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Step 1: Introductory Information

Grant Title: FY2013 Edward Byrne Memorial ~ Grant Number: 2013-DJ-BX-1040
Justice Assistance Grant
Grantee Name: City of Philadelphia - Police Award Amount: $1,759,507.00
Department
Grantee Type: Local Government Agency
Address: 990 Spring Garden Street
Philadelphia, Pennsylvania
19123
Contact Person: Stephen Murianka Telephone #: 215-683-2847
Contact Address: 990 Spring Garden Street
Philadelphia, Pennsylvania
19123
DOJ Grant Manager: Gale Farquhar DOJ Telephone #: 202-514-8528

Policy Statement:

CITY OF PHILADELPHIA

OFFICE OF THE MAYOR

ROOM 215 CITY HALL

PHILADELPHIA, PENNSYLVANIA 19107-3295

MICHAEL A. NUTTER

MAYOR

MAYOR'S STATEMENT OF POLICY

It is the policy of the City of Philadelphia to assure equal employment opportunity to its employees and applicants for
employment on the basis of fitness and merit without regard to race, ethnicity, color, sex, sexual orientation, gender
identity, religion, national origin, ancestry, age, disability, marital status, source of income, familial status, genetic
information or domestic or sexual violence victim status. In accordance with the principles of civil and equal rights
legislation, each employee and prospective employee of the City will be afforded fair and equitable treatment in all terms
and conditions of employment.

Equal employment opportunity will be incorporated into the personnel policy that governs the employment procedures of
the City of Philadelphia. It is not the intent of this policy to permit or require the lowering of bona fide job requirements or
gualification standards to give preference to any employee or applicant for employment. However, positive affirmative
measures shall be taken to recruit qualified minorities, females, and handicapped persons to all levels of City employment
where under-utilization is reflected.

My administration endorses the comprehensive efforts outlined in the Equal Employment Opportunity Plan, which the
Director of Human Resources has prepared. | will hold the heads of all Departments, Agencies, Boards and Commissions
accountable for the development and implementation of a biannual review of Equal Employment Opportunity plans
necessary to achieve the City's goals.

This policy is effective immediately.

DATE: 7/15/11 Michael A. Nutter, Mayor
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Step 4b: Narrative Underutilization Analysis
Step 4b: Narrative Underutilization Analysis

An analysis of the Philadelphia Police Department workforce as compared to the Philadelphia Metropolitan Statistical
Area revealed underrepresentation in the following race/ethnicity gender groups in the Protective Services Category of
Sworn-Official and Sworn-Patrol Officers: African American males are underrepresented in Protective Services Sworn
Officials (-12%), and Sworn Patrol Officers (-2%); Hispanic males are underrepresented in Protective Services Sworn
Officials (-4%), and Sworn Patrol Officers (-2%); Asian males are underrepresented in Protective Services Sworn Officials
(-1%), and Sworn Patrol Officers (-1%); White females are underrepresented in Protective Services Sworn Officials (-1%),
and Sworn Patrol Officers (-3%); African American females are underrepresented in Protective Services Sworn Officials (-
6%), and Sworn Patrol Officers (-11%); Hispanic females are underrepresented in Protective Services Sworn Officials (-
1%), and Sworn Patrol Officers (-4%); Asian females are underrepresented in Protective Services Sworn Patrol Officers (-
1%).

Step 5 & 6: Objectives and Steps

1. Step 5- OBJECTIVE: To increase representation of African American males in Protective Services Sworn-
Officials and Sworn-Patrol Officers; to increase representation of Hispanic males in Protective Services Sworn-
Officials and Sworn-Patrol Officers; to increase representation of Asian males in Protective Services Sworn-
Officials and Sworn-Patrol Officers. to increase representation of African American females in Protective
Services Sworn-Officials and Sworn-Patrol Officers; to increase representation of Hispanic females in
Protective Services Sworn-Officials and Sworn-Patrol Officers; to increase representation of Asian males in
Protective Services Sworn-Patrol Officers; to increase representation of White females in Protective Services
Sworn-Officials and Sworn-Patrol Officers.

a. Toincrease representation of African American males & females in Protective Services Sworn-Officials and

Sworn-Patrol Officers; to increase representation of Hispanic males & females in Protective Services Sworn-Officials

and Sworn-Patrol Officers; to increase representation of Asian males in Protective Services Sworn-Officials and

Sworn-Patrol Officers. to increase representation of Asian females in Protective Services Sworn-Patrol Officers. to
increase White females in Protective Services Sworn-Officials and Sworn-Patrol Officers.

b. The Philadelphia Police Department established a Recruitment Unit to actively recruit applicants of protected
groups for the position of Police Officer Recruit. It also recruits military personnel which should not only increase
minority representation but also provide the City with well qualified applicants. The Police Department has
agreements with area Universities to offer discount tuition to sworn officers to encourage and enable affordable
continuing education to all uniformed employees. Officers taking advantage of education coupled with the natural
attrition should increase representation of underrepresented groups. The City no longer limits recruitment to
Philadelphia residents; the recruitment area has expanded to include a larger demographic area. As the general
public becomes more aware of this change through recruitment efforts and public announcements the effect on the
composition of the workforce will become more evident.

Step 7a: Internal Dissemination
Internal Dissemination
The City of Philadelphia will post the EEO Short Form on the Office of Human Resources intranet site.

Step 7b: External Dissemination
The City of Philadelphia, Office of Human Resources will post the EEO Short on its website that anyone can access
and/or download.
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Utilization Analysis Chart
Relevant Labor Market: Philadelphia city, Pennsylvania

Male Female
White | Hispanic | Black or [ American| Asian Native Two or Other White | Hispanic | Black or |American| Asian Native Two or Other
. or Latino [ African | Indian or Hawaiian| More or Latino [ African | Indian or Hawaiian| More
Job Categories ] ]
American| Alaska or Other | Races American| Alaska or Other | Races
Native Pacific Native Pacific
Islander Islander
Officials/Administrators
Workforce #/% o/ 0/ o/ o/ 0/ 0/ 0/ o/ 0/ o/ o/ 0/ o/ 0/ o/ 0/
CLS #/% 36,535/41(1,915/2% | 7,360/8% | 0/0% |2,590/3% | 0/0% 375/0% | 135/0% |24,925/28|1,700/2% (10,180/12| 25/0% [2,020/2%| 0/0% 380/0% | 215/0%
% % %
Utilization #/%
Professionals
Workforce #/% o/ 0/ o/ o/ 0/ 0/ 0/ o/ 0/ o/ o/ 0/ o/ 0/ o/ 0/
CLS #/% 52,785/31(2,875/2% | 11,055/6 | 70/0% |7,290/4%| 15/0% | 525/0% | 385/0% |59,320/35|4,510/3%|22,130/13| 155/0% |7,960/5%| 0/0% 955/1% | 845/0%
% % % %
Utilization #/%
Technicians
Workforce #/% o/ 0/ o/ o/ 0/ 0/ 0/ o/ 0/ o/ o/ 0/ o/ 0/ o/ 0/
CLS #/% 5,745/24 | 430/2% | 2,300/10 | 0/0% |1,055/4% | 0/0% 85/0% 80/0% | 6,260/27 | 690/3% | 5,420/23 | 35/0% [1,360/6%| 0/0% 85/0% 35/0%
% % % %
Utilization #/%
Protective Services:
Sworn-Officials
Workforce #/% 344/61% | 9/2% |108/19% | 1/0% 1/0% 0/0% 0/0% 0/0% 29/5% 5/1% 61/11% 0/0% 1/0% 0/0% 1/0% 0/0%
CLS #/% 8,875/37 [ 1,295/5%| 7,490/31 | 15/0% | 270/1% 0/0% 135/1% | 25/0% |1,370/6%| 350/1% | 3,970/17 | 0/0% 35/0% 0/0% 14/0% 0/0%
% % %
Utilization #/% 24% -4% -12% 0% -1% 0% -1% -0% -1% -1% -6% 0% 0% 0% 0% 0%
Protective Services:
Sworn-Patrol Officers
Workforce #/% 2122/45%)| 326/7% |1068/22%| 2/0% 76/2% 0/0% 710% 0/0% 395/8% | 126/3% [618/13% | 3/0% 10/0% 0/0% 2/0% 0/0%
Civilian Labor Force #/%  |14,625/18|7,540/9%(19,700/24| 55/0% |2,245/3%| 0/0% 345/0% | 160/0% | 9,410/12 |5,390/7% (19,350/24| 65/0% |[1,360/2%| 0/0% 300/0% | 325/0%
% % % %
Utilization #/% 27% -2% -2% -0% -1% 0% -0% -0% -3% -4% -11% -0% -1% 0% -0% -0%

Protective Services: Non-
sworn
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Female

Male
White | Hispanic | Black or [ American| Asian Native Two or Other White | Hispanic | Black or |American| Asian Native Two or Other
. or Latino [ African | Indian or Hawaiian| More or Latino [ African | Indian or Hawaiian| More
Job Categories ] ]
American| Alaska or Other | Races American| Alaska or Other | Races
Native Pacific Native Pacific
Islander Islander
Workforce #/% o/ o/ 0/ o/ o/ 0/ o/ o/ 0/ o/ o/ o/ 0/ 0/ o/ o/
CLS #/% 325/16% | 65/3% | 215/11% | 0/0% 10/0% 0/0% 10/0% 0/0% [ 655/32% | 70/3% | 660/33% | 0/0% 15/1% 0/0% 0/0% 0/0%
Utilization #/%
Administrative Support
Workforce #/% o/ 0/ 0/ o/ o/ 0/ o/ o/ 0/ o/ o/ o/ 0/ 0/ o/ o/
CLS #/% 34,035/19(4,815/3%(17,730/10 80/0% |4,445/2% | 0/0% 455/0% | 245/0% |57,470/32|8,665/5% |43,370/24| 245/0% |6,135/3%| 20/0% | 775/0% | 790/0%
% % % %
Utilization #/%
Skilled Craft
Workforce #/% o/ 0/ 0/ o/ o/ 0/ o/ o/ 0/ o/ o/ o/ 0/ 0/ o/ o/
CLS #/% 29,415/60(4,505/9% | 9,485/19 | 55/0% |1,790/4% | 35/0% | 305/1% | 225/0% |1,420/3%| 340/1% | 845/2% | 10/0% | 255/1% 0/0% 25/0% 0/0%
% %
Utilization #/%
Service/Maintenance
Workforce #/% o/ 0/ 0/ o/ o/ 0/ o/ o/ 0/ o/ o/ o/ 0/ 0/ o/ o/
CLS #/% 37,475/22( 14,905/9 |36,615/21| 230/0% |7,670/4% | 10/0% | 960/1% | 530/0% |25,265/15|8,695/5% [32,785/19| 115/0% |[5,705/3% | 40/0% | 485/0% | 485/0%
% % % % %
Utilization #/%
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Significant Underutilization Chart

Male Female
White | Hispanic | Black or [ American| Asian Native Two or Other White | Hispanic | Black or |American| Asian Native Two or Other
. or Latino [ African | Indian or Hawaiian| More or Latino [ African | Indian or Hawaiian| More
Job Categories ] ]
American| Alaska or Other | Races American| Alaska or Other | Races
Native Pacific Native Pacific
Islander Islander
Protective Services: O 0 0O 0
Sworn-Officials
Protective Services: O O O 0 O O O O O O O
Sworn-Patrol Officers
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Law Enforcement Category Rank Chart

Male Female
White | Hispanic | Black or [ American| Asian Native Two or Other White | Hispanic | Black or |American| Asian Native Two or Other
. or Latino [ African | Indian or Hawaiian| More or Latino [ African | Indian or Hawaiian| More
Job Categories ] ]
American| Alaska or Other | Races American| Alaska or Other | Races
Native Pacific Native Pacific
Islander Islander
Deputy Mayor Police
Commissioner
Workforce #/% 0/0% | 0/0% |1/100%| 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0%
Chief Police Inspector
Workforce #/% 6/55% | 0/0% | 2/18% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 2/18% | 0/0% | 1/9% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0%
Deputy Police
Commissioner
Workforce #/% 2/33% | 0/0% | 2/33% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 1/17% | 0/0% | 1/17% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0%

Police Captain

Workforce #/% 66/82% | 0/0% |11/14%| 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 3/4% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0%

Police Inspector

Workforce #/% 17/77%

0/0% | 4/18% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 1/5% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0%

Police Lieutenant

Workforce #/% 182/68%| 412% |60/23%| 0/0% | 1/0% | 0/0% | 0/0% | 0/0% | 8/3% | 0/0% | 11/4% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0%

Police Staff Inspector

Workforce #/% 6/60% | 0/0% | 3/30% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0% | 1/10% | 0/0% | 0/0% | 0/0% | 0/0% | 0/0%

Police Corporal

Workforce #/% 65/40%| 5/3% |25/15%| 1/0% | 0/0% | 0/0% | 0/0% | 0/0% |18/11%| 412% |44/27% 0/0% | 1/1% | 0/0% | 1/1% | 0/0%

Protective Services:
Sworn-Patrol Officers

Workforce #/% 2122/45%| 326/7% |1068/22%| 2/12% | 76/2% | 0/0% | 7/0% | 0/0% |395/8% | 126/3% |618/13%| 3/0% | 10/0% | 0/0% | 2/0% | 0/0%
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| understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEOP Utilization Report.

| have reviewed the foregoing EEOP Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Certified As Final By: Albert D'Attilio Director, Office of Human Resources 09-15-2014

[signature] [title] [date]
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