EXECUTIVE ORDER NO. 5' -10
RELATING TO THE PARTICIPATION OF

MINORITY, WOMAN AND DISABLED OWNED BUSINESSES
IN CITY CONTRACTS

BACKGROUND

WHEREAS, Disparities in the utilization of Minority, Woman and Disabled
Owned Businesses (“M/W/DSBEs”) in City Contracts continue to exist as evidenced by
the City’s Annual Disparity Study and Participation Reports of For-Profit City
Contracting Activity; and

WHEREAS, Disestablishment of the Minority Business Enterprise Council and
creation of the new Office of Economic Opportunity, accomplished under Executive
Order 14-08, enables a comprehensive approach to the advancement of economic
opportunities for M/W/DSBEs and for diverse workers seeking employment in the local
economy; and

WHEREAS, “Inclusion Works,” issued in February 2010, establishes a strategic
plan for ameliorating contracting and employment disparities and increasing
opportunities for M/W/DSBEs in both public and private sector contracting; and

WHEREAS, Continuation of the antidiscrimination policies for City Contracts
and City related projects enunciated by Executive Order 02-05, as modified by Executive
Order 14-08, will support this economic strategy.

NOW THEREFORE, I, Michael A. Nutter, Mayor of Philadelphia, by the powers
vested in me in accordance with Sections 1-102 and 4-100 of The Philadelphia Home
Rule Charter, do hereby ORDER:

SECTION 1. Reauthorization of Executive Order 02-05

A. Executive Order 02-05 Reauthorized. Executive Order 02-05, as amended
on September 4, 2006, shall continue in effect until September 4, 2012, unless further re-
authorized.

s

e 9t LR

Michael A. N’ﬁl%r, Mayor




