits filed against Cordis vis a vis other 

companies like Caesar, Cordish falls at the bottom of the pile. (Pacer Case Locator). 

Also, we did not find nor were we presented with a court finding of discrimination 

against Cordish. In the process of our investigation, it was reported that the United 

States Federal District Court in Kansas City granted Summary Judgment in Cordish’s 

and all defendants’ favor on ALL claims by the plaintiffs in their lawsuit alleging 

race discrimination (Combs, et. al v. The Cordish Companies, et. al, Case No. 

14-0227-CV-W-ODS). 

We were very surprised that a company accused of racial discrimination would 

have an African American, Mr. Zed Smith, as its Chief Operations Officer, however; 

we were cognizant that having an African American in upper management does 

not absolve a company of discrimination. In that context we confronted Mr. Smith 

with the theory that African Americans can be placed in positions as appeasement 

or as tokens. Mr. Smith acknowledged that may be the case elsewhere but not at 

Cordish.	He	touted	that	in	its	100	year	history,	there	has	not	been	one	court	finding	

of discrimination and that Cordish has had a long standing relationship with the 

NAACP on many levels--nationally and in the Cities where they operate. We were 

in fact able to verify his claims in this regard. He also boasted that the company 

has a stellar record in achieving minority participation.

Mr. Christopher Magulas, Assistant to the President of Unite Here, was asked 

whether Cordish was racist in its operations. He said he would not go out on a 

limb to say that, but wanted to ensure when Cordish comes to Philadelphia, workers 

would be effectively represented and that representation must come from Unite 

Here, which he promoted as the only union qualified to represent hotel and casino 

workers. Mr. Magulas was briefed that Mr. Ortiz who purportedly represents Unite 

Here, claimed that based on credible allegations, Cordish discriminates against

African Americans. Mr. Magulas claimed that Mr. Ortiz does not speak for nor 

represents Unite Here. Based upon Mr. Magulas’ position, it was pointed out to 

him that Black Clergy’s only interest is to check the veracity of the accusations 

and make a determination. It is worth noting that despite Mr. Magulas’ claim, we 

discovered that Mr. Jason Ortiz of Metropolitan was an official of Unite Here for 

many years as is the President and CEO of Metropolitan, Mr. Neal Kwatra. 

Adolphus M. Pruitt, II; the President of the St. Louis branch of the NAACP said 

of Cordish: “Based on our experiences, Cordish recognizes the value of investing 

in communities where they do business, and committed to diversity because they 

believe it’s good business. They have actively engaged with diverse enterprises to 
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support all areas of their organization. While every business unit at Cordish has 

specific needs and requirements, they continually look for certified diverse enterprises 

who can provide innovative, competitively priced goods and services, and foster 

community and economic development.” 

Anita L. Russel, President of the Kansas City, MO branch of the NAACP and national 

board member said: “The Cordish Companies has been a model corporate citizen by 

hosting numerous events that appeal to the minority community, contributing financially 

to many nonprofit organizations and probably most importantly, revitalizing downtown 

Kansas City and creating thousands of new jobs for our citizens. The fact that the company met 

and exceeded all MBE thresholds in the development of the district is also to be commended.” 

“As a civil rights organization, our mission is to stand for justice and equality. From 

my direct involvement in the matter, I have found The Cordish Companies to be a 

fine organization that prides itself in providing equal opportunity and a commitment 

to diversity. I think Philadelphia would be well served to have The Cordish Companies 

invest in its community.”
 

Mr. Al Brooks, former Mayor Pro-Tem of Kansas City said: “Given my long term 

interactions with The Cordish Companies, I can honestly say that my experience 

has been nothing but positive. The Company has been a tremendous asset to our 

City, bringing thousands of jobs and equal opportunities to our citizens. In my 

view, they have “walked the walk” when you think about the kind of companies 

you want doing business in your City, and I am confident would do the same in 

Philadelphia.” 

Mr. Raol Cunningham, President Louisville NAACP Branch: “ The Louisville NAACP, 

Fourth Street Live and The Cordish Companies have maintained a collaborative re-

lationship for the past ten years through our involvement in the Friends of Fourth 

Street Live, a community based committee comprised of the Presidents of the following 

organizations:	Louisville	Urban	League,	Louisville	Urban	League	Young	Professionals,	

Louisville	NAACP,	100	Black	Men	of	Louisville,	African	American	Business	Alliance,	

West Louisville Business Association and Hispanic/Latino Council…We have found…

The Cordish Companies to be responsive to all concerns resulting in positive outcomes. 

Of particular note is their implementation of company-wide diversity awareness and 

customer service training.”
 

Rev. Dr. Frank Reid, III, pastor of Bethel AME Church in Baltimore, Maryland, 

said that The Cordish Company is a model company and has been a partner with 

the minority community in Baltimore, MD. 
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It was noted that The Cordish Company has for the past four years managed Xfinity 

Live in South Philadelphia and we were unable to uncover any complaints or suits 

against the Company in these four years. 

Based upon our thorough examination of the accusations against Cordish and 

what we deem as credible testimony of upstanding citizens in the Cities where 

Cordish operates, our position is that there are no substantive reasons why The 

Cordish Company should be prevented from operating in Philadelphia. From all 

indications, Cordish has gone over and beyond the goals set for minority inclusion 

in their company and has according to community leaders listened to and acted 

upon concerns of the community.  

reCoMMeNdAtioNs:

Should The Cordish Company be allowed to expand its operation in Philadelphia, 

it is recommended that Cordish implement four programs it has utilized successfully 

in other Cities. After confirming with Mr. Smith, we are confident that Cordish will 

in fact implement these programs as it has done elsewhere:

 1. The model of a Community Advisory Committee they employ in other   
   Cities comprised of people of various backgrounds be created in Philadelphia.

 2. Minority inclusion goals in the area of construction and employment be  
   established prior to business operation.

 3.	 Commit	to	ongoing	mandatory	diversity	training	for	all	its	employees.

	 4.	 Commit	to	zero	tolerance	for	employees	who	discriminate. q
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National Association For The Advancement of Colored People
Kansas City, Missouri Branch

1601 East 18th Street, Suite 212   ●   Kansas City, Missouri 64108 
● (816)-421-1191 ● Fax (816) 421-4939

Email: naacpkcmo@sbcglobal.net       Website: www.naacpkc.org  

June 29, 2015

Reverend Terrence Griffith 
Black Clergy of Philadelphia and Vicinity, Inc.
128 Chestnut Street, Suite 301
Philadelphia, PA 19106

Dear Reverend Griffith:
It was a pleasure meeting last week in Kansas City. As a follow-up to your recent visit, the 
following is a brief summary of the NAACP of Kansas City’s experience with The Cordish 
Companies.
  
The Kansas City Power & Light District has been a major economic initiative for our 
community generating thousands of new jobs and revitalizing a downtrodden area of our city.

As discussed, The Cordish Companies established a community relations committee that I have 
been a member for the last 7 years. The Cordish Companies has worked openly in partnership 
with the committee to address any  and all questions.  The Company has also hosted a series of 
meetings with various community  groups including local clergy and city officials to ensure 
positive and open communication.   In my view, the willingness of the Cordish Companies to 
ensure that their policies, procedures, training and commitment to fair execution is an excellent 
example of the community and business working together for a positive outcome.

The Cordish Companies has been a model corporate citizen by  hosting numerous events that 
appeal to the minority community, contributing financially  to many nonprofit  organizations and 
probably  most importantly, revitalizing downtown Kansas City and creating thousands of new 
jobs for our citizens.  The fact that the company  met and exceeded all MBE thresholds in the 
development of the district is also to be commended.

As a civil rights organization, our mission is to stand for justice and equality. From my direct 
involvement in the matter, I have found The Cordish Companies to be a fine organization that 
prides itself in providing equal opportunity and a commitment to diversity. I think Philadelphia 
would be well served to have The Cordish Companies invest in its community.

Sincerely,  

                                   
Branch President and Member                                
NAACP National Board of
Directors

 
           

               
               
               
               
           
               
   

National Association For The Advancement of Colored People
Kansas City, Missouri Branch

1601 East 18th Street, Suite 212   ●   Kansas City, Missouri 64108 
● (816)-421-1191 ● Fax (816) 421-4939

Email: naacpkcmo@sbcglobal.net       Website: www.naacpkc.org  

June 29, 2015

Reverend Terrence Griffith 
Black Clergy of Philadelphia and Vicinity, Inc.
128 Chestnut Street, Suite 301
Philadelphia, PA 19106

Dear Reverend Griffith:
It was a pleasure meeting last week in Kansas City. As a follow-up to your recent visit, the 
following is a brief summary of the NAACP of Kansas City’s experience with The Cordish 
Companies.
  
The Kansas City Power & Light District has been a major economic initiative for our 
community generating thousands of new jobs and revitalizing a downtrodden area of our city.

As discussed, The Cordish Companies established a community relations committee that I have 
been a member for the last 7 years. The Cordish Companies has worked openly in partnership 
with the committee to address any  and all questions.  The Company has also hosted a series of 
meetings with various community  groups including local clergy and city officials to ensure 
positive and open communication.   In my view, the willingness of the Cordish Companies to 
ensure that their policies, procedures, training and commitment to fair execution is an excellent 
example of the community and business working together for a positive outcome.

The Cordish Companies has been a model corporate citizen by  hosting numerous events that 
appeal to the minority community, contributing financially  to many nonprofit  organizations and 
probably  most importantly, revitalizing downtown Kansas City and creating thousands of new 
jobs for our citizens.  The fact that the company  met and exceeded all MBE thresholds in the 
development of the district is also to be commended.

As a civil rights organization, our mission is to stand for justice and equality. From my direct 
involvement in the matter, I have found The Cordish Companies to be a fine organization that 
prides itself in providing equal opportunity and a commitment to diversity. I think Philadelphia 
would be well served to have The Cordish Companies invest in its community.
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June 30, 2015

Reverend Terrence Griffith, President
Black Clergy of Philadelphia and Vicinity, Inc.
128 Chestnut Street, Suite 301
Philadelphia, PA 19106 

Dear Reverend Griffith:

The Louisville NAACP is pleased to write a letter to you regarding our experience with The Cordish 
Companies and Fourth Street Live! 

The Louisville NAACP, Fourth Street Live! and The Cordish Companies have maintained 
a collaborative relationship for the past ten years through our involvement in the Friends of Fourth Street 
Live!, a community-based committee comprised of the Presidents of the following organizations: Louisville 
Urban League, Louisville Urban League Young Professionals, Louisville NAACP, 100 Black Men of Louisville, 
African American Business Alliance, West Louisville Business Association, and the Hispanic/Latino Council. 

The committee meets quarterly to have open and frank discussions on matters raised by various 
constituencies. Matters discussed have included the property’s dress code, entertainment programming, 
community event programing and working with minority contractors and vendors. We have found the 
leadership team at Fourth Street Live! and The Cordish Companies to be responsive to all concerns resulting 
in positive outcomes. Of particular note is their implementation of company-wide diversity awareness and 
customer service training.   

Fourth Street Live! and The Cordish Companies have been very supportive of our on-going efforts in 
Louisville. We recently conducted Voter Registration during a District Rhythms concert where over 4,000 
people, primarily African-American, attended, and Fourth Street Live! has been a corporate sponsor of our 
programs including our Annual Freedom Fund Banquet. 

We are looking forward to continuing our work with The Cordish Companies and Fourth Street Live! as they 
move forward on their expansion plans here in Louisville. We have a good working relationship with them and 
we believe you will find them to be a good corporate partner. I will be in Philadelphia for our NAACP National 
Convention and will be glad to meet with you if you should desire.    

Sincerely,

Raoul Cunningham, President

 

June 30, 2015

Reverend Terrence Griffith, President
Black Clergy of Philadelphia and Vicinity, Inc.
128 Chestnut Street, Suite 301
Philadelphia, PA 19106 

Dear Reverend Griffith:

The Louisville NAACP is pleased to write a letter to you regarding our experience with The Cordish 
Companies and Fourth Street Live! 

The Louisville NAACP, Fourth Street Live! and The Cordish Companies have maintained 
a collaborative relationship for the past ten years through our involvement in the Friends of Fourth Street 
Live!, a community-based committee comprised of the Presidents of the following organizations: Louisville 
Urban League, Louisville Urban League Young Professionals, Louisville NAACP, 100 Black Men of Louisville, 
African American Business Alliance, West Louisville Business Association, and the Hispanic/Latino Council. 

The committee meets quarterly to have open and frank discussions on matters raised by various 
constituencies. Matters discussed have included the property’s dress code, entertainment programming, 
community event programing and working with minority contractors and vendors. We have found the 
leadership team at Fourth Street Live! and The Cordish Companies to be responsive to all concerns resulting 
in positive outcomes. Of particular note is their implementation of company-wide diversity awareness and 
customer service training.   

Fourth Street Live! and The Cordish Companies have been very supportive of our on-going efforts in 
Louisville. We recently conducted Voter Registration during a District Rhythms concert where over 4,000 
people, primarily African-American, attended, and Fourth Street Live! has been a corporate sponsor of our 
programs including our Annual Freedom Fund Banquet. 

We are looking forward to continuing our work with The Cordish Companies and Fourth Street Live! as they 
move forward on their expansion plans here in Louisville. We have a good working relationship with them and 
we believe you will find them to be a good corporate partner. I will be in Philadelphia for our NAACP National 
Convention and will be glad to meet with you if you should desire.    

Sincerely,

Raoul Cunningham, President





June 26, 2015 

(VIA EMAIL) 
Attn. Reverend Terrence D. Griffith, President 
Black Clergy Of Philadelphia and Vicinity, Inc. 
128 Chestnut Street, Suite 301 
Philadelphia, PA 19106  

Subject: Cordish Company's Diversity Efforts in St. Louis 

Dear Rev. Griffith: 

     The Saint Louis Ballpark Village (BPV) is a $650 million district adjacent to Busch Stadium where the St. 
Louis Cardinals play in downtown St. Louis, Missouri. It was designed to be an extension of Busch Stadium 
and an innovative approach to creating a neighborhood – and vitalize downtown St. Louis' economic 
potential. The first main phase of construction was completed in time for Opening Day of the 2014 Major 
League Baseball season. The Cardinals Hall of Fame and Museum and Cardinal Nation Restaurant, Fox 
Sports Midwest Live! Restaurant, the Budweiser Brew House, and PBR St. Louis all comprised the first 
phase. More phases of development are expected in the future. The primary developer is the Cordish 
Company of Baltimore, Maryland. 

     In order to provide permanent employment opportunities for the unemployed, the economically 
disadvantaged, and require the full resource of energies of the City be directed to the resolvement of the 
unemployment of inner-city youth; creating a pool of employable persons who are residents of the City of 
St. Louis to be called upon as a first source in filling entry-level jobs created in St. Louis by the various 
incentives; we engaged in conversations with the Cordish Company with a clear understanding that the 
benefits hoped to be achieved is that the entire St. Louis City and all its residents shall benefit from the 
development named Ballpark Village. 

     Both the Cordish and the City cooperated in the structuring of a recruitment and training program for 
City residents, the intent of which training program is to make such City residents eligible for employment 
in the completed Development Project to the extent practicable. Cordish agreed that if the 
Redevelopment Area creates permanent jobs, it shall require any initial tenant on or initial purchaser of 
the Property, pursuant to the terms of such tenant’s lease or such purchaser’s purchase agreement, as the 
case may be, to enter into an Employment Plan with the Saint Louis Agency on Training and Employment 
and the City for referral of Jobs Training Partnership Act eligible individuals for initial hiring. Said plan 
shall specify the number of jobs to be covered by the Employment Plan, the target date for referrals to 
begin, and the procedure for referral and the expiration thereof after one year of operations. 

     In addition, Cordish and the City cooperated in the structuring of a Diversity Plan (that included third 
party monitoring) to increase access to economic opportunities for disadvantaged, minority and women-
owned businesses enterprises (MWBEs), as well as underemployed individuals. Cordish continues to remain 
focused on promoting, assisting and ensuring diverse participation in all aspects of its operations, including 
contracting, consulting and the supply of goods and services. 
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     Cordish's participation is expanding MWBEs has extended beyond the Ballpark Village project; as an 
investors in Contractors Loan Fund recently launched on May 27, 2015 provides that minority and women 
contractors who can’t get traditional loans to expand their business in St. Louis have a new resource at 
their disposal: the Contractors Loan Fund (http://clfstl.org/). Certified minority and women-owned 
business enterprises will be able to apply for a loan of up to $1 million from the fund, which has a pool of 
$10 million. 

     In addition, the St. Louis NAACP secured funding from Cordish to assist with creating St. Louis Builds 
(http://stlbuilds.talify.com/about) to assist fully qualified minority journey-level workers and minority 
apprentices to easily enter the region's pool of skilled labor. Dedicated to promoting apprenticeship 
opportunities on public works projects, as well, St. Louis Builds allows area businesses identify and recruit 
these job-seekers throughout our region. 

     The St. Louis NAACP partnership with Cordish has also as a focus called Parcel-to-Parcel Development 
that provides for the Cordish Company to assist in developing strategic parcels in low-income 
neighborhoods; and building strong partnerships with suppliers for both retail and non-retail needs.  

     Based on our experiences; Cordish recognizes the value of investing in communities where they do 
business, and committed to diversity because they believe it's good business. They have actively engage 
with diverse enterprises to support all areas of their organization. While every business unit at Cordish has 
specific needs and requirements, they continually look for certified diverse enterprises who can provide 
innovative, competitively priced goods and services, and foster community and economic development. 

Sincerely, 

  
Adolphus M. Pruitt, II 
St. Louis City Branch NAACP 
P. O. Box 23455, St. Louis Mo. 63156 
314-361-8600  Office 
314-479-4427  Cell 
pruitt@stlouisnaacp.org 

cc: Executive Committee, St. Louis NAACP 
  



 

 
 
 
 
 
 
 
 
June 30, 2015 
 
 
Reverend Griffith 
Via E-mail:  fabc1809@aol.com 
Pastorthefabchurch@gmail.com 
 
Dear Reverend Griffith:  
 
I have known The Cordish Family and Company and their Partner in charge of 
operations, Mr. Zed Smith, for over two decades. Their homes and world headquarters 
are located in Baltimore which is also home to my church Bethel AME. In a word, these 
are people and a family any community would be most fortunate to have in their city.  
 
The charges or so called allegations organized against them by the union Unite Here of 
racial insensitivity are so completely absent in truth and absurd that they should be 
dismissed as nonsense and motivated by an agenda having nothing to do with race. 
The Big Lie tactic readily comes to mind. Allegations are a fact of life in our society 
today. That said, it is simply impossible for me to conceive that any allegations resulted 
in a finding against people who conduct themselves as does Cordish.  
 
The real story is that these are people with a demonstrated commitment to equal 
treatment of all persons regardless of race or gender who have won every possible civil 
rights award for the way they run their business. Several years ago, I was asked to 
introduce Mr. David Cordish, Chairman of the Co., for fifty years, at a ceremony before 
a thousand attendees, where they were awarded THE Maryland Company of the year 
for their contribution to equal opportunity employment in the State. The Award, which 
only goes to one company a year, in a State with thousands of companies, is based on 
many factors; including diversity of visitors to their projects, but one fact stands out in 
my memory of the Awards Ceremony.  In the building of the 700 million dollar Md. Live 
Casino/Resort, a hundred percent minority owned Company, was employed by Cordish 
to be the General Contractor of the project.  No other casino in the United States has a 
similarly owned company act as Its General Contractor.  
 
The Cordish Company was recently awarded the prestigious Whitney Young Award 
among others. Rather than continue to list their awards please let me convey what I 
know from personal interaction with the principals and personal knowledge of their 
massive contribution to our City and Region.  At The Maryland Live Development over 
3000 persons are employed, mostly in high paying jobs to persons with only a high 
school education, and just the Afro American hires are virtually 40%.  The visitors to the 
casino which number many millions per year are close to 50% Afro Americans.  
 



The Cordish Company is a family business in its fourth generation of Cordishes.  
Its projects in Baltimore were instrumental in turning around decades of decay in our 
Inner Harbor which now welcomes 18 million visitors a year.  Cordish develops high 
energy first class projects that in their 100 year history has never once in Baltimore 
elicited a single complaint of any kind of wrong doing.  They own with the teams in 
Philadelphia the Xfinity Live Project.  Cordish has operated the project for over three 
years and it is my understanding their record in your city is as unblemished there as it is 
here.  
 
I also know David Cordish and Zed Smith as friends who have contributed their time 
energy creativity and resources to the minority community in Baltimore.  David and his 
wife Suzi have prayed with us over many years at my church.  As I stated at the outset 
of this letter, they should be welcomed with open arms in Philadelphia.  The City is lucky 
to get them but more particularly the minority residents will be primary beneficiaries.  
 
Finally, Rev. Griffith, as you know the African Methodist Episcopal Church will celebrate 
its Bi-Centennial in your city in 2016.  Bishop Jeffrey Leath and Bishop Gregory G.M. 
Ingram speak highly of your leadership. I look forward to meeting and working with you 
soon. 
 
Sincerely, 
 
 
 
Rev. Frank M. Reid, III 
Lead Pastor 



Philadelphia Chapter National Action Network (NAN)
1046 West Jefferson Street

Philadelphia, PA 19122

INDICTED
The fact-finding report conducted by the Philadelphia Chapter of the 
National Action Network regarding the allegations of enforced racial 
discrimination practices in hiring, employment and customer relationship 
policies of the Cordish Companies in America.

September 8, 2015



Background

On June 11, 2015 serious allegations of racial discrimination were raised about
the Cordish Companies, the company that was awarded a license to develop
and operate a casino in South Philadelphia by the state Gaming Control Board.  

The allegations were initially to be discussed at a press conference held by the
NAACP,  Philadelphia  Branch.  The  press  conference  was  abruptly  canceled
minutes before it was to begin. Published reports in the Daily News suggested
NAACP Philadelphia  Branch President  Minister  Rodney Muhammad canceled
the press conference because of pressure that was applied by Mayor Michael
Nutter, a claim both Muhammad and Nutter deny.

Nevertheless, the allegations raised included disturbing incidents where African
American patrons were allegedly  discriminated against at  Cordish facilities in
Kansas  City,  MO  and  Louisville,  KY.  In  total,  at  least  24  different  African
American  patrons  have  sued  Cordish  for  alleged  racial  discrimination  in
Louisville and in Kansas City since 2011. These allegations include:

 Explicit instructions to racially discriminate against African Americans 
by senior company management, including Cordish senior manager 
Jake Miller, and by Cordish Vice President Reed Cordish.

 A culture of harassment aimed exclusively towards African American 
patrons. This included the use of a discriminatory dress code policy 
that was exclusively enforced against African Americans.

 The use of “rabbits.” This was allegedly a code word used for an 
undercover, white patron who was paid by Cordish managers to start 
fights with African Americans so that the incidents could be used as 
the impetus to throw out the African American patrons.



Subsequent to these allegations becoming public, the Philadelphia Black Clergy,
Inc.  said they were conducting an investigation to determine whether  or not
these allegations were based in fact. These allegations were troubling enough to
the Black Clergy that they sent a letter to Councilman Kenyatta Johnson in April
strongly opposing the casino project.

On July  2,  the  Philadelphia  Black  Clergy,  Inc.  released  a  report  that  largely
overlooked  the  allegations  of  racial  discrimination  by  Cordish,  and  lauded
Cordish for their relationships with local civil rights groups in Louisville, Kansas
City, St. Louis and Baltimore.

However, in preparing the report, Black Clergy relied almost exclusively on the
input and testimony of Cordish Companies and of local civil rights organizations
in  Kansas  City  and  Louisville.  The  report  does  not  mention  Black  Clergy
speaking to any plaintiffs, alleged victims, or former employees of the Cordish
Companies.

On July 17, The Louisville Courier Journal published a story uncovering the fact
that a number of the civil rights organizations in Louisville that spoke favorably
about Cordish to the Black Clergy had, in fact, received financial compensation
from the Cordish Companies. For example:

 The article quoted the Louisville NAACP as saying Cordish, "has been a 
corporate sponsor of our programs including our Annual Freedom Fund 
Banquet."

 It further mentioned that “presidents of the Urban League Young 
Professionals, 100 Black Men of Louisville and the West Louisville 
Business Association, said [Cordish] has paid membership dues to some 
of their organizations and allowed some of the groups to have free use of 
their venues.”

 Kevin Wigginton, president of 100 Black Men of Louisville, said Cordish 
donated “around $7,000 to his group over the past four years.”

All of these groups were among a handful of organizations that wrote a letter to
Black  Clergy  praising  Cordish,  stating  that  they  all  had  a  “good  working
relationship” with Cordish and that Black Clergy would find them to be a “good
corporate partner.”



On  July  22,  Minister  Jerald  Muhammad,  a  Louisville  activist,  held  a  press
conference where he was critical of both Cordish, and of the organizations who
vouched for Cordish, calling them organizations that were “on the payroll” of
Cordish Companies.

Methodology

In light of these events, The National Action Network of Philadelphia conducted
its  own investigation.  In  doing so,  NAN’s intent was to not  only  rely  on the
testimony of organizations that are, in the words of Minister Jerald Muhammad,
“on the payroll” of Cordish Companies. 

Instead,  NAN relied principally  on face-to-face and/or  phone interviews with
victims of alleged racial discrimination by Cordish, plaintiffs involved in lawsuits
against  Cordish,  former  employees  of  Cordish  companies  who  allege  they
witnessed discrimination against African Americans, and attorneys representing
alleged victims of discrimination by Cordish. 

In addition to that, NAN has reviewed hundreds of documents associated with
lawsuits  filed  against  Cordish  on  behalf  of  24  individual  African  American
plaintiffs in Louisville and Kansas City. These documents include detailed witness
statements, sworn depositions and sworn affidavits. 

NAN also reviewed public records, human rights complaints and news articles
published  over  the  last  5  years  related  to  Cordish  and  racial  discrimination
allegations.



Findings

Through our exhaustive review of these documents and our in depth interviews,
we are deeply disturbed by our findings, which suggest that Cordish Companies
has been responsible for perpetrating systemic, wholesale discrimination against
African Americans in at least two of their  entertainment venues over the last
several years.  

The documents, witnesses, former employees, alleged victims and plaintiffs all
tell  the same chilling story: at  their entertainment venues in Kansas City and
Louisville,  Cordish  Companies  consistently  engages  in  tactics  specifically
designed to discourage African Americans from entering their facilities, and/or
to removing African Americans from their facilities if they are allowed to enter. 

This is done primarily through unequal enforcement of a dubious dress code
policy, which is at once designed to limit the number of African Americans who
are allowed to enter their facilities, and then illegally enforced almost exclusively
against African Americans.

The documents and first hand accounts all share common substantial themes.
But they also share another common theme: most of the people who either told
us  their  stories  or  gave  sworn  depositions  in  conjunction  with  lawsuits  filed
against Cordish Companies are former employees who are not parties to any
lawsuit filed against Cordish Companies. 

In other words, these people have no financial incentive to make the claims they
do  against  Cordish  Companies.  As  a  result,  we  find  their  testimony  and
interviews to be extremely credible.



Louisville, KY Findings

On  August  19,  two  representatives  from  the  Philadelphia  National  Action
Network, Paula Peebles and Deacon Matthew Smith traveled to Louisville, KY for
the purposes of meeting with a victim of alleged racial discrimination by Cordish
Companies and with several former employees of Cordish who claimed they had
witnessed and/or directly experienced racial discrimination of African American
patrons by Cordish Companies. 

All  incidents  described  to  NAN  by  these  individuals  occurred  at  Cordish’s
Louisville  location,  a  330,000  square  foot  entertainment  facility  known  as
“Fourth Street Live!” located in Louisville, KY on 4 th Street and Muhammad Ali
Boulevard.

In all, 1 plaintiff and 6 different former employees described multiple eyewitness
accounts. What follows is a brief summary of what those people described as
their experience at 4th Street Live!

William (Ali) Murrell, Former Cordish Employee (Server), April 2014

Ali  Murrell,  who  is  African  American  described  an  incident  where  he  was
attempting to enter 4th Street Live! on July 4, 2015. He was told he would not be
allowed into the venue because he was wearing a basketball jersey, which was in
violation of  the dress  code. Shortly  after  he was denied entry,  he witnessed
several white patrons wearing basketball jerseys who were allowed entry into the
venue. 

He  approached  the  security  guard  and  asked  why  the  white  patrons  were
allowed entry while he was denied entry, even though everyone was dressed
almost identically. The security guard told him that he would be arrested if he
did not leave the premises.

Fred Wilson, Former Cordish Employee, Assistant Director for Security, 4th Street 
Live! October 2004 – February 2015

As head of security of 4th Street Live!, Mr. Wilson had a unique perspective on
the tactics Cordish used to ensure African Americans were not allowed entry into
the venue. 



Wilson  described  frequent  conversations  with  his  superiors  where  it  was
determined  before  doors  opened  what  kind  of  clientele  was  going  to  be
allowed into the facility. If,  for instance, a country music act was going to be
playing at 4th Street Live!, he was told that he had to ensure the dress code was
enforced more strenuously against African American men.

In  these  and  other  instances  during  his  tenure,  Mr.  Wilson  was  told,  both
implicitly  and  explicitly,  that  it  was  his  job  to  limit  the  number  of  African
Americans that were allowed into 4th Street Live!, and described situations where
specific security guards were reprimanded if they were observed to let African
American patrons into the facility.

Mr. Wilson also described a incident where a he advised a number of his African
American friends  driving  up from Mississippi  who were  going to attempt to
enjoy a night at 4th Street Live! how they should dress so that they would not
violate the dress code and would be allowed entry to 4th Street Live!. 

Even though they followed his advice, they were not admitted into the venue
Mr. Wilson speculates because he ensured they were not in violation of the dress
code, the only reason they were denied entry was because they were African
American.

At  the  country  singer,  Montgomery  Geertz  Concert,  during  the  pre-shift
meeting, Mr. Wilson stated that they were told that “we have cowboy boots and
belts and we don’t need Levi’s and Tims” referencing timberland boots which
are  common  footwear  among  urban,  African  Americans.  We  are  strictly
enforcing the dress code. 

Further, when whites would wear attire that violated the so-call dress code, as
head of security he would attempt to enforce the policy, however, he was told by
a white supervisor, “I got it from here” at which point the white patrons were
provided access into the venue.

Henry (Hank) Pullen, Jr. Sous Chef – 2004 – 20012

Mr. Pullen, who worked at a 4th Street Live! managed venue for nine years, said
that the African American employees he managed were frequently not allowed



to use the main entrance of the venue, while his white employees were allowed
to use the main entrance of the venue. 

It was expressed to him on several occasions that the reason this had occurred
was so that white 4th Street Live! patrons would not have to interact with African
American workers.

Mr. Pullen also described an incident where he was denied entry to 4 th Street
Live! as a patron because he was wearing a t-shirt that had Martin Luther King,
Jr.’s likeness on it, and was told he was in violation of the dress code. 

When Mr. Pullen pressed security to tell him what part of the dress code he was
supposedly in violation of, he was told to leave the premises immediately or the
police would be called.

Errol Wint, 4th Street Live! Security Guard, 2005

Errol was also a security guard at 4th Street Live! In his interview, he corroborated
the policies and environment described by Mr. Wilson, and said that he was
instructed several times to illegally enforce the dress code almost exclusively
against African Americans, and was told to allow white patrons into the venue,
even if they violated the dress code.

Maya Williamson, Former Cordish Employee (Hostess), April 2014

Ms. Williamson was a hostess at The Kill Devil Club and the Sports and Social
Club, both Cordish/4th Street Live! venues.   While being trained in her job as a
hostess, she witnessed other hostesses, including her supervisor, being rude to
African American patrons. 

After those patrons had enough of the treatment, she asked her colleagues why
they had been so rude to the patrons, to which they replied that it was company
policy to limit the number of African American patrons that were allowed entry
into the venue. 



A common phrase used in the venue was that her job was to prevent the facility
from getting “a little too dark.” When a similar practice was used at another
Cordish venue, she left her job. 

Stanley Davis, Cook, 4th Street Live!

Mr.  Davis  was  managed  by  Mr.  Pullen  at  the  Cordish  venue  ___,  and
corroborated Mr.  Pullen’s  assertion  that  African  American  kitchen employees
were frequently instructed to enter through the back and not through the front
of the venue. 

Shelton McElroy, Victim/Plaintiff, October 2014

Mr. McElroy’s story was most harrowing of all.

On October 14, 2014, Shelton McElroy was kicked out of a Cordish managed
establishment  at  4th  Street  Live!  for  violating  the  bar  and restaurant’s  dress
code,  even  though  he  was  conservatively  dressed  and  white  patrons  were
dancing on the bar shirtless at the same time.  

After management refused to refund the cover charge for McElroy, who had
entered just a few minutes earlier, they summoned an LMPD officer to arrest
him.  McElroy  then laid  on the sidewalk in protest,  and he was  arrested and
charged. 
A  judge  threw  out  the  arrest,  in  part,  because  Cordish  could  not  produce
evidence that McElroy had, in fact, violated the dress code policy. 

While the charges against McElroy were dismissed, the arrest cost him his job as
a substance abuse counselor.

He has since sued Cordish Companies in Federal Court for racial discrimination
charges.



Kansas City, MO Findings

In Kansas City, there have been several lawsuits and complaints filed by former
Cordish employees and plaintiffs.  One of those lawsuits is still  active, one of
those lawsuits was dismissed by a federal judge but is in the process of being
appealed, and the formal complaint was filed in February 2015.

After reading depositions by several  former employees  of  Cordish in Kansas
City, we found disturbing similarities between what those employees recounted
in  sworn  testimony  and  the  first  hand  accounts  we  heard  from  Louisville
employees.

What follows is a summary of the depositions of three of the most compelling
employees  associated  with  these  lawsuits.  As  for  the  alleged  victim  Arthur
Brown, we found it particularly disturbing that his alleged incident, (recounted in
a filed complaint with the Human Relations Department of the City of Kansas
City), is eerily similar to the alleged incident that took place in Louisville with
Shelton McElroy. Those incidents happened within a few weeks of one another. 

Christina Martinez, Former Cordish Employee (May 2009 – July 2013), Kansas 
City, MO

On  November  14,  2014,  Christina  Martinez  gave  a  sworn  deposition  in
connection with the lawsuit Combs vs. The Cordish Companies. 

In a deposition letter submitted by the plaintiffs’  attorney in this case former
Cordish Power & Light club floor manager Christina Martinez stated that it was
well known that Cordish Senior Executive Jake Miller and Reed Cordish did not
want any African Americans at Live! Block, and worked extra hard to screen out
African Americans whenever either executive was in town. 

Martinez also said the club used tactics to deny reservations for anyone with an
African  American  sounding  name,  and that  "Jake Miller  walked into  the DJ
booth, grabbed the microphone, and said "Get this Fuckin' Nigger music off,'
over  the  microphone."  And that  "Reed Cordish's  code  word  for  blacks  was
'urbans' or 'Canadians.'"

Victoria Rush, Former Cordish Employee, Kansas City, MO



On November 14, 2014, Victoria Rush gave a sworn deposition in connection
with the lawsuit Combs vs. The Cordish Companies. 

When asked if  Cordish EVP Jake Miller  had ever  expressed his  views about
African Americans, Victoria Rush stated that, one particularly busy night, Miller
asked her if she thought it was  “getting a little dark in here,” referring to his
opinion that there were too many African American patrons in lounge.  
Rush stated that her response to Miller was that there was a hip-hop concert
nearby.  She responded this way in order to deflect blame from herself and other
managers, as she assumed that Miller would reprimand them for promoting the
lounge to African Americans and/or letting too many African American patrons
in the lounge.  

Rush states that when Miller was in town, the staff at Mosaic would intentionally
play  less  hip  hop  music  and  would  be  mindful  of  the  amount  of  African
Americans  they  were  allowing  in  the  club.   Later,  Rush  stated  that,  among
everybody on staff, “it wasn’t a secret” that Miller didn’t want African Americans
in the club.  

Rush goes on to state that whenever Jake Miller was in town, the club instituted
admission policies that  were tantamount to racial  profiling;  excluding African
Americans and Latinos from the club in favor of white patrons.

Glen Cusimano, Former Cordish Employee, Current Plaintiff, Kansas City, MO

In a sworn affidavit by the plaintiffs’ attorney in this case, former Cordish security
guard Glen Cusimano estimates that for over four years, he personally saw over
10 people ejected from or denied entry  to Light & Power District  clubs per
weekend via racial  discrimination tactics,  and believes over 200 people were
racially victimized per week. 

He also states that after being promoted, he attended semi-annual conferences
at  Cordish  headquarters  in  Baltimore,  where  he remembers  another  Cordish
club’s  general  manager brag that “he even kept  a spray can of  mace in  his
pocket, and from time to time, when it was dark and crowded, he would walk
through the open area, and fire a shot up into the open air above a group of
black males.”

Arthur Brown, Complainant/Victim, Kansas City, MO



On October 29, 2014, Arthur Brown was in the Kansas City Power & Light district
watching the final game of the World Series. He alleges that while in the venue,
bartenders  and  bouncers  asked  him  to  leave,  using  several  racial  epithets
throughout this process. 

He further alleges that he was harassed by security guards, detained against his
will,  and  that  the  guards  attempted  to  intimidate  him  into  signing  a  false
statement where he would have incriminated himself. When he refused to sign
the document,  he  was  further  detained against  his  will.  The security  guards
eventually relented and released Brown. 

On February 20, 2015, Arthur Brown filed a formal complaint with the Human
Relations Department of the City of Kansas City alleging Cordish management
violated his civil rights.

 In the complaint, Brown writes the following:

“Since this happened to me, I have asked around about Power and Light 
because I am not a person who goes out to restaurant and entertainment areas.  
I learned from virtually everyone I talked to, including blacks and whites, that 
the reputation of Power and Light is that if you are black, you shouldn’t go down 
there, period.  You will get hassled, you will be made to wait in line, they won’t 
serve you, you will keep on waiting, and bad things can happen.”



Philadelphia, PA Findings

On June 18, 2015, WURD drive time radio talk show host Nick Taliaferro had an
African American man on his program who recounted a story of an experience
he encountered at Philadelphia’s Xfinity Live!, a small venue of 4-5 bars in South
Philadelphia’s Stadium District. This facility is operated by Cordish Companies
and has been incorporated into their casino proposal.

 In his interview, “Dorian” described an incident where he and a number of his
friends went to Xfinity Live! and were the victims of an unprovoked attack by a
white  patron.  Security  escorted  he  and  his  friends  (who  were  all  African
American) out of the facility, but the white patron was reportedly allowed to stay.

 Nick had ‘Dorian” on his show because weeks before, he had Cordish COO Zed
Smith on his show. While on the air, Zed Smith described the “rabbit” program
that Cordish is alleged to have used in their facility in Kansas City. 

“Well, sure…and, and by definition, in this lawsuit, a rabbit is a white 
gentleman. His job was to, to walk through Kansas City live and instigate African 
Americans so the African Americans would get upset and then security would 
have these African Americans removed, and if security couldn’t remove them, 
they would have to get the police involved.”

Zed Smith, Nick Taliaferro Show, June 11, 2015

Though Smith dismissed the “rabbit” program on Nick’s show, in one lawsuit
filed against Cordish in Kansas City, a former “rabbit” gave his deposition, and
described his role in the scheme, whereby Cordish allegedly paid him to start
fights with African American patrons. The altercations serve as a basis to kick out
the African American patrons, while he was allowed to stay and was paid to start
more altercations. In his deposition, he claimed that he was paid multiple times
to start altercations in Cordish facilities, and that over 90% of the altercations he
was instructed to start were with African American patrons.

When “Dorian” heard Zed Smith on the show, he noticed troubling similarities
between what Smith had described and what happened to him. First, he and a
group of  African American men were  attacked,  seemingly  unprovoked,  by  a
white patron. Second, Cordish security escorted everyone in his party out of the
venue, even those who were not involved in the altercation. Third, the white



patron who started the altercation did not  appear  to  get  thrown out  of  the
facility.

This  story  is  very  disturbing,  in  that  it  shows  that  some  of  what  has  been
reported in Kansas City and Louisville may already be happening at a Cordish
facility here in Philadelphia.    We transcribed the interview with Dorian (see
Appendix A).

Conclusions & Next Steps

What we have found striking in our research is the degree to which allegations 
overlap in various cities over various timeframes. Examples include:

 Unequal enforcement of the Cordish’s dress code is alleged in Louisville 
(starting in 2004) and Kansas City (starting in 2009).

 Multiple employees in Louisville and Kansas City tell almost identical 
accounts of racial discrimination at Cordish facilities. Many of these 
employees have never met each other or worked together. In their 
independent accounts, they repeat substantially similar accounts, down to 
specific phrases managers use - multiple employees independently say 
they have heard management use the phrase “it’s getting to dark in here” 
to indicate there are too may African Americans in the venue.

 Patrons in Louisville and Kansas City filing lawsuits and complaints on 
substantially similar grounds. This includes Shelton McElroy (Louisville) 
and Arthur Brown (Kansas City) alleging racial discrimination at the hands 
of Cordish in substantially similar circumstances. The incidents occurred 
within a few weeks of one another.

 Allegations of “rabbits” being used to limit the number of African 
Americans that patronize Cordish facilities. This has been alleged in 
Kansas City via sworn statements from witnesses and the alleged 
“rabbit,” and in Philadelphia by a group of African Americans alleged 
“rabbit” victims at Xfinity Live!

What we have also found is that, unlike the civil rights organizations in Louisville
that have been found to have received hush money from Cordish, the majority
of employees that we interviewed and that gave sworn statements in connection



with  filed  lawsuits  have  no  incentive,  financial  or  otherwise,  to  misrepresent
themselves in  any way.  That their  testimonies are so eerily  consistent  in  this
context make them all the more compelling and believable. 

It is therefore our conclusion that Cordish Companies consistently engages in
tactics specifically designed to discourage African Americans from entering their
facilities  in  Kansas  City,  Louisville  and  perhaps  even  in  Philadelphia.  To  the
extent African Americans are allowed to enter, there is voluminous evidence that
suggests  Cordish goes  to  shocking (if  not  illegal)  lengths  to  remove African
Americans from their facilities in these cities.

In light of our findings, we believe it is premature to move a planning or zoning
process forward in any way, shape or form until Philadelphia’s City Council has
done  their  due  diligence  and  conducted  in  depth  hearings  on  Cordish’s
disturbing history of racial discrimination.  

The public in Philadelphia deserves to hear the harrowing accounts of wholesale
racial  discrimination  perpetrated  upon  the  African  American  community  by
Cordish Companies for the last 11 years in Louisville and Kansas City.

It would be an act of gross negligence on the part of the City Council if it did
not fully and publically investigate these claims, and we will strongly urge the
City to proceed with serious and deliberative action before it moves forward on
any zoning or planning related matters related to Cordish’s proposed casino. 



Appendix A: Interview Transcript
The Nick Taliaferro Show, AM900 WURD Radio, 6/18/15

NT: Nick Taliaferro ZS: Zed Smith D: Dorian (pseudonym)

NT: …a little closer to home. You all  remember a couple of  weeks ago, Mr.
Rodney Muhammad called this program and talked about a rally,  not a rally,
press conference that was coming up, that would speak about a company that
was going to be opening a casino here in the city of Philadelphia known as the
Cordish Company. And, as you know, the next day that press conference was not
held – there was a lot of discussion about that. But, the good part of it was that
we  got  a  chance  to  speak  to  the  Chief  Operating  Officer  of  the  Cordish
Company, Mr. Zed Smith, who shared with us that he knew about some of the
charges that  were being leveled against that company about  racism. And in
particular,  I  spoke  with  Zed  Smith  about  the  charges  that  something,  a
phenomenon known as the hiring of “rabbits” – white gentlemen who would be
solicited and secured by this company would be used to start fights in these
establishments with black men and then after the fights the black one would be
ejected, and the white men would stay. And, they were called rabbits. And of
course, Mr. Zed Smith had a response for us. I’m going to share his response,
then I’m going to introduce you to a gentleman who has something to say that
will make you ask some questions about Zed Smith’s response. Here with, ladies
and gentlemen, Chief Operating Officer, Zed Smith – in a conversation with me
about “rabbits” at Cordish Company Enterprises… wait a minute, let me, you
know what, I…(laughing)…yeah… (more laughing)… I tell ya, everybody looking
at me saying you know, it helps if you plug in these things so… I tell ya, I’m so
excited to get to this,  ladies and gentlemen that I actually did not make my
connection  –  Here  with  Zed  Smith  from the  Cordish  Company  –  the  Chief
Operating Officer on rabbits responding to my question as to whether or not
anyone  in  the  company  ever  hired  a  white  gentleman  to  harass  a  black
gentleman for the purpose of starting a fight. And this is what he had to say

ZS: They’re not true. This whole idea of rabbits – and I’m going to give you, I
just wanna give you listeners a scenario. In essence, what the lawsuit claims…

NT: But before you do, for those of you who don’t know, could you tell them
what rabbits are – for those who might just be tuning in – and what a rabbit was
in this context.



ZS:  Well,  sure…and,  and  by  definition,  in  this  lawsuit,  a  rabbit  is  a  white
gentleman. His job was to, to walk through Kansas City live and instigate African
Americans so the African Americans would get upset and then security would
have these African Americans removed, and if security couldn’t remove them,
they would have to get the police involved. So what that implies is that, number
one you have to find a brave enough white guy to go out and in,  to... to…
cause problems with a group of black guys. Uh, the security, which is third party
would have to be engaged in our scheme, and also, the police would have to be
engaged in our scheme. So there’s a lot of connections and dots that have to be
connected for all this to make sense and work.

NT: There you have it ladies and gentlemen. Zed Smith – and I mean just, now
just,  I  want,  so  you  can  hear  again,  this  is  what  he  says,  he  says  this
incontrovertibly, with great assurance when I ask him was it true – this is what he
said – listen to it once again.

ZS: Well, I can tell you emphatically that they’re not true.

NT: I can tell you emphatically that they’re not true. In the studio with me, right
now, is a gentleman that can tell you emphatically that something happened to
him that was very different, that would suggest that maybe it was true. We’re not
using his name, for reasons of sensitivity. I can affirm and confirm that I know
who he is and, and that he is as valid as the day is long and I vouch for the fact
that his word is reputable and you do not have to worry at all as to whether or
not what he has to say or share with you is the truth. Let me introduce you to –
how would you like to be known today, sir? If I just would, uh… You get the
chance to pick your own name.

D: Dorian 

NT: Dorian! That sounds like something you’d worked on for a while… Dorian,
okay. Dorian, um, you were in attendance at a venue owned by the Cordish
Company down in South Philadelphia known as Xfinity Live. Uh, tell us, in just a
few words, what you were doing there, and, and then what happened and then
we’ll take a break and then we’ll come back and talk some more. 

D:  Ok,  um,  about  seven  to  ten  of  my  friends  were  there  to  watch  the
Philadelphia  Eagles  –  New  York  Giants  game.  We’re  sitting  there  enjoying
ourselves – this about, was halftime, I think it was… so one of my friends got up



and said let me go use the bathroom. So he goes up, goes to the bathroom and
on his way back, we’re sitting there, like I said, this white gentleman picks up a
chair, throws it at him, hits him in the head, and cuts him open with the chair. So
of course, we all get up and run towards the white gentleman and discuss what
he did. 

NT: uh, okay… (laughing)… discuss what he did 

D: You know, prob… you know, I don’t wanna say exactly – discuss what he did 
but make a long story short, the security came and broke us up.

NT: Right

D: So they were like, what happened and we told him what happened, we even 
had other patrons there, white and black saying the guy threw the chair at the 
guy, he was just walking out. He had on his New York Giants jersey, just walking 
out, hit him in the head. So, they said it was their policy that if a fight occurs, 
both parties are have to leave the, uh … leave their…[?] 

NT: Both parties have to leave. Okay.
D: We were like cool, that’s your policy, no problem, we don’t have a problem 
with that. We gather up our things, finished our drink real quick. We left. He was, 
he stayed in there, he did not leave.

NT: How, how long did you monitor the door?

D: We were there for a minute because we stayed in the parking lot.

NT: Okay, Okay.

D: So we were there for a minute, we stayed for the rest of the game in the 
parking lot.

NT: Okay, Okay. So that’s a significant amount of time.

D: Yeah, that’s at least another hour.

NT: Wow. 



D: You know, and he never came out, and trust me, we did walk around to see if 
he was around.

NT: Because you wanted to continue your discussion.

D: Continue our, continue our conversation – that’s correct.

NT: About, about the art and craft of chair throwing.

D: Yes, yes exactly.

NT: I’ll tell you what, we’ll take a quick break because when I come back, we 
wanna drill down a little deeper on this experience. Now, now, you were in a 
company of a group of black, uh, guests, patrons of this. The man who threw the 
chair was white.

D: Yes. 

NT: You, did you know him?

D: Didn’t know him from a can of spray paint.

NT: And he threw a chair, a fight ensued. You got thrown out. He did not.

D: Our whole party got thrown out.

NT: Whole party got thrown out. When we come back we wanna talk a little bit
more. For those of you who just tuned in, I’ll play again, Zed Smith’s comments –
he is the Chief Operating Officer, and look this is not to challenge the veracity of
what he believed to be true, this is to challenge the reality of what might be
happening in a business that is huge. Uh, that you know, let’s face it, he can’t
control everything. We’ll be back with a gentleman that we are calling Dorian
today, who was a part of this gathering at Xfinity Live a little while ago and we
will continue to challenge whether or not the existence of quote rabbits unquote
exist in that establishment. Stay with us folks. Nine hundred A-M -W-U-R-D is
where you dial our set. This is the Nick Taliaferro Show. Twenty- three minutes
after the hour of six and we’re back after these words.
 



NT: Back with you, ladies and gentlemen. At twenty eight minutes after the hour
of six o clock. Final half hour coming up of the Nick Taliaferro Show. Coming up
on this Thursday, will be a special edition of urban insights, we talked to Dr. Mark
Kelly  Tyler  early  on,  as  you  know,  he  will  be  leading  an  ecumenical
interdenominational prayer service in response to the shootings in Charleston,
South Carolina. This evening, so we will be playing an archive special edition of
urban insights. Just to, before we continue in our conversation with a gentleman
that we’re calling Dorian for today’s, uh, for the purposes of today’s talk about an
incident that occurred at Xfinity Live in the company of several of his friends and
we’re  using  a  name  for  reasons  of  anonymity,  a  pseudonym for  reasons  of
anonymity but I can assure you that I know who this gentleman is and that, that I
can vouch for who he is. The experience that he had is one that occurred at
Xfinity Live. But before we continue in our conversation with him, I wanna play
again, the response of Mr. Zed Smith who is the Chief Operating Officer for the
Cordish Company – in response to a question that I asked about a practice that
the company was accused of having of hiring white gentlemen to start fights
with  black  gentlemen in  their  venues  and then having  the black  gentlemen
thrown out while the white gentlemen, of course, stayed. They, these gentlemen
were called, the white gentlemen were called rabbits. And this is what Zed Smith
had to say in response:

ZS: emphatically that they’re not true. This whole idea of rabbits – and I’m going
to give you, I  just wanna give you listeners a scenario. In essence, what the
lawsuit claims…

NT: But before you do, for those of you who don’t know, could you tell them
what rabbits are – for those who might just be tuning in – and what a rabbit was
in this context.

ZS:  Well,  sure…and,  and  by  definition,  in  this  lawsuit,  a  rabbit  is  a  white
gentleman. His job was to, to walk through Kansas City live and instigate African
Americans so the African Americans would get upset and then security would
have these African Americans removed, and if security couldn’t remove them,
they would have to get the police involved. So what that implies is that, number
one you have to find a brave enough white guy to go out and in,  to... to…
cause problems with a group of black guys. Uh, the security, which is third party
would have to be engaged in our scheme, and also, the police would have to be
engaged in our scheme. So there’s a lot of connections and dots that have to be
connected for all this to make sense and work.



NT: There you have it ladies and gentlemen. Chief Operational Officer saying
these things don’t happen. Uh, listening to what he had to say, does it sound at
all close to the experience that you had, Dorian, when you were at Xfinity Live?

D: Exactly like it 
NT: Did it, did it, did it make you wonder as to how a white gentleman could
decide to pick a fight with – I mean and you’re not a little guy – look if I was just
going out picking fights, you might be number eleven on a list of ten people I
want to pick a fight with. I mean, you know so..

D: Well, the guy that he threw a chair, uh, chair at is a lot smaller than me, that’s
number one

NT: Okay. Well, well most human beings are…(laughter)

D: That’s true

NT: I mean you’re a good size.

D: That’s true. And I know, I know a lot of times, when people get drunk, they
get beer muscles, so…

NT: Right

D: …so when it happened, I just thought – like I’ve never heard of a rabbit till
you’ve told me about it, so I just thought it was a white guy, beer muscles, was
mad that he wore a New york Giants jersey…

NT: Giants jersey, Exactly, yeah.

D: …at Xfinity Live in Philadelphia, and I didn’t think anything of it. Even when
we got kicked out, we were like well maybe he stayed in because there was like
seven to ten of us. It was like, maybe they thought we were gonna beat him up
so they kept him in for a little bit, but it was kind of weird where we were out
there  for  the  rest  of  the  game  and  we  still  never  saw  him  and  I’m  pretty
observant so we would have known what he had on or whatever…

NT: Right, right…



D: …Once he came out or  whatever.  So,  but as  the night went  on, we just
stopped thinking about it and enjoyed the rest of the evening.

NT: When the security came over, and confronted you and your group, and said
that, you know, if you’re fighting, everybody has to go, was the gentleman who
got hit in the head, was he showing damage? Was he wounded in a way that
demonstrated that he had been the victim of something?

D: No, no I mean we got a few shot in…

NT: No I’m talking about your gentleman.

D: Right,  Oh, there was no doubt, he was bleeding because we gave him a
tissue.

NT: Ok, so

D: Like I said, there was no doubt. Anybody woulda saw he was bleeding.

NT: Okay, so now, was the other guy, was he damaged as well?

D: He mighta had a few red marks on his face

NT: Okay, but nothing…

D: But nothing, you know, like he had, who got hit with a chair.

NT: Did, did they say to your group that all of your have to go or like who threw
a punch and like and…

D: No, no now that’s the funny thing. At first we thought well maybe it was me
and a couple of other guys just had to leave…

NT: Right

D: …because we were the ones that ran over there. But then, he was like no, the
whole group has to leave. So we’re like okay, that’s your policy. I don’t know,



that’s your policy, make no [?].  That’s your policy, we’ll all leave, which still didn’t
make any sense because if the other six people or whatever didn’t do anything,
then why do they have to leave? 

NT: Right, right.

D: So, now then, if you think back on it, from what you’re saying, well, maybe
they wanted those six people to leave because maybe they knew he was going
to stay in. And they were like hold on wait why is he still in here, my friend’s…
like…

NT: Right, right…

D: So maybe that’s why we all  had to leave, hindsight being 20/20, thinking
about what you told me about today.

NT: And, and just for the record, we hadn’t had this conversation before, you
didn’t know anything about this practice, so its not like…

D: Never.

NT: And frankly, and I, and we met based on the fact that someone said look I
know a gentleman who had this experience and…

D: Little friend of mine

NT: …(laughter) … exactly. So, so now when the security came, were they, were
they regulated security? Were they police officers?

D: I believe it was security for that establishment …

NT: Okay

D: …cuz they just had on suits, they didn’t have any, like guns, or like a rig or
anything like that, they just had on suits.

NT: They, did they call, a rig, did they call, did they call the Philadelphia police
department? Or did they just ask you to leave?



D: They just asked us to leave. They didn’t call the police.

NT: Right, and you, and you guys didn’t create any problems right?

D: No, no

NT:  No  pushback,  so  they  had  you…  Let  me  ask  the  question  about,  uh,
because people say well, there were other black people there at the club.

D: Yes there were.

NT: Was there any particular reason that you think that they may have zeroed in,
or…?

D: Maybe because we were a large group.

NT: Okay

D: Because it was like seven to ten of us.

NT: Have you gone back?

D: No, I’ve never been back.

NT: Okay

D: Never 

NT: Okay, I was gonna ask you what the tenor of the confrontation might have 
been or…

D: I really didn’t like the place when I went there initially anyway, that was my 
first time there as well, so when I went there, I really didn’t like it anyway. It 
wasn’t my type of scene but the rest of my people wanted to go there and 
watch the game – Giants Eagles so – I didn’t like it anyway. I knew that was 
going to be my last time even if this incident didn’t even happen, so…



NT: Right, right. Dorian, let me ask about the guy who threw the chair, the 
gentleman who mysteriously appears with the idea of being a part of the 
Olympic Chair throwing team. Um, was he there alone?

D: Definitely the impression I got. I don’t know why he would be there at a place 
like that alone watching the game…

NT: That’s what I’m thinking, you’re watching the game, nobody, yeah. And I’m 
sure I’m not throwing a chair all by myself.

D: Right and the funny thing is you would think that he was there with people, 
so once you think about it now, you would think that even if he did throw a chair, 
and you see a bunch of people about the beat up your friend, your other friends 
would jump in and maybe help.

NT: Right.

D: No one came to his defense. No one except when security came.

NT: Hm, so he’s an isolated guy, in a club, while a game is on, he throws a chair
and he’s there all by himself.

D: Yes

NT: I don’t wanna, you know, in court they would say, move the strike, cause for
speculation but I’ve gotta ask the question here – now that you look back on it
and you see a guy in a solo situation throwing a chair at a black person, knowing
the quality of contention that can exist when a white guy throws a chair at a
black person, what would, what are you led to think about? I mean now that you
look back on it from this perspective.

D: I’m thinking what you told me about, that’s probably what happened.

NT: And might yeah, may have some…

D: Right, some validity to  it.

NT: I’m wondering for those of you who are listening to us and we are speaking
with a gentleman who is going by the name Dorian now for reasons that, that I



cannot share with you. If I shared them with you, of course, then I would have to
shoot you. But, you know, we’re talking about an incident that occurred at Xfinity
Live, which is an entertainment venue connected with the Cordish Company.
The Cordish Company has been awarded a license for a to, to develop a gaming
institution here in the city of Philadelphia. They were going to be accused or
charged with,  or  at  least  it  was going to be discussed, that  they  had some
practices that were, were racist  and there have been charges made at other
venues. And we spoke with the Chief Operating Officer, Zed Smith, who was a
fine gentleman, let’s be clear about that. And I have no reason to believe that he
would make something up, however it  might be possible to think things are
happening that he has not known. One of the accusations was that they would
be secured by  managers  of  these venues  white  gentlemen who would  start
fights intentionally with black gentlemen and then the black gentlemen would
be thrown out as a result of that fight. The white gentlemen would stay. Zed
smith  said  that  that  did  not  happen,  categorically.  We’re  speaking  to  a
gentleman who said he had an experience that is absolutely descriptive of what
went on. Now I’m wondering, did someone call in connection with this story?
OK, we’ll hold off on that because I want to make sure that we get the most out,
uh abou, uh, out of Dorian right now… Almost used the wrong name. So now,
any, now all  of these friends of yours,  have any of your, uh, have any of the
friends, did they press charges, or?

D: No

NT: Okay the just said, you know, bad night, let it go.

D: Let it go, right.

NT: Did the white gentleman press charges?

D: No

NT: So just , you just cut your losses.

D: Squash, yeah. Apparently he just stayed in, so called it a night.

NT: Did you ever think, maybe, let’s go back and see if that guy still hangs 
around those parts?



D: No, we never even, from what I know, after that incident, from what I know, 
none of my friends have ever been back there.

NT: Alright, let’s take one really quick call and then we’ll have to let Dorian take 
his leave before comes with a camera and tries to figure out who he is.

D: Exactly 

NT: We’ll go to Ab in Nicetown, who’s calling about this particular situation. Ab 
thank you for calling. 

Ab: Good evening, how are you?

NT: I’m well, sir.

Ab: Good, look, I, uh, I just wanted to mention one thing. In that interview you 
had with him, didn’t he say, at one point, didn’t he say, didn’t he say something 
about “our scheme”?

NT: Our scheme?

Ab: Our scheme. As he was talking, you know in that, as he was asking you, 
relating to what was going on. He was, didn’t he say something about “our 
scheme” in the conversation?

NT: I’m not sure about…

Ab: In the response when he was talking, he was saying something about “our 
scheme” 

NT: I don’t know if I heard that or not. To be honest with you 

Ab: If you play that again, and you listen to that 

NT: Oh you mean what I just played, just a few minutes ago? 

Ab: Yes, yes. And in that …

NT: I’ll play it for you right now. Hold, hold your thought 



Ab: I’ll…I’ll

NT: I can fix that for you right now. Let me play it for you right now and hold
your  thought  and  let’s  see  if  we  can  find  anything.  Here  with,  ladies  and
gentlemen,  the  response  to  the  question  about  rabbits,  which  basically
instigated fights with black men in these clubs – Mr. Zed Smith. 

ZS: Well, I can tell you they’re not true. This whole idea of r abbits – and I’m
going to give you, I just wanna give you listeners a scenario. In essence, what
the lawsuit claims…

NT: But before you do, for those of you who don’t know, could you tell them
what rabbits are – for those who might just be tuning in – and what a rabbit was
in this context.

ZS:  Well,  sure…and,  and  by  definition,  in  this  lawsuit,  a  rabbit  is  a  white
gentleman. His job was to, to walk through Kansas City live and instigate African
Americans so the African Americans would get upset and then security would
have these African Americans removed, and if security couldn’t remove them,
they would have to get the police involved. So what that implies is that, number
one you have to find a brave enough white guy to go out and in,  to... to…
cause problems with a group of black guys. Uh, the security, which is third party
would have to be engaged in our scheme, and also, the police would have to be
engaged in our scheme. 

NT: Okay, okay, I see what you’re saying. You’re saying hypothetically, if they
made this up, that would be a scheme. Is that what you’re saying, Ab?

Ab:  That’s  what  he’s  saying.  But  I  would  think  that  he used that  word  “our
scheme”  I  would  think  that  he  be  doing  something  of  it,  or  not  say  “our
scheme”. It’s almost like the implication that he says “our scheme”.

NT: Well you know, I guess when you look at it that way, it does have some
overtones. I appreciate that but I’m not sure. I’m not accusing him of anything,
but it appears that something happened down there. And final thing, final thing
for you, Dorian, as a grown man, to know that when you leave here today, that
you’re going to have to tell all of your friends that you were thrown out of a club
by a rabbit? (Laughter)



D: I know, right, its kind of like whack, ain’t it?

NT: Well, well I tell you, I know that there’s a reporter from the Philadelphia Daily
News by the name of Mensah Dean who’s interested in following up on the
story. I’d like to connect the two of you, of course under the same conditions so
that, if it is true, if these things do happen, we need to know. And I’m sure Zed
Smith wants to know because this is something that needs to be confronted.
Last but not least, has this ever happened to you anywhere else?

D: Nowhere else. Nowhere.

NT: There you have it ladies and gentlemen. Upstanding citizen, the kind of guy
that, you know, every mother would hope that their daughter would bring home
one day. Dorian has been our guest. Man look, I am deeply in debt to you and I
want  to  thank  you  so  much  and  to  the  gentleman  who  connected  us,  my
deepest appreciation. We’ll take this quick pause and then we’ll come back and
wrap things up for you right here on your favorite conversation station, 900 AM
WURD, Nick Taliaferro Show, we’re back right after these words.

****************************
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