OFFICE OF THE DIRECTOR OF FINANCE
RISK MANAGEMENT DIVISION
1515 ARCH STREET - 14" FLOOR

PHILADELPHIA, PA 19102-1579
FAX (215) 683-1718

January 27, 2006

Re:  City of Philadelphia
Request For Proposal for the City Administered
Employee Disability/Workers’ Compensation Program

The City of Philadelphia is issuing this Request for Proposal (RFP) to obtain proposals from
qualified Third Party Administrators (TPA) to work with the Office of the Director of Finance,
Risk Management Division, to provide all medical health care and claims and litigation
management services for employees who sustain service connected injuries. Respondents must
demonstrate their capabilities to adequately meet the demands of the City with respect to the
requirements of this RFP.

In order to be considered, proposals must be delivered no later than Monday, March 6, 2006 to:

Mr. Sam Nicholson

Employee Disability Manager
City of Philadelphia

Office of the Director of Finance
Risk Management Division
1515 Arch Street, 14" Floor
Philadelphia, PA 19102-1595

In its proposal, each Respondent is encouraged to provide alternative or innovative business
solutions in accordance with the requirements of this RFP. The City, in its sole discretion, will
select the qualified TPA on the basis of their proposal, qualifications and capabilities.

The TPA selection will be announced by Monday, May 22, 2006 and the TPA shall enter into a
professional service contract with the City and be prepared to deliver services no later than July 1,
2006.
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The City is soliciting proposals on the basis that such a process best serves the interest of the City.
The City reserves the right and may exercise one or more of the following rights and options with
respect to this RFP: to accept one or more proposals; to reject any or all proposals; to use criteria
other than price in determining the TPA with which it will contract; to supplement, amend or
otherwise modify this RFP; to cancel this RFP with or without the substitution of another RFP; to
issue additional or subsequent solicitations for proposals; to conduct investigations with respect to
the qualifications of any TPA,; to change any time for performance set forth in this RFP; to waive
any non-compliance of any proposal with the requirements of this RFP; to permit any TPA to
supplement, amend or otherwise modify its proposal; to negotiate with one, or more than one
TPA,; all as the City in its sole discretion may deem to be in its best interest.
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SECTION I - INTRODUCTION

The City of Philadelphia is currently seeking proposals from contractors to work with the Division
of Risk Management to provide all medical health care and claims management services for
employees who sustain a legitimate service connected injury. The City is a qualified self-insurer
with approximately 27,849 full-time active employees and currently receives an estimated 4,500

new claims each year.

Prior to 1994, the City of Philadelphia had in-house staff managing the disability program with
key medical providers. In 1994, the City implemented a capitated medical program with an

independent third party administrator.

Eligible City employees have the option to elect salary replacement under Civil Service
Regulation 32 or Workers” Compensation pursuant to the Commonwealth of Pennsylvania’s
Workers’ Compensation Act (hereafter referred to as the Employee Disability Program). Eligible
uniformed employees in the Police & Fire Departments have the option to elect salary replacement
under Civil Service Regulation 32, Workers’ Compensation or the Pennsylvania Heart and Lung
Act. Presently an employee seeking a work-related disability has the option to participate in one
of three programs with participation as indicated (Heart and Lung participation limited to eligible

uniformed Police and Fire personnel):

PROGRAM OPTION AVERAGE NUMBER OF
CLAIMS FILED
July 1, 2004 — June 30, 2005

Regulation 32 3497
Workers’ Compensation 296
Pennsylvania Heart & Lung Act 794




Intention: Proposer Responsibility For Costs

It is the intention of the City of Philadelphia to solicit proposals at this time and to award a
contract to the chosen respondent(s) although this Request For Proposals (RFP) does not commit
the City of Philadelphia to award a contract. This RFP and the process it describes are proprietary
to the City and are for the sole and exclusive benefit of the City. No other party, including any
proposer, is intended to be granted any rights hereunder. Any response, including written
documents and verbal communication, by any proposer to this RFP, will become the property of
City and may be subject to public disclosure by City, or any authorized agent of City. The City is
not liable for any costs associated with the development, preparation, transmittal or presentation of

any proposal or material submitted in response to this RFP.

Communications and Inquiries
Verbal responses or information given by any City employee or agent of the City shall not be
binding on the City and shall not in any way be considered as a commitment by the City. Only

written responses to questions submitted in writing will be considered binding on the City.

All questions concerning this RFP must be submitted in writing, by fax or via e-mail no later
than February 10, 2006 to:

Mr. Sam Nicholson
Employee Disability Manager
Risk Management

1515 Arch Street — 14™ Floor
Philadelphia, PA 19102

Fax: (215) 683-1718
Sam.Nicholson@phila.gov

Respondents intending to submit a proposal are requested to submit notice of that intention

to the above address by no later than February 10, 2006.


mailto:Sam.Nicholson@phila.gov

Written responses from the City of Philadelphia to questions will be distributed at the

February 28, 2006 Pre-Proposal Conference.

Submissions
The City of Philadelphia encourages companies that have proven superior experience in providing
acute or chronic medical care and claims administration for clients of similar demographics to

respond to this RFP. Each proposal will receive a full and fair evaluation.

Objectives of the City of Philadelphia:

e Improve the quality of health care for injured workers

e Return injured employees to work promptly and safely

e Reduce the City’s work-related injury costs

e Provide a smooth transition from current program to any new program

e Promote confidence and good will in the management and treatment of injured City
employees

e Assure compliance with all applicable laws, regulations and guidelines to Pennsylvania
Workers’ Compensation Act, Civil Service Regulations and Pennsylvania Heart & Lung

Act.

Proposals Binding

Through submission of its proposal by an official authorized to legally bind its company, each
respondent agrees that the contents of its proposal is available for establishment of final
contractual obligations for a minimum of 180 calendar days from the proposal due date listed at

Section Il — Timeline.



Effective Date
The selected respondent(s) is expected to enter into a contract with the City of Philadelphia
substantially in the form attached here as Exhibit 7, effective on or before July 1, 2006, with

program transition to begin as early as May 17, 2006.

Period of Coverage
The initial contract award for the City Employee Disability Program is anticipated to be on or

before July 1, 2006.

The term of the contract resulting from this RFP will be for a period of 12 months and may be
renewed by the City at its sole discretion on an annual basis for up to three (3) additional one-year

terms.

General Reservation of Rights

The City reserves the right to reject any and all proposals and re-issue the RFP at any time prior to
execution of a final contract, issue a new RFP with terms and conditions substantially different
from those set forth in this RFP, or cancel this RFP with or without issuing another RFP.

The City reserves and may exercise any one or more the following rights and options with respect
to this selection process:

e To reject any proposal if, in the City’s sole discretion, the proposal is incomplete, the
proposal is not responsive to the requirements of this RFP or it is otherwise in the best
interest of the City to reject the proposal;

e To supplement, amend, substitute or otherwise modify this RFP at any time prior to

selection of one or more respondents for negotiation;



To reject the proposal of respondent that, in the City’s sole judgment, has been delinquent
or unfaithful in the performance of any contract with the City, is financially, or technically
incapable or is otherwise not a responsible respondent;

To reject as informal or non-responsive any proposal which, in the City’s sole judgment, is
incomplete, is not in conformity with applicable law, is conditioned in any way, deviates
from this RFP or contains erasures, ambiguities, alterations or items of work not called for
by this RFP;

To waive any informality, defect, non-responsiveness and/or deviation from this RFP that
is not, in the City’s sole judgment, material to the proposal;

To permit or reject, at the City’s sole discretion, amendments (including information
inadvertently omitted), modifications, clarifying information alterations and/or corrections
to proposals by some or all of the respondents following proposal submission.

The City reserves the right to request respondents to make one or more presentations to the
City at the City’s offices at respondent’s sole cost and expense, addressing respondents’
ability to achieve the objectives of this RFP.

The City reserves the right to conduct on-site investigations of the respondents’ facilities or
of those facilities where respondent performs its services.

The City reserves the right to enter into negotiations with any or all respondents regarding
price, scope of services, or any other term of their proposals, and such other contractual
terms as the City may require, at any time prior to execution of a final contract. The City
may, at its sole election, enter into simultaneous, competitive negotiations with multiple
respondents or negotiate with individual respondents seriatim.  Negotiations with
respondents may result in the enlargement or reduction in the scope of services, or changes

in other terms that are material to the RFP and the submitted proposals. In such event, the



City shall not be obligated to inform other respondents of the changes, or to permit them to
revise their proposals in light thereof unless the City, in its sole discretion, determines that
doing so is in the City’s best interest. The City may accept or reject any or all of the items
in any proposal and award the contract in whole or in part if it is deemed in the City’s best
interest to do so.

In the event negotiations with any respondents are not satisfactory to the City, the City
reserves the right to discontinue such negotiations at any time; to enter into or continue
negotiations with other respondents; to enter into negotiations with providers that did not
respond to this RFP; and/or solicit new proposals from providers that did not respond to
this RFP. The City reserves the right not to enter into any contract with any respondent,
with or without the re-issuance of this RFP, if the City determines that such is in the City’s

best interest.



SECTION Il - TIMELINE

January 27, 2006
February 10, 2006
February 28, 2006
March 6, 2006
April 28, 2006
May 17, 2006
May 17, 2006
June 30, 2006

July 1, 2006

* The February 28, 2006 Pre-Proposal Conference will be held promptly at 10:00 a.m. and
conclude at 12:00 p.m. on the 18" floor of One Parkway Building, Room 18013, located at
1515 Arch Street. In view of limited space available for the conference, it is requested that
attendance be limited to one individual per contractor. Attendance at the Pre-Proposal

Conference is not mandatory, but it will be the contractor’s final opportunity to ask any

and all questions.

Release of Request for Proposal
Inquiry Deadline

Pre-Proposal Conference*
Proposal Due Date

Provider Selection

Contract Negotiations Completed
Transition Begins

Transition Ends

Effective Date of Program



SECTION Il -SELECTION

Selection Requirements to Respond
It is the intention of the City of Philadelphia to select the respondent(s) that will provide the most
advantageous health care provider program and third party administrator program for the

employees of the City of Philadelphia.

In addition, the selected Third Party Administrator must have the financial resources and

stability to manage the City’s Employee Disability Program.

Submission of a proposal constitutes express acceptance by you and all subcontractors, of all
provisions, conditions, and requirements of the RFP including all attachments and exhibits. All
appropriate questions contained in Section XIlI - Third Party Administrator Service

Questionnaire must be completed in their entirety.

The selected Third Party Administrator will be required to submit a document preparation fee to

the City. (See Exhibit 8).

Selection Criteria

All proposals which meet the minimum respondent requirements, e.g. experience, financial
capability, etc., and the minimum proposal submission requirements will be reviewed and
evaluated for completeness and responsiveness by a selection review committee according to

standards and selection criteria determined by the committee. Factors for consideration will be



selected from information supplied in response to the RFP. Selection criteria (with no particular
order or priority attributable to each criterion) will typically evaluate:

1. Project understanding and soundness of project approach and methodology.

2. Specialized experience of the responding firm, particularly demonstrated experience to

complete projects or similar scale and complexity.

3. Proposed project work plan.

4. Specialized experience and qualifications of project team members.

5. Responsiveness to MBEC participation requirements.

6. Cost or budget proposal.

Objections

All proposals submitted are subject to the terms and conditions of this RFP. The respondent, by
signing and submitting its proposal, expressly acknowledges and agrees to all terms and
conditions contained in this RFP including, without limitation, contract terms and conditions set
forth in Exhibit 7. In the event the respondent objects to any term or condition of this RFP,
including those stated in the form of Agreement, and wishes to preserve such objection for
contract negotiation, such objection must be raised in the respondent’s proposal by identifying,
under a section clearly labeled “RFP Objections”, the specific section(s) and paragraph(s) objected
to, stating the reason(s) for the objection and proposing alternative terms. Any such objection not
raised in accordance with the requirements stated herein shall be deemed waived by the

respondent.

Should the respondent object to any of the terms and conditions established in this RFP, the City

reserves the right in its sole discretion to permit the respondent to rescind any or all such



exceptions at any time prior to award of a contract. The City, in its sole discretion, may evaluate
proposals according to whether the respondent objects to terms and conditions. In no event shall
the City’s selection of a respondent for further negotiations constitute acceptance of any objection

or proposed alternative to terms and conditions established in this RFP.
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SECTION IV - GENERAL INFORMATION

Civil Service “Regulation 32” Injured on Duty Program

The City offers a program “in lieu of” Workers’ Compensation, commonly referred to as
“Regulation 32”, which offers employees who are required to make Social Security contributions,
seventy-five percent (75%) of the base pay the employee was being paid on the date of disability.
Employees who are not required to make Social Security contributions are paid eighty percent
(80%) of the base pay the employee was being paid on the date of disability. This continuation of

salary is tax-free for all employees with a work-related injury.

In addition to salary continuation, injured employees may also continue to earn most regular fringe
benefits. Regulation 32 mandates employee cooperation with medical treatment within the City’s

Network Program for the duration of the injury. (See Exhibit 2).

Workers’ Compensation

Employees who incur work-related injuries and do not wish to apply for benefits under Regulation
32 may apply for Workers’ Compensation benefits under the Pennsylvania Workers’
Compensation Act after ninety (90) days of medical treatment by a provider on the City’s
designated panel listing. Employees are required to notify the City within five (5) days of the first

visit to a non-panel physician.
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Police Heart & Lung Agreement

This Act is only for eligible uniformed personnel in the Police and Fire Departments injured in the
performance of their duties. The City has negotiated with Police and Fire unions several
modifications to the Act specific to the City. Under this benefit, the employee receives 100% of

their salary and benefits. The Police Heart & Lung Agreement is explained in detail in Exhibit 3.

Disability Pension Benefits

The City’s retirement system provides benefits for employees whose disability is considered

service-connected.

12



SECTION V-EMPLOYEE DISABILITY PROGRAM OBJECTIVES

Third Party Claims Administrator

The City is currently focused on obtaining superior claims administration with a strong focus on

the overall administration of all Injured on Duty, Workers’ Compensation and Heart & Lung Act

claims filed by City employees such as:

A system to accept notice of claims that is available 24 hours a day, 7 days a week,
including holidays

A process to make all state filings as appropriate on behalf of the City

A process for payment of all workers’ compensation indemnities and claims related
expenses

A process for payment of all medical services including those rendered outside the City

network.

It is important that the successful candidate be able to provide:

Claims Management/Investigation
Legal Case Management

Medical Case Management

Reporting

Risk Management Information System
Vocational Rehabilitation System
Subrogation/Supersedeas Services

On-Site Financial Administrator

13



The City is currently focused on obtaining a superior medical health care program with a strong
focus on occupational medicine, such as:

e Emergency services, surgical and short stay services and diagnostic testing

e Physical Therapy/Occupational Therapy

e Pharmaceuticals

e Durable Medical Equipment

e Professional Services

It is important that the successful candidate be able to arrange treatment at hospital-based sites

geographically located to best serve the work site locations within the City.

The City is looking for an innovative respondent(s) of claims management services, which

anticipates and represents the needs of its client organization and employee participants.

Customer Service must be a primary element in the claims administration and medical health
care services structure. The primary element to aggressive customer service is the knowledge that
there is no more effective customer service initiative to the City of Philadelphia than prompt and

accurate claims processing.

14



SECTION VI - CURRENT EMPLOYEE DISABILITY PROGRAM DESIGN

A. Injured Employee’s Department
An injured employee’s department performs several primary functions when a work-
related injury occurs. These include: reporting the claim, assisting in the investigation of
the injury, assist in the determination of the injury’s service-connection, planning remedial
activity and light duty assignment, as well as processing and monitoring the employee’s
medical recovery process. Critical personnel involved in these activities, along with the
third party administrator, are the injured employee’s supervisor and the Safety/Personnel
Officer of the department. They direct their efforts to “fact finding”, along with claims

administration and processing.

B. Office of the Director of Finance, Risk Management Division
Risk Management is responsible for overseeing all aspects of the Employee Disability
Program, which includes the provision of administrative services and medical care
provided by the TPA. In addition, Risk Management monitors litigation issues and
appoints law firms to be contracted by the third party administrator, provides settlement

authority and may assist in the determination of service-connected injuries.

15



C. Personnel Department
Permanently and partially disabled employees are referred to the Personnel Department for
possible re-employment in a position compatible with their disability, skills and aptitude.
The Personnel Department determines the employee’s qualifications, ascertains classes of
positions for which the employee is eligible and refers the injured employee for placement

in a suitable departmental position.

D. Civil Service Commission
The Civil Service Commission adjudicates Regulation 32 appeals from employees
concerning the determination of work-related injuries made by an employee’s department
or the decisions of duty status made by the City’s Medical Director of the Employee

Disability Program.

E. Heart and Lung Arbitration Panel
The Heart & Lung Arbitration Panel adjudicates Heart & Lung appeals from the City or
eligible uniformed police department employees concerning the determination of work-
related injuries and the decisions of duty status made by the primary care physician or the

City’s Medical Director of the Employee Disability Program.

16



SECTION VII - REGULATIONS AND LEGAL REQUIREMENTS

The Contractor must indicate its agreement to all statements listed in Exhibit 5.  The Contractor
must provide a statement, which references items 1-19 of Exhibit 5, REGULATIONS AND
LEGAL REQUIREMENTS and which reflects its agreement to all of the these items. Please note
that any proposal that does not satisfactorily address all matters outlined in this section will be

subject to rejection as non-responsive and will receive no further consideration by the City.

MINORITY, WOMEN AND DISABLED BUSINESS ENTERPRISES

The respondent must agree to comply with the terms and conditions of the City’s Minority,
Women and Disabled Business Enterprises (MBEC) policy (Exhibit 6). In addition, the
Respondent must comply with the standard established ranges set forth by MBEC. These ranges

will be distributed at a later date.

17



SECTION VIII - GENERAL EXPECTATIONS OF PROPOSALS

News Release
Any press release, notification, advertisement or other public communication relating in any way
to this RFP may not be made, or otherwise disseminated without the prior written approval of the

City of Philadelphia.

Effective Date
The selected provider(s) is expected to enter into a contract with the City of Philadelphia effective

on or before July 1, 2006, with a transition period to begin as early as May 17, 2006.

Completeness
It is anticipated that a response to this RFP will be complete, providing all requested
information. Any proposal that is found to be incomplete may be eliminated from the review

process without prior request for missing information.

Accuracy
It is expected that all information provided in a proposal will be accurate and without error.
Should any information prove to be inaccurate, the City of Philadelphia’s acceptance of a

proposal may be rescinded.

18



Timeliness
Failure to respond to this RFP within the time frame described in Section Il, Timeline, may

eliminate a proposal from consideration.

Cost of Proposal Preparation
The City of Philadelphia, and any agent acting on its behalf, accepts no responsibility for any cost

related to the preparation, production or mailing of a response to this RFP.

Delivery of Proposal

Respondents must respond via written proposal to the City of Philadelphia, Risk Management
Division, by the specified date(s). In addition, proposals must also be submitted in an electronic
form (CD). The CD responses must be readable in Microsoft Word, Excel and Adobe Acrobat 7.

Six (6) hard copies of a proposal must be provided.

19



SECTION IX - EXECUTIVE SUMMARY

Respondents must provide a summary, not to exceed 10 pages, describing the scope of the services
you propose to provide, the results you expect to achieve, the extent to which you expect to use
subcontractors and your organization’s unique qualifications to provide managed Injured on Duty

and Workers” Compensation services.

20



SECTION X - EXPERIENCE IN INJURED ON DUTY AND WORKERS’
COMPENSATION SERVICES

All Respondents:

Please restate each item below and provide your response. All Contractors must also provide this
information for each of its major subcontractors, if any. The City may request additional
information or more detailed information from any Contractor(s) at any time.

1. Describe your organization. Include history, ownership, location of headquarters
and satellite office and size and structure of organization. Attach an organizational
chart.

2. Describe the resources within your organization dedicated to management and
treatment of workplace injuries. Provide a brief biographic sketch of key program
personnel.

3. Provide evidence to demonstrate your organization’s financial viability. Please
enclose an audited financial statement for each of the past two fiscal years.

4. Do you currently offer similar services in the City of Philadelphia service area?

5. Please list clients that are similar in size and characteristics to the City of
Philadelphia that you currently serve. Include:

e Name of the client

e Name, address and phone number of individual who may be contacted for a
reference

e Please provide a brief description of the program concerning its size and
number of eligible employees

6. Have the licenses of your organization or any of its affiliates ever been revoked by

the Commonwealth of Pennsylvania or by any other state?

21



7.

10.

11.

12.

Have any of the owners or principal officers of the organization outlined above
ever been convicted of a felony, any securities laws violation, received a plea
bargain settlement in lieu of conviction or been subject to any regulatory or
disciplinary action? If so, please explain.

Has your organization, its affiliates, subsidiaries or parent company ever filed for
bankruptcy law protection? Has your organization, its parent, affiliate or any
subsidiary company ever been subject to any regulatory action by the federal, state
or securities authorities? Are there any pending, contemplated or ongoing
administrative or judicial proceedings material to your organization’s business or
finances including, but not limited to, any litigation, debarment, consent orders or
agreements with any state or federal regulatory agency issued to your organization
or to any subcontractor you propose to use for the services described in this RFP?
Please identify any other organizations which will be providing services in
connection with your contract with the City and, for each such organization, please
provide a brief description of the services to be provided, experience in providing
these services, history, ownership (please note if the company is certified by the
City’s Minority Business Enterprise Council), location of offices, size, structure
and resources dedicated to this project.

Do you maintain professional liability coverage?

If yes, indicate amounts.

What amounts of professional liability insurance do affiliated providers and staff

members maintain?

22



SECTION XI — THIRD PARTY ADMINISTRATOR (TPA) SERVICE REQUIREMENTS
AND RESPONSIBILITIES

The respondent (TPA) must indicate its agreement to all statements listed below. The TPA must

provide a statement, which reference items | - XII of Section XI THIRD PARTY

ADMINISTRATOR SERVICE REQUIREMENTS AND RESPONSIBILITIES and which reflect

its agreement to all of these items.

. Claims Management/Investigation

1.

The City requires that the Third Party Administrator (TPA) provide a system to
accept notice of claims that is available twenty-four hours a day, seven days a
week, three hundred sixty-five days a year.

Investigate claims to determine cause of disability, expected medical treatment and
expected length of time off duty.

Provide employees with sufficient information concerning their obligations and
rights pursuant to appropriate legislative acts in connection with their Worker’s
Compensation, Regulation 32 and Heart & Lung claims.

The TPA must have a process to receive and record all on-the-job injury reports
and electronically make all State filings when appropriate on behalf of the City.
The TPA must coordinate with the City to establish a process for payment of all
Workers” Compensation indemnities and claims related payments.

Index all claimants for multiple claims and possible causation unrelated to work
injury such as an auto accident.

Interview every injured employee regarding the cause and nature of injury within

24 hours of the injury.

23



10.

11.

12.

13.

14.

15.

16.

17.

18.

Interview the injured employee’s supervisor and witnesses to the injury, as
appropriate, regarding the cause of injury within 48 hours of the injury.

Interview every medical provider within 48 hours of the initial visit regarding the
diagnosis, treatment plan for the injury and work status of the employee.

When necessary, conduct a visual inspection of the scene where the injury took
place.

Coordinate with City representatives to determine service-connected disabilities.
Work in coordination with the Medical Health Care Provider(s) (MHCP) to
establish protocols for directing injured employees for treatment.

Determine benefits payable (if any) in accordance with applicable Workers’
Compensation laws, Regulation 32 or Heart & Lung.

Perform medical investigations and occupational assessments to confirm
continuing disabilities.

For injured employees opting for Workers’ Compensation benefits, collect
information regarding applicable earned income offsets and other coordination of
benefits offsets.

Obtain signed authorization for release of private medical records to be used in the
ongoing investigation to determine if continued medical care is for service
connected injury.

Review every claim for subrogation potential and identify claims with
opportunities for subrogation against liable third parties and refer to the TPA’s
Subrogation Unit.

Identify indicators of potential fraud and refer the file to the City’s Risk

Management Division for handling.
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19. Review every claim’s supersedeas potential and prepare documentation for legal

presentation.

Medical Health Care Services

The TPA is responsible for the provision of medical care services for employees who
sustain a legitimate service-connected injury and must indicate its agreement with the
following statements regarding the MHCP. Under the current arrangement the City,
through their TPA, has a contract with its network of hospitals, physicians and medical

care providers.

1. The MHCP must provide a system to coordinate the delivery of medical services
among multiple disciplines (emergency department, referral to specialists,
rehabilitation and/or social services).

2. The MHCP must provide for timely intervention by qualified health care
professionals including prompt initial treatment, which may include
hospitalization, appropriate follow-up by qualified specialists and rehabilitation
therapies.

3. The MHCP must provide the full range of medical services necessary. Certain
specialist or other services, which cannot be directly provided by the TPA, may be
referred to appropriate service providers. The TPA must provide the City with a
list of proposed referral service providers for pre-approval by the City.

4. With initial treatment of injury, the MHCP must establish firm estimate (prognosis)

of return to limited and active duty based on Occupational Medicine Standards.

25



10.

11.

Except in emergency situations, medical care and evaluations may only be

provided with proper authorization. Any care provided without such authorization

shall be at the sole financial risk of the MHCP.

Protocols and guidelines established by the City’s Medical Director for the medical
care and treatment of patients must either be followed by the MHCP, or the treating
physician must justify deviation from the guidelines in writing.

Specialist(s) must develop a treatment plan based on the patient’s first visit to
them. It will be the responsibility of the TPA to insure that such treatment plans
are prepared and updated as needed.

All independent medical evaluations are to be performed by board certified or
eligible physicians in the appropriate specialty. Independent medical evaluations
require the advance authorization of the designated City representative(s) or the
TPA.

All medical care and treatment must be provided under the on site supervision of a
physician who is board certified or eligible in an appropriate field. No medical
students, residents or physician assistants (PA) are to provide any definitive
treatment to City patients.

Under the terms of Regulation 32, in the case of surgical procedures, the employee
will have the right to introduce a second opinion from his or her own physician at
the City’s cost. Any conflicts between the opinion of the treating physician and the
opinion of the employee’s private physician shall be resolved by obtaining a third
opinion from a neutral physician.

Communication will be established with the employee, claims representative and

treating physician initially and on an ongoing basis.
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12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

The TPA will be responsible for the payment of all medical care provided to active
and retired City employees with service connected injuries, regardless of whether
the services are rendered in or out of the network and regardless of whether what
benefit the claim is filed under.

The MHCP must develop a method to coordinate and transfer on a daily basis all
information relating to the billing and payment of medical services to the TPA.

The TPA must work with the City and the MHCP to develop a process for the
payment of all medical services rendered out of network.

The TPA must maintain a centralized record keeping system, which includes a
highly integrated case management system to insure appropriateness and timeliness
of care to employees injured on duty.

It is the responsibility of the TPA to maintain and store all medical records, files

and patient history on behalf of the City.

The MHCP will provide for quality and timely reporting to the medical file and
City.
The MHCP must provide services at costs lower than the Pennsylvania Workers’

Compensation fee schedule.

At the request of the TPA or the City, the MHCP must make copies of medical
records/files and radiographic films and other pertinent studies available as needed.
The TPA must agree that the City has the right to review cases and medical records
and perform audit procedures of medical care provided.

The MHCP will provide status reports on injured employees to the TPA within one
(1) business day of treatment by primary physician and five (5) business days of

treatment by specialist.
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22,

23.

24,

Meetings related to the Medical Program may, with reasonable notice, be convened
at the request of the City or the TPA. At the request of the City, the MHCP must
present summary medical care information and treatment plans on the patients.

The MHCP must provide credentials to the City for all professional staff who will
be providing services if so requested by the City. The City maintains the right to
disqualify individuals from providing service based on prior work history or other
concerns.

The MHCP will provide the TPA on a monthly basis a reconciliation report of all

medical billings and payments made under the program.

Legal Case Management

1.

Make all assignment determinations and timely referrals to counsel from the list of
approved law firms provided by the City and maintain a tracking system of all case
assignments made on behalf of the City.

Utilize appropriate techniques to contain costs of legal services.

Assist the City’s chosen law firm(s) in evaluating and determining the appropriate
legal strategy.

Assist the City’s chosen law firm(s) in settlement negotiations.

Require all law firms(s) to provide standardized status reporting on all assigned
cases.

Provide an evaluation of performance and utilization monthly report to the City.
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File Management

1.

Create and maintain complete paper and electronic documented files on each
reported claim incident. Maintain appropriate claim files to support workers’
compensation hearings, benefit denial appeals and subrogation claims.

Assure the availability of all files for review by the City and provide upon request
copies of claim files.

Store closed files in accordance with minimum City of Philadelphia requirements.

Medical Case Management

1.

Provide a fully integrated medical case management program with resources,
including but not limited to telephonic case management and field case
management.

Provide an integrated electronic system between medical case managers and claim
adjusters to assure file documentation is complete.

Medical case managers working on the City’s program must be, at a minimum,
registered nurses (RN).

Provide technical assistance to the City’s Risk Management Division and
Personnel Department as required.

Work with injured employees, treating physicians, vocational rehabilitation
companies and the City’s Personnel Department to identify appropriate secondary

employment opportunities.
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VI.

VIL.

Program Administration

1. Work with the City to develop communications to explain changes in the

administration of the work injury program to department personnel including
Commissioners, Deputy Commissioners, Safety Officers and Supervisors.

Schedule and attend periodic meetings with City representatives to review monthly
reports and discuss concerns relative to program administration.

Assist the City in the administration of its Worker Safety Program as it relates to

work related injuries.

Reporting

1. Produce loss reports on a monthly basis for review by the City. These reports are

to be inclusive of accounting and statistical data sufficient in nature to analyze and
monitor the overall and departmental financial posture, expenditure and loss
profiles of the program.

Complete and submit all forms and information in the format required by the
Commonwealth of Pennsylvania for the establishment, maintenance and operation
of a self-insured Work Injury Program and any and all forms required by this or
other agencies external to the City.

Develop methods to incorporate the MHCP’s billing and payment information into
the Risk Management Information System on a daily basis.

Generate appropriate reports, including analyses of costs and utilization of health
care services and days off duty, causes of injury and costs incurred by each City

department to support potential budgetary charge backs.
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5. Report to the City quarterly the number of times the MHCP continues treatment for
pre-existing conditions after the service-connected injury was resolved.

6. Produce monthly reports, sorted by primary health care provider location or by City
department, including paid days limited duty, paid days no duty and medical care
costs.

7. Ad hoc reporting capabilities as required by the City.

VIIl. Risk Management Information System

1. Provide a Risk Management Information System (RMIS) that is accessible to the
City at all times. The system should at a minimum be on-line, provide all current
available information and include e-mail capabilities.

2. The RMIS should include claim adjusters notes which should be current at all times
on all claim files and indicate all activity on the claim file.

3. The RMIS should at a minimum have the capability of indicating all individuals,
i.e., claim adjusters, nurse case managers, attorneys, etc., handling a particular
claim.

4. The RMIS should allow access to the payment system for all claims and services
and allow the City to view all payments made on behalf of the City for all services.

5. The RMIS should provide current reserve information as well as reserve history on
all claims.

6. The RMIS should have the capability to allow the City to run reports from the City
site locations.

7. Installation, training and support services should be available on a start-up basis

and throughout the life of the contract.
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XI.

XIl.

Vocational Rehabilitation Services

1.

Provide vocational rehabilitation services so that disabled employees can be
offered alternative employment and work with the Secondary Employee Unit in the
City’s Personnel Department.

Provide vocational services necessary to coordinate with the defense of Workers’

Compensation claims.

Subrogation/Supersedeas Services

1.

The TPA must assume the responsibility for actively pursuing negligence issues

and recoveries on behalf of the City.

Program Transition

1. Guarantee the confidentially of all injury files. Under no circumstances will
information contained in those files be divulged without the prior permission from
the City of Philadelphia’s Risk Management Division.

2. Provide the City with any and all services deemed necessary to make the transition
to a new administrator as smooth as possible.

3. Provide whatever assistance and services necessary to assure that servicing of the
City’s Program is continued without interruption.

General

1. Operate a service office during normal business hours (8:30 a.m. to 5:00 p.m.),

located within a reasonable distance of City Hall with a dedicated Program
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Manager, Financial Administrator, staff adjusters, claim supervisors, nurse case
managers and claim managers. In addition, emergency contact information for key
claims personnel and emergency after hours claim services must be available to the
City.

2. Consent to independent file audits.

3. Provide an annual Service Auditor’s Report to the City.
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SECTION XII = THIRD PARTY ADMINISTRATOR SERVICE QUESTIONNAIRE

Please restate and provide a response that explicitly addresses each of the following items in the
same order as presented in this section. Please note that any proposal that does not satisfactorily
address all matters outlined in this section will be subject to rejection from consideration by the

City.

I. Claims Management

1. Please describe how you will maintain separate claims information on each work-
related occurrence as reported.

2. Please detail current procedures used by your organization in establishing and
monitoring claim information and reserving practices.

3. Please detail the investigative and adjudicative actions used when handling claims
for severe injuries. Outline the criteria used in deciding which claims are to be
treated as severe in nature.

4. Please detail criteria used by your organization in determining claims that may
require external investigative attention.

5. ldentify procedures your organization uses for surveillance, fraud and loss
reconstruction. For example, recommend methods for performing such services
including the role the TPA will play and the role of any subcontractors.

6. Describe details regarding comprehensive vocational rehabilitative services
available. The proposal should include the TPA’s recommended methods for
performing such services, the role the TPA itself will play and the role of any

subcontractors as a method to perform such services.
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7. What is your current approach to designing and administering client satisfaction
programs?

8. Please specify any particular advantage which you feel your company can offer to
the City of Philadelphia if selected as the administrator of its Employee Disability

Program.

I1. Claims Processing

1. What is the address of the proposed claims office for the City?

2. Explain your claims assignment philosophy, method or approach.

3. Indicate the number of employees you intend to dedicate to the administration of
the Program.

4. Indicate the role and responsibility of each person and provide resumes.

5. How many claims are processed per day and per week and what is the average
caseload?

6. What is the claims adjuster turnover rate for the past 12 months?

I11. Medical Health Care Services
Access
1. Provide a listing of all health care providers in the network with their location
including, but not limited to:
e Hospitals
e Durable Medical Equipment Suppliers
e Pharmacies

e Labs
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e Free-standing outpatient facilities
e Specialists (physicians and other professionals)
e Physical Therapy Facilities
2. Describe the physician organization’s (i.e. panel) special competencies and
abilities to provide medical care service.
3. Describe the parking facilities and transportation options available at treating
centers.
4. Please indicate the hours of operation of all treating facilities.
5. Describe each treating facility’s compliance with American with Disabilities Act.
6. Outline your plan for meeting the conditions of the Health Insurance Portability

and Accountability Act.

IV. Quality of Health Care

1. Describe the quality of health care to be provided to injured workers and how do
you measure, evaluate and continuously achieve quality medical care.

2. Describe the types of protocols and treatment guidelines that you intend to
establish for the City’s work injury program.

3. Describe the MHCP’s credentialing and re-credentialing process.

4. What clinical qualifications and experience does the MHCP possess in
Occupational Medicine.

5. Describe your plan to handle employee complaints concerning quality of treatment.

6. Describe your policy for on-site evaluation of medical practice settings for all

subcontractors or other providers. Include reference to frequency.
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7.

10.

Please provide key quality of care criteria used to select various providers and
subcontractors.  Also, please describe your Quality Assurance program for
providers.

Describe how subcontractor’s performance is profiled. Please provide sample
reports and describe how this information is compiled and used to improve
performance.

Describe the provisions of the contracts your organization will have with
participating subcontractors. Describe what measures you use with subcontractors
to promote quality of care and procedures for subcontractor sanction. Describe
how they are incorporated in your contracts.

Describe how you will train participating subcontractors and other providers of

services.

V. Quality of Patient Care

1.

2.

3.

How many participating providers are available to see injured workers immediately
after the injury and to schedule follow-up visits promptly?

What strategies does the TPA use to assure providers see injured workers
promptly? How long will an injured worker wait to obtain an initial treatment, an
orthopedic evaluation, physical therapy and for scheduling of appointments?

What strategies does the TPA use to assure MHCPs treat patients with
consideration?

How will the TPA insure that patients are referred to appropriate specialists and for

only those diagnostic procedures necessary?
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Please indicate the turn-around time that you will require for specialist to report on
patient visits to the primary physicians.

Describe in detail your procedures to direct injured City employees for initial
treatment and ongoing treatment.

Describe your strategy to ensure continuity of care for injured employees.

What is your current approach to designing and administering patient survey
programs?

Describe how you would establish a comprehensive quality assurance program to

be conducted on an ongoing basis.

VI. Managed Care and Cost Containment

1.

The City, through the TPA, must assume financial responsibility for treatment of
work-related injuries including treatment provided outside of the TPA’s provider
network such as emergencies, existing claims at inception of the contract, Workers’
Compensation, retirees, etc. Please describe how you intend to monitor out of
network care and manage coordination of benefit payments.

Describe how the MHCP will promote involvement in disability case management.
Describe any therapeutic guidelines that are used for common workplace injuries.
Who developed these guidelines and how are they monitored?

Describe the treatment protocol that you would recommend for at least five (5)
common Workers” Compensation injuries.

Describe your approach to return-to-work management.
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VII.

Transitioning Program

1.

10.

11.

12.

Discuss in detail your experience in assuming the responsibility of delivering health
care to injured workers for a client who had been providing for these services
elsewhere.

Provide samples of any transition plan or reports that you have developed.

How would you determine which open cases to transfer immediately and which, if
any, to leave with the current medical provider?

Describe how you would handle the transition of problem or serious cases?

What problems, if any, would you expect to have getting medical information from
existing providers?

Describe how you would communicate the takeover or transfer of medical
treatment to the injured employees.

Discuss how long you believe it would take to make such a transition.

Please indicate the number of employees you intend to dedicate to the transition
team of the City’s Employee Disability Program. Please designate which of these
individuals will be appointed as the City’s “key contact person” concerning the
transition of this Program.

Be specific as to the number of such programs you have taken over and provide a
brief description of each program.

Be specific as to how you would plan the transition of open and closed injury cases.
Describe what you would do with archived medical records?

Detail those services your company will provide during the set-up and transition

phase prior to assuming the administration of this program.
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13. Specifically detail how your organization will handle data transfer during
transition. Please identify those factors that may delay data transfer and provide
information on how your organization would address these obstacles.

14. Please comment on your experience in taking over a self-insured Employee
Disability Program from another service provider. If you have not done so, please
comment on how you would take over claims management of the City’s Program.

15. Describe in detail how you plan to load information on open claims. Which closed
claims, if any, would you load onto your system?

16. Describe how you would coordinate transition responsibilities with the MHCP.

17. Provide samples of any transition plans including transition reports you have

developed for transition of other clients.

VIIl. Cost Containment

1. Please detail standard cost control and internal loss procedures utilized by your
organization during routine claims adjudication.

2. Please detail actions taken and recommendations made by your organization with
regard to the control of overall work injury costs (both direct and indirect) in your
administration of other accounts.

3. Please describe your company’s reserving philosophy and provide details of the
methods used by the adjusters when establishing initial or adjusting existing
reserves.

4. Please detail hypothetical circumstances that might be involved with the type of
work injury case your company would recommend to the City for structured

settlement and the reasons why.
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5. Please detail hypothetical circumstances that might be involved with the type of
work injury case your company would recommend to the City for commutation and
the reasons why.

6. Please provide any recommendations or ideas on cost containment in respect to this

type of program.

IX. Reporting

1. Please describe how you will maintain loss statistics and experience information on
both a Citywide basis and on a departmental basis.

2. Please describe how you will provide monthly, quarterly and year-end loss reports.
Please provide samples of these reports. Indicate whether or not these reports can
be modified to accommodate the special needs of the City of Philadelphia.

3. Provide management reports (other than monthly, quarterly and year-end loss
reports) currently available in conjunction with the administration of similar plans
and any other reports. Please provide copies.

4. Provide samples of any other reports that you will be able to produce for the City.

5. Reporting capabilities must include the ability to sort data by Program type and
City department and any other subsets as required. Describe your system
capabilities to provide these types of reports.

6. Accurately report the number of no duty (lost time) days, number of light duty days
and various other requirements by line of coverage. Describe your system

capabilities to provide these types of reports.
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X. Risk Management Information System

1. Describe your current computer system (e.g. type of hardware, software, etc.) and
information regarding the compatibility of your present data systems with other
systems.

2. Indicate if your system is accessible via the Internet or by dial up.

3. Indicate if your system is “present time” or if it has lag time.

4. Indicate if your system will provide adjuster notes, payments, reserving schedules
and e-mail access and provide samples of each.

5. Indicate if your system has package and ad hoc reporting capabilities and provide
samples.

6. Indicate what training and ongoing services will be associated with your system
and if there will be any costs associated with training and ongoing services.

7. The City of Philadelphia requires the ability to interface with your database in order
to allow various City departments (at a minimum 10) to access and retrieve
information and to generate reports on its work injury claims for in-house claims
review, audit analysis and statistical purposes. Please describe your proposed set-
up under such an arrangement. Please specify whether the cost to accommodate
such an arrangement is included in your fee. Be specific as to what is necessary to

accomplish this and as to what, if any, these costs are.
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XI. Medical Case Management

1.

2.

Describe the types of case management services you will be providing.

Indicate how many case managers you estimate are needed to handle the City’s
anticipated 4500 new claims per year. Will the expected caseload vary depending
on whether the care is rendered within or outside the network?

Indicate how the case managers will control cases that are being treated outside the
network.

Describe what type of information, reporting mechanisms and evaluation tools will
be used to assure that the TPA, MHCP, work site supervisor and employee efforts
are being coordinated.

What are your qualifications for medical case managers you intend to dedicate to
the Program? Please provide copies of the individual’s resumes.

Describe your approach to return-to-work management.

Describe your level of cooperation and coordination between claims adjusters and
medical case managers. Explain how communication and cooperation generates a

more effective outcome for the employee and City.

XIl. General Practices

1.

What reporting will be provided to the City to track large or potentially large
claims?

Does your proposal include any Stop Loss insurance? If so, describe in detail.

In the event of a denial of benefits by the stop loss insurer for a claim paid by your

organization, will you accept financial liability for the loss of coverage?
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SECTION X1 - WARRANTIES

It is anticipated the City’s contract may include performance warranties, which will fall into two
categories:

I. Guarantees or minimum standards such as; the Medical Health Care Provider(s) will
perform 90% of initial medical care within 2 hours of presentation for treatment of the
injury, or the Third Party Administrator, at a minimum, make 90% of all three-point
contacts on claims within the required time frames.

I. Incentives for better than anticipated performance such as; results of quality care or

employee satisfaction surveys.

Contractor(s) are invited to propose guarantees and/or incentives for the City’s consideration. The

warranties, if any, will be determined during the contract negotiations.

44



SECTION X1V - PROPOSED PROGRAM FEES

Respondents (TPA) are encouraged to cooperate and combine to share the risk and work together
to meet the City’s needs. The TPA for all of the services in this proposal should provide the City
with a detailed pricing model. The TPA is not limited to one pricing model and is in fact
encouraged to provide the City with alternative pricing models. At a minimum, the TPA should
provide pricing for a fixed cost program and a fee for services program. The TPA should include
in any pricing model presented a detailed breakdown of the pricing related to services such as the
transition of the program, RMIS information systems, medical managed care, vocational services,
financial or banking considerations, surveillance, fraud functions and any other ad hoc service

available by the TPA and included in the pricing model.

The TPA must disclose all assumptions used in establishing its price.

The TPA should assume being awarded a one (1) year contract with three (3) one year renewal

options exercisable at the option of the City.

The TPA must include in their pricing model specific information regarding the

assumption/transfer of the City’s current open claims in inventory from its present vendor(s).

The TPA should assume a transfer (run-off) inventory of approximately 4500 files at the Program
inception. These run-off files are comprised of 3497 Regulation 32 cases, 296 Workers’

Compensation cases and 794 Heart & Lung cases.
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SECTION XV - EXHIBITS

1. City of Philadelphia Personnel Count by Department

2. Civil Service Regulation 32

3. Police Heart & Lung Agreement

4. City of Philadelphia Geographic Work Site Locations

5. Regulations and Legal Requirements

6. City of Philadelphia Executive Order 02-05 — Participation of Minority, Women and Disabled
Business Enterprises (M/W/DSBE)

7. City of Philadelphia Sample Contract

8. City of Philadelphia Contract Fee

9. City of Philadelphia Claim Summary by Fiscal Year

10. City of Philadelphia Program Expenditures

11. City of Philadelphia Incurred Losses Greater than $50,000.00

12. City of Philadelphia Summary Loss Report by Department

13. City of Philadelphia Open Claims Loss Report by Department

14. City of Philadelphia Claims Filed by Cause Description
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Exhibit 1



CITY OF PHILADELPHIA

PERSONNEL COUNT
2005
DEPARTMENT PERSONNEL
ATWATER KENT MUSEUM )
AUDITING DEPT CITY COMPTROLLER 123
BOARD OF PENSIONS AND RETIREMENT 64
BOARD OF REVISION OF TAXES 128
BOARD OF TRUSTEES/FREE LIBRARY 718
CAPITAL PROGRAMS OFFICE 74
CITY COMMISSIONERS 90
CITY COUNCIL 195
CITY PLANNING 56
CITY TREASURER 10
CIVIL SERVICE COMMISSION 2
CLERK OF QUARTER SESSIONS 110
COMMISSION ON HUMAN RELATIONS 34
DEPARTMENT OF COMMERCE 712
DEPARTMENT OF HUMAN SERVICES 1,807
DEPARTMENT OF LICENSES & INSPECTIONS 401
DEPARTMENT OF PUBLIC HEALTH 1,158
DEPARTMENT OF PUBLIC PROPERTY 168
DEPARTMENT OF RECORDS 77
DEPARTMENT OF RECREATION 510
DEPARTMENT OF REVENUE 489
DEPARTMENT OF STREETS 1,788
DISTRICT ATTORNEY’S OFFICE 534
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FAIRMOUNT PARK COMMISSION

FIRE DEPARTMENT

FIRST JUDICIAL DISTRICT

HISTORICAL COMMISSION

LAW DEPARTMENT

MANAGING DIRECTOR

MAYOR'S OFFICE

MAYOR'S OFFICE OF COMMUNITY SVCS
MAYOR'S OFFICE OF INFORMATION SVCS
OFFICE OF DIRECTOR OF FINANCE
OFFICE OF DIRECTOR OF HOUSING
OFFICE OF EMERGENCY SHELTER & SVCS
OFFICE OF FLEET MANAGEMENT
PERSONNEL DEPARTMENT

POLICE DEPARTMENT

PRISONS

PROCUREMENT DEPARTMENT

REGISTER OF WILLS

SHERIFF’S OFFICE

WATER DEPARTMENT

TOTAL

*Excludes Part-Time and Board Members
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2,319
2,498

246
88

45
192
110
167
64
189
379
75
7,524
2,152
61

67
244
1,989

*27,849
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Civil Service Regulations
32. INJURY AND DISABILITY

32.01 - PURPOSE, SCOPE AND EFFECTIVE DATE.

32.011 - PURPOSE. The purpose of this section of this regulation is to provide
benefits for and it shall apply to all employees in the civil service except, temporary,
emergency, seasonal, and part-time employees, and those paid at an established
hourly rate. (Refer to Section 6.151.)
32.012 - SCOPE. This regulation deals with:

32.0121 - temporarily disabled employees;

32.0122 - permanently and totally disabled employees;

32.0123 - permanently and partially disabled employees.
32.013 - EMPLOYEES COVERED. This regulation applies to any employees
entitled on or after January 1, 1961, to compensation as disabled employees.
Employees who elect to receive Worker's Compensation benefits are not entitled to
benefits under this regulation except as otherwise provided in these regulations.
32.014 - RETROACTIVE PAYMENTS. This regulation does not authorize
payments for any period prior to the date the provision in it conferring the particular
benefit on the particular class became operative.

32.02 - DEFINITIONS.

32.021 - DATE OF DISABILITY - the date of the earliest event which caused a
specific disabling condition or conditions or proximately contributed to their
development. If such disabled employee continued full, normal, active duties
without interruption following the disabling event, the date of disability arising
therefrom shall be the date of the first interruption in full, normal, active duties
caused by said disability. The date of disability shall not be further deferred or
restated by reason of any subsequent resumption of full, normal, active service.
32.022 - DISABILITY - a physical or mental condition caused by injury or
occupational disease, including heart and lung ailments, which is service-connected
and prevents an employee from performing the regular duties of the job
classification to which the employee is assigned. Disability does not include any
condition which is self-inflicted or caused by another person for reasons personal to
the employee and not because of this employment.
32.023 - DISABILITY SALARY - Seventy-five percent (75 ) of the base pay an
employee was being paid on the date of disability for all employees who are
required by the tax code to make Social Security contributions and eighty (80 )
percent of the base pay an employee was being paid on the date of disability for all
employees who are not required by the tax code to make Social Security
contributions. This base pay shall be adjusted in accordance with any subsequent
upward or downward revision of the rates of pay for positions in the employee's
class plus any earned pay step increases which the employee would have received
subsequent to the disability date had the employee not been disabled, and
assuming the employee had received performance ratings of Satisfactory or better.
Base pay shall exclude: overtime, holiday pay, and out of class. Deductions shall
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be made for Social Security and pension except for employees represented by the
Fraternal Order of Police and the International Association of Firefighters who shall
have only deductions made for pension. Other deductions to be made according to
the relevant provisions of the tax code. Disability salary payments are made in lieu
of Workers' Compensation.
32.0231 - DISABILITY SALARY FOR POLICE OFFICERS INJURED ON
DUTY. Notwithstanding any other provisions of these regulations, a Police
Officer who is injured on duty as (1) an immediate result of the violent conduct
of a third party that was directed towards the officer or a member of the public,
or (2) an immediate result of performing other heroic action in an emergency
situation in the line of duty, shall receive 10D pay at 100 of the officer's pre-
injury base pay, including longevity. This regulation shall not cover injuries
resulting from vehicular accidents in which the injured officer is a vehicular
occupant at the time of the injury. The determination for the 100 pre-injury
pay benefit shall be made at the sole discretion of the Police Commissioner.
32.024 - ELIGIBILITY FOR RETIREMENT - the possession of minimum service
and age requirements to qualify for pension or retirement benefits from the
Municipal Pension Fund of Philadelphia, provided however, that, for the purposes of
this Regulation the minimum retirement age for Fire employees retiring under the
provision of the Firemen's Pension Fund Plan (Fire Division-Old, Ordinance of
December 3, 1956, Bill 907) shall be deemed to be fifty (50) years of age.
32.025 - MEDICAL BOARD - a committee consisting of three physicians
designated, as needed, selected by the Philadelphia County Medical Society or
other professional sources apart from the City government.
32.026 - PARTIAL DISABILITY - disability which prevents an employee from
performing the normal duties of the employee's position, but which does not prevent
the employee from performing the duties of some other position in the civil service.
32.027 - PERMANENT DISABILITY - disability determined as not medically
correctable and likely to continue for the remainder of the employee's life.
32.028 - SERVICE-CONNECTED DISABILITY - any disability arising out of or
occurring in the course of employment in the civil service.
32.029 - TEMPORARY DISABILITY - disability determined not to be permanent.
32.0210 - TOTAL DISABILITY - disability which prevents an employee from
performing any kind of gainful employment.
32.03 - DETERMINATION AS TO THE NATURE AND SERVICE CONNECTION OF
DISABILITY.
32.031 - TOTAL OR PARTIAL AND PERMANENT OR TEMPORARY
DETERMINATIONS. Determination as to whether disability is total or partial or
permanent or temporary shall be made as follows:
32.0311 - The Medical Director shall initially determine the nature and extent of
the disability.
32.0312 - The disabled employee or the appointing authority has the right to
ask that a Medical Board review the determination of disability. This request, in
writing, must be filed with the Director not later than fifteen (15) days after
receipt by the employee of a written notice from the Director of such
determination made by the Medical Director.
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32.0313 - Any employee, at the employee's own expense, may obtain and
present to the Medical Board any medical histories, reports or testimony.
32.0314 - After the Medical Board completes its examinations and reviews the
evidence, it shall report its findings and conclusions to the appointing authority
and to the disabled employee or the employee's physician, which findings and
conclusions shall prevail subject only to appeal to the Civil Service Commission.
32.032 - SERVICE-CONNECTED DISABILITY DETERMINATIONS.
Determination of whether a disability is service-connected shall be made by the
employee's appointing authority on the basis of:
32.0321 - All the facts in the service history of the case.
32.0322 - The findings of the Medical Director and or the Medical Board.
32.0323 - Such evidence as the employee, at employee's own expense, may
submit of the service-connection of the disability.
32.0324 - Other relevant evidence submitted to the appointing authority.
32.0325 - There shall be no presumption that any disability is service-
connected, but such determination shall be made as provided herein.
32.033 - PRIOR DETERMINATIONS. A determination made prior to this regulation
concerning the nature or service-connection of an employee's disability shall be
accepted as a basis for benefits under this regulation.
32.034 - REVIEW AND REDETERMINATION OF DISABILITY STATUS. Upon
written request filed with the Director an employee may, not more than once in each
calendar year, obtain a review and redetermination of the status of the employee's
disability.
32.04 - TEMPORARILY DISABLED EMPLOYEES.
32.041 - COMPENSATION. The compensation of a temporarily disabled employee
shall be:
32.0411 - Disability salary; plus
32.0412 - Seventy-five (75 ) percent for all employees who are required by
the tax code to make Social Security contributions and eighty (80 ) percent for
all employees who are not required by the tax code to make Social Security
contributions of any increments to which the employee becomes entitled during
the period of disability prior to the employee's return to as provided by law.
32.0413 - Notwithstanding any other provision of these regulations, an
employee shall not be eligible for compensation under these regulations unless
the employee has complied with the provisions herein.
32.0414 - COMPENSATION FOR TEMPORARILY DISABLED POLICE
OFFICERS INJURED ON DUTY. Notwithstanding any other provisions of
these regulations, a Police Officer who is injured on duty as (1) an immediate
result of the violent conduct of a third party that was directed towards the officer
or a member of the public, or (2) an immediate result of performing other heroic
action in an emergency situation in the line of duty, shall receive 10D pay at
100 of the officer's pre-injury base pay, including longevity. This regulation
shall not cover injuries resulting from vehicular accidents in which the injured
officer is a vehicular occupant at the time of the injury. The determination for
the 100 pre-injury pay benefit shall be made at the sole discretion of the
Police Commissioner.
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32.042 - WORK ASSIGNMENTS. The appointing authority or the Director may
assign a temporarily disabled employee to other duties during the period of
disability. Such assignment shall be consistent with the employee's physical
condition and shall be approved by the Medical Director.

32.043 - MEDICAL AND PHYSICAL RE-EXAMINATIONS. A temporarily disabled
employee must remain under the care of a physician authorized by the Medical
Director to be entitled to benefits under this regulation. At any time, and from time
to time, the appointing authority may require a temporarily disabled employee to be
re-examined and a redetermination made of the employee's disability status.
32.044 - RETURN TO DUTY. Any employee determined to be able to resume the
employee's duties shall do so upon instructions of the appointing authority.

32.045 - TIME RESTRICTION. An employee determined to be temporarily disabled
may be continued in such status for a period not to exceed one year for each work-
related injury. Upon the recommendation of the Medical Director, the period in
temporary total disability status may be extended in six (6) month increments at the
discretion of the appointing authority. An employee may be continued in temporary
total disability status for a period not to exceed three years in the aggregate, during
an employee's employment with the City.

32.046 - RELATED COVERAGE AND BENEFITS. During the period of temporary
disability, the said employee shall be entitled to pay pension contributions and shall
continue to receive health-medical plan and group life insurance benefits, and
accrue credits for sick leave, and the employee's absence from work during such
disability shall not be charged against accrued sick leave.

Should such employee continue in temporary disability status and receive the
maximum three (3) year benefits for temporary total disability, the employee shall,
at the termination of such maximum payment period, be separated from City
employment, and, in consideration of the maximum benefits received hereunder, he
shall forfeit all claims or rights to accumulated sick leave, accumulated vacation
leave, and compensatory time to the employee's credit, and shall receive, so long
as the disabled employee is under active treatment with a physician authorized by
the Medical Director, the medical care and hospitalization required in connection
with such disability as approved by the Medical Director.

32.047 - COMPLIANCE WITH TREATMENT. An employee determined to be
temporarily disabled shall cooperate with and accept all reasonable and appropriate
City provided medical care including diagnostic testing, physical therapy, and
established corrective surgical procedures in order to continue receiving benefits
under this section.

A Regulation 32 employee who is instructed, by a physician authorized by the
Medical Director, to accept reasonable medical treatment, and does not do so, is
being insubordinate, even if the employee disagrees with the treatment. In such a
situation, however, the employee may appeal to the Civil Service Commission.
Should the employee file an appeal with the Civil Service Commission within thirty
(30) days of such refusal to accept the treatment, the employee's absence from
work for the period between the date of filing such appeal and the date a decision
thereon is entered by the Commission shall be charged against accrued sick leave,
vacation leave or holiday compensatory time. In the event that accrued sick and
vacation leave and compensatory time are utilized and exhausted during the period
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prior to the Commission's decision, the employee shall thereafter be carried without
pay. A Commission decision adverse to the employee will entitle the City to recover
wages paid by the City for sick leave so used retroactive to the date of the appeal.
In the event the treatment ordered is to undergo surgery against the
recommendation of the employee's private physician, this regulation provides for an
intermediary step wherein a doctor shall be selected from a standing panel of
surgeons chosen by the City and the unions to render a determinative opinion as to
the efficacy of surgery. All appeals to the Civil Service Commission from this
determinative opinion shall be made in accordance with the above section.

32.048 - VERIFICATION OF INCOME. An employee determined to be temporarily
disabled shall provide copies of the employee's federal tax return(s) for the year(s)
in which the employee was temporarily disabled.

32.05 - PERMANENTLY AND TOTALLY DISABLED EMPLOYEES.
32.051 - COMPENSATION. Any permanently and totally disabled employee shall:

32.0511 - Be continued to be compensated at disability salary for one year
except in cases wherein the appointing authority extends the period in six (6)
month increments, in which case, the compensation shall not exceed in the
aggregate three (3) years.

32.0512 - Also receive, so long as the disabled employee is under active
treatment with a physician authorized by the Medical Director, medical care and
hospitalization required in connection with such disability as approved by the
Medical Director.

32.052 - MEDICAL AND PHYSICAL RE-EXAMINATIONS. At any time, and from
time to time, during the three (3) year period, an employee may be re-examined
and a redetermination made of the employee's disability status.

32.053 - WAIVER OF BENEFITS AND SEPARATION FROM EMPLOYMENT.
Any totally and permanently disabled employee who is paid compensation under
this section shall, as of the date the employee is determined to be permanently
disabled, be considered to be separated from City employment, and shall, in
consideration of benefits hereby provided, forfeit the following rights and privileges;

a. accumulated sick leave;
b. accumulated vacation leave;
c. compensatory time to the employee's credit

The said disabled employee shall nevertheless continue to receive health-medical
plan and group life insurance benefits provided by the Civil Service Regulations
until the expiration of the allotted period of disability payments, and shall receive, so
long as the disabled employee is under active treatment with a physician authorized
by the Medical Director, the medical care and hospitalization required in connection
with such disability as approved by the Medical Director.

32.054 - COMPLIANCE WITH TREATMENT. An employee determined to be
permanently and totally disabled shall cooperate with and accept all reasonable and
appropriate medical care including diagnostic testing, physical therapy, and
established corrective surgical procedures in order to continue receiving benefits
under this regulation.
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A Regulation 32 employee who is instructed, by a physician authorized by the
Medical Director, to accept reasonable medical treatment, and does not do so, is
being insubordinate, even if the employee disagrees with the treatment. In such a
situation, however, the employee may appeal to the Civil Service Commission.
Should the employee file an appeal with the Civil Service Commission within thirty
(30) days of such refusal to accept the treatment, the employee's absence from
work for the period between the date of filing such appeal and the date a decision
thereon is entered by the Commission shall be charged against accrued sick leave,
vacation leave or holiday compensatory time. In the event that accrued sick and
vacation leave and compensatory time are utilized and exhausted during the period
prior to the Commission's decision, the employee shall thereafter be carried without
pay. A Commission decision adverse to the employee will entitle the City to recover
wages paid by the City for sick leave so used retroactive to the date of the appeal.
In the event the treatment ordered is to undergo surgery against the
recommendation of the employee's private physician, this regulation provides for an
intermediary step wherein a doctor shall be selected from a standing panel of
surgeons chosen by the City and the unions to render a determinative opinion as to
the efficacy of surgery. All appeals to the Civil Service Commission from this
determinative opinion shall be made in accordance with the above section.
32.055 - VERIFICATION OF INCOME. An employee determined to be
permanently and totally disabled shall provide copies of his federal tax return for the
year(s) in which he was permanently and totally disabled.
32.06 - PERMANENTLY AND PARTIALLY DISABLED EMPLOYEES.
32.061 - PLACEMENT PROGRAM.
32.0611 - Any permanently and partially disabled employee shall be referred to
the Personnel Department for possible re-employment in a position compatible
with employee's disability, skills, abilities or aptitudes. (Such position will be
referred to as a secondary position.)
32.06111 - A permanently and partially disabled employee who rejects a
secondary job offer shall provide reports from the employee's physician(s)
outlining any work-related medical restrictions.
32.0612 - The Personnel Department shall:
32.06121 - determine the employee's qualifications;
32.06122 - determine classes of positions for which the employee would be
eligible;
32.06123 - refer the employee to a department(s) for placement in which an
appropriate vacancy exists for consideration;
32.06124 - certify the employee for employment on a voluntary demotion
basis at the earliest possible date.
32.0613 - Any employee, who, in the opinion of the Director, refuses to
cooperate in the placement program, or in a rehabilitation program, or to accept
or continue in the employment offered, shall, as of the date of any such refusal,
be separated from municipal employment, and the employee's rights to
disability benefits under this regulation shall be limited to a period of one year
from the date of disability, provided however, that the employee may appeal to
the Civil Service Commission, as herein provided. Following the date of
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separation from municipal employment the employee shall, in consideration of
the benefits hereby provided, forfeit the following rights and privileges:

a. accumulated sick leave;
b. accumulated vacation leave;
c. compensatory time to employee's credit.

The employee shall nevertheless continue to receive hospital and group life
insurance benefits provided by the Civil Service Regulations until the expiration
of the one year period of disability payments, and shall receive, so long as the
disabled employee is under active treatment with a physician authorized by the
Medical Director, the medical care and hospitalization required in connection
with such disability as approved by the Medical Director.
32.0614 - COMPLIANCE WITH TREATMENT. An employee determined to be
temporarily disabled shall cooperate with and accept all reasonable and
appropriate City provided medical care including diagnostic testing, physical
therapy, and established corrective surgical procedures in order to continue
receiving benefits under this section.
A Regulation 32 employee who is instructed, by a physician authorized by the
Medical Director, to accept reasonable medical treatment, and does not do so,
is being insubordinate, even if the employee disagrees with the treatment. In
such a situation, however, the employee may appeal to the Civil Service
Commission. Should the employee file an appeal with the Civil Service
Commission within thirty (30) days of such refusal to accept the treatment, the
employee's absence from work for the period between the date of filing such
appeal and the date a decision thereon is entered by the Commission shall be
charged against accrued sick leave, vacation leave or holiday compensatory
time. In the event that accrued sick and vacation leave and compensatory time
are utilized and exhausted during the period prior to the Commission's decision,
the employee shall thereafter be carried without pay. A Commission decision
adverse to the employee will entitle the City to recover wages paid by the City
for sick leave so used retroactive to the date of the appeal.
In the event the treatment ordered is to undergo surgery against the
recommendation of the employee's private physician, this regulation provides
for an intermediary step wherein a doctor shall be selected from a standing
panel of surgeons chosen by the City and the unions to render a determinative
opinion as to the efficacy of surgery. All appeals to the Civil Service
Commission from this determinative opinion shall be made in accordance with
the above section.
32.062 - SUPPLEMENTARY COMPENSATION.

32.0621 - A permanently and partially disabled employee employed in a
secondary position shall be paid in accordance with the pay rates for such
position.

32.06211 - At the time of assuming the duties of such secondary position,

the employee shall receive the minimum pay step of the pay range for the

class.

32.06212 - The employee shall also be entitled to pay step increases in his

new position under the Pay Plan.
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32.06213 - In addition, the pay for the secondary position shall be
supplemented by the difference between the salary rate of the secondary
position and the pre-injury salary rate, provided that as the employee
receives pay step increases in the secondary position, the supplementary
pay shall be decreased accordingly. If and when the pay for the secondary
position equals or exceeds the pre-injury salary, the supplementary pay
shall cease.
32.0622 - If the pay rate for the position held by an employee at the date of
disability is reduced, the reduced sum shall thereupon become the basis for
computation of supplementary pay.
32.0623 - Supplementary pay for an employee shall cease, irrespective of his
pay from the secondary position, upon the employee achieving eligibility for
retirement or at the expiration of one year from the date of disability, whichever
is later.
32.0624 - A permanently and partially disabled employee shall, so long as the
disabled employee is under active treatment with a physician authorized by the
Medical Director, also receive medical care and hospitalization required in
connection with such disability as approved by the Medical Director.
32.0625 - A permanently and partially disabled employee shall provide copies
of the employee's tax return(s) for the year(s) in which the employee was
permanently and partially disabled.
32.063 - LOSS OF SUPPLEMENTARY COMPENSATION BECAUSE OF
DISCHARGE OR FORCED SEPARATION.
32.0631 - The supplementary pay of an employee, who is discharged from the
secondary position for disciplinary reasons, shall cease on the date of
discharge, and the employee shall be compensated at the disability salary for a
period not to exceed one year after the date of disability.
32.0632 - An employee determined to be unable, because of the employee's
disability, to efficiently perform the duties of the secondary position, shall be
separated from that position, and the Personnel Department shall attempt to
place the employee in another secondary position with supplementary
compensation.
32.06321 - Pending such subsequent placement, the employee shall be
entitled to the benefits conferred by Section 32.064 to the extent the
maximum amount the employee might be entitled to receive thereunder
shall not have been paid to the employee either pursuant to the provisions
thereof or by way of supplementary pay under Section 32.062.
32.064 - INABILITY TO RE-EMPLOY A PERMANENTLY AND PARTIALLY
DISABLED EMPLOYEE.
32.0641 - The Personnel Department shall make placements under the
provisions of Section 32.061 as early as possible following determination of
permanent and partial disability.
32.0642 - So long as the Personnel Department is unable to place and
maintain a disabled employee in a secondary position because of the
employee's physical disability or because of lack of vacancies for which the
employee is eligible, the employee shall be compensated at disability salary for
periods after the date of separation from the appointing authority not to exceed
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six (6) months. However, the appointing authority may extend this time for
additional periods not to exceed in the aggregate one (1) year from the date of
the determination of permanent and partial disability. During the period the
disabled employee is awaiting placement in a secondary position, the employee
shall continue to receive health-medical plan and group life insurance benefits
and shall be entitled to pay pension contributions. During such period of
awaiting placement the employee shall not earn or accrue sick leave, vacation
leave, or compensatory time, and the employee's absence from work shall not
be charged against accrued sick leave. Subsequent placement will entitle the
employee to carry to the secondary position any previously accumulated sick
leave and vacation leave. Should such employee not be placed in a secondary
position, but receive the maximum one (1) year benefit during said disability, the
employee shall, at the termination of such maximum payment period, be
separated from City employment, and in consideration of the maximum benefits
received hereunder, shall forfeit all claims or rights to accumulated sick leave,
accumulated vacation leave, and compensatory time to the employee's credit,
and shall receive, so long as the disabled employee is under active treatment
with a physician authorized by the Medical Director, the medical care and
hospitalization required in connection with such disability as approved by the
Medical Director.

32.0643 - An employee performing any gainful employment while awaiting
placement must report such employment and any income derived from it shall
be deducted from the payments to which the employee would be entitled under
this regulation. Employees failing to report such earnings may be denied by the
Director of Finance part or all of the benefits under this regulation.

32.07 - DISABILITY INCURRED SUBSEQUENT TO ELIGIBILITY FOR
RETIREMENT. If an employee becomes disabled after attaining eligibility for
retirement and such disability is determined to be permanent and partial, this regulation
shall apply, provided however, that the employee shall not receive after one (1) year
after the date of disability any supplementary compensation to augment that received
from the secondary position.

32.08 - CUT-OFF DATE OF BENEFITS. No benefits under this regulation shall extend
beyond the date when the employee is required, because of pension or retirement age,
to be separated from City employment.

32.09 - BENEFITS OF THIS REGULATION NOT TO DUPLICATE WORKERS'
COMPENSATION.

a. If as a result of service-connected injury or illness an employee becomes entitled
to Workers' Compensation benefits under the Act of June 2, 1915, P. L. 736, as
amended, the benefits to which the employee is entitled under the terms of this
Regulation, including supplementary pay received in secondary positions, for
any particular week, shall, to the extent and in the amount of Workers'
Compensation benefits payable for that week, be considered a payment of
wages in lieu of compensation, provided however, that this subsection (a) shall
not apply to such physical losses as are governed by subsections (b) hereof.
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b. Payments to which an employee becomes entitled under the Workers'
Compensation Act by reason of any permanent loss or losses of a physical
organ or part of the body, or of its use, as defined by Section 306(c) of the
Workers' Compensation Act, except:

1. payments provided for under subsection (25) of that section, or

2. payments related to the same injury or incident of disability supporting the
award of benefits under this section, shall not be considered as wages in
lieu of compensation.

c. Nothing herein contained shall affect in any manner any right of the City to be
subrogated as heretofore to the rights of the employee against any third party,
as provided by Section 319 of the Workers' Compensation Act or by any other
rule of law.

d. If an employee receives Worker's Compensation disability benefits for a period
for which the employee used sick leave, the City is entitled for a week for week
credit for the sick leave against the Worker's Compensation benefits.

32.10 - BENEFITS OF THIS REGULATION NOT TO DUPLICATE PENSION
BENEFITS. The benefits of this Regulation shall not apply to an employee while the
employee is receiving any pension payments from the Municipal Pension Fund of
Philadelphia.
32.11 - REGULATION 32 EMPLOYEE REFUSING TO RETURN TO WORK ON
INSTRUCTIONS FROM THE MEDICAL DIRECTOR OR THE MEDICAL DIRECTOR'S
DESIGNEE. A Regulation 32 employee who is instructed by a physician authorized by
the Medical Director, to return to work, either on a full-active or limited duty basis, and
does not do so, is being insubordinate, even if the employee feels physically unable to
return to work. In such a situation, however, the employee may appeal to the Civil
Service Commission. Should the employee file an appeal with the Civil Service
Commission within thirty (30) days of such refusal to return to work, any absence from
work for the period between the date of filing such appeal and the date a decision
thereon is entered by the Commission shall be charged against accrued sick leave,
vacation leave or holiday compensatory time. In the event that accrued sick and
vacation leave and compensatory time are utilized and exhausted during the period
prior to the Commission's decision, the employee shall thereafter be carried without
pay. A Commission decision adverse to the employee will entitle the City to recover
wages paid by the City for sick leave so used retroactive to the date of the appeal.
32.12 - APPEALS.

32.121 - The following employees may appeal to the Civil Service Commission

from an action of their appointing authority or the Personnel Director depriving them

of more than ten (10) days' benefit under this Regulation, provided that such appeal

is filed with the Commission within fifteen (15) days of receipt by the employee of

written notice of the action complained of:

32.1211 - Any employee aggrieved by a finding as to the existence, nature, or
service-connection of the employee's disability.
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32.1212 - Any employee who contends that the employee is justified in refusing
an offer of employment made to him by the Personnel Department in
accordance with this Regulation.
32.1213 - Any employee denied any benefits under this Regulation for failure to
report earnings as required by Section 32.0643.
32.122 - The hearing on such appeals may be before one Commissioner.
32.123 - The Commission will not hear on appeal any evidence not presented by
the employee to the appointing authority or the Medical Board, as the case may be,
prior to the determination being appealed from unless such evidence was not
reasonably capable of being so presented at that time. If the Commission
determines additional evidence should be received the case will be referred back to
the appointing authority or the Medical Board to receive it and reconsider the
determination in light of it.
32.124 - The decision of the Civil Service Commission upon the appeal shall be
final.
32.13 - EFFECT OF PENSION AND OTHER BENEFITS. Any and all payments by
benefits from the City which an employee is entitled to receive or accrue, including
hospitalization, sick leave, vacation leave, holiday leave, compensatory time, and
disability payments to which an employee may be entitled under this Regulation, shall
be suspended and not made for any period during which an employee is receiving
pension benefits under an established or recognized pension fund of the City.
32.14 - EMPLOYMENT IN NON-CIVIL SERVICE POSITIONS. A permanently and
partially disabled Regulation 32 employee may be offered a secondary position from
among the positions exempt from Civil Service, and if the employee accepts such
position, the employee shall, for the purpose of Regulation 32, retain the same rights
and privileges, and be subject to the same duties and responsibilities as though his
secondary position were a Civil Service position.
32.141 - The employee shall retain such position as a secondary position under
Regulation 32 only so long as the compensation therefor is in accordance with pay
rates approved by the Director.
32.142 - Conditions of employment in the secondary positions relating to hours of
work, vacation, sick leave, holidays and other fringe benefits shall be based on the
Departmental policies of the department in which employed.
32.143 - Vacation, sick leave and holiday compensatory time accrued to the
employee at the time of acceptance of the secondary position, shall be considered
to remain to the employee's credit; there shall be added thereto from time to time,
such additional amounts as the employee may earn in the secondary position; there
shall be subtracted therefrom such amounts as may have been used in the
secondary position and upon the employee's leaving the secondary position, for
any reason whatsoever, any balance remaining to the employee's credit shall be
treated as though the employee were leaving from a Civil Service position.
32.15 - SCHOOL CROSSING GUARDS. A School Crossing Guard who suffers a
service-incurred injury or disability shall be subject to the provisions, restrictions and
benefits of Regulation 32 except that (a) the Placement Program as set forth in Section
32.061 and Supplementary Compensation as set forth in Section 32.062 shall not apply
and (b) that benefits relating to continuance of salary status during injury or disability
shall be limited to a period not to exceed in the aggregate of one year after the date of
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disability irrespective of whether such injury is determined to be of a temporary,
permanent and partial or total nature.

32.16 - ACCUMULATED SICK LEAVE. Notwithstanding any provision in this
Regulation 32 providing for the forfeiture of accumulated sick leave, an employee shall
not be deprived of any benefits to which the employee may be entitled under the terms
of Section 21.14 of the Regulations. (Refer to Sections 32.046, 32.053, 32.0613 and
32.0642.)

32.17 - SERVICE-CONNECTED DISABILITY TO RELATE TO JOB
CLASSIFICATION IN WHICH INJURY OCCURRED. A non-uniformed employee who
works in more than one job classification and also incurs a service-connected disability,
causing the employee to be disabled and or entitled to the benefits of Regulation 32,
shall during the period of disability, receive Regulation 32 benefits and compensation
based on the job classification and tasks during which the injury occurred.

32.2 - REGULATION 32.2 IS HEREBY REPEALED (see REGULATION 32).
Regulation 32.2 is hereby repealed (see Regulation 32).

End of Regulation 32.
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SETTLEMENT AGREEMENT

This Settlement Agreement (“Settlement Agreement”) is entered into between the

City of Philadelphia (“the City”) and the Fraternal Order of Police, Lodge No. 5 (“the FOP”).

WHEREAS, the FOP is the exclusive bargaining unit for the Fraternal Order of
Police, Lodge No. 5;

WHEREAS, on or about June 7, 2002, the FOP and several of its individual
members (collectively “the FOP”) filed an action in mandamus in the Court of Common Pleas of
Philadelphia County against the City and several City officials (collectively “the City”) alleging
that the City was not complying with the requirements of the Heart and Lung Act, 53 P.S. § 637,
which provides benefits for police officers who are temporarily injured in the line of duty;

WHEREAS, the parties, through their respective legal counsel, entered into
negotiations for a settlemen; of all alleged claims that the FOP may have against the City of
Philadelphia involving the Heart and Lung Act and now desire to settle amicably any and all
such claims to put to rest-all controversy and to avoid the expense, inconvenience, distraction,
uncertainties and delay of litigation and to enter into this Settlement Agreement, and release of
claims.

NOW, THEREFORE, intending to be legally bound hereby and in consideration
of the mutual promises and obligations expressed and 6ther good and valuable consideration, the
receipt of which is acknowledged, the FOP and the City agree as follows:

1. No_Admission of Liability. The parties agree and acknowledge that this

Settlement Agreement does not constitute or imply any admission of liability by the City.
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2. The City will continue to comply with its obligations under the Heart and
Lung Act by paying benefits in the amount of 100% of salary (as it is currently being paid) to

eligible officers who suffer work-related injuries.

3. The City will pay Heart and Lung benefits (100% of salary, as it is currently
being paid) retroactlvely for the period from July 1, 1998 to June 30, 2000, to eligible officers

who suffered work- related injuries in full satisfaction of its Heart and Lung Act obllgatlon to

those officers.

4. The FOP acknowledges that the City already has made such a retroactive
payment for the period from July 1, 2000 to December 6, 2002, to eligible officers in full

satisfaction of its Heart and Lung Act obligations to those officers.

5. The City acknowledges that the three-year lifetime cap on Injured on Duty

(“IOD”) payments under Regulation 32 is inapplicable to injuries covered by the Heart and Lung

Act.

6. The City will provide officers with a hearing prior to terminating Heart and

Lung benefits.

7. The parties will establish a specially-constituted Board of Arbitration (the
“Board”) to hear all Heart and Lung disputes on an expedited basis. With respect to the Board,

the parties agree as follows:

a. The Board will be comprised of Arbitrator Thomas McConnell and

Arbitrator Ralph Colflesh (“the Arbitrators™).
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b. Each hearing will be convened before a panel consisting of an
Arbitrator, and one member appointed by the FOP and the City respectively (the “Arbitration

Panel”).

¢. The City and the FOP will split the cost of the Arbitrator’s services.
Each party will bear any costs associated with its own representative on the Panel. Each party

will bear its own counsel fees.

d. The parties will agree separately on the governing standards for this
Board. If after bargaining in good faith the parties reach impasse on these standards, the

Arbitrators named in this paragraph 7(a) will resolve any disputed issues.

8. With respect to medical treatment for officers with injuries covered by the

Heart and Lung Act, the parties agree as follows:

a. Officers will continue to be treated by the City’s network of workers’
compensation medical providers for all work-related injuries. The City’s providers are fully
listed in the City’s listing éf City workers” compensation medical treatment providers.

b. The City will add to its medical treatment panel additional doctors and
hospitals suggested by the FOP, provided these doctors and hospitals meet the City’s medical

certification requirements and execute the City’s workers’ compensation medical provider

contract.

c. The City and the FOP agree to establish a joint committee to meet
regularly to discuss and attempt to resolve any concerns about the provision of medical care to

injured officers.

PHL_A #1774403 v4 3



9. The FOP further acknowledges that this Settlement Agreement resolves the
pending litigation between the parties over the Heart and Lung Act, as well as any other claims
the FOP now has or could have brought, either on its own behalf or on behalf of any officer

against the City, arising under the Heart and Lung Act or concerning implementation of the

Heart and Lung Act.

10. The FOP’s release of claims against the City includes, but is not limited to,

any claims for costs and attorneys’ fees.

11. The FOP, on behalf of itself and its subsidiaries, agrees that it will not seek
out, pursue or provide financial support for claims by any current or former officers involving
alleged Heart and Lung Act violations by the City.allegedly committed prior to the date of this

Settlement Agreement in consideration for the City’s execution of this agreement.

12. The parties acknowledge that this Settlement Agreement does not preclude
either the City or the FOP from modifying any provision of this Agreement in future collective

bargaining negotiations and Act 111 interest arbitration proceedings.

13. Counterparts. The parties agree that this Settlement Agreement niay be
executed in one or more counterparts, each of which shall be deemed to be an original, but all of

which together will constitute one and the same Settlement Agreement.

14. No Filing of Agreement. This Settlement Agreement shall not be filed with

the Court.

IN WITNESS WHEREOF, and intending to be legally bound hereby, the parties

hereby execute this Settlement Agreement.
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THE FRATERNAL ORDER OF POLICE, LODGE NO. 5

By: Qa‘/gz/@/ ¢ M/J

Dated: /d ~2# 2 3

THE CITY OF PHILADELPHIA

By: . Ran Laos

Dated: \©Olxrg]03
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MEMORANDUM OF UNDERSTANDING
PROVIDING FOR
PROCEEDINGS BEFORE
THE CITY OF PHILADELPHIA
HEART AND LUNG ACT
LABOR ARBITRATION PANEL

An Agreement Reached Through Collective Bargaining
Between the City of Philadelphia and the
Fraternal Order of Police, Lodge No. 5

ARTICLE 1
GENERAL PROVISIONS

Section 1. Scope.

This Agreement applies to all proceedings before Arbitrators selected by the parties to
hear claims filed pursuant to the “Heart and Lung Act,” 53 P.S. § 637. This Agreement may only be

amended by mutual written consent of the parties or by arbitration pursuant to Act No. 111.

Section 2. Definitions.

(a)  The following words and terms, when used in this Agreement shall have the

following meanings, unless the context clearly indicates otherwise.

Act - The Heart and Lung Act (53 P.S. § 637).
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Arbitrator - An Arbitrator who is a member of the Arbitration Panel and who has been selected to

preside over and rule on any matters relating to a claim.

City Administrator - The office or entity designated by the City as the office responsible for

administering claims filed under the Act.

City - the City of Philadelphia.

Claim - An initial claim, a petition, filed by either party relating to eligibility for benefits,
modification of benefits, suspension of benefits, reinstatement of benefits, termination of benefits,
review of benefits, or any matter relating to medical examinations or medical treatment,
reasonableness or relatedness of medical treatment, discovery of evidence or the meaning or

application of the Act to a member of the FOP.

Claimant - A represented employee who files a petition for or otherwise receives benefits under the

Act.

Day - For purposes of computing time under this Agreement, a day shall mean a calendar day,
except that when the time provided in less than thirty (30) days, the term day shall exclude

Saturdays, Sundays and official City holidays.
Department - The Police of the City of Philadelphia.

Party - Includes the FOP or the City.
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Section 3. Initial Claims for Benefits Under the Heart and Lung Act.

(a) - Aninitial claim for Heart and Lung Act benefits shall be filed with the City
Administrator within one hundred twenty (120) days of the date in which the claimant knew or
should have known of the work-related injury.

(b)  The initial claim must be submitted on the attached claim form.

(c) . The claimant shall provide tﬁe City Administrator with a list of all medical
providers who have provided treatment for the claim:ed iﬁjury and shall execute a medical release

authorizing the release of the medical providers’ records to the City.

(d)  The City shall have the right to have all claimants examined by a physician of
the City’s choosing. Refusal of a claimant to attend a City requested examination shall be grounds
for denial of a claimant’s Heart and Lung Claim.

(® The City Administrator will make a written determination approving or
denying any claim within twenty-one (21) days of receipt of the initial claim or it will be deemed
denied automatically. Conditional denials will be issued when the City is not provided with medical
authorization/medical records and the claimant does not attend a scheduled medical examination
within twenty-one (21) days. The City will reexamine its conditional denial once all relevant
medical records have been obtained and a City medical examination has been completed.

) The initial claim shall provide the City with sufficient information to make a
determination approving or denying the claim. A claimant’s failure to provide such information,
after being notified by the City of the need for additional information, shall stay the City’s obligation
to respond to the claim until such information is received. Failure to submit the claim form, provide
the City with all relevant medical records and/or submit to a City medical examination shall result in

a denial of a Heart and Lung Claim.
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(g)  Intheevent the City Administrator denies a claim, a “Notice of Denial” will
be served on the claimant. Such Notice will advise the claimant of his or her right to file a claim

petition, a general statement of the reason or reasons for denying the claim and the time period for

filing a petition.

Section 4. Termination Suspension or Modification of Benefits.
(@)  In the event that the City should file a Petition to Terminate, Modify or
- Suspend Benefits under the Heart and Lung Act pursuant to the terms of this Agreement, it shall

serve both the claimant and the FOP.

ARTICLE I
ARBITRATION PANEL

Section 1. Rules for Selecting Arbitrators and the Arbitration Panel.
(2) Claims filed for benefits provided under the Heart and Lung Act shall be
heard and decided only by an Arbitration Panel established pursuant to this Agreement and assigned

cases in the manner described below.

(b)  The Arbitration Panel shall be comprised of a neutral Arbitrator, selected in
accordance with paragraph (c) of this Section, one (1) representative designated by the FOP and one

(1) representative designated by the City.
(c) Selection of the Neutral Arbitrator.

(D) Thomas McConnell and Ralph Colflesh shall serve as the neutral
Arbitrators. Mr. McConnell and Mr. Colflesh shall rotate as the neutral arbitrator by equally

splitting, as much as possible, the arbitration hearings.

(2) In the event either of those Arbitrators should be unable to serve, the

parties shall meet and attempt to agree upon a replacement neutral arbitrator. If agreement on a
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replacement arbitrator cannot be reached within thirty days, the parties shall submit a request to the
~American Arbitration Association for a list of four arbitrators. The list must be provided to both
parties within ten days. The parties, with the City striking first, will take turns striking arbitrators

from the list. The parties shall each have five days to exercise their strike options.

Section 2. Authority of the Arbitration Panel.
(a) The Arbitration Panel shall have the authority to decide and resolve all 1ssues
arising between and among the parties hereto and the employees represented by the FOP regarding

any claim made under this Agreement.

(b)  The Arbitration Panel should be guided by judicial opinions interpreting the

Heart and Lung Act.

()  The Arbitration Panel is not bound by, but should also be guided by, prior

decisions of the Arbitration Panel.

(d) The Arbitration Panel shall have the authority to grant, deny, or modify a
claim. The Panel shall have the additional authority to terminate, suspend or modify Heart and Lung
benefits, rule on the reaso;lableness and necessity of medical treatment, compel the production of
documents, compel the submission to medical examinations, or to order any other action deemed

necessary to expedite a fair and final resolution of any claim or petition.

Section 3. Assignment of Cases to the Arbitration Panel
(a) Unless otherwise agreed by the parties, the Arbitrator shall be assigned cases

in rotation. Cases shall be assigned in chronological order based on the alleged date of claimant’s

injury.

PHL_A #1799044 v3 5



(b)  If an Arbitrator cannot hear and resolve the case within the time provided

herein, that Arbitrator shall drop back in selection and shall be assigned the next available case.

Section 4. Arbitration Fees.

(a) The fees and expenses charged by an Arbitrator shall be split equally between

the City and the FOP.

(b) Each party shall bear any costs associated with its own representative on the |
Arbitration Panel and its own attorney’s fees.

(©) The Legal Fund established by the collective bargaining agreement and Act
111 awards between the City and the FOP may not be used to bear any costs under this Agreement,
including attorney’s fees for any unsuccessful proceeding. Any issue regarding whether the FOP

prevailed shall be resolved by the arbitrator.

(d) Any claimant who files a Heart and Lung Claim and is represented by counsel

shall be entirely responsible for his or her legal fees and costs.

ARTICLE 11
PRE-HEARING PROCEDURES

Section 1. Depositions.

(a) Any party may, but is not required to, take the oral deposition of any medical
expert or treating physician at any time subsequent to the initiation of proceedings hereunder in order
to establish any disputed issue regarding any pending claim. The party taking the deposition shall
solely be responsible for the costs/fees of the deposition.

(b)  Unless the Arbitration Panel decides otherwise, such evidence also may be

established through the introduction of written reports.
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()  Any party desiring to take an oral deposition shall provide notice prior to the
date scheduled for the taking of the deposition to the witness, all counsel of record and the claimant,
if the claimant is not represented by counsel of record.

(d)  Any party, claimant or witness may object to the oral deposition in writing
prior to the scheduled date of the deposition. The serving of the objection shall stay the deposition
until such time as it is ordered by an Arbitrator to be held. Any party, claimant or witness may
request a ruling on the objection by filing a written request with the Arbitrator assigned to hear the
claim, with a copy to all parties, the claimant and the witness. The request for ruling shall be
accompanied by a copy of the notice of oral deposition, any subpoena and the written objection
required by this paragraph. The Arbitrator will, after giving the claimant, witness and parties due
notice and opportunity to be heard, rule on the objection within five (5) working days after the
opportunity to be heard. The Arbitrator is not required to hold a hearing on the objection, but instead
may require that all responses be submitted in writing.

(e Transcripts of oral depositions will be presumed admissible unless the

opposing party objects prior to the hearing.

Section 2. Documents.

(a) Any party who intends to offer the following documents in evidence must

give the other party notice of such intent accompanied by a copy of the document.

(1) Bills, records and reports of medical providers, including but not
limited to, records of hospital, doctors, dentists, registered nurses, licensed practical nurses and
physical therapists or other licensed health care providers.

(2)  Bills for drugs, medical appliances and prescriptions. and
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(3) A report of rate or earnings and time lost from work or lost
compensation.

(b) These documents are presumed admissible without the need for additional
testimony unless an objection to the document’s admissibility is made prior to the hearing as
described under Section 1 above. The Arbitrator shall rule on any objection aé describe in Section l
above.

© The claimant or any other party may subpoena the peréon whose testimony is
waived by this rule to appear at the hearing and any adverse party may cross-examine him as to the

document as if he were a witness for the party offering the document.

Section 3. Authorizations

The claimant must submit to the City any signed authorizations necessary for the City
to obtain medical reports, medical records, medical bills, employment records or any other records,
documents or information that may be relevant to the claim. Such documentation shall be used

solely and exclusively for the purpose of complying with this Memorandum of Understanding and

shall not be utilized for any other purpose.

Section 4. Subpoenas.

(a) A party in interest in any proceeding under this Agreement may request that
the Arbitrator assigned to hear the claims issue a subpoena to compel the attendance of a witness or
require the production of any books, documents, records, or items relevant to the proceeding at a

scheduled hearing or deposition.
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(b)  The Arbitrator may, upon the filing of written objections by any person served
with a subpoena or any party in interest, and upon due notice to all parties in interest and an

opportunity to be heard, quash or limit the scope of any subpoena issued or served.

Section 5. Physical Examination of Claimant By City-Designated Doctor.

The City shall have the right to cause the physical examination of a claimant bya
health care provider of the City’s choice. Said examination shall only be conducted upon reasonable
notice to the claimant. The City shall be responsible for all expenses arising from such exanﬁnation.
Immediately upon receipt of same, the City shall provide the claimant and the FOP with a true and
correct copy of any report or other document issued by such health care provider.

ARTICLE IV
ARBITRATION HEARING PROCEDURES

Section 1. Arbitration Hearing.

(a) It is the intent of both parties to provide a hearing within ninety (90) days of
the filing of any petition and that all evidence be presented at such hearing.
(b)  All witnesses shall testify under oath administered by the Arbitrator.

(c)  The rules of evidence shall be applied to the same extent and in the same

manner as in a labor arbitration.

(d) It is the intent and desire of the parties that the Arbitration Panel hear and
resolve as many claims as possible in a single proceeding. On any hearing day, claims shall be heard
by the Arbitration Panel order of the chronological date on which they were initiated.

(e The F.O.P. shall have the exclusive jurisdiction to initiate proceedings, on

behalf of union members, under this agreement.
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Section 2. Briefs.

(@)  The Arbitration Panel may require or the parties may submit proposed
findings of fact, conclusions of law and legal briefs or memoranda to the Arbitration Panel for their
review and consideration.

(b)  All submissions referred to in paragraph (a) must be made within the time set
by the Arbitration Panel but, except in extraordinary cases, not later than twenty (20) days following

‘the completion of the evidentiary portion of the case.

Section 3. Decisions of the Arbitration Panel.

(a) Following the conclusion of the case, the Arbitration Panel shéll issue a
written decision within thirty (3 0) days of the close of the record. If requested, the Arbitration Panel
shall issue a supporting opinion which may contain brief findings of fact, conclusions of law, and an
appropriate order based upon such record as may be proper under the circumstances. Such opinion
shall be issued within thirty (30) days of thev close of the record.

(b) The decision of the Arbitration Panel shall be final and binding on all
concerned and shall have full legal force and effect of, and shall in all respects be entitled to receive

the finality accorded to, an arbitration award issued pursuant to and under the parties’ Collective

Bargaining Agreement.

Section 4. Legal Fees

All parties shall be responsible for payment of their own legal fees and costs. The
Arbitration Panel shall have no authority to award legal fees or costs to any party as a result of a

proceeding under the Heart and Lung Act or this memorandum.
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ARTICLE V
APPLICABILITY OF AGREEMENT

Section 1. This Memorandum shall be without prejudice to the rights that either party, or any

member of the FOP, might otherwise possess under law.

CITY OF PHILADELPHIA
by:

Date \0|13[03

THE FRATERNAL ORDER OF POLICE,
LODGE NO.5

by:

(2L 7 ¢ -

Date: /0-)4-27
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REGULATIONS AND LEGAL REQUIREMENTS

1.

3.

The selected Contractor will be required to assume financial and legal responsibility for
all services offered in its proposal whether or not it furnishes them with its own work

force or thru subcontractor(s).

With submission of a proposal, the Contractor, on behalf of itself, its subcontractors, and
any other person claiming by, under, or through them, or any of them, remises, releases
and forever discharges the City of Philadelphia, its officials (elected and appointed),
officers, employees, and agents from any and all claims arising out of (i) the use of any
information contained in this RFP and/or (ii) participation in this RFP process. In the
event of any such claim(s), Contractor shall indemnify, defend, and hold harmless the
City, its officials (elected and appointed), officers, employees, and agents from and
against any and all losses, costs, damages, and expenses (including litigation costs and
counsel fees) incurred by the City and/or its officials (elected and appointed), officers,

agents, employees and consultants.

All material submitted becomes the property of the City and may be returned only at the
City’s option. Proposals submitted to the City may be reviewed and evaluated by any
person other than competing Contractors at the discretion of the City. The City has the
right to use any or all ideas presented in any reply to the RFP. Selection or rejection of

the proposal does not affect this right. Any information that is incorporated into a



contract for services is available for review by any interested party. It is further
understood that the Contractor will have independently evaluated the information in this

RFP and the City makes no guarantee of data accuracy.

All costs of developing proposals, making presentations and any subsequent expenses
relating to contract negotiation are entirely the responsibility of the Contractor and may

not be charged to the City.

The Contractor shall not, in connection with this RFP or any related agreement with the
City, directly or indirectly, offer, agree or promise to give to anyone any gratuity for

benefit of or at the direction or request of any employee, agent or consultant of the City.

The Contractor agrees that in no case shall services be offered except by persons and
contractors authorized and duly licensed by the Commonwealth of Pennsylvania and

applicable federal regulatory agencies.

The Contractor agrees that all direct or indirect costs for services proposed are disclosed

in this proposal.

The Contractor agrees that an officer who is authorized to commit the organization to its

responses to this RFP signs this proposal.



9. The Contractor agrees to provide to the City, no later than ninety (90) days prior to the

expiration of any contract period, renewal information including costs, benefit levels, etc.

10. The Contractor agrees to abide by and enforce the following standards:

a) All names and information concerning participants or eligible employees will be
used only for Program purposes. The use of names for prospecting or any other
purpose other than Program purposes will not be permitted.

b) The Contractor will remain fully responsible for the results of any
subcontractor(s) services.

¢) The Contractor will be required to conduct all business with the special care

required in fiduciary situations.

11. The Contractor warrants that the proposal will be binding for a minimum of 180 calendar

days from the proposal due date listed at Section Il - Timeline.

12. Neither the Contractor nor its subcontractors or agents shall solicit or otherwise induce an
employee with respect to any matters whatsoever relating to the Program nor use
information obtained under the Program to directly solicit participants with respect to any
other product of said organization nor use any information obtained for any other purpose

without the express written approval of the City.

13. The City must approve the use of any written or visual communication materials or

changes to materials being use in advance.



14. All information (including electronic data and e-mails) concerning the Program and

15.

16.

17.

participants is the sole property of the City and that information will remain confidential
and will not be used or transmitted to others for any purposes whatsoever, except as

required to conduct Program operations or as required by law.

All services provided are subject to audit by the City’s Finance Department, Risk
Management Division and the City Controller’s Office and the City auditors or its
independent contracted auditor will have access to all pertinent financial records and
information concerning the Program and the Contractor will fully cooperate with them on

a timely basis whenever requested.

The Contractor will allow the City to have access to all information including electronic

data held by the Contractor(s), which pertains to the Program.

All records and materials, including database records, developed for the City under the
Program by your organization will remain the property of the City and will be furnished
to the City or its designated appointee as soon as reasonably possible upon request.
Database records must be furnished in a standard machine-readable format as designated

by the City.



18. The Contractor(s) agrees that any performance bond that may be required will
incorporate the City’s Standard Performance Bond Terms and Conditions in substantially

the form as they appear in the appendix to this RFP.

19. Please provide information concerning any performance bonds or other safeguards that

you are willing to provide to the City concerning your performance.
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City of Philadelphia
Minority Business Enterprise Council (MBEC)
Mayor s Executive Order 02-05
INSTRUCTIONS, FORMS AND CONTRACT PROVISIONS FOR THE
PARTICIPATION OF MINORITY, WOMEN AND DISABLED
BUSINESS ENTERPRISES (M W DSBE)

This Request for Proposal (RFP) is subject to the Mayor's Executive Order 02-05. The following
instructions, forms and contract provisions, as well as Executive Order 02-05 (a copy of which may
be obtained at the MBEC Office) are hereby incorporated in and made a part of any contract
resulting from this Request for Proposal.

Respondent must submit a "Solicitation for Participation and Commitment Form (S C Form)
identifying its solicitations and certifying that Respondent has met the ranges specified in this RFP
for M W DSBE participation in the contract; in the event that Respondent has not achieved the
ranges, Respondent must respond to and submit, in addition to the S C Form, a brief narrative
explaining its reasons for not submitting a proposal within the projected range(s) (more fully
discussed herein).

The S C Form (and, in the event Respondent has not achieved the ranges, the brief narrative),
must be submitted with the proposal, although the MBEC reserves the right to request these
documents as well as any additional or clarifying information at any time prior to contract award.
The submission of a S C Form and a narrative, if required, is an element of responsiveness to
this RFP and the failure to submita S C Form and narrative may result in the rejection of the
proposal. Respondent hereby verifies that all forms, information and documentation submitted to
the MBEC are true and correct and is notified that the submission of false information by
Respondent is subject to the penalties of 18 Pa.C.S Section 4904 relating to unsworn falsification
to authorities.

Under the authority of the Mayor s Executive Order 02-05, the MBEC has established the
following MBE, WBE and DSBE participation range(s) for this Request for Proposal:

MBE Meaningful and Substantial

WBE Meaningful and Substantial

DSBE Encourages

MBEC (Rev) 11 25 2005
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These participation ranges serve exclusively as a guide in determining Respondent
responsibility. These ranges represent the percentage of MBE, WBE and DSBEs
participation that should be attained from business opportunities available in this RFP absent
discrimination in the solicitation and selection of these businesses. These ranges are based
upon an analysis of factors such as the size and scope of the contract and the availability of
MBEs, WBEs and DSBEs to perform various elements of the contract.

A. Solicitation for Participation and Commitment.

1. Respondent must submit an S C Form responsive to each of the range(s)
established for this Request For Proposal. If Respondent does not make commitments within
each of the established ranges, Respondent must request a reduction of participation by providing
a brief narrative statement for not achieving the participation range(s) on its firm s letterhead and
signed by its Chief Executive Officer (CEQ) or their designee.

(a) S C Form. Respondent must demonstrate that its firm did not discriminate
in the subcontracting of work for the contract. To do so, Respondent must complete the S
C Form. The S C Form shall contain:

O The company name, address, contact name, telephone number, fax number and
MBEC certification number of each MBE, WBE and Ds-BE solicited for participation
in the contract, regardless of whether commitments resulted from this solicitation. If
Respondent receives unsolicited quotations from a MBE(s), WBE(s) or DSBE(s) or
if Respondent makes solicitations of MBE(s), WBE(s) or DSBE(s) but receives no
quotations, these MBE(s), WBE(s) or DSBE(s) must also be identified onthe S C
Form if you do not achieve the ranges for participation.

WBE and or DSBE partner, Respondent must complete and submit with the
proposal, in addition to the S  C Form, the Joint Venture Eligibility Information
Form available at the Office of the MBEC.

0 A detailed description of the services supply effort that was solicited and a quotation
received for each MBE, WBE or DSBEs. This description shall include the services
or the supply effort solicited quoted, describing such service or supply effort as it
relates to a distinct element of the contract as determined by the RFP.
Respondents should avoid utilizing one-word descriptions of the services to be
performed or the material to be supplied and should provide a detailed description.

0 Disclosure of any second tier subcontracts. If the listed MBE, WBE or DSBE
subcontractor with whom Respondent has a commitment, intens to subcontract
more than ten percent (10 ) of the described work (not including the cost of
materials, equipment or supplies incident to the performance of services under the
contract), Respondent must provide, on a duplicate copy of the S C Form, the
name and address of each second tier subcontractor(s) (identifying whether it is or
is not a MBE, WBE or DSBEs), a detailed description of the services, and dollar
amount of the subcontracted services.
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e The dollar amount and percentage of commitment made reflected by the quotation
provided to Respondent by each identified MBE, WBE and or DSBEs.

e The reason(s) if no commitment is made or no quote is received from each identified
MBE, WBE and or DSBEs.

Upon completion of the S  C Form(s), Respondent should indicate at the bottom of each form the
total percentage commitment made to the type of business. If the total percentage commitment is
less than that established for this RFP, Respondent must request a reduction of participation by
providing a brief narrative of Respondent's reasons for not achieving the participation range(s).

Request for Reduction of Participation.

1. If Respondent does not fully meet each of the range(s) for participation established
for this RFP, Respondent must request a reduction of participation by submitting a brief narrative,
on its company's letterhead, documenting Respondent's reasons for not making commitments
commensurate with the participation ranges. The narrative shall contain and discuss, at a
minimum, the following:

(a) If no MBE WBE DSBEs were solicited for the type of services or;
materials to be contracted, please give reason(s) why no such solicitation was made.

(b) Indicate whether any non-MBE WBE DSBEs were solicited for the type of
services to be contracted for, whether quotes were received and whether any commitments
resulted therefrom;

(c) Provide reasons for not committing with a MBE WBE DSBEs that have
submitted a quote, regardless of whether the quote was solicited by Respondent.

(d) Provide any additional evidence pertinent to Respondent's conduct relating to
this RFP including sufficient evidence which demonstrates to the MBEC that Respondent
has not engaged in discriminatory practices in the solicitation of and commitment with
contract participants. In describing Respondent's affirmative actions, Respondent may
submit any corroborating documentation (e.g., copies of advertisements for participation).

2. The Respondent's narrative will be reviewed to ascertain whether discrimination
has occurred in the solicitation or selection of contract participants. The approval disapproval
review will include consideration of the following:

(a) Whether the Respondent's actions were motivated by considerations of race
or gender or disability. For example, the MBEC may investigate the Respondent's
contracting activities and business practices on similar public and private sector contracts;
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(b) Whether MBE WBE DSBEs were treated as equally as other businesses in
the solicitation and commitment process. For example, the MBEC will investigate
whether MBE WBE DSBEs are given the same information, access to the

RFP and amount of time to prepare a quote as others who were solicited. The MBEC will
also investigate whether MBE WBE DSBEs were accorded the same level of outreach as
non-MBE WBE DSBEs, for example whether Respondent short listed MBE WBE DSBEs
for participation in the contractor negotiated subcontract opportunities;

(c) Whether the Respondent's solicitation and commitment decisions
were based upon policies which disparately affect MBE WBE DSBEs.

C. Proposal Evaluation

If Respondent has submitted a Proposal within each of the projected range(s) for MBE,
WBE and DSBEs participation, we will rebuttably presume that the Respondent has not
discriminated in its selections and will be considered responsive and responsible. If
Respondent has not submitted a Proposal within the projected range(s), the MBEC will
evaluate whether discrimination has occurred. After review of Respondent's submission
and any other evidence MBEC deems relevant to its evaluation, the MBEC will make a
recommendation to the Department Head or his her designee. If the Department head,
after review of the MBEC's recommendation and supporting documentation concurs that
discrimination has occurred, Respondent will be deemed not responsible and its proposal
rejected.

A Proposal so rejected (due to a determination of discrimination) may result in the
suspension of the Respondent from submitting future Proposal and or participating in any
future City contracts for a period of up to three (3) years.

GENERAL PROVISIONS

1. Any M W DSBEs that is listed on the S  C Form or the Joint Venture
Eligibility Information Form must be certified by the MBEC in accordance with Executive
Order 02-05 in order to be credited towards the participation range(s) to the RFP or in the
case of a Joint Venture Agreement, prior to the contract award.

2. No Respondent that seeks to meet the participation range(s) by entering into
subcontracts with any M W DSBE subcontractor shall be considered to meet the
participation range(s) if the M W DSBEs subcontractor does not perform a commercially
acceptable function ( CAF ). A M W Ds-BE is considered to perform a CAF when it
engages in meaningful work that provides for a distinct element of the subcontract (as
required by the services to be performed in accordance with this RFP). The distinct
element is worthy of the dollar amount of the subcontract value and where the M W Ds-BE
carries out its responsibilities by actually performing, managing and supervising the work
involved. The MBEC may evaluate the amount of work subcontracted, industry practices
and any other
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relevant factors in determining whether the M W DSBE is performing a CAF. If it is
determined during the review of the S C Form that the work described on the form does
not constitute a CAF, the proposal may be rejected.

3. Listing of a MW DSBEs as a subcontractor on the S C Form, constitutes a
representation by Respondent, that such M W DSBEs is capable of completing the subcontract
with its own workforce, and that the Respondent has made a BINDING COMMITMENT with the
firm prior to the submission of the S C Form. This listing is also a representation by Respondent
that if awarded the contract, Respondent will subcontract with the listed firm(s) for the work
described and dollar percentage amount(s) set forth on the S C Form, unless the City alters the
scope of services prior to the commencement of the contract. M W DSBEs percentage
commitments are to be maintained throughout the term of the contract and shall apply to the total
dollar amount of the contract and any additional increases.

4. If a joint venture arrangement has been entered into with a MBE, WBE or DSBE, the
following criteria must be met in order to receive credit toward the participation range:

[0 The MBE, WBE or DSBE partner(s) must be certified by the MBEC;

0 The MBE, WBE or DSBE partner(s) must derive substantial benefit from the
arrangement;

1 The MBE, WBE or DSBE partner(s) must be substantially involved in all phases of
the contract including, but not limited to, the performance, with its own workforce, of
a portion of the on-site work where appropriate, and administrative responsibilities
such as bidding, planning, staffing and daily management;

[0 The business arrangement must be customary (i.e., each partner shares in the risk
and profits of the joint venture commensurate with their ownership interests,
contributes working capital and other resources, etc).

o If Respondent has entered into a joint venture arrangement, the joint venture
partners must complete and submit a "Joint Venture Eligibility Information Form"
(available at the MBEC Office). This form should be submitted with the proposal
and the form will be reviewed by the MBEC or approval or disapproval of the joint
venture arrangement. If the joint venture arrangement is not approved by the
MBEC, Respondent will not receive credit toward the applicable participation
range(s) and the proposal may be rejected.

5. In calculating the percentage of participation by a M W DSBE, Respondent shall apply
the standard mathematical rules in rounding off numbers. For example, if the stated MBE
participation range is 15 - 25 |, the MBE participation must equal 14.5 or greater to fall within
the range. In the event of an inconsistency between the dollar and percentage amounts listed on
the S C Form, the percentage will govern.
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6. In order to maximize opportunities for as many businesses as possible, a firm that is
certified in two or more categories (e.g. MBE and WBE, MBE and DSBEs or WBE and
DSBE), will only be credited in one category i.e., either as a Minority (MBE), Woman (WBE)
or Disabled (DSBEs) Business Enterprise; Respondents will designate onthe S C Form
which category, MBE, WBE or DSBEs, is submitted for credit.

7. Certification of a business by the MBEC shall not be a representation of the firm's
financial or technical ability to perform specified work. The City reserves the right to evaluate a
firm's ability to satisfy financial, technical or other criteria separate and apart from certification
before or after selection of the successful Respondent or award of the contract.

8. If Respondent is a certified MW Ds-BE submitting a proposal as a prime
Respondent, Respondent must still respond to the participation range(s)specified in this RFP
unless Respondent requests and receives a reduction in participation; a certified M W DSBE
submitting a proposal as the prime Respondent will receive credit toward the ranges for its own
work on this RFP, and must seek to fulfill the other applicable ranges. The participation of an
MBE, WBE or DSBEs who is a part of a joint venture created for this contract, may be credited
towards the applicable participation range to the extent of the partner's ownership interest in the
joint venture provided that the joint venture arrangement is acceptable to the MBEC.

9. Except as otherwise provided herein, no changes or modifications to the
participation arrangements specified on the S C Form or Joint Venture Eligibility Information
Form, including but not limited to substitutions for the listed firms, changes or reductions in
described work and or listed dollar percentage amounts, shall be permitted.

(@) Following contract award, the successful Respondent may, under
appropriate circumstances and with the prior written approval of the
MBEC, make changes or modifications to the participation
arrangements contained in its original submission. Requests for such
changes or modifications must be submitted to the MBEC in writing with
appropriate justification.

(b) The MBEC may from time to time request revised form(s) or other
documentation from the successful Respondent to ensure

(c) compliance with the change order amendment provision set forth in
Paragraph 11.

10. Notwithstanding compliance with the requirements set forth herein, the City
reserves the right to reject any or all Proposals as deemed in the best interest of the City.

11. In the event the successful Respondents contract is increased by change order
(sometimes referred to as a modification) and or amendment, it shall be the responsibility of the
successful Respondent to apply the participation range(s) to the amended amount in order to
maintain the participation range(s) committed to on the total dollar amount of the contract at the
time of contract completion.

MBEC (Rev) 11 25 2005
RFP Employee Disability
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12. The successful Respondent agrees to cooperate with the MBEC in its compliance
monitoring efforts and to submit, within the time limits prescribed by the MBEC, all documentation
which may be requested by the MBEC, including but not limited to, copies of subcontracts with the
M W DSBEs, invoices, telephone logs and correspondence with the M W DSBEs, canceled
checks, etc. These documents shall be maintained by the successful Respondent for a period of
three (3) years following acceptance of final payment under the contract. The successful
Respondent also agrees to submit reports and other documentation to the MBEC as deemed
necessary by the MBEC to ascertain the successful Respondent's fulfillment of its M W DSBE
participation commitments.

13. It is understood and agreed that the successful Respondents compliance with the
requirements for participation is material to the contract. Any failure to comply with these
requirements shall constitute a substantial breach of the contract. It is understood and agreed that
if the Director of Finance determines that the successful Respondent hereunder has failed to
comply with the requirements for M W DSBE participation, the City may, in addition to any other
rights and remedies the City may have under the contract, any bond filed in connection therewith
or at law or in equity, exercise one or more of the following remedies which shall be deemed
cumulative and concurrent:

(@) Withhold payment(s) or any part thereof until corrective action is taken.

(b) Terminate the contract, in whole or in part.

(c)Suspend the successful Respondent from proposing on and or participating in
any future City contracts for a period of up to three (3) years.

(d) Recover as liquidated damages, one percent of the total dollar amount of
the contract for each one percent (or fraction thereof) of the shortfall toward the applicable
M W DSBEs commitment.

(NOTE: The total dollar amount of the contract shall include approved change orders and
amendments.)

Should you have any questions related to the Contract Provisions, please call
Ms. Candace Hitchcock, Deputy Director at (215) 686-3875 or fax (215) 686- 3878.

MBEC (Rev) 11 25 2005
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SOLICITATION FOR PARTICIPATION AND COMMITMENT FORM (PROPOSAL)

Minority (MBE), Women (WBE), and Disabled Disadvantaged (DSBE) Business Enterprises

DEPARTMENT OF FINANCE
MINORITY BUSINESS ENTERPRISE COUNCIL (MBEC)

RFP TITLE - Employee Disability

Name of Proposer

Proposal Submission Date

List below ALL MBE/WBE/DSBEs that were solicited regardless of whether a commitment resulted therefrom. - Photocopy this form as necessary

[T MBE [ 1] WBE [ ] DSBE Work to be Performed Date Solicited Commitment Made Give Reason(s)
Company Name By Phone |[By Mail |Yes (If Yes, give fate) NO If No Commitment
Address
Contact Person

Quote Received Amount Cdmmitted To
Telephone Number Fax # YES NO [Dollar Amount
$
MBEC CERTIFICATION # Percent of Total Proposal
%

[ MBE | - WBE | DSBE Work to be Performed Date Solicited Commitment Made Give Reason(s)
Company Name By Phone |By Mail |Yes (If Yes, give fate) NO If No Commitment
Address
Contact Person

Quote Received Amount Cdmmitted To
Telephone Number Fax # YES NO  [Dollar Amount
$
MBEC CERTIFICATION # Percent of Total Proposal
%
[ ] MBE [ ] WBE [ 1 DSBE Work to be Performed Date Solicited Commitment Made Give Reason(s)
Company Name By Phone |[By Mail |Yes (If Yes, give fate) NO If No Commitment
Address
Contact Person
Quote Received Amount Cdmmitted To
Telephone Number Fax # YES NO [Dollar Amount
$
MBEC CERTIFICATION # Percent of Total Proposal
%
- MBE [ WBE [ | DSBE Work to be Performed Date Solicited Commitment Made Give Reason(s)
Company Name By Phone |[By Mail |Yes (If Yes, give fate) NO If No Commitment
Address
Contact Person
Quote Received Amount Cdmmitted To
Telephone Number Fax # YES NO |Dollar Amount
$
MBEC CERTIFICATION # ! M-DBE/W-DBE/DS-DBES listed above must be certified by the MBEQ prior to prpiesaesiubefissaialdRiposal

2 Failure to give reas

on may result in rejection of yo

r proposal. U

se additiof]

Ybpages if necessary.
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EXECUTIVE ORDER 05
RELATING TO THE PARTICIPATION OF
MINORITY, WOMEN AND DISABLED BUSINESSES
IN CITY CONTRACTS

BACKGROUND

WHEREAS. the City of Philadelphia is a racially and ethnically diverse city of 1.5
million people, approximately 55% of whom are non-white; and

WHEREAS, a recent study of minority and women owned business utilization
conducted by the City through DJ. Miller & Associates, Inc. (the "Disparity Study") found that
less than two percent of Philadelphia's contract dollars across all categories of City contracting
are spent with businesses owned and controlled by minorities or women despite the availability
of capable minority and women owned businesses in the Greater Philadelphia region; and

WHEREAS, since 1990, the City has, under Mayoral Executive Orders 6-90, 1-93 and 1-
03, enacted race-neutral programs intended to overcome discrimination against minority, women
and disabled owned businesses desiring to do business with the City through the implementation
of various methodologies for issuing and evaluating bids, solicitations and proposals and
awarding contracts; and

WHEREAS, it is the policy of the City of Philadelphia to provide an equal opportunity
for any business to compete for City contracts and to assure that any contracts using public
funds, sourced, administered or authorized by the City, including contracts requiring City
Council approval, are not used to promote, reinforce or perpetuate discrimination; and

WHEREAS . the approximately 800 minority, woman and disabled owned businesses
certified by the Minority Business Enterprise Council (the "MBEC") are well prepared to
compete for and to participate in City contracts on an equitable basis with other businesses; and

WHEREAS, the Constitution of the Commonwealth of Pennsylvania prohibits
discrimination on the basis of race, color or gender; and

WHEREAS, the Governor's Executive Order 2004-6, 34 Pa.B. 2685, directs all
Commonwealth agencies to achieve an increase in the dollar value and percentage participation
by minority and women owned businesses in contracts awarded by the State; and

WHEREAS. Section 8-200(2)(d) of The Philadelphia Home Rule Charter requires that
City contracts contain provisions prohibiting contractors from discriminating against or
permitting discrimination against any person because of race, color, religion or national origin;
and



WHEREAS, in response to the findings of the Disparity Study and our belief that the City
must do better. it is the intent of the City of Philadelphia to create an even playing field which
will increase the number of prime contracts awarded by the City to minority, women and
disabled owned businesses, as well as increase the overall dollar value and percentage
participation by those businesses as subcontractors or joint venture partners on all contracts
awarded by the City; and

WHEREAS, the City intends that all City employees engaged in the award of City
contracts comprehend the City's policy and mission set forth herein and acknowledge that their
job performance will be measured in part by whether they make diligent efforts towards
achieving the goals and objectives of this policy.

NOW. THEREFORE, I, John F. Street, Mayor of Philadelphia, by the powers vested in
me in accordance with Sections 1-102 and 4-100 of the Philadelphia Home Rule Charter, do

hereby ORDER that:

SECTION 1. Purpose and Statement of Policy and Mission

The Background as set forth in the preamble to this Executive Order is incorporated
herein by reference. Philadelphia is in the midst of an economic renaissance. The City. often by
taking the lead, and sometimes through public/private partnerships, is working to attract and
retain businesses in Philadelphia. The City believes that all businesses, including those owned
and controlled by minorities, women and disabled persons, must be given the opportunity to fully
participate in the City's economy and their participation is critical to the City's future economic
growth. Unfortunately, as the Disparity Study documents and other evidence demonstrates,
Philadelphia is still suffering from the historical effects of segregation in education and business.
To address the impact of historical and present-day inequities in City contracting, the City is
guided by the United States Supreme Court's pronouncement in _City of Richmond v. J.A.
Croson Co., 488 U.S. 469 (1989) and its most recent decision in Grutter v. Bollinger et al., 539
U.S. 306 (2003). The City acknowledges that the consideration of race as a remedy for past
discrimination is subject to the constitutional test of “strict scrutiny.” This test is not ~ strict in
theory, but fatal in fact™ as Justice Sandra Day O'Connor wrote in Adarand Constructors, Inc. v.
Pena, 515 U.S. 200 (1995) stating that "the unhappy persistence of both the practice and the
lingering effects of racial discrimination against minority groups in this country is an unfortunate
reality, and government is not disqualified from acting in response to it. = The law continues to
allow for the implementation of remedies narrowly tailored to redress discrimination. Consistent
with the law, the City is committed to a policy of diversity that does not seek to disadvantage or
favor one race or ethnicity or gender over another. The City broadly defines "diversity" as
encompassing not only race, ethnicity, gender and disability but also elements of socio-economic
status. educational attainment and cultural insight and beliefs. The City believes that the benefits
of achieving diversity in City contracting go far beyond statistical measurements of business
participation of minority, women and disabled owned businesses and are best realized through
the City's procurement of high quality and cost-effective goods and services under a broad array
of contracts.




In furtherance of this policy and mission, the City of Philadelphia is committed to
ensuring that all businesses desiring to do business with the City have an equal opportunity to
compete. This Executive Order is designed to take the additional steps warranted and necessary
to overcome the utilization disparities found in the City's contracting efforts with minority,
women and disabled owned businesses. The City intends to create an environment of inclusion
in Philadelphia and to meaningfully increase opportunities for the participation by minority,
women and disabled owned businesses in City contracts at all tiers of contracting, as prime
contractors, subcontractors and joint venture partners. The City will continue to enforce the
prohibition against discrimination in City Contracts by taking any additional steps necessary to
prevent majority owned business enterprises that participate in the City's contracting process
from employing any business practices which would have an exclusionary impact on or
discriminate against any other business because of its owners' race. color. religion, national
origin, gender or disability. The City will monitor the activities and performance of majority
owned business enterprises to ensure compliance with the goals and objectives of the City and
where a violation of this Executive Order is found. the City will take swift and appropriate action
in accordance with Section 7.

SECTION 2. Definitions

A. Benchmark. A Department's annual goal of projected purchasing/contracting
with Minority ("MBE™), Woman ("WBE") or Disabled ("DSBE") owned business enterprises
(collectively "M/W/DSBEs"), as approved by the MBEC, and expressed as a percentage of the
overall contracting/purchasing by that Department in a given year.

B. Bid. A quotation, proposal or offer by a Bidder to provide labor, materials,
equipment, supplies or services to the City for a price.

C. Bidder. Any person or business that submits a Bid.

D. Certification. The process by which the MBEC, or its designee, certifies
businesses as eligible to participate on City contracts as M/W/DSBEs.

E. City Contract. A contract funded in whole or in part by the City or administered
by the City. whether competitively bid or negotiated, within the following categories:

e Service. Supply and Equipment

e Public Works Construction

e Personal and Professional Services

» Concessions

» Miscellaneous and Small Order Purchases

E. City Related Special Project. A project, including without limitation any project
of a Quasi-Public Agency, that requires approval, personnel, financial assistance or services from
the City and/or the approval of City Council.



G. Commercially Acceptable Function. An M/W/DSBE performs a Commercially
Acceptable Function when it (1) performs a distinct element of a City Contract (as required by
the work to be performed in accordance with the bid specifications in a City Contract or on a
City Related Special Project) which is worthy of the dollar amount of the M/W/DSBE's contract:
and (2) the M/W/DSBE carries out its responsibilities by actually performing, managing, and
supervising the work involved.

H. Compliance Plan. A written plan produced by a Department and approved by
the MBEC that details how a Department will achieve the goals and objectives of this Executive
Order, including its Benchmark in a given year.

1. Control. The power to make day-to-day operational decisions and policy
decisions on matters of management, operations and finances.

J. Department. Any City of Philadelphia department, agency, board or
commission, including the offices of the Mayor and each Cabinet member.

K. Disabled Business Enterprise or DSBE. A for-profit business certified by the
MBEC that is:

* A sole proprietorship owned and controlled by a disabled person; or

e A partnership controlled by one or more disabled persons in which at least 51% of
the beneficial ownership interests are held by one or more disabled persons; or

e A corporation or other entity controlled by one or more disabled persons in which
at least 51% of the beneficial ownership interests in such corporation or entity are
owned by one or more disabled persons.

0. Disabled Person. A person who has a physical or mental impairment that
substantially limits one or more of his or her major life activities, such as caring for oneself,
performing manual tasks, i.e., walking, seeing, hearing, speaking, breathing, learning and
working.

P. Disadvantaged Business Enterprise or DBE. A for-profit small business, which

is owned and controlled by socially and economically disadvantaged individuals as defined in
Title 49 of the Code of Federal Regulations Part 26.

Q. Discrimination. Any action or pattern of disparate treatment because of race,
color, gender, national origin, ancestry, disability or sexual preference in the solicitation and/or
selection of City Contract participants, in the award of a City Contract or in the performance or
administration of a City Contract.

R. Eligible Joint Venture. A joint venture in which one or more of the partners is a
certified M!W/DSBE that is responsible for a Commercially Acceptable Function in the
performance of a City Contract and that shares in the management, risks and profits of the joint
venture commensurate with that partner's ownership and capital contribution to the joint venture.



For an Eligible Joint Venture to be certified as an M/WIDSBE, 51% of the beneficial ownership
interests must be owned by one or more MIW/DSBEs, which must also control the joint venture.

P. Equitable Participation. A level of participation on a City Contract where
M!W!IDSBEs are not underutilized based upon the Benchmarks approved by the MBEC and
upon the availability of M/W/DSBEs within the Greater Philadelphia region to participate on
such City Contracts.

Q. Exclusion. Practices or policies, intentional or otherwise, which have the effect
of barring or underutilizing ready, willing and able M/W/DSBEs on City Contracts.

R. Good Faith Effort. A Bidder's efforts, as evaluated by the MBEC, that are
designed and taken to achieve the M/W/DSBE participation ranges set for a specific City
Contract.

S. Goal Setting. The employment of various methodolo %ies by the MBEC and
Departments, including the establishment of contract-by-contract participation ranges, which
shall aspire to increase the participation of M/WIDSBES as prime contractors, joint venture
partners and subcontractors on City Contracts. These methodologies may also include the

iImplementation of race neutral and narrowly tailored race conscious methodologies based upon
an analysis of factors such as historical contracting data, the Department Benchmark, the size
and scope of the City Contract and the availability of certified M/W/DSBEs to perform the work
of the City Contract.

T. Inclusion. The result of Goal Setting that yields equitable participation by
M/W/DSBEs on City Contracts and City Related Special Projects.

u. Joint Venture. An association of two or more for-profit businesses carrying out
a single purpose by creating a separate and distinct for-profit business venture in which they
combine their resources, capital. efforts, skills and knowledge.

V. Majority Owned Business. Any for-profit business that is not beneficially
owned and controlled by a minority, woman or disabled person.

W. Minority Business Enterprise Council (MBEC). A central services unit in the
Office of the Director of Finance with the authority and responsibility to oversee the
implementation and enforcement of this Executive Order.

X. Minority Business Enterprise or MBE. A for-profit business certified by the
"MBEC, that is:

* Assole proprietorship owned and controlled by a Minority Person; or
* A partnership controlled by one or more Minority Persons in which at least 51%
of the beneficial ownership interests are owned by one or more Minority Persons:

or



* A corporation or other entity controlled by one or more Minority Persons in
which at least 51% of the beneficial ownership interests in such corporation or

entity are owned by one or more Minority Persons.

Y. Minority Person. A person who is:

* African American or Black, having origins in any of the Black racial groups of
Africa:

* Hispanic American, includin ¢ persons of Mexican, Puerto Rican, Cuban,
Dominican. Central or South American, or other Spanish or Portuguese culture or
origin, regardless of race:

+ Asian American, including persons whose origins are from Japan, China. Taiwan,
Korea, Burma (Myanmar). Vietnam, Laos, Cambodia (Kampuchea), Thailand,
Malaysia, Indonesia,, the Philippines, Brunei, Samoa. Guam, the U.S. Trust
Territories of the Pacific Islands (Republic of Palau), the Commonwealth of the
Northern Marianas Islands. Macao, Fiji, Tonga, Kiribati, Juvalu, Nauru, Federated
States of Micronesia, Hong Kong, India, Pakistan, Bangladesh, Bhutan, the
Maldives Islands. Nepal or Sri Lanka; or

* Native American, which includes persons who are American Indians, Eskimos.
Aleuts, or Native Hawaiians.

Z. Quasi-Public Agency. Any authority or quasi-public corporation which either:

e receives an appropriation from the City; or

 has entered into a continuir? contractual or cooperative relationship with the City;
or

e operates under legal authority granted to it by City ordinance, including, but not
limited to, PHA. PIDC. RDA, Penn's Landing Corporation, the Hospitals and
Higher Education Authority and PFMC (for PGW).

AA. Responsible Bid. A Bid, which in addition to satisfying all of the requirements
under any applicable pre-bid or post-bid qualification procedure, including, but not limited to
Section 17-101 of the Philadelphia Code. rebuttably demonstrates that the Bidder has not
engaged in discriminatory or exclusionary conduct in the solicitation of contract participants as
part of a Bid and that the Bidder will not engage in discrimination or exclusionary conduct in the
performance of a City Contract if awarded.

BB. Responsive Bid. A Responsible Bid that, in addition to all other requirements of
the bid specifications, request for proposals, or similar document, contains documentary
evidence of the M/W/DSBEs that have been solicited and that will be used by the Bidder on a
City Contract, if awarded_ where the Bid satisfies the M/W/DSBE participation ranges for that
City Contract. When a Bidder is unable to achieve the participation ranges set for a specific City
Contract, a Responsive Bid consists of the submission of a Responsible Bid that contains the
required documentary evidence along with a written request for the reduction of all or part of the
MIWIDSBE participation requirements ("Request For Reduction/Waiver"), which is granted



based on a determination by the MBEC that the bidder exercised Good Faith Efforts to comply
with the M/WIDSBE participation requirements.

CC.
MBEC that is:

Woman Business Enterprise or WBE. A for-profit business certified by the

A sole proprietorship owned and controlled by a woman; or

A partnership controlled by one or more women in which at least 51% of the
beneficial ownership interests are held by one or more women; or

A corporation or other entity controlled by one or more women in which at least
51% of the beneficial interests in such corporation or entity are owned by one or
more women.

SECTION 3. The Minority Business Enterprise Council and Advisory Board

A.

Reauthorization

The MBEC is hereby reauthorized. The MBEC shall be a central services unit in

the Office of the Director of Finance, and the Executive Director of the MBEC shall report to the
Director of Finance. The MBEC shall establish a program structured to fulfill the purposes set
forth in Section 1. which program must be approved by the Director of Finance, and the MBEC
shall be responsible to carry out the duties and responsibilities given to it under this Executive

Order.

Minority Business Enterprise Council Advisory Board

L The Mayor shall appoint a Minority Business Enterprise Council Advisory
Board ("MBEC Advisory Board") to provide input and recommendations in
support of the goals and objectives of this Executive Order. The Mayor shall

appoint the Chair of the MBEC Advisory Board and all members, which must
number at least fifteen (15). At least one member of the MBEC Advisory Board

shall he appointed from each of the following constituencies:

¢ Certified MIW/DSBEs

e Building Trades

« Majority Owned Businesses
« Nonprofit Organizations

¢ Construction Contractors

* Architects and Engineers

2. The MBEC Advisory Board shall meet monthly and shall among other
issues which may properly be brought before the Council consider:

a. Recommending strategies to increase the employment of
minorities, women and the disabled in the building trades.



C.

b. Recommending strategies to increase the employment of
minorities, women and the disabled on publicly funded
construction projects.

C. Recommending strategies to increase the award of prime
City Contracts to M/W/DSBEs.

Certification

I

The MBEC shall establish standards and procedures for certifying
M/W/DSBEs, and the MBEC, or its designee, shall have the authority to
certify M/W/DSBEs in accordance with those standards and procedures.
The certification procedure adopted pursuant to this Executive Order must
inspire public confidence that the certified businesses are in fact bona fide
M/W/DSBEs. Any designee of the MBEC authorized to carry out the
certification procedure authorized herein must be approved by the Director
of Finance. The MBEC. with the approval of the Director of Finance may
allow reciprocity for businesses certified by other reputable certifying
agencies. provided that it gives routine public notice of which agencies
and/or governmental certifications will be recognized.

Certification Appeal Process. Any business denied certification under this
Section 3 C. 1. or removed from eligibility as a M/W/DSBE by the
MBEC, may file a written appeal with the MBEC in accordance with
MBEC procedures. The decision of the MBEC may be appealed, in
writing, to the Director of Finance whose decision shall be final.

The MBEC shall maintain a directory of certified M/W/DSBEs. The
MBEC directory shall list all M/W/DSBEs certified to do business with
the City along with the commodity code classifications within which they
are qualified to provide equipment, supplies, materials or services. The
MBEC directory shall be updated on at least a quarterly basis.

The MBEC, as a member of the Pennsylvania Unified Certification
Program. shall certify DBEs pursuant to 49 CFR Parts 23 and 26. Only
firms certified as DBESs by the Pennsylvania Unified Certification

Program may be counted towards DBE participation ranges on any
federally assisted contracts requiring DBE participation. All DBEs will be
listed in the Pennsylvania Unified Certification Program Directory. All
denials of DBE certification or removal of DBE eligibility may be
appealed. solely, through the Pennsylvania Unified Certification Program.



1.

Compliance Plans and Race and Gender Neutral Strategies

The MBEC shall have the authority to direct the submission of Compliance
Plan(s) by any Department and shall approve the Compliance Plans and
Benchmarks proposed pursuant to Section 5(A)(1). No Compliance Plan or
Benchmark shall become effective without the approval of the MBEC.

The MBEC shall have the authority to approve the MIWIDSBE
participation ranges set for each City Contract pursuant to Section 5(A)(2)
and no M/W/DSBE participation range proposed for a City Contract shall
become effective without the approval of the MBEC. All M/W/DSBE
participation ranges set pursuant to Section 5(A)(2) and approved pursuant
to this Section 3(D)(2) shall be targeted to offer the maximum opportunity
for M/W/DSBE participation on City Contracts.

The MBEC and Departments, with the approval of the Director of
Finance, shalt consider any and all appropriate race and gender-neutral
strategies that allow the City to identify additional opportunities for
M/W/DSBE participation that may have heretofore been overlooked or to
relax contract requirements, which unduly restrict participation by
M/WIDSBEs. Those strategics may include, subject to legal requirements,
the relaxation of bonding, insurance, extensive experience and
capitalization requirements. They may also include adjusting a proposed
solicitation, where feasible, into smaller component parts, conducting
aggressive outreach efforts to facilitate matchmaking between
M/W/DSBEs and Majority Owned Businesses, providing access to the
Procurement Department and purchasing officers throughout the City in a
manner that does not discriminate against Majority Owned Businesses,
and ensuring that M/W/DSBEs are receiving timely notification of bidding
opportunities.

E. Award of City Contracts

1.

The MBEC shall be invited by every Department to all pre-bid meetings.

The MBEC shall participate on all City Contract selection committees
evaluating bids.

The MBEC shall review all Bids to determine whether they are
Responsive to this Order before the award of a City Contract.

The MBEC shall determine whether a Department is awarding City
Contracts consistent with and in pursuit of the Benchmark established in

its Compliance Plan.



E. Investigations

The MBEC may perform investigations to ensure that Bidders are complying with
the goals and objectives of this Executive Order. Such investigations may include site visits to a
Bidder's office, other place of business and/or job site to ascertain whether a Bidder has
discriminated against and./or excluded M/W/DSBEs in the submission of a Bid during the
process to award a City Contract or during the performance of a City Contract.

G. Data Collection and Reports

1.

The MBEC shall maintain records that set forth the dollar value and
percentage participation of M/W/DSBEs on City Contracts for each
Department on an annual basis. The MBEC shall assist Departments in
maintaining Department records showing DBE participation on federally
assisted City Contracts. The MBEC also shall keep records that show the
ag” regate dollar value and percentage participation of M/W/DSBEs on all
City Contracts awarded on an annual basis.

The MBEC shall provide reports to the Mayor and City Council on
January 31 and July 31st annually, setting forth the dollar value and
percentage participation by M/W/DSBEs on City Contracts. The report to
the Mayor and City Council shalt set forth, as a measure of accountability,
the performance of each Department as measured against its Benchmark
during the immediately preceding period. The report shall also list the
City Related Special Projects that included M/WIDSBE participation
ranges and the federally assisted public projects in Philadelphia that had
DBE participation ranges and the level of participation achieved on each
project. The MBEC shall deliver its first report on July 31, 2005.

The City has held discussions with the leadership of the Building Trade
Unions to discuss ways to increase membership for minorities and women
in the unions and their apprenticeship prdrams. The unions have begun
to discuss among themselves how to increase the participation of
minorities and women as members. To emphasize the importance of this
issue, the MBEC is hereby authorized to monitor the number of minority
and female members in each of the Building Trade Unions and the number
of minority and women annually admitted into each Building Trade
apprenticeship program. Given the belief of the City that the leadership of
the Building Trade unions and the leaders of its member unions support
the need to improve diversity within the Building Trades, we look forward
to their cooperation and collaboration in this effort to gather and maintain
accurate information.

10



4. The City also desires to see an increase in the number of minorities and
women working on public works projects funded pursuant to a City
Contract. The MBEC shall devise methodologies for collecting workforce
composition statistics, which will identify the number of minorities and
women employed to work on those projects. The MBEC shall work with
the Director of Finance and City Solicitor to develop strategies and
contract language that will improve the City's ability to achieve this
objective. The MBEC also shall devise methods for tracking the number
of minorities and women working on City projects funded with federal
and/or Commonwealth financial assistance.

H. Nonprofit Organizations

The City annually spends a substantial percentage of its contract dollars with nonprofit
organizations and expects these organizations to share the City's commitment to diversity.
Although City Contracts with nonprofit organizations are not subject to the City's M/W/DSBE
participation ranges, all City Contracts with nonprofit organizations shall include provisions
requiring that the nonprofit: (i) provide to the City annually. a written diversity program
identifying the race, gender and etlric composition of its board of directors. its employment
profile, a list of all vendors that the nonprofit does business with in its M/W/DSBE procurement
prog'am and a statement of the %eographic area(s) where its services are most concentrated and
(i) demonstrate, to the City's satisfaction, that the nonprofit's organization makes appropriate
efforts to maintain a diverse workforce and hoard of directors and operates a fair and effective
M/W/DSBE procurement program. The MBEC working with those Departments who contract
with nonprofit organizations and with the approval of the Director of Finance, may adopt and
publish a set of policies and procedures for the evaluation of nonprofit organizations that contract
with the City.

L Trainin? and Outreach

1. The MBEC shall provide training programs for those City employees
involved in the implementation of this Executive Order. Training
programs shall be designed to provide the knowledge and develop the
skills required by City employees to increase M/W/DSBE percentage
participation in City Contracts and to improve the diversity of nonprofit
organizations. Training programs shall be scheduled regularly and all City
employees involved in the procurement and contracting processes of the
City, including those who award nonprofit contracts, must attend at least
one such program annually.

2. The City desires to increase the number and value of prime contracts
awarded annually to M./WIDSBEs. The current number of prime contracts
awarded by the City to M/W/DSBEs is unacceptable given the number of
certified M/W/DSBEs in the Greater Philadelphia region. The MBEC. shall
conduct seminars for M/W/DSBEs to improve their understanding of the



City's procurement processes and their opportunities to compete
successfully for prime contracts with the City. The MBEC shall work
with the Procurement Department and other contracting officers within the
City to ensure that there are no artificial business reasons or unreasonable
resistance to awarding prime contracts to M/W/DSBEs. The MBEC shall
deliver a quarterly report to the Mayor setting forth the number of prime
contracts awarded to certified M/W/DSBEs by the City.

SECTION 4. The Greater Philadelphia Economic Opportunity Task Force

A Diversity within the Greater Philadelphia Region

If we are to achieve an equitable distribution of contract opportunities and
economic equity for M/W/DSBEs within the Greater Philadelphia region, improve their chances
to grow as thriving businesses, and create an environment in which our corporate board rooms
and executive suites better reflect the diversity of the Greater Philadelphia region, then we must
achieve greater diversity in the private sector throughout the Greater Philadelphia region. The
City desires to work with area Chambers of Commerce and business, civic, political. labor and
religious leaders throughout the region both to create a greater commitment to diversity and to
implement programs that produce results. In order for businesses within the region to attract the
best and the brightest among young professionals from colleges and universities within our
region as well as from around the country and the world, young professionals must believe that
opportunities here equal or exceed other centers of commerce. Greater diversity on corporate
boards and within the executive suites of our leading employers and corporate citizens along
with increased contract opportunities for M/W/DSBEs within the private sector will strengthen
our overall regional economy and improve our appeal to young professionals.

B. Task Force

L To provide advice and counsel to the City on the issue of expanded
diversity within the private sector, the Greater Philadelphia Economic
Opportunity Task Force (""Task Force") is hereby established. The Task
Force shall be chaired by the Director of Finance and shall consist of at
twenty-five (25) members who shall be appointed by the Mayor. The
Task Force shall consist of at least one representative from each of the
following constituencies:

. AFL-CIO

. Business community

. City Council

. Colleges and Universities

. County Commissioners

. Financial or Accounting Institutions
. Health Care Community

. Hospitality Industry

12



. Law Firms

J Management Consulting Firms
. Nonprofit Organizations
. State Economic Development Agencies

The Task Force shall advise the Mayor and shall make recommendations
concerning:

. Increasing M./W/DSBE procurement opportunities with private
sector businesses throughout the Greater Philadelphia Region.
. Expanding opportunities for minorities and women to be appointed

to seats on the boards of directors of private sector businesses
throughout the Greater Philadelphia region.

. Expanding opportunities for minorities and women to become
senior level executives with private sector businesses throughout
the Greater Philadelphia region.

SECTION S. Departments and Quasi-Public Agencies

A. Departments

1.

Departments on or before May 1 ~ of each fiscal year shall deliver a
written Compliance Plan to the MBEC that includes their Benchmarks for
the next fiscal year and their overall strategy for providing maximum
opportunities for the participation of M/W/DSBEs in a Department's
purchasing/contracting. In creating its Compliance Plan and in
determining its Benchmarks and proposed participation ranges pursuant to
subsection (2) below, each Department shall take into consideration the
types of contracts that it intends to award, the number of M/W/DSBEs
within the Greater Philadelphia region available to participate in those
contracts. historic evidence of discrimination against minorities, women or
disabled persons in the industries pertinent to the Department's contracts,
including the extent of the City's passive participation in such
discrimination, and any other appropriate factors. At the approval of the
MBEC, certain classes of purchasing/contracting by a Department may be
exempted from inclusion in the Compliance Plan.

Each Department shall propose M/W/DSBE participation

ranges for each City Contract to be awarded by the Department, and shall
submit such proposed ranges for approval by the MBEC. Departments
shall seek to provide maximum opportunities for M/W/DSBE participation
on each City Contract and in so doing may rely upon or incorporate any
appropriate race or gender-neutral strategy including those described in
Section 3 D. hereof. In addition, for each City Contract, the Department
shall collect information from all Bidders concerning the Bidders'
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commitment to the mission of diversity as enunciated under this Order.
The MBEC may adopt and publish policies for the collection and review
of this information which may include the submission by Bidder of a
detailed statement of the number of minorities and women employed by
Bidder and a list of M/WY DSBEs with which Bidder has contracted on
private sector projects.

Departments shall invite MBEC staff to all pre-bid and pre-proposal
meetings and all selection committee meetings, which the MBEC may
attend at its discretion.

Departments shall work with the MBEC to conduct seminars, training
programs and outreach activities for M/WIDSBEs both to improve
M/W/DSBE opportunities to participate on City Contracts and to
encourage qualified minority, women and disabled owned businesses to
become certified with the City.

Each Department shall meet quarterly with the MBEC to monitor its
progress toward achieving the Department's annual Benchmark.

Each Department shall cooperate with the MBEC with respect to
requests for information from the Department relative to enforcing
compliance with this Executive Order, including the furnishing of records
and documents_

B. Quasi-Public Agencies

All Mayoral appointees to the board of any Quasi-Public Agency shall take all available steps to
direct those agencies to establish an M/W/DSBE Economic Opportunity Plan, which
incorporates the goals and objectives, contained in this Executive Order. The Director of
Finance shall communicate this directive to all such appointees.

L

The MBEC may enter into cooperative agreements with Quasi-Public
Agencies to help them establish M/W/DSBE programs and to provide
support to Quasi-Public A %encies during the implementation of their
programs.

Any Quasi-Public A %ency that awards a contract for a City Related
Special Project shall cooperate with the MBEC to establish the maximum
participation ranges and to ensure that the M/WIDSBE participation
ranges established for the project are met to the maximum extent feasible.

All of the terms and conditions of this Order that apply to

City Contracts, as appropriate, shall apply equally to all contracts for City
Related Special Projects.
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SECTION 6. Bidders

A. Bidders shall be required to submit Bids which are responsible and responsive to
the written bidding instructions issued by the City, which instructions may include requirements
for the participation of M/W/DSBEs or DBEs. Bidding instructions related to this Order will
require Bidders to document their solicitation of and commitment with M/W/DSBEs, and the
failure to do so may result in the rejection of a submittal based on the MBEC's determination
that the submittal is non'esponsive. As part of their submission. Bidders shall identify only those
M/W/DSBEs that perform a Commercially Acceptable Function. If a Bid contains participation
by M/W/DSBEs at least equal to the M/W/DSBE participation ranges established by the MBEC
and the Department, it will be rebuttably presumed that the Bid is responsive with respect to the
requirements of this Order, and that the Bidder has not improperly discriminated against or
excluded M/W'DSBEs. When a Bid does not satisfy the M/W/DSBE participation ranges set by
the MBEC and the Department. and a Bidder submits a Request For Reduction/Waiver of those
participation ranges. the MBEC will evaluate whether the Bidder has made Good Faith Efforts to
include M/W/DSBEs in its Bid.

B. If a Bidder does not satisfy the M/W/DSBE participation ranges on a Bid and fails
to submit a Request For Reduction/Waiver for all or part of the M/W/DSBE participation ranges,
or submits a Request For Reduction/Waiver but the MBEC determines that Bidder has not made
a Good Faith Effort or fails to cooperate with the MBEC in its review of a Bid, the MBEC will
determine that the Bid is nonresponsive and the Bid shall be rejected by the contracting
Department.

C. Bidder Appeal Process. A Bidder whose Bid is deemed nonresponsive by the
MBEC may file a written appeal with the MBEC in accordance with MBEC procedures. The
decision of the MBEC may be appealed. in writing. to the Director of Finance or his/her designee
whose decision shall be final.

D. If the MBEC determines that the Bidder has discriminated against a M/W/DSBE
or intentionally excluded them from a Bid on the basis of minority status, gender or disability,
the MBEC may recommend to the Director of Finance the imposition of sanctions on the Bidder
including the debarment of the Bidder from submitting on and/or participating in future City
Contracts for a period of up to three (3) years.

15



SECTION 7. Monitoring and Enforcement

A. The MBEC shall devise and implement strategies to monitor contracting activities
and shall make findings and recommendations to the Director of Finance as are necessary and
appropriate to enforce this Executive Order. These actions may include:

1. Monitoring contract performance by conducting on-site inspections and
post-contract award compliance reviews to ensure that discrimination
and/or exclusion does not occur in the course of the performance of any
City Contract. The MBEC may also meet with M/WIDSBEs working on
City Contracts;

2. Monitoring prime contractors' payments to M/W/DSBEs through
electronic or other means;

3. Issuing guidelines and promulgating regulations, through the Office of the
Director of Finance, in interpretation of this Executive Order;

4. Recommending to the City Solicitor contractual provisions to be included
in all City Contracts in Furtherance of the goals and objectives of this
Order;

Reporting findings of discrimination and/or exclusion to the Mayor. the
Director of Finance, the City Solicitor, and other appropriate legal
authorities;

6. Recommending withholding of payments or termination of a contract if
the MBEC determines that a Bidder has failed to comply with contractual
provisions requiring M/W/DSBE participation. The MBEC may
recommend that the City exercise its legal remedies, including, if
appropriate, debarment of the Bidder in accordance with the City's
Policy and Procedure for the Debarment and Suspension of Vendors and

Bidders: and
7. Recommending to the Director of Finance suspension of a Department's
contracting authority when a Department consistently fails to achieve its
Benchmark.
B. The Director of Finance, at his/her discretion, shall act upon the findings and

recommendations of the MBEC. In the event the Director of Finance determines that any person
has failed to comply with contractual requirements pursuant to this Executive Order, the Finance
Director may, in addition to any sanctions provided under the City Contract or recommended by
the MBEC. terminate the City Contract and/or pursue any remedies, that are available at law or
in equity.
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C. Any disputes that arise under this Executive Order between the MBEC and any
Department or Quasi-Public Agency, shall be referred to the Director of Finance for resolution.
The Director of Finance after consultation with the City Solicitor shall resolve such disputes.

SECTION S. Severability and Effective Date

The provisions of this Executive Order are severable, and if any provision or application
is held illegal, such illegality shall not affect the remaining provisions. This Executive Order
shall take effect immediately and shall apply to all City Contracts and City Related Projects for
which Bids are solicited on or after the effective date of this Executive Order. One year after its
effective date, the MBEC shall submit to the Mayor a report delineating the levels of
M/W/DSBE participation achieved on all City Contracts for the 365-day period along with an
evaluation of the necessity /o, further remedial action. Absent reauthorization, this Order shall
expire 18 months after its effective date.

Date: March 4, 2005

Mayor, City o
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City of Philadelphia
Contract Number Department

PROVIDER AGREEMENT

(General Consultant Services)

THISPROVIDER AGREEMENT is made as of the day of
2001, by and between the City of Philadelphia (the “City”), by and through the

Department (the “ Department”), and

(“Provider”), a ,with its

principa place of business at

BACKGROUND

The City and Provider desire that Provider render general consultant servicesto
the City in accordance with the provisions of this Provider Agreement, the City of Philadelphia
Professional Services Contract General Consultant Services General Provisions, as revised
January, 2001 (the "General Provisions") and all of the other documents and exhibits which
together constitute the Contract Documents as defined in the General Provisions. A copy of the
General Provisionsis attached hereto and incorporated herein by reference.

In consideration of the mutual obligations set forth herein, and intending to be

legally bound, the City and Provider covenant and agree as follows:

PSC (Gen.Con.)
Rev. Date: January, 2001
Page 1



ARTICLE I: GENERAL TERMS

1.1 I ncor por ation of Backoround.

The Background is incorporated by reference herein.
12 Definitions.

Capitalized terms shall have the meanings set forth in the General

Provisions.
ARTICLE IlI: TERM
2.1. Initial Term.
The term of this Contract shall commence on
and shall terminate on , unless terminated earlier in accordance with

the terms of the Contract.

2.2 Additional Term(s).

@ This Contract may be amended by the City, in its sole discretion, in
accordance with Section 2.2 (Additional Terms) of the General Provisions. Unless otherwise
stated below [Note -- delete " Unless otherwise stated below" if (b) and (c) are not
applicable" ], the terms and conditions applicable during the Initial Term shall be applicable
during any Additional Term.

(b) If any Additional Term (if exercised by the City) will be less than one (1)
year, specify here [Note -- delete this subsection (b) if not applicable]:

(©) If terms and conditions during any Additional Term differ from those
applicable during the Initial Term, specify here [Note -- delete this subsection (c) if not

applicable]:

PSC (Gen.Con.)
Rev. Date: January, 2001
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ARTICLE I1l: SERVICESAND MATERIALS

3.1 Services and M aterials.

Provider shall perform the Services and provide the Materials described in
the Exhibits [NOTE -- make singular if only one exhibit islisted] listed below, which are
[NOTE -- change" are" to"is" if only one exhibit islisted] attached hereto and incorporated
herein by reference:

€) Exhibit PA-__:
(b) Exhibit PA-__:
(©) Exhibit PA-__:
(d) Exhibit PA-__:
(e Exhibit PA-__:

ARTICLE IV: COMPENSATION

41  Amount.

As compensation for the Services and Materials rendered and provided,
the City covenants and agrees to pay to Provider in accordance with the following Exhibits
[NOTE -- make singular if only one exhibit islisted], which are [NOTE -- change " are" to
"is" if only one exhibit islisted] attached hereto and incorporated herein by reference, subject
to all limitations on the allowability of cost items imposed by the City of Philadelphia Contract
Cost Principles and Guidelines:

€) Exhibit PA-___:
(b) Exhibit PA-___:
(©) Exhibit PA-___:
Notwithstanding anything in this Contract to the contrary, in no event shall

the amount certified by the Finance Department for Services and Materials during the Initial

PSC (Gen.Con.)
Rev. Date: January, 2001
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Term or any Additional Term exceed the maximum amount of Dollars

6 ) per term.

4.2 M anner of Payment.

@ Payment shall be made after Provider’s timely submission of invoices to
the Responsible Official, in the number, form and content acceptable to the Responsible Official,
accompanied by such additional supporting data and documentation as the Responsible Official
may require. All payments to Provider are contingent upon satisfactory performance of the
terms and conditions of this Contract. Provider shall submit its final invoice not more than sixty
(60) days from completion of the Services and delivery of Materials. All paymentsto Provider
shall be by checks drawn by the City Treasurer.

(b) The City reserves the right to withhold or offset against any funds payable
to Provider for any invoice for which the Responsible Official asserts a discrepancy exists or for
Provider’ s failure to satisfactorily perform the terms of the Contract, as determined solely by the

City.

ARTICLE V: MISCELLANEOUSPROVISIONS

51  Notice.

Any notice required or permitted to be given under the Contract shall be
given in writing and shall be personally delivered by hand with receipt obtained, by a national
overnight express carrier (such as Federal Express), by facsimile, or sent by registered or
certified United States mail, return receipt requested, addressed as follows:

IFTOTHECITY:

Attn.:

(Fax No.: )

IF TO PROVIDER:

PSC (Gen.Con.)
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Attn.:

(Fax No.: )

5.2  Additional Exhibits. [NOTE -- delete the heading " Additional

Exhibits" if not applicable & insert " Section 5.2 intentionally deleted.” |
Consistent with the provisions of the Contract, the following additional
Exhibits are attached hereto and incorporated herein by reference:
€) Exhibit PA-___:
(b) Exhibit PA-___:

53 | nter pretation; Order of Precedence.

In the event of a conflict or inconsistency between the terms of this
Provider Agreement and any term, condition or provision contained in any Exhibit hereto, or any
attachment to such Exhibit (including, without limitation, any proposal of Provider), the terms of
this Provider Agreement shall control.

54  Other Provisions. [NOTE -- delete the heading " Other Provisions' if

not applicable & insert " Section 5.4 intentionally deleted.” ]

Other provisions, including, without limitation, MBEC participation
commitments and any exceptions or modifications to the General Provisions of the Contract, are
set forth in the following Exhibits attached hereto and incorporated herein by reference:

€) Exhibit PA-___:
(b) Exhibit PA-___:

55 Acknowledgement of the General Provisions.

Provider specifically acknowledges that Provider has read and understands

the terms and conditions contained in the General Provisions and acknowledges that by

PSC (Gen.Con.)
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executing this Provider Agreement, Provider shall be legally bound by all of the terms of this
Contract, including, but not limited to, those set forth in the General Provisions.

IN WITNESS WHEREOF, the Parties hereto, intending to be legally
bound by all of the Contract Documents, have caused the Contract to be executed by their
respective duly authorized officers as of the date in the heading of this Provider Agreement.

THE CITY OF PHILADELPHIA

APPROVED AS TO FORM Through:
KENNETH I. TRUJLLO, CITY SOLICITOR

By:

[Insert Attorney'stitle]

Title:

CORPORATE SEAL: PROVIDER
By:

Title:
President or Vice-President

Attest:

Title:
(Ass't) Secretary or (Ass't) Treasurer

PSC (Gen.Con.)
Rev. Date: January, 2001
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EXHIBIT PA-2

EXCEPTIONS TO THE GENERAL PROVISIONS

Section 9.1(a) through 9.1(d) of the General provisions shall be deleted in its entirety and

replaced with the following:

(a)

(b)

PSC (Gen.Con.)
Rev. Date: January, 2001
Page 1

Workers' Compensation and Emplovers' Liability.

ey
2)

3)

Workers' Compensation: Statutory Limits

Employers' Liability: $1,000,000 Each Accident - Bodily Injury
by Accident; $1,000,000 Each Employee - Bodily Injury by
Disease; and $1,000,000 Policy Limit - Bodily Injury by Disease.

Other states insurance including Pennsylvania.

General Liability Insurance.

ey

For Provider and all primary Network Providers ( Health Care
Facilities) (as defined in the Scope of Services)

a. Limit of Liability: $10,000,000 per occurrence combined single
limit for bodily injury (including death) and property damage
liability; $10,000,000 advertising injury; $10,000,000 general
aggregate and $10,000,000 aggregate for products and completed
operations; the limits required by this paragraph may be achieved
through excess or umbrella policies. The City may require higher
limits of liability if, in the City’s sole discretion, the potential risk
SO warrants.

b. Coverage: Premises operations; blanket contractual liability;
personal injury liability (employee exclusion deleted); products
and completed operations; independent contractors, employees and
volunteers as additional insureds; cross liability; and broad form
property damage (including completed operations).

c. General Liability Insurance may be written on a claims-made
basis provided that coverage for occurrences happening during the
performance of the Services required under the Contract shall be
maintained in full force and effect under the policy or “tail”
coverage for a period of at least five (5) years after completion of



()

(d)

the Services.

Automobile Liability Insurance.

ey

2

Limit of Liability: $1,000,000 per occurrence combined single
limit for bodily injury (including death) and property damage
liability.

Coverage: Owned, non-owned, and hired vehicles.

Professional Liability Insurance.

oY)

2)

3)

“4)

Primary Network Providers (Health Care Facilities):
Limit of Liability: $10,000,000

All other Health Care Providers as defined in the Health Care
Services Malpractice Act, as amended: such amount as required of
Pennsylvania firms by Pennsylvania law or regulation, including
the Pennsylvania Medical Professional Liability Castastrophe fund
where applicable. For purpose of this paragraph, Health Care
Providers shall include natural persons providing health care
services, such as physicians, dentists, chiropractors, physical
therapists, and psychologists, who have entered a Network
Professional Provider Agreement or similar agreement with
Provider.

Coverage for paragraphs (1) and (2) above: Errors and omissions
including liability assumed under Contract.

Professional Liability Insurance may be written on a claims-made
basis provided that coverage for occurrences happening during the
performance of the Services required under this Contract shall be
maintained in full force and effect under the policy or “tail”
coverage for a period of at least two (2) years after completion of
the Services.

Section 9.1(e) shall be added to the General Provisions as follows:

(€)

PSC (Gen.Con.)
Rev. Date: January, 2001
Page 2

Directors & Officers Liability Insurance (Provider only).

(1)

Limit of Liability: $3,000,000 with a deductible not to exceed
$100,000.



2 Coverage: Wrongful Acts including any actual or alleged error,
misstatement, misleading statement, act or omission or neglect or
breach of duty by the Directors & Officers in their capacity as
Directors & Officers of Provider.

3) Directors & Officers Liability Insurance may be written on a
claims-made basis provided that coverage for occurrences
happening during the performance of the Services required under
the Contract shall be maintained in full force and effect under the
policy or “tail” coverage for five (5) years after completion of the
Services.

Section 9.4 of the General Provisions shall be amended as follows:

9.4 Fidelity Bond.

When required by the City, Provider shall, at its sole cost and expense, obtain and
maintain during the Initial Term and any Additional Term(s) of the Contract, a fidelity bond in
an amount of the greater (a) One Million Dollars ($1,000,000) or (b) the amount specified in the
Provider Agreement, covering Provider’s employees who have financial responsibilities related
to the receipt and disbursement of funds under the Contract. In lieu of a fidelity bond, Provider
may obtain coverage for crime insurance with limits of $1,000,000 per occurrence with no
aggregate. The fidelity bond or crime insurance, whichever is obtained by Provider, shall name
the City as a beneficiary. Evidence of the existence of the fidelity bond or crime insurance shall
be submitted to the City prior to the commencement of Services.

Section 15.4 of the General Provisions shall be amended to read as follows:

15.4 Executive Order 2-05

1) In accordance with Executive Order 2-05, as it may be amended from time to
time, the City has established an antidiscrimination policy that relates to the solicitation and
inclusion of Minority Business Enterprises (“MBE”), Woman Business Enterprises (WBE”), and
Disabled Business Enterprises (DSBE”) (collectively, “M/W/DSBE”) in City contracts. The
purpose of Executive Order 2-05 is to ensure that all businesses desiring to do business with the City
have an equal opportunity to compete by creating access to the City’s procurement process and
meaningfully increasing opportunities for the participation by M/W/DSBEs in City contracts at all
tiers of contracting, as prime contractors, subcontractors and joint venture partners. In furtherance of
this policy, the City will, from time to time, establish participation ranges for City Contracts and
City Related Special Projects. Provider agrees to comply with the requirements of Executive Order
02-05, and where participation ranges are established by the City, Provider agrees, without
limitation, to submit documentation responsive to each of the participation ranges established for the
Contract.

2 In furtherance of the purposes of Executive Order 2-05, Provider agrees to
the following:
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@) Provider, if it has achieved participation commitments with
M/W/DSBEs, represents that it has entered into legally binding agreement(s) with M/W/DSBEs as
participants under this Contract for the services and in the dollar amount(s) and percentage(s) as
specified in the M/W/DSBE Participation Exhibit to this Contract.

(b) Provider shall secure the prior written approval of the Minority Business
Enterprise Council (“MBEC”), before making any changes or modifications to any Contract
commitments made by Provider herein, including, without limitation, substitutions for its MBEs,
WBESs and/or DSBEs, changes or reductions in the services provided by its M/W/DSBE
Subcontractors, or changes or reductions in the dollar and/or percentage amounts of commitments
with its M/W/DSBE Subcontractors.

(©) Unless otherwise specified in a legally binding agreement as
described in (2) (a) above, Provider shall, within five (5) business days after receipt of a payment
from the City for work performed under the Contract, deliver to its M/W/DSBE Subcontractors
the proportionate share of such payment for services performed by its M/W/DSBE
Subcontractors. In connection with payment of its M/W/DSBE Subcontractors, Provider agrees
to fully comply with the City’s payment reporting process which may include the use of
electronic payment verification systems.

(d) Provider shall, in the event of an increase in units of work and/or
compensation under the Contract, increase its commitments with its M/W/DSBE Subcontractors
proportionately. The MBEC may from time to time request documentation from Provider
evidencing compliance with this provision.

(e) Provider shall submit, within the time frames prescribed by the
City, any and all documentation the City may request, including, but not limited to, copies of
Subcontract(s) with M/W/DSBEs, participation summary reports, M/W/DSBE Subcontractor
invoices, telephone logs and correspondence with M/W/DSBE Subcontractors, cancelled checks
and certification of payments. Provider shall maintain all documentation related to this Section
for a period of five (5) years from the date of Provider’s receipt of final payment under the
Contract.

M Provider agrees that the City may, in its sole discretion, conduct
periodic reviews to monitor Provider’s compliance with the terms of Executive Order 2-05.

(9) Provider agrees that in the event the Director of Finance
determines that Provider has failed to comply with any of the requirements of Executive Order 2-
05, the City may, in addition to any other rights and remedies it may have under the Contract
which includes termination of the Contract, exercise one or more of the following remedies
which shall be deemed cumulative and concurrent:

Q) Debar Provider from proposing on and/or participating in
any future contracts for a maximum period of three (3) years.
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(i) Recover as liquidated damages, one percent (1%) of the
total dollar amount of the Agreement, which amount shall include any increase by way of

amendments to the Contract, for each one percent (1%) (or fraction thereof) of the shortfall in
commitment(s) to Provider’s DBE Subcontractors.

3) No privity of contract exists between the City and any M/W/DSBE
Subcontractor identified herein and the City does not intend to give or confer upon any such
M/W/DSBE Subcontractor(s) any legal rights or remedies in connection with the subcontracted
services under Executive Order 2-05 or by reason of this Contract except such rights or remedies
that the M/W/DSBE Subcontractor may seek as a private cause of action under any legally
binding contract to which it may be a party. The remedies enumerated above are for the sole
benefit of the City and City’s failure to enforce any provision or the City’s indulgence of any
non-compliance with any provision hereunder, shall not operate as a waiver of any of the City’s
rights in connection with this Contract nor shall it give rise to actions by any third parties
including identified M/W/DSBE Subcontractors.

4) It is understood that false certification or representation is subject to
prosecution under Title 18 Pa.C.S. 8§88 4107.2 and 4904.
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The City of Philadelphia
Professional Services Contract
General Consultant

General Provisions

GENERAL PROVISIONS
ARTICLE I: DEFINITIONS

1.1 ADA. “ADA” shall have the meaning set forth in Section 14.5 (Americans with
Disabilities Act) below.

1.2 Additional Term, Additional Terms. “Additional Term” and “Additional Terms”
shall have the meanings set forth in Section 2.2 (Additional Terms) below.

1.3 Additional Services and Materials. “Additional Services and Materials” shall
have the meaning set forth in Section 3.3 (Additional Services and Materals; Change in Scope of
Services) below.

1.4  Appropriated Fiscal Year. “Appropriated Fiscal Year” shall have the meaning set
forth in Section 5.3 (Crossing Fiscal Years) below.

1.5 Amendment. “Amendment” means a written modification or change to any
Contract Document signed by both Parties.

1.6 Applicable Law. “Applicable Law” means all applicable present and future
federal, state or local laws, ordinances, executive orders, rules, regulations and all court orders,
injunctions, decrees and other official interpretations thereof of any federal, state or local court,
administrative agency or governmental body, including the City, the Commonwealth and the
United States of America. Applicable Law includes, without limitation, the Philadelphia Home
Rule Charter, as amended from time to time, The Philadelphia Code, as amended from time to
time, and the specific laws set forth in Article X1V (Applicable Laws concerning Discrimination)
below hereof, each as amended from time to time.

1.7  Certification of Restrictions on Lobbying. “Certification of Restrictions on
Lobbying,” if required in the Provider Agreement, means a certificate in the form attached to the
Provider Agreement.

1.8  City. The “City” means The City of Philadelphia, a corporation and body politic
existing under the laws of the Commonwealth of Pennsylvania, and includes its various executive
and administrative departments, agencies, boards and commissions, including the Department, and
its legislature, City Council (defined below). The City is a City of the First Class under the laws of
the Commonwealth of Pennsylvania.
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1.9  City Council. “City Council” means the Council of The City of Philadelphia, as
described in Article 1l of the Philadelphia Home Rule Charter, as it may be amended from time to
time. City Council is the legislature of the City.

1.10 Contract. The “Contract” means the agreement of the Parties evidenced by the
Contract Documents. References to this “Contract” shall mean this Contract as the same may be
in effect at the time such reference becomes operative.

1.11  Contract Cost Principles. The “Contract Cost Principles,” means the “City of
Philadelphia Contract Cost Principles and Guidelines,” as it may be amended from time to time,
which specifies the Department’s guidelines for the qualitative and quantitative evaluation of
contract services and materials, the determination of allowable costs, and the standards to
determine the allowability of individual cost items. (Copies are available from the Department
upon request).

1.12 Contract Documents. The “Contract Documents” means these General
Provisions, the Provider Agreement, and any and all other documents or exhibits incorporated by
reference in either the General Provisions or the Provider Agreement, and any and all
Amendments to any of these documents.

1.13 Department. The “Department” means the department, board, commission or
agency of the City of Philadelphia defined as the Department in the heading of the Provider
Agreement.

1.14  Event of Default. “Event of Default” means those events defined and identified in
Section 11.1 (Events of Default) of these General Provisions.

1.15 Event of Insolvency. “Event of Insolvency” means (a) the filing of a voluntary
petition by Provider under the Federal Bankruptcy Code or any similar state or federal law; or (b)
the filing of an involuntary petition against Provider under the Federal Bankruptcy Code or any
similar state or federal law which remains undismissed for a period of forty-five (45) days; or (c)
Provider’s making of an assignment for the benefit of creditors; or (d) the appointment of a
receiver for Provider or for the property or assets of Provider, if such appointment is not vacated
within forty-five (45) days thereafter; or (e) any other proceeding under any bankruptcy or
insolvency law or liquidation law, voluntary or otherwise; or (f) Provider proves unable to pay its
obligations as they mature; or (g) Provider is insolvent as otherwise defined under any Applicable
Law.

1.16  Fiscal Year. “Fiscal Year” means the fiscal year of the City, which commences on
July 1 of each calendar year and expires on June 30 of the next succeeding calendar year.
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1.17 General Provisions. “General Provisions” means these “The City of Philadelphia
Professional Services Contract General Provisions for General Consultant Services”, which
contains the standard provisions required by the City in its general consultant professional services
contracts, and any exhibits identified in these General Provisions.

1.18 Initial Term. “Initial Term” shall have the meaning set forth in Section 2.1 (Initial
Term) below.

1.19 Interpretation; number, gender. The words “herein” “hereof” and “hereunder”
and other words of similar import refer to this Contract as a whole, including the all of the
Contract Documents, and not to any particular article, section, subsection or clause contained in
the Contract Documents. Whenever the context requires, words used in the singular shall be
construed to include the plural and vice versa, and pronouns of any gender shall be deemed to
include the masculine, feminine and neuter genders.

1.20 Materials. “Materials” means any and all reports, records, documents,
documentation, information, supplies, plans, original drawings, specifications, computations,
sketches, renderings, arrangements, videos, pamphlets, advertisements, statistics, and other data,
computer tapes, computer software, and other tangible work product or materials prepared or
developed by Provider in connection with the Services, or for Provider by a Subcontractor in
connection with the Services, and supplied to the City by Provider or its Subcontractor pursuant to
this Contract.

1.21 Party; Parties. A “Party” means either the City or Provider; the “Parties” means
the City and Provider.

1.22 Person. “Person” means any individual, sole proprietorship, association,
company, firm, partnership, limited partnership, joint venture, corporation, limited liability
company or other form of entity or association recognized at law.

1.23 Provider. *“Provider” means the entity or individual providing Services and
Materials to the City as defined in the heading of the Provider Agreement.

1.24 Provider Agreement. The “Provider Agreement” means the instrument, part of
the Contract Documents, which sets forth the terms, covenants and conditions specific to
Provider's engagement.

1.25 Responsible Official. The *“Responsible Official” means the director,
commissioner or other head of the Department.

1.26  Scope of Services. “Scope of Services” means the document(s) attached as an
exhibit (or as exhibits) to the Provider Agreement, which set(s) forth the Services to be rendered
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and Materials to be provided under this Contract, the time frames within which the Services are to
be rendered and the Materials are to be provided, and other requirements Provider must satisfy in
rendering the Services and providing the Materials.

1.27 Services. “Services” means the work to be performed under this Contract as
specified in the Provider Agreement.

1.28 Subcontract. “Subcontract” means a contract made between Provider and a
Subcontractor providing for the completion of some part or parts of the Services or Materials by a
Subcontractor.

1.29 Subcontractor. “Subcontractor” means a Person performing under a contract with
Provider some part of the Services or Materials.

1.30 Suspension Notice. “Suspension Notice” means a written notice from the City to
Provider pursuant to Section 13.1 (Termination or Suspension for Convenience) below suspending
Provider’s performance under this Contract.

1.31 Suspension Period. “Suspension Period” means the period designated by the City
in a Suspension Notice during which the City has suspended Provider’s performance under this
Contract.

1.32 Term. “Term” has the meaning set forth in Section 2.1 (Initial Term) of the
Provider Agreement.

1.33 Termination Notice. “Termination Notice” means a written notice from the City
to Provider pursuant to Section 13.1 (Termination or Suspension for Convenience) below
terminating this Contract.

ARTICLE II: TERM

2.1 Initial Term. The initial term (“Initial Term”) of this Contract is set forth in the
Provider Agreement. In no event shall the Initial Term exceed one (1) year.

2.2 Additional Terms. The City may, at its sole option, amend this Contract to add
on an annual basis up to three (3) successive one (1) year terms (“Additional Terms”), unless any
shorter term (or terms) is specified in the Provider Agreement. Unless otherwise stated in the
Provider Agreement, the same terms and conditions applicable in the Initial Term shall be
applicable in the Additional Term(s). The City shall give Provider thirty (30) days written notice
of its intent to amend this Contract to add an Additional Term prior to each annual Additional
Term. Each Additional Term shall be subject to appropriation of funds by City Council for such
Additional Term. There shall be no liability or penalty to the City for electing not to amend the
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term of this Contract to add Additional Terms. Each Additional Term of this Contract shall be
deemed to constitute a separate contract, whose term shall not exceed one (1) year.

ARTICLE I1l: PROVIDER’S DUTIES AND COVENANTS

3.1  Performance Requirements. Provider shall provide all Services and Materials in
accordance with this Contract and applicable professional standards. All payments to Provider are
contingent upon satisfactory performance of the terms and conditions set forth in this Contract, as
determined by the Responsible Official in his or her sole discretion.

3.2  Compliance with Applicable Law. Provider shall comply with the requirements
of all Applicable Law with respect to Provider’s activities, Services, Materials and facilities used
in connection with any aspect of this Contract. Provider shall inform the Responsible Official, in
writing, of any notices of violations of any Applicable Law within forty-eight (48) hours of
Provider’s receipt thereof, and shall correct any violations within the time prescribed by law, or
immediately in the case of any emergency.

3.3  Additional Services and Materials; Change in Scope of Services. At any time
during the term of this Contract, the City may, by written change order or request delivered by
notice to Provider, make changes to the Scope of Services under this Contract, and the Parties will,
if appropriate, negotiate an adjustment in compensation, subject to appropriation of funds therefor
by City Council, if necessary. Provider shall not commence to perform or provide, and the City
shall not pay for, any services or materials not included in this Contract (the “Additional Services
and Materials”) unless and until Provider receives written pre-authorization (by change order or
other request) from the Responsible Official that specifies the Additional Services and Materials to
be provided. In no event shall the rates charged by Provider for said Additional Services and
Materials exceed the lowest of (a) Provider's then current standard rates for such Services or
Materials, (b) such rates as the City and Provider may have negotiated for this Contract, as set
forth in the Provider Agreement, or (c) the lowest rate or rates that Provider may then be charging
to other purchasers of like Services and Materials. If Provider requests changes to the Scope of
Services, Provider must demonstrate to the satisfaction of the City, in its sole discretion, that the
changes are necessary and not due to the acts or omissions of Provider. The City shall pay
Provider additional compensation above the limit set forth in the Provider Agreement only if and
when an Amendment to this Contract is duly executed by the Parties. The City shall have no
responsibility or liability whatsoever for any fee, or for costs incurred by Provider for any services,
materials or other costs or expenses, other than the Services and Materials and any duly approved
Additional Services and Materials.
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34 Responsibility.

@) Notwithstanding the acceptance and approval by the City of any Services
performed or Materials provided, Provider shall continue to be responsible for the professional
quality, technical accuracy and the coordination of all Materials and Services provided by Provider
under this Contract. Provider shall, without additional compensation, correct any errors, defects,
deficiencies or omissions in Provider’s Materials and Services.

(b) The City’s review, approval or acceptance of, or payment for, any of the
Materials and Services required under this Contract shall not constitute any representation,
warranty or guaranty by the City as to the substance or quality of the matter reviewed, approved or
accepted and shall not be construed to operate as a waiver or estoppel of any of the City’s rights or
privileges under this Contract or of any cause of action arising out of the performance of this
Contract. No Person shall have any right to rely in any way on the City’s review, approval or
acceptance of Provider’s Services or Materials. Provider shall be and remain liable in accordance
with this Contract and Applicable Law for all damages to the City caused by Provider or the
Services or Materials provided by Provider. Review, approval or acceptance by the City or the
Responsible Official under this Contract shall not constitute approval otherwise required by any
City department, board, commission, or other regulatory agency in the exercise of such
department’s, board’s, commission’s or agency’s independent regulatory authority or police
powers under Applicable Law.

(c) Without limiting Provider’s responsibility as set forth above, if any act or
omission of Provider or error or deficiency or omission in the Services or Materials provided by
Provider requires any change in the Scope of Services or any portion thereof, Provider shall
promptly complete such change at no additional cost to the City.

35 Subcontracts.

@) Provider shall not delegate or enter into any Subcontract for the
performance of any of its obligations under this Contract, in whole or in part, without on each
occasion first obtaining the written consent of the Responsible Official.

(b) Provider shall submit to the Responsible Official copies of all proposed
Subcontract(s) to be entered into by Provider, along with Provider’s written request for the City’s
consent. All such Subcontracts must specify that:

Q) work performed by Subcontractor shall be in
conformity with the terms of this Contract;

2) nothing contained in such Subcontract shall be construed
PSC GP (GC)
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to impair the rights of the City under this Contract;

the City’s consent to or approval of any Subcontract shall not
create any obligation of the City to any Subcontractor;

nothing contained in such Subcontract, or under this Contract, shall
create any obligation of the City to any Subcontractor;

the City shall be expressly designated a third party beneficiary
of the Subcontract;

upon request by the City (at the City’s sole option) and upon receipt
of written notice from the City stating that this Contract between the
City and Provider has been terminated, Subcontractor agrees that it
will continue to perform its obligations under the Subcontract for the
benefit of the City in conformity with the terms and conditions of
this Contract, provided the City pays Subcontractor for the Services
rendered and Materials provided by Subcontractor from and after the
date of the termination of this Contract between the City and
Provider at the same rate or in the same amount as set forth in the
Subcontract for those Services and Materials provided by
Subcontractor after such date of termination;

Subcontractor shall be bound by the same terms, covenants and
conditions as Provider under this Contract; including, without
limitation, confidentiality, maintenance and preservation of records,
and audit by government representatives, under this Contract;

Subcontractor shall, effective on the date of the Subcontract,
presently, fully and unconditionally assign, transfer and set over to
the City all of Subcontractor’s right, title and interest in and to any
sales and use tax which may be refunded as a result of a claim for
refund for any materials purchased in connection with the
Subcontract or this Contract, and Subcontractor shall covenant and
agree that, (i) other than as directed by the City, it will not file a
claim for refund for any sales or use tax which is the subject of this
assignment; and (ii) the City, in its own name or in the name of
Subcontractor, may file a claim for a refund of any sales or use tax
covered by this assignment;

Subcontractor shall not be indebted to the City (to satisfy this
requirement, Provider shall include subsection 4.1(g) (No



Indebtedness to the City) below, with appropriate adjustments for
the identity of the parties, in all Subcontracts that are entered into for
work to be performed pursuant to this Contract);

(10)  Subcontractor shall comply with Chapter 17-400 of The
Philadelphia Code (to satisfy this requirement, Provider shall include
subsection 14.2 (a) (The Philadelphia Code, Chapter 17-400) below,
with appropriate adjustments for the identity of the parties, in all
Subcontracts that are entered into for work to be performed pursuant
to this Contract); and

(11)  Subcontractor shall comply with Section 17-104 of The Philadelphia
Code (to satisfy this requirement, Provider shall include subsection
14.6 (b) (The Philadelphia Code, Section 17-104) below, with
appropriate adjustments for the identity of the parties, in all
Subcontracts that are entered into for work to be performed pursuant
to this Contract).

(c) No permitted Subcontract shall relieve Provider of any obligation under this
Contract. Provider shall be as fully responsible for the acts and omissions of its Subcontractors
and Persons either directly or indirectly employed or retained by them as it is for the acts and
omissions of Provider and Persons directly or indirectly employed or retained by Provider.

(d) Any purported Subcontract made in violation of this Section or of any other
Section in this Contract shall be null and void.

3.6  Relationship with the City. Neither Provider’s personnel nor any Subcontractor
personnel shall be employees of the City. Provider shall notify the City of any Provider personnel
or any Subcontractor personnel who have any employment or other contractual relationship or
agency relationship with the City.

3.7  Time Frame for Submissions. Provider shall perform any and all Services
and shall submit any and all Materials required by this Contract within the time frames set forth in
the Scope of Services attached as an exhibit to the Provider Agreement or as mutually agreed upon
in writing by the City and Provider. Absent any such written time frames, Provider shall perform
its obligations under this Contract diligently and promptly and in any and all events before the
scheduled expiration of the Term.

3.8 Prompt Payment by Provider. Provider agrees to pay promptly all Persons
which have furnished labor or supplies in connection with the Services, the Materials or this
Contract, including, without limitation, Subcontractors and suppliers. Provider shall provide, upon
request of the City, reasonable evidence that these Persons have been fully and timely paid.
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3.9  Salesand Use Tax. The City is not subject to federal, state or local sales or use
taxes or federal excise tax. Provider hereby assigns to the City all of its right, title and interest in
any sales or use tax which may be refunded as a result of any materials, including any Materials,
purchased or services, including any Services, rendered in connection with this Contract and
unless directed otherwise by the City, Provider shall not file a claim for any sales or use tax refund
subject to this assignment. Provider authorizes the City, in its own name or the name of Provider,
to file a claim for a refund of any sales or use tax subject to this assignment.

ARTICLE IV: PROVIDER’S
REPRESENTATIONS, WARRANTIES AND COVENANTS

4.1 Provider’s Representations, Warranties and Covenants.  Provider makes the
following representations, warranties and covenants upon which the City has relied as a material
consideration for the execution and delivery by the City of this Contract:

@) Good Standing. If Provider is not an individual, Provider is a business
corporation, limited liability company, partnership, limited partnership or other business entity
duly organized, validly existing and in good standing under the laws of the state of its
incorporation or organization. Provider is duly licensed, qualified and in good standing in the
Commonwealth of Pennsylvania and in all jurisdictions in which it conducts business activities
relating in any way to the performance of the Services and delivery of the Materials under this
Contract, including, but not limited to, the jurisdiction in which Provider is organized. If Provider
is a not-for-profit corporation or otherwise an entity determined to be tax exempt pursuant to
Section 501(c) of the Internal Revenue Code by the Internal Revenue Service, then Provider has
procured, and shall maintain in full force and effect, all consents and approvals necessary in
connection with such tax-exempt and non-profit status.

(b) Authority to Act. Provider has full legal power and authority to execute
and deliver this Contract, and provide the Services and Materials as set forth herein. Provider has
duly authorized by all necessary actions the execution and delivery of this Contract on behalf of
Provider by the individual or individuals signing the Provider Agreement. This Contract is the
legal, valid and binding obligation of Provider, enforceable against Provider in accordance with
the terms set forth herein. The execution and delivery of this Contract by Provider will not result
in a default under or a breach or violation of (1) Provider’s certificate or articles of incorporation
or bylaws, partnership agreement, limited liability company operating agreement or other pertinent
organizational documents, as applicable; (2) any Applicable Law or any judgment, decree order,
license, permit or other instrument or obligation to which Provider is now a party or by which
Provider may be bound or affected; and (3) Provider’s tax exempt status, if applicable. No
consent, approval or authorization of any regulatory authority or governmental agency, or of any
shareholder, partner, member, manager or other party having any right of consent over or with
respect to Provider or this Contract.
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(c) Legal Obligation. This Contract has been duly authorized, executed and
delivered by Provider, by and through individuals duly authorized to execute this Contract on
behalf of Provider, and constitutes the legal, valid and binding obligation of Provider, enforceable
against Provider in accordance with its terms.

(d) No L.itigation Preventing Performance. There is no litigation, claim,
consent order, settlement agreement, arbitration, agency proceeding, investigation, challenge or
other proceeding pending or threatened against Provider, its properties or business or any
individuals acting on Provider’s behalf, including, without limitation, Subcontractors, in which
any Person seeks to enjoin or prohibit Provider from entering into or performing its obligations
under this Contract.

(e) Requisite Licensure and Qualifications. Provider and all of the Persons
acting on Provider’s behalf, including, without limitation, Subcontractors, in connection with the
Services and Materials under this Contract, possess and, at all times during the Term of this
Contract, shall possess all licenses, certifications, qualifications or other credentials required in
accordance with Applicable Law and the terms of this Contract, to perform the Services and
provide the Materials. Provider shall provide the City with copies of all licenses, credentials and
certifications required under this Section within five (5) days of request by the City.

() No Adverse Interests. Except as disclosed in writing and approved in
advance by the Responsible Official, neither Provider nor any of its directors, officers, members,
partners or employees, has any interest, or will acquire any interest, directly or indirectly, that
would or may conflict in any manner or degree with the performance or rendering of the Services
and Materials.

(9) No Indebtedness to the City. Provider and any and all entities controlling
Provider, under common control with Provider or controlled by Provider are not currently indebted
to the City, and will not at any time during the Term of this Contract (including any Additional
Term(s)) be indebted to the City, for or on account of any delinquent taxes (including, but not
limited to, taxes collected by the City on behalf of the School District of Philadelphia), water bills,
sewer bills, liens, judgments, fees or other debts for which no written agreement or payment plan
satisfactory to the City has been established. Provider shall remain current during the Term of this
Contract under all such agreements and payment plans, and shall inform the Responsible Official
in writing of Provider’s receipt of any notices of delinquent payments under any such agreement or
payment plan within five (5) days after receipt. In addition to any other rights or remedies
available to the City at law or in equity, Provider acknowledges that any breach or failure to
conform to this representation, warranty and covenant may, at the option of the City, result in the
withholding of payments otherwise due to Provider under this Contract or any other agreement
with the City under which the City may then owe payment of any kind, and, if such breach or
failure is not resolved to the City’s satisfaction within a reasonable time frame specified by the
City in writing, may result in the offset of any such indebtedness against said payments or the
termination of this Contract for default (in which case Provider shall be liable for all excess costs
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and other damages resulting from the termination), or both. In addition, Provider understands that
false certification, representation or warranty by it is subject to prosecution under Title 18
Pa.C.S.A. § 4904.

() Business Privilege License. If Provider is a "business” as defined in The
Philadelphia Code, Section 19-2601, Provider has and shall maintain during the Term of this
Contract, a valid, current Business Privilege License, issued by the City's Department of Licenses
and Inspections, to do business in the City.

Q) Subcontractor Licensure; Non-Delinquency. Each Subcontractor, if any,
holds a valid, current Business Privilege License to do business in the City, if required by
Applicable Law. To the best of Provider's knowledge, information and belief, the representations
made in any Subcontract that Subcontractor is not indebted to the City are true and correct.

() Non-Suspension; Debarment. Provider and all of the individuals acting
on Provider's behalf including, without limitation, Subcontractors, are not under suspension or
debarment from doing business with the Commonwealth of Pennsylvania, any other state, or the
federal government, or any department, agency or political subdivision of any of the foregoing. If
Provider cannot so warrant, then Provider shall submit to the Responisble Official a full, complete
written explanation as to why Provider cannot so warrant. Provider shall reimburse the City for
the reasonable cost of investigation incurred by the City or the Commonwealth of Pennsylvania
Office of Inspector General for investigation of Provider's compliance with the terms of this or any
other contract between Provider and the City which results in the suspension or debarment of
Provider. Such costs shall include, but are not limited to, salaries of investigators, including
overtime, travel and lodging expenses, expert witness and documentary fees and attorney fees and
expenses. Provider shall not be responsible for costs of investigations which do not result in
Provider's suspension or debarment.

The above representations, warranties and convenants shall continue throughout the
Term of this Contract. In the event said representations, warranties and covenants are or become
untrue or inaccurrate, Provider shall promptly give notice thereof to the City, specifying the
manner in which said representation, warranty or covenant is untrue or inaccurrate.

ARTICLE V: COMPENSATION

5.1  Certification of Available Funds. Provider acknowledges that payments under
this Contract shall not exceed the amount certified by or on behalf of the City’s Director of
Finance as available for this Contract. A copy of the form signed by the Finance Department
showing the amount of currently available funds will be attached to the fully executed Contract
returned to Provider. During the Initial Term and any Additional Term(s) of this Contract, the City
reserves the right to fund any remaining balance of this Contract amount in varying amounts from
time to time as funds become available, not to exceed in total the maximum amount stated in this
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Contract. Provider agrees that the City shall not be obligated to fund this Contract except out of
funds certified by or on behalf of the City’s Director of Finance as currently available, even if
those funds are less than the maximum amount stated in this Contract. If sufficient funds are not
certified as available at any time, the City may exercise its options described in Section 5.2
(Unavailability of Funds) below.

5.2 Unavailability of Funds. If funding for this Contract from any source is not
obtained and continued at an aggregate level sufficient to allow for payment for the Services
performed and Materials delivered under this Contract, the City may exercise one of the following
options without liability or penalty to the City:

@) Terminate this Contract effective upon a date specified in a Termination
Notice; or

(b) Continue this Contract by reducing, through written notice to Provider, the
amount of this Contract and Services and Materials, consistent with the nature, amount and
circumstances of available funding.

The City's exercise of either option under this Section shall not affect any
obligations or liabilities of either Party accruing prior to such termination or reduction of Services
or Materials. Provider shall be compensated in accordance with the terms of this Contract for
Services and Materials satisfactorily performed and delivered prior to such termination or
modification of this Contract under this Section.

5.3  Crossing Fiscal Years. If any portion of the compensation set forth in this
Contract is to be paid in any City fiscal year following the fiscal year in which the Initial Term or
any Additional Term of this Contract commences (in either case, “Appropriated Fiscal Year”),
Provider understands and agrees that the portion of the compensation under this Contract payable
with City funds for any period following the Appropriated Fiscal Year is subject to the discretion
of City Council as to future appropriations. If, for any reason, funds for any such portion of the
compensation are not appropriated by City Council in any Fiscal Year following the Appropriated
Fiscal Year, this Contract and the City’s liability under this Contract shall automatically terminate
at the end of the then current Appropriated Fiscal Year; provided, however, that Provider shall be
compensated in accordance with the terms of this Contract for Services and Materials satisfactorily
performed and delivered prior to the end of the then current Appropriated Fiscal Year.

54  Allowability of Cost Items. All payments by the City to Provider under this
Contract shall be subject to the limitations on the allowability of cost items imposed by the
Contract Cost Principles.
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ARTICLE VI: AUDITS; INSPECTION RIGHTS; RECORDS

6.1 City Audit. From time to time during the Initial Term and any Additional
Term(s) of this Contract, and for a period of five (5) years after the expiration or termination of
this Contract, the City may audit any and all aspects of Provider’s performance under this
Contract, including but not limited to its billings and invoices. Audits may be conducted by
representatives, agents or contractors of the City, including the Department, or other authorized
City representatives including, without limitation, the City Controller. If requested by the City,
Provider shall submit to the City all vouchers or invoices presented for payment pursuant to this
Contract, all cancelled checks, work papers, books, records and accounts upon which the vouchers
or invoices are based, and any and all documentation and justification in support of expenditures
or fees incurred pursuant to this Contract. All books, invoices, vouchers, records, reports,
cancelled checks and other materials shall be subject to periodic review or audit by the City.

6.2 Inspection.  All Services and Materials shall be subject to inspection and review
by City, federal and state representatives, as may be applicable, or their designees, at the offices of
Provider in the City, or in another location with the City’s consent. Provider shall cooperate with
all City, state and federal inspections and reviews conducted in accordance with the provisions of
this Contract. Such inspection and review of Provider's Services and Materials, including, without
limitation, programs and facilities, shall be in the sole discretion of the inspecting or reviewing
entity. Such inspection or review may include, without limitation, meetings with consumers,
review of staffing ratios and job descriptions, and meetings with any of Provider’s staff members
who are either directly or indirectly involved in providing Services or Materials.

6.3  Availability of Records. Provider shall make available, in the City at
reasonable times during the Term of this Contract and for the period set forth in Section 6.4
(Retention of Records) below, all records pertaining to this Contract for the purpose of inspection,
audit or reproduction by any authorized representative (including any agent or contractor and the
City Controller) of the City, the Commonwealth of Pennsylvania Auditor General, and any other
federal and state auditors, as may be applicable.

6.4  Retention of Records. Provider shall retain all records, books of account and
documentation pertaining to this Contract for a period of five (5) years following expiration or
termination of this Contract; however, if any litigation, claim or audit is commenced prior to
expiration of said five (5) year period, then the records shall be retained until all litigation, claims
or audit findings have been completely terminated or resolved, without right of further appeal, or if
Applicable Law requires a longer period, then the records shall be retained for such longer period.

ARTICLE VII: ASSIGNMENT

7.1  Assignment By Provider.  Provider shall not assign this Contract, or any part of
this Contract, or delegate performance of this Contract (other than to its own work forces), without
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obtaining the prior written consent of the Responsible Official. The decision whether to consent to
an assignment, the timing of consent (if any), and conditions to such consent, if any, shall each be
at the City's sole discretion. Any consent to the assignment of any monies to be paid under this
Contract shall not relieve Provider from the faithful performance of any of its obligations under
this Contract or change any of the terms and conditions of this Contract. Any purported
assignment in violation of this provision shall be void and of no effect. The City’s consent to an
assignment shall not release the assignor from any liability accrued or thereafter accruing under
this Contract. Any assignment or purported assignment shall be in writing and shall contain an
express assumption by the assignee of all liability accrued or thereafter accruing under this
Contract. Consent by the City to any assignment shall not be deemed a course of conduct, dealing
or performance with respect to any other assignment or proposed assignment. For purposes of this
Section 7.1 (Assignment by Provider), an assignment includes the acquisition of Provider, or a
controlling interest therein, through a corporate or other merger, and the appointment of a receiver
or bankruptcy trustee, and the transfer of this Contract or Provider in any bankruptcy or other
insolvency proceeding.

7.2 Applicability in Case of Bankruptcy or Insolvency. A receiver or trustee of
or for Provider in any federal or state bankruptcy, insolvency or other proceedings concerning
Provider shall comply with the requirements set forth in Section 7.1 (Assignment by Provider)
above.

7.3  Personal Services. Provider acknowledges that the Services and Materials are
the personal services of Provider and the City shall have no obligation to accept performance by a
third party without the Responsible Official’s prior and express written consent.

ARTICLE VIII: INDEPENDENT
CONTRACTOR; INDEMNIFICATION; LITIGATION COOPERATION

8.1  Independent Contractor. Provider is an independent contractor and shall not in
any way or for any purpose be deemed or intended to be an employee or agent of the City. Neither
Provider nor its agents, employees or Subcontractors shall in any way represent that they are acting
as employees, officials or agents of the City.

8.2 Indemnification. Provider shall indemnify, defend and hold harmless the City,
its officers, employees and agents, from and against any and all losses, costs (including, but not
limited to, litigation and settlement costs and counsel fees and expenses), claims, suits, actions,
damages, liability and expenses, occasioned wholly or in part by Provider’s act or omission or
negligence or fault or the act or omission or negligence or fault of Provider’s agents,
Subcontractors, independent contractors, suppliers, employees or servants in connection with this
Contract, including, but not limited to, those in connection with loss of life, bodily injury, personal
injury, damage to property, contamination or adverse effects on the environment, intentional acts,
failure to pay any Subcontractors and suppliers, any breach of this Contract, and any infringement
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or violation of any proprietary right (including, but not limited to, patent, copyright, trademark,
service mark and trade secret).

8.3  Litigation Cooperation. If, at any time, the City becomes involved in a dispute
or receives notice of a claim or is involved in litigation concerning the Services and Materials
provided under this Contract, the resolution of which requires the services or cooperation of
Provider, and Provider is not otherwise obligated to indemnify and defend the City pursuant to the
provisions of Section 8.2 (Indemnification) above, Provider agrees to provide such services and to
cooperate with the City in resolving such claim or litigation as Additional Services and Materials
under Section 3.3 (Additional Services and Materials; Change in Scope of Services) above.

8.4  Notice of Claims. If Provider receives notice of a legal claim against it in
connection with this Contract, Provider shall submit appropriate written notice of such claim to its
insurance carrier within the time frame required for submission of claims by the applicable
insurance policy and, within ten (10) business days of receipt of notice of the claim, to the
Responsible Official.

ARTICLE IX: INSURANCE

9.1 Insurance. Unless otherwise approved by the City’s Risk Manager in writing,
Provider shall, at its sole cost and expense, procure and maintain, or cause to be procured and
maintained, in full force and effect, the types and minimum limits of insurance specified below,
covering Provider’s performance of the Services and the delivery of the Materials. Provider shall
procure, or cause to be procured, all insurance from reputable insurers admitted to do business on a
direct basis in the Commonwealth of Pennsylvania or otherwise acceptable to the City. All
insurance herein, except Professional Liability insurance, shall be written on an “occurrence” basis
and not a “claims-made” basis. In no event shall Provider perform any Services or other work
until Provider has delivered or caused to be delivered to the City’s Risk Management Division the
required evidence of insurance coverages. All insurance coverages shall provide for at least thirty
(30) days prior written notice to be given to the City in the event coverage is materially changed,
cancelled, or non-renewed. The City, its officers, employees, and agents, shall be named as
additional insureds on the General Liability Insurance policy. Provider shall also deliver or cause
to be delivered to the City an endorsement stating that the coverage afforded the City and its
officers, employees and agents, as additional insureds, will be primary to any other coverage
available to them and that no act or omission of the City, its officers, employees or agents shall
invalidate the coverage.
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(@)

(b)

(©)

(d)
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Workers' Compensation and Employers' Liability.

1)
)

©)

Workers' Compensation: Statutory Limits

Employers' Liability: $100,000 Each Accident - Bodily Injury by
Accident; $100,000 Each Employee - Bodily Injury by Disease; and
$500,000 Policy Limit - Bodily Injury by Disease.

Other states insurance including Pennsylvania.

General Liability Insurance.

1)

)

Limit of Liability: $1,000,000 per occurrence combined single limit
for bodily injury (including death) and property damage liability;
$1,000,000 advertising injury; $2,000,000 general aggregate and
$1,000,000 aggregate for products and completed operations. The
City may require higher limits of liability if, in the City’s sole
discretion, the potential risk warrants.

Coverage:  Premises operations; blanket contractual liability;
personal injury liability; products and completed operations;
independent contractors, employees and volunteers as additional
insureds; cross liability; and broad form property damage (including
completed operations).

Automobile Liability Insurance.

1)

)

Limit of Liability: $1,000,000 per occurrence combined single limit
for bodily injury (including death) and property damage liability.

Coverage: Owned, non-owned, and hired vehicles.

Professional Liability Insurance.

1)

)

Limit of Liability: $1,000,000 with a deductible not to exceed
$50,000.

Coverage: Errors and omissions including liability assumed under
Contract.



(€)) Professional Liability Insurance may be written on a claims-made
basis provided that coverage for occurrences happening during the
performance of the Services required under this Contract shall be
maintained in full force and effect under the policy or “tail”
coverage for a period of at least two (2) years after completion of the
Services.

9.2  Self-Insurance. Provider may not self-insure any of the coverages required
under this Contract without the prior written approval of the Responsible Official and the City’s
Risk Manager. In the event that Provider wants to self-insure any of the coverages listed above, it
shall submit to the Responsible Official and the City’s Risk Manager, prior to Provider’s
commencement of Services or delivery of any Materials hereunder, a certified copy of Provider’s
most recent audited financial statement, and such other evidence of its qualifications to act as self-
insurer (e.g. state approval) as may be requested by the Responsible Official or the City’s Risk
Manager. In the event the City grants such approval, Provider understands and agrees that the
City, its officers, employees and agents shall be entitled to receive the same coverages and benefits
under Provider’s self-insurance program that they would have received had the insurance
requirements set forth above been satisfied by a reputable insurer admitted and duly authorized to
do business in the Commonwealth of Pennsylvania or otherwise acceptable to the City. If at the
time of commencement of the Term of this Contract, Provider self-insures its professional liability
or workers' compensation and employers' liability coverage, Provider may, in lieu of the foregoing,
furnish to the City a current copy of the state certification form for self-insurance or a current copy
of the State Insurance Commissioner's letter of approval, whichever is appropriate. The insurance
(including self-insurance) requirements set forth herein are not intended and shall not be construed
to modify, limit or reduce the indemnifications made in this Contract by Provider to the City, or to
limit Provider’s liability under this Contract to the limits of the policies of insurance (or self-
insurance) required to be maintained by Provider hereunder.

9.3  Evidence of Insurance Coverage. Certificates of insurance evidencing the
required coverages must specifically reference the City contract number for which they are being
submitted. The original certificates of insurance must be submitted to the City's Risk Manager at
the following address:

The City of Philadelphia
Finance Department

Division of Risk Management
1515 Arch Street, 14™ Floor
Philadelphia, PA 19102-1579
(Fax No.: 215-683-1705).
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A copy of the certificates of insurance shall be submitted to the Responsible Official at the address
of the Department set forth in the Notice Section of the Provider Agreement. Both submissions
must be made at least ten (10) days before work is begun and at least ten (10) days before each
Additional Term. The City, in its sole discretion, may waive the ten (10) day requirement for
advance documentation of coverage in situations where such waiver will benefit the City, but
under no circumstances shall Provider actually begin work (or continue work, in the case of an
Additional Term) without providing the required evidence of insurance. The actual endorsement
adding the City as an additional insured must specifically reference the City contract number and
be submitted to the City's Risk Manager at the above address. The City reserves the right to
require Provider to furnish certified copies of the original policies of all insurance required under
this Contract at any time upon ten (10) days written notice to Provider.

9.4 Fidelity Bond. When required by the City, Provider shall, at its sole cost and
expense, obtain and maintain during the Initial Term and any Additional Term(s) of this Contract,
a fidelity bond in an amount equal to the greater of (a) Ten Thousand Dollars ($10,000) or (b) the
amount specified in the Provider Agreement, covering Provider's employees who have financial
responsibilities related to the receipt and disbursement of funds under this Contract. In lieu of a
fidelity bond, Provider may obtain coverage for crime insurance with limits that are the greater of
(@) $10,000 or (b) the amount specified in the Provider Agreement. The fidelity bond or crime
insurance, whichever is obtained by Provider, shall name the City as a beneficiary. Evidence of
the existence of the fidelity bond or crime insurance shall be submitted to the City prior to the
commencement of Services in conformity with the requirements of Section 9.3 (Evidence of
Insurance Coverage) above.

ARTICLE X: OWNERSHIP OF MATERIALS;
PROPRIETARY INFORMATION; CONFIDENTIALITY

10.1 Ownership of Materials.

@) Subject to Applicable Law, all Materials shall be the sole and absolute
property of the City and the City shall have title thereto and unrestricted use thereof. To the extent
that any Materials relating to this Contract developed by or for Provider embody a copyrightable
work, including, but not limited to, a “compilation” as that term is used in 17 U.S.C. §101, as
amended from time to time, the City and Provider agree that such copyrightable work(s) shall be
considered as one or more “works made for hire” by Provider for the City, as that term is used in
17 U.S.C. 88101 and 201(b), as amended from time to time. To the extent that any Materials
relating to this Contract developed by or for Provider embody one or more copyrightable works
but are neither a “compilation” nor any other form of “work made for hire,” Provider hereby
assigns, and agrees to execute instruments evidencing such assignment, all copyrights in all of
such works to the City. Provider shall cause all Materials developed or produced by Provider and
any Subcontractor in connection with this Contract which embody a copyrightable work to bear
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the following designation: “© The City of Philadelphia” [complete then current year in
blank line].

(b) Provider shall make available to the City, upon the City’s request, a copy of
any Materials prepared by or for Provider in performance of this Contract, at no cost to the City.

(c) All computer programs, tapes and software developed under this Contract
shall be compatible with specifications set by the Department.

(d) Provider hereby grants, and shall require its Subcontractors to grant, to the
City a royalty-free, nonexclusive and irrevocable right to publish, translate, reproduce, deliver,
perform and authorize others to do so, all studies, media, curricula, reports and other Materials not
owned by the City under this Contract but which relate to the performance of the Services,
Materials or this Contract; provided, however, that Provider shall not be required to grant such
right to the City with respect to any Materials for which Provider would be liable to pay
compensation to third parties because of such grant.

10.2  Non-Disclosure. During the Initial Term and any Additional Term(s) of this
Contract and thereafter, except with the prior written consent of the Responsible Official, Provider
will not:

(@) Issue, publish or divulge any Services or Materials developed or used in the
performance of this Contract in any public statement, thesis, writing, lecture or other verbal or
written communication; or

(b) Disclose, or use to its advantage or gain, confidential information of any
nature acquired from the City or acquired as a result of Provider’s activities in connection with this
Contract.

ARTICLE XI: EVENTS OF DEFAULT

11.1 Events of Default. Each of the following shall be an Event of Default by
Provider under this Contract:

@) Failure by Provider to comply with any provision of this Contract;
(b) Occurrence of an Event of Insolvency with respect to Provider;

(c) Falseness or inaccuracy of any warranty or representation of Provider
contained in this Contract or in any other document submitted to the City by Provider;
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(d) Misappropriation by Provider of any funds provided under this Contract or
failure by Provider to notify the City upon discovery of any misappropriation;

(e A violation of law which results in a guilty plea, a plea of nolo contendere,
or conviction of a criminal offense by Provider, its directors, employees, or agents (1) directly or
indirectly relating to this Contract or the Services or Materials provided under this Contract,
whether or not such offense is ultimately adjudged to have occurred; or (2) which adversely affects
the performance of this Contract;

()] Indictment of or other issuance of formal criminal charges against Provider,
its directors, employees or agents for any criminal offense or any other violation of Applicable
Law directly relating to this Contract or Services or Materials, or which adversely affects
Provider’s performance of this Contract in accordance with its terms, whether or not such offense
or violation is ultimately adjudged to have occurred; and/or

(9) Debarment or suspension of Provider or any agent, employee or
Subcontractor of Provider under a federal, state or local law, rule or regulation.

11.2 Notice and Cure. The City agrees that the City will not exercise any right or
remedy provided for in Section 12.1 (The City's Remedies) below because of any Event of Default
unless the City shall have first given written notice of the Event of Default to Provider, and
Provider, within a period of ten (10) days thereafter, or such additional cure period as the City may
authorize, shall have failed to correct the Event of Default; provided, however, that no such notice
from the City shall be required nor shall the City permit any period for cure if:

@ Provider has temporarily or permanently ceased providing Services and
Materials;

(b) The Event of Default creates an emergency which requires, as determined
by the City in the City’s sole discretion, immediate exercise of the City’s rights or remedies;

(©) The City has previously notified Provider in the preceding twelve (12)
month period of any Event of Default under this Contract;

(d) An Event of Default occurs as described in 11.1(e) above or 11.1(f) above;
or

(e) Provider has failed to obtain or maintain the insurance or any bond required
under this Contract.

Nothing contained in this Section shall limit the City’s rights under Article XII
(Remedies) below.
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ARTICLE XII: REMEDIES

12.1 The City’s Remedies.

@) In the event Provider has committed or permitted an Event of Default and
has been notified thereof in accordance with Section 11.2 (Notice and Cure) above, then the City
may, but shall not be obligated to, without further notice to or demand on Provider and without
waiving or releasing Provider from any of its obligations under this Contract:

1)

)

©)

(4)

perform (or cause a third party to perform) this Contract, in whole or
in part, including, without limitation, obtaining or paying for any
required insurance or performing other acts capable of performance
by the City. Provider shall be liable to the City for all sums paid by
the City and all expenses incurred by the City (or a third party)
pursuant to this Section 12.1(a)(1), together with interest at the
highest legal rate permitted in the Commonwealth of Pennsylvania
thereon from the date the City or its agent incurs such costs. The
City shall not in any event be liable for inconvenience, expense or
other damage incurred by Provider by reason of the City’s
performance or paying such costs or expenses, and the obligations of
Provider under this Contract shall not be altered or affected in any
manner by the City’s exercise of its rights under this Section 12.1;
(The City's Remedies).

withhold payment of, or offset against, any funds payable to or for
the benefit of Provider;

collect, foreclose or realize upon any bond, collateral, security or
insurance provided by or on behalf of Provider; or

exercise any other right the City has or may have at law, in equity, or
under this Contract.

(b) In the event Provider has committed or permitted an Event of Default and
has been notified thereof in accordance with Section 11.2 (Notice and Cure) above, then the City
may, but shall not be obligated to, without waiving or releasing Provider from any of its
obligations under this Contract, terminate or suspend this Contract in whole or in part, as set forth
more fully in Article XIII (Termination and Suspension) below. In the event of partial termination
or suspension, Provider shall continue the performance of this Contract to the extent not
terminated or suspended. If this Contract is terminated, the City shall issue a written Termination
Notice which shall set forth the effective date of the termination.
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(c) The Services and Materials purchased from Provider are unique and not
otherwise readily available. Accordingly, Provider acknowledges that, in addition to all other
remedies to which the City is entitled, the City shall have the right, to the fullest extent permitted
under Applicable Law, to enforce the terms of this Contract without limitation, by a decree of
specific performance or by injunction restraining a violation, or attempted or threatened violation,
of any provision of this Contract.

12.2  Concurrent Pursuit of Remedies; No Waiver.  The City may exercise any or
all of the remedies set forth in this Article XIlI (Remedies), each of which may be pursued
separately or in conjunction with such other remedies as the City in its sole discretion shall
determine. No extension or indulgence granted by the City to Provider shall operate as a waiver of
any of the City’s rights in connection with this Contract. The rights and remedies of the City as
described in this Article XII (Remedies) and as described elsewhere in this Contract shall not be
exclusive and are in addition to any other rights or remedies available to the City under this
Contract at law or in equity.

ARTICLE XIII: TERMINATION AND SUSPENSION

13.1 Termination or Suspension for Convenience. In addition to its rights under
Articles VV (Compensation) and XII (Remedies) above, the City shall have the right to terminate
this Contract or suspend Provider’s performance under this Contract at any time during the Term
of this Contract, for any reason, including, without limitation, the convenience of the City. If this
Contract is terminated solely for the City’s convenience, the City shall issue a written Termination
Notice, which shall set forth the effective date of the termination. If this Contract is suspended
solely for the City’s convenience, the City shall issue a written Suspension Notice, which shall set
forth the effective date of the suspension.

13.2 Provider Responsibilities Upon Termination or Suspension.

(@) Upon the City’s transmission of a Termination Notice or a Suspension
Notice under any provision of this Contract, Provider and its agents, employees and
Subcontractors, shall

1) take immediate action in an orderly manner to discontinue Services
and Materials, and demobilize work forces to minimize the
incurrence of costs; and

(2 upon request by the City by notice to Provider, collect, assemble and
transmit to the City all Materials in such state of completion as may
exist as of the effective date of the termination or suspension. All
such Materials shall be clearly labeled and indexed to the
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(b)

suspension.

(©)

suspension of this Contract.

satisfaction of the Responsible Official and delivered to the
Responsible Official by Provider on or before the date set forth in
the Termination Notice for delivery of the Materials or, if no such
date is set forth in the Termination Notice, then before the effective
date of termination set forth in the Termination Notice. Provider
waives and releases any and all right to any retaining or charging
liens or similar right or remedy in favor of Provider.

The City’s termination or suspension of this Contract shall not affect any
obligations or liabilities of either Party accruing prior to the effective date of such termination or

There shall be no liability, cost or penalty to the City for termination or

13.3  Payment of Provider upon Termination or Suspension.

(@)

(b)
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Upon termination or suspension of this Contract by the City for an Event of
Default, Provider shall be entitled to payment of such an amount, to be
determined by the City and subject to audit, as shall compensate it for the
work satisfactorily performed prior to the termination date; provided,
however, that:

1)

)

no allowance shall be included for termination expenses or for
anticipated profits, unabsorbed or underabsorbed overhead, or
unperformed Services; and

the City shall deduct from any amount due and payable to Provider
prior to the termination date, but withheld or not paid, the total
amount of fees, costs or additional expenses incurred by the City in
order to satisfactorily complete the Services and Materials required
to be performed by Provider under this Contract, including the
expense of engaging another provider for this purpose, and such
other damages, costs, losses and expenses of the City as may be
incurred or result from such termination for an Event of Default.

In the event of termination or suspension of this Contract by the City for the
City's convenience, Provider shall be paid such an amount as shall compensate Provider for the
portion of the Services satisfactorily performed and Materials satisfactorily delivered prior to the
date of termination. The City shall not pay Provider any amount for Provider’s termination or
suspension expenses or anticipated profits, unabsorbed or underabsorbed overhead or unperformed
Services and Materials not satisfactorily delivered.



13.4  Suspension. Suspension of Provider’s performance under this Contract after an
Event of Default shall not constitute a waiver or release of any liability of Provider for such Event
of Default or any of the City’s damages or other remedies arising out of such Event of Default; nor
shall such suspension be deemed an election of remedies in derogation of any other remedy.
Provider acknowledges that the City shall have the right, at its sole discretion, to suspend
Provider’s performance in the event City Council does not appropriate funds for the performance
of this Contract. In the event that the City issues a Suspension Notice to Provider, such suspension
shall continue from the effective date specified in the Suspension Notice until a date specified in
the Suspension Notice which shall be not more than one hundred and eighty (180) days after the
effective date (such period, the “Suspension Period”). On or prior to the expiration of the
Suspension Period, the City shall either terminate this Contract by giving a Termination Notice
pursuant to Section 13.1 (Termination a Suspension for Convenience) above, or by notice to
Provider, instruct Provider to resume the delivery of Services and Materials pursuant to this
Contract upon the expiration of the Suspension Period. After issuing a Suspension Notice, the
City shall pay any invoices submitted by Provider for Services rendered prior to the
commencement of the Suspension Period or otherwise payable by the City to Provider under this
Contract, subject to all of the City’s rights and remedies against Provider, including but not limited
to its rights of set off and its right to review and accept Services and Materials prior to payment
therefor.

ARTICLE XI1V: APPLICABLE LAWS CONCERNING DISCRIMINATION

The provisions of this Article are not intended to limit the applicability of the other
provisions of this Contract, including, without limitation, Provider’s agreement to comply with all
Applicable Law.

14.1  Non-Discrimination; Fair Practices. This Contract is entered into under the
terms of the Philadelphia Home Rule Charter, as it may be amended from time to time, and in
performing this Contract, Provider shall not discriminate or permit discrimination against any
individual because of race, color, religion or national origin. In addition, Provider shall, in
performing this Contract, comply with the provisions of the Fair Practices Ordinance of The
Philadelphia Code (Chapter 9-1100) and the Mayor’s Executive Order No. 4-86, as each may be
amended from time to time, both of which prohibit, among other things, discrimination against
individuals because of race, color, sex, sexual orientation, religion, national origin, ancestry, age,
handicap (including, but not limited to, Human Immunodeficiency Virus infection), marital status,
presence of children or source of income, in employment, housing and services in places of public
accomodation. In the event of any breach of this Section 14.1 (Non-Discrimination; Fair
Practices), the City may, in addition to any other rights or remedies available under this Contract,
at law or in equity, suspend or terminate this Contract forthwith.
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14.2 The Philadelphia Code, Chapter 17-400.

€)) In accordance with Chapter 17-400 of The Philadelphia Code, as it may be
amended from time to time, Provider agrees that its payment or reimbursement of membership
fees or other expenses associated with participation by its employees in an exclusionary private
organization, insofar as such participation confers an employment advantage or constitutes or
results in discrimination with regard to hiring, tenure of employment, promotions, terms,
privileges or conditions of employment on the basis of race, color, sex, sexual orientation, religion,
national origin or ancestry, constitutes, without limiting the applicability of Articles XI (Events of
Default) and XII (Remedies) above, a substantial breach of this Contract entitling the City to all
rights and remedies provided in this Contract or otherwise available at law or in equity.

(b) Provider agrees to cooperate with the Commission on Human Relations of
the City in any manner which the Commission deems reasonable and necessary for the
Commission to carry out its responsibilities under Chapter 17-400 of The Philadelphia Code.
Provider’s failure to so cooperate shall constitute, without limiting the applicability of Articles XI
(Events of Default) and XII (Remedies) above, a substantial breach of this Contract entitling the
City to all rights and remedies provided in this Contract or otherwise available at law or in equity.

14.3 Executive Order 1-03.

@) In accordance with Executive Order 1-03, as it may be amended from time
to time, the City has established an anti-discrimination policy that relates to the solicitation and
utilization of M-DBEs, W-DBEs, and DS-DBEs in City contracts. The purpose of Executive
Order 1-03 is to provide equal opportunity for all businesses and to assure that City funds are not
used, directly or indirectly, to promote, reinforce or perpetuate discriminatory or exclusionary
business practices. In furtherance of this policy, the City may, from time to time, establish
participation ranges which shall be set forth in the Provider Agreement; these ranges are a
projection of the level of M-DBE, W-DBE and/or DS-DBE participation that should be attained on
a contract, absent discrimination or exclusion in the selection of contract participants. Provider
agrees to comply with the requirements of Executive Order 1-03, and where ranges are established
by the City, Provider agrees, without limitation, to submit documentation responsive to each of the
participation ranges established for the Contract.

(b) In furtherance of the purposes of Executive Order 1-03, Provider agrees to
and will comply with the following:

(1) Provider shall secure the prior written approval of the Minority
Business Enterprise Council (“MBEC”), before making any changes
or modifications to the Contract commitments made by Provider,
including, without limitation, substitutions for its M-DBEs, W-
DBEs and/or DS-DBEs (collectively, “DBE Subcontractors™),
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©)

(4)

()

(6)

changes or reductions in services provided by its DBE
Subcontractors, or changes or reductions in the dollar and/or
percentage amounts of commitments with its DBE Subcontractors.

Provider shall, within five (5) business days after receipt of a
payment from the City for Services performed under the Contract,
deliver to its DBE Subcontractors the proportionate share of such
payment for Services performed by its DBE Subcontractors.

Provider shall, in the event of an increase in units of service and/or
compensation under the Contract, increase its commitments with its
DBE Subcontractors proportionately. The MBEC may from time to
time request documentation from Provider evidencing compliance
with this provision.

Provider shall submit, within the time frames prescribed by the City,
any and all documentation the City may request, including, but not
limited to, copies of Subcontract(s) with DBE(s), participation
summary reports, DBE Subcontractor invoices, telephone logs and
correspondence with DBE Subcontractors, cancelled checks and
certification of payments. Provider shall maintain all documentation
related to this Section 14.3 (Executive Order 1-03) for a period of
five (5) years from the date of Provider’s receipt of final payment
under the Contract.

Provider agrees that the City may, in its sole discretion, conduct
periodic reviews to monitor Provider’s compliance with the terms of
this Section 14.3 (Executive Order 1-03).

Provider agrees that in the event the Responsible Official determines
that Provider has failed to comply with any of the requirements of
this Section 14.3 (Executive Order 1-03), the City may, in addition
to any other rights and remedies it may have under the Contract
which includes termination of the Contract, exercise one or more of
the following remedies which shall be deemed cumulative and
concurrent:

Q) Debar Provider from proposing on and/or participating in any
future contracts for a maximum period of three (3) years.

(i) Recover as liquidated damages, one percent (1%) of the total
dollar amount of the Contract, which amount shall include



any increase by way of amendments to the Contract, for each
one percent (1%) (or fraction thereof) of the shortfall in
commitment(s) to Provider’s DBE Subcontractors.

(c) It is understood that false certification or representation is subject to
prosecution under Title 18 Pa.C.S. 88 4107.2 and 4904.

14.4  Federal Laws. Provider shall comply with the provisions of Title VI of the
Civil Rights Act of 1964 (42 U.S.C. 88 2000d - 2000d.7), Section 504 of the Federal
Rehabilitation Act of 1973 (29 U.S.C. § 794), the Age Discrimination Act of 1975, (42 U.S.C. 88
6101 - 6107), Title 1X of the Education Amendments of 1972 (20 U.S.C. 8 1681), and 45 C.F.R.
Part 92, as they may be amended from time to time, which together prohibit discrimination on the
basis of race, color, national origin, sex, handicap, age and religion.

145  Americans With Disabilities Act. Provider understands and agrees that no
individual with a disability shall, on the basis of the disability, be excluded from participation in
this Contract or from providing Services or Materials under this Contract. By executing and
delivering this Contract, Provider covenants to comply with all provisions of the Americans With
Disabilities Act (the “ADA”), 42 U.S.C. 8812101 - 12213, and all regulations promulgated
thereunder, as the ADA and regulations may be amended from time to time, which are applicable
(a) to Provider; (b) to the benefits, Services, Materials, activities, facilities and programs provided
in connection with this Contract; (c) to the City, or the Commonwealth of Pennsylvania; (d) to the
benefits, services, activities, facilities and programs of the City or of the Commonwealth; and (e) if
any funds under this Contract are provided by the federal government, which are applicable to the
federal government and its funds, benefits, services, activities, facilities and programs applicable
to this Contract. Without limiting the applicability of the preceding sentence, Provider shall
comply with the "General Prohibitions Against Discrimination,” 28 C.F.R. Part 35.130, and all
other regulations promulgated under Title Il of the ADA, as they may be amended from time to
time, which are applicable to the benefits, services, facilities, programs and activities provided by
the City through contracts with outside contractors.

14.6 The Philadelphia Code, Section 17-104.

@) In accordance with Section 17-104 of The Philadelphia Code, Provider by
execution of this Contract certifies and represents that (1) Provider (including any parent company,
subsidiary, exclusive distributor or company affiliated with Provider) does not have, and will not
have at any time during the Term of this Contract (including any extensions of the Term), any
investments, licenses, franchises, management agreements or operations in Northern Ireland and
(2) no product to be provided to the City under this Contract will originate in Northern Ireland,
unless Provider has implemented the fair employment principles embodied in the MacBride
Principles.
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(b) In the performance of this Contract, Provider agrees that it will not use any
suppliers, Subcontractors or subconsultants at any tier (1) who have (or whose parent, subsidiary,
exclusive distributor or company affiliate have) any investments, licenses, franchises, management
agreements or operations in Northern Ireland or (2) who will provide products originating in
Northern Ireland unless said supplier, subconsultant or Subcontractor has implemented the fair
employment principles embodied in the MacBride Principles.

(©) Provider agrees to cooperate with the City’s Director of Finance in any
manner which the said Director deems reasonable and necessary to carry out the Director’s
responsibilities under Section 17-104 of The Philadelphia Code. Provider expressly understands
and agrees that any false certification or representation in connection with this Section 14.6 (The
Philadelphia Code, Section 17-104) and any failure to comply with the provisions of this Section
14.6 (The Philadelphia Code, Section 17-104) shall constitute a substantial breach of this Contract
entitling the City to all rights and remedies provided in this Contract or otherwise available at law
(including, but not limited to, Section 17-104 of The Philadelphia Code) or in equity. In addition,
Provider understands that false certification or representation is subject to prosecution under Title
18 Pa.C.S.A. § 4904.

14.7  Limited English Proficiency. Provider understands and agrees that no
individual who is limited in his or her English language proficiency shall be denied access to
Services provided under this Contract on the basis of that limitation. As a condition of accepting
and executing this Contract, Provider shall comply with all provisions of Title VI of the Civil
Rights Act of 1964, the President of the United States of America Executive Order No. 12250, the
Mayor of the City’s City of Philadelphia “Access to Federally Funded City Programs and
Activities for Individuals with Limited English Proficiency” dated September 29, 2001, and all
regulations promulgated thereunder, as the Act and regulations may be amended from time to time,
which are applicable (a) to Provider, (b) to the benefits, services, activities and programs provided
in connection with this Contract, (c) to the City, or the Commonwealth of Pennsylvania, and (d) to
the benefits, services, activities and programs of the City or of the Commonwealth, and if any
funds under this Contract are provided by the federal government, which are applicable to the
federal government and its benefits, services, activities and programs. Without limiting the
applicability of the preceding sentence, Provider shall comply with 45 C.F.R. 80 et. seq. and all
other regulations promulgated under Title VI of the Civil Rights Act of 1964, as they may be
amended from time to time, which are applicable to the benefits, services, programs and activities
provided by the City through contracts with outside contractors.

ARTICLE XV: MISCELLANEOUS

15.1 Governing Law. This Contract shall be deemed to have been made in
Philadelphia, Pennsylvania. This Contract and all disputes arising under this Contract shall be
governed, interpreted, construed and determined in accordance with the laws of the
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Commonwealth of Pennsylvania, without giving effect to principles of Pennsylvania law
concerning conflicts of laws.

15.2 Amendments; Waiver. This Contract may not be amended, supplemented,
altered, modified or waived, in whole or in part, except by a written Amendment signed by the
Parties. Except to the extent that the Parties may have otherwise agreed in writing in an
Amendment, no waiver, whether express or implied, by either Party of any provision of this
Contract shall be deemed: (a) to be a waiver by that Party of any other provision in this Contract;
or (b) to be a waiver by that Party of any breach by the other Party of its obligations under this
Contract. Any forbearance by a Party in seeking a remedy for any noncompliance or breach by the
other Party shall not be deemed to be a waiver of rights and remedies with respect to such
noncompliance or breach.

15.3 Integration. The Contract Documents forming this Contract, including the
Provider Agreement and the General Provisions and the exhibits incorporated by reference therein,
contain all the terms and conditions agreed upon by the Parties, constitute the entire agreement
among the Parties pertaining to the subject matter hereof, and supersede all prior agreements,
understandings, negotiations and discussions, whether oral or written, of the Parties (except to the
extent specifically set forth herein). No other prior or contemporaneous agreements, covenants,
representations or warranties, oral or otherwise, regarding the subject matter of this Contract shall
be deemed to exist or to bind any Party or to vary any of the terms contained in this Contract.

154 No Joint Venture. The Parties do not intend to create, and nothing contained in
this Contract shall be construed as creating, a joint venture arrangement or partnership between the
City and Provider with respect to the Services or the Materials.

155 No Third Party Beneficiaries. Nothing in this Contract, express or implied,
is intended or shall be construed to confer upon or give to any Person, other than the Parties, any
rights, remedies, or other benefits, including but not limited to third-party beneficiary rights, under
or by reason of this Contract. This Contract shall not provide any third party with any remedy,
claim, liability, reimbursement, cause of action or other right other than any such remedy, claim,
etc. existing without reference to the term of or the existence of this Contract.

15.6  Counterparts. This Contract may be executed in one or more counterparts,
each of which shall be deemed an original, but all of which, taken together, shall constitute one
and the same instrument.

15.7 Severability and Partial Invalidity. The provisions of this Contract shall
be severable. If any provision of this Contract or the application thereof for any reason or in any
circumstance shall to any extent be held to be invalid or unenforceable, the remaining provisions
of this Contract and the application of such provision to Persons, or circumstances, other than
those as to which it is held invalid or unenforceable, shall not be affected thereby, and each
provision of this Contract shall be valid and enforceable to the fullest extent permitted by law.
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15.8 Survival. Any and all provisions set forth in this Contract which, by its or their
nature, would reasonably be expected to be performed after the termination of this Contract shall
survive and be enforceable after such termination. Any and all liabilities, actual or contingent,
which shall have arisen in connection with this Contract shall survive the expiration or earlier
termination of this Contract, along with the following: Provider’s representations, warranties and
covenants set forth in Article IV (Provider’s Representations, Warranties and Covenants) above;
Provider’s obligation to indemnify, defend and hold harmless the City, its officers, employees and
agents as set forth in Section 8.2 (Indemnification) above; and the Parties’ rights and obligations
set forth in Article X (Ownership of Materials; Proprietary Information; Confidentiality) above.

15.9 Determination of Disputes. Any dispute arising between the City and Provider
under or with respect to either Party’s covenants, obligations, powers, rights or duties under this
Contract shall be submitted to and decided by the Responsible Official or his or her designee. The
Responsible Official or his or her designee shall render and reduce to writing his or her decision,
and furnish a copy to Provider by notice under this Contract. In connection with any dispute under
this Contract, the Responsible Official shall offer Provider an opportunity to offer evidence in
support of its position concerning the subject matter of the dispute. This section shall not be
construed to limit the benefit to the City of Articles X1 (Events of Default) or XIlI (Remedies)
above.

15.10 Interpretation; Order of Precedence. In the event of a conflict or
inconsistency between the terms of these General Provisions and the terms of the Provider
Agreement, the terms of these General Provisions shall control, except to the extent (if any) that
the Provider Agreement contains an express change, by specific reference, to the General
Provisions.

15.11 Headings.  The titles, captions or headings of Articles, Sections and Exhibits or
schedules in this Contract are inserted for convenience of reference only; do not in any way define,
limit, describe or amplify the provisions of this Contract or the scope or intent of the provisions,
and are not a part of this Contract.

15.12 Controlling and Pertinent Statutes. All statutory citations in this Contract
shall refer to the pertinent statute as it may be amended hereafter from time to time.

15.13 Days. Any references to a number of days in this Contract shall mean calendar
days unless this Contract specifies business days.

15.14 Forum Selection Clause; Consent to Jurisdiction. The Parties irrevocably
consent and agree that any lawsuit, action, claim, or legal proceeding involving, directly or
indirectly, any matter arising out of or related to this Contract, or the relationship created or
evidenced thereby, shall be brought exclusively in the United States District Court for the Eastern
District of Pennsylvania or the Court of Common Pleas of Philadelphia County. It is the express
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intent of the Parties that jurisdiction over any lawsuit, action, claim, or legal proceeding shall lie
exclusively in either of these two (2) forums. The Parties further irrevocably consent and agree not
to raise any objection to any lawsuit, action, claim, or legal proceeding which is brought in either
of these two (2) forums on grounds of venue or forum non conveniens, and the Parties expressly
consent to the jurisdiction and venue of these two (2) forums. The Parties further agree that
service of original process in any such lawsuit, action, claim, or legal proceeding may be duly
effected by mailing a copy thereof, by certified mail, postage prepaid to the addresses specified in
Section 5.1 of the Provider Agreement.

15.15 Waiver of Jury Trial. Provider hereby waives trial by jury in any legal
proceeding in which the City is a party and which involves, directly or indirectly, any matter
(whether sounding in tort, contract or otherwise) in any way arising out of or related to this
Contract or the relationship created or evidenced hereby. This provision is a material
consideration upon which the City relied in entering into this Contract.

15.16 Notices. All notices, demands, requests, waivers, consents, approvals or other
communications which are required or may be given under this Contract shall be in writing and
shall be deemed to have been duly made (a) when received or refused if delivered by hand with
receipt given or refused; (b) on the next business day if delivered by a nationally recognized
overnight courier service (e.g., Federal Express or United Parcel Service); (c) on the date
confirmed for reciept by facsimile if delivered by facsimile; and (d) upon receipt or refusal of
delivery if sent by certified or registered United States mail, return receipt requested. In each case
notices shall be sent to the addresses set forth in Section 5.1 (Notice) of the Provider Agreement,
or to such other address as either Party may specify to the other by a notice complying with the
terms of this Section 15.16 (Notices).
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CITY OF PHILADELPHIA LAW DEPARTMENT

VALUE OF CONTRACT, BOND OR AGREEMENT FEE

(F.Y. 97 and thereafter)

$0 - $2500 0
$2501 - $5000 0
$5001 - $10,000 0
$10,001 - $20,000 0
$20,001 - $50,000 120
$50,001 - $100,000 170
$100,001 - $250,000 260
$250,001 - $500,000 340
$500,001 - $1,000,000 520

OVER $1,000,000 1000
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CITY OF PHILADELPHIA - CLAIMS RECEIVED BY FISCAL YEAR- VALUED AS OF 12/31/200¢

RECVD
FISCAL CLAIM |PAID TO TOTAL
YEAR [LINE OF COVERAGE COUNT |DATE RESERVES |INCURRED
2003 GAP-PENDING PENSION APPROVAL 7 398407.11 145137.75 543544.86
2003 HEART LUNG - LIGHT DUTY 4 31899.64 19069.86 50969.5
2003 HEART LUNG - MEDICAL ONLY 1 1456.65 0 1456.65
2003 HEART LUNG - NO DUTY 4 20344.34 10250 30594.34
2003 PENSIONER SERVICE CONNECTED 2 19894.97 0 19894.97
2003 REGULATION 32-10D 3511 3485688.06 0 3485688.06
2003 REGULATION 32-LIGHT DUTY 257 3153311.96) 1624503.04 4777815
2003 REGULATION 32-MEDICAL ONLY 331 717953.07 207312.53 925265.6
2003 REGULATION 32-NO DUTY 38 675515.42 454609.77| 1130125.19
2003 WORKERS COMP 347 8374194.45 7475030.35/ 15849224.8
2003 Total 4502 16878665.67 9935913.3  26814578.97
2004 GAP-PENDING PENSION APPROVAL 3 177218.48 29173.5 206391.98
2004 HEART LUNG - LIGHT DUTY 101| 1051363.46 1294982.65 2346346.11
2004 HEART LUNG - MEDICAL ONLY 155 95641.19 15616.26 111257.45
2004 HEART LUNG - NO DUTY 13 986406.34 1496934.14| 2483340.48
2004 PENSIONER REGULAR DISABILITY 2 47671.38 145480 193151.38
2004 PENSIONER REGULAR PENSIONER 1 2744.72 10435.22 13179.94
2004 PENSIONER SERVICE CONNECTED 1 54625.51 107887 162512.51
2004 REGULATION 32-10D 1050 655259.62 0 655259.62
2004 REGULATION 32-LIGHT DUTY 1044 5212630.55 4086795.51| 9299426.06
2004 REGULATION 32-MEDICAL ONLY 2164 2698893.65 1335375.78 4034269.43
2004 REGULATION 32-NO DUTY 154| 1915969.79 1845006.95| 3760976.74
2004 SECONDARY EMPLOYMENT 1 8829.05 0 8829.05
2004 WORKERS COMP 218 3918197.96 4081802.2| 8000000.16
2004 WORKERS COMPENSATION-RECORD ONLY 74 1271.6 0 1271.6
2004 Total 4981 16826723.3 14449489.21 31276212.51
2005 HEART LUNG - LIGHT DUTY 287 1182913.82) 1662767.01| 2845680.83
2005/ HEART LUNG - MEDICAL ONLY 383 284779.6 120415.77 405195.37
2005 HEART LUNG - NO DUTY 126 825134.72  1420457.43| 2245592.15
2005 REGULATION 32-LIGHT DUTY 1327 3609282.78 5329605.55| 8938888.33
2005 REGULATION 32-MEDICAL ONLY 1744 1225345.36) 1772958.94 2998304.3
2005 REGULATION 32-NO DUTY 439 1922106.17 3312694.88| 5234801.05
2005 WORKERS COMP 154| 1078560.95 2771988.75 3850549.7
2005 WORKERS COMPENSATION-RECORD ONLY 136 767.14 0 767.14
2005 Total 4596 10128890.54 16390888.33| 26519778.87
Grand Total 14079 43834279.51 40776290.84 84610570.35
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CITY OF PHILADELPHIA - EXPENDITURES BY FISCAL YEAR - VALUED AS OF 12/31/2005

CLAIM PAID TO TOTAL
FISCAL YEAR COUNT |EXP PAID MED PAID IND PAID DATE EX RES MED RES IND RES TOTAL RES |[INCURRED
2003 4654 2486962.58 9254722.83 4912164.43| 16653849.84 ~ 902899.82 2355200.58)  6071581.37 9329681.77| 25983531.61
2004 4778 1512783.84 11069455.22| 3257398.24 15839637.3| 1519009.92  6805625.63) 6049041.39| 14373676.94 30213314.24
2005 4508/ 880158.07 7860620.62 1145068.48 9885847.17 2041499.67 8331809.04 5393851.33) 15767160.04 25653007.21
Grand Total 13940 4879904.49| 28184798.67 9314631.15 42379334.31 4463409.41 17492635.25 17514474.09 39470518.75/ 81849853.06
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CITY OF PHILADELPHIA - CLAIMS IN GREATER THAN OR EQUAL TO $50,000 - VALUED AS OF 12/31/2005

LOSS CLOSE [EXP TOTAL EXP TOTAL
FY DEPARTMENT LINE OF COVERAGE DATE DATE | PMTS MED PMTS | IND PMTS PAID RES |MEDRES |IND RES TOTAL RES | INCURRED
2003 COMMERCE WORKERS COMP 013103| 010705 6290.28  14826.71 49898.33 71015.32 0 0 0 0 71015.32
2003 COMMERCE REGULATION 32-LIGHT DUTY 0926 02| 1209 05 51931.88) 10651.49 0 62583.37 0 0 0 0 62583.37
2003 HEALTH WORKERS COMP 07 10 02/ 00 00 0000| 21588.32 36245.71 57407.35 115241.38| 13777.92 39958.38 83726.73| 137463.03 252704.41
2003 RECORDS WORKERS COMP 09 19 02| 08 24 05 3981.32 19462.74 149134.11 172578.17 0 0 0 0 172578.17
2003 RECREATION WORKERS COMP 11 06 02| 00 00 0000 5872.83 8757.04, 50213.91 64843.78 10117.04 8178.09 56000 74295.13 139138.91
2003 RECREATION WORKERS COMP 10 09 02| 00 00 0000 19646.73 165080.24 61047.72| 245774.69 31293.1 17303.83 60560.58| 109157.51 354932.2
2003 RECREATION WORKERS COMP 08 16 02/ 00 00 0000| 36282.03 22709.79| 28453.37 87445.19, 17226.67 27827.33 67392 112446 199891.19
2003 | STREETS GAP-PENDING PENSION APPROVAL 03 24 03| 00 00 0000 5169.62 106332.27 21648.21 133150.1 1500 3000 12825 17325 150475.1
2003 | STREETS REGULATION 32-LIGHT DUTY 03 11 03| 00 00 0000 14964.06 46480 2789.26 64233.32 1269.36 20691.74 4548.8 26509.9 90743.22
2003 | STREETS WORKERS COMP 121902 09 10 04 8 1776.01  71060.71 72844.72 0 0 0 0 72844.72
2003 | STREETS WORKERS COMP 05 06 03| 00 00 0000 14877.69 3762.86, 51921.98 70562.53 5870.08 19600.3 17603.02 43073.4 113635.93
2003 | STREETS REGULATION 32-LIGHT DUTY 05 30 03| 00 00 0000 4221.77) 40594.44 12311.42 57127.63 6000 37000 113445.58 156445.58 213573.21
2003 | STREETS GAP-PENDING PENSION APPROVAL 12 30 02| 00 00 0000 1579 17187.01 25712.2 44478.21 1888 10554.71 8536.4 20979.11 65457.32
2003 | STREETS WORKERS COMP 12 18 02| 00 00 0000 13510.08  31010.31 875 45395.39 13692.87 256.2 402 14351.07 59746.46
2003 | STREETS REGULATION 32-LIGHT DUTY 12 12 02| 00 00 0000 12755.87 8924.69 0 21680.56) 11604.55 8610 20554 40768.55 62449.11
2003 | STREETS GAP-PENDING PENSION APPROVAL 05 27 03| 00 00 0000 906.17 4602.21  19232.02 247404 4743.22 7500 14493.28 26736.5 51476.9
2003 | STREETS REGULATION 32-MEDICAL ONLY 0924 02/ 00000000 26871.22 52392.85 30448.28 109712.35| 10523.08 40375 75081.13] 125979.21 235691.56
2003 | STREETS REGULATION 32-LIGHT DUTY 0128 03| 00 00 0000 2589.16 9767.83 3692.93 16049.92) 13806.63 14921.99 6707.07 35435.69 51485.61
2003 | STREETS WORKERS COMP 06 19 03| 00 00 0000 5028.3| 35230.34 0 40258.64| 4189.55 19520 1328 25037.55 65296.19
2003 DHS REGULATION 32-LIGHT DUTY 06 20 03| 00 00 0000 810.74| 33218.86 0 34029.6 2912 33575.62 2967 39454.62 73484.22
2003 DHS WORKERS COMP 08 01 02| 00 00 0000 266.14| 36443.27 0 36709.41 334.25 20061.39 7800 28195.64 64905.05
2003 DHS REGULATION 32-NO DUTY 1211 02| 00 00 0000 5736.07  49467.71 40578 95781.78 9242 14699.43 32200 56141.43 151923.21
2003 DA WORKERS COMP 03 05 03| 00 00 0000 142 30663 0 30805 19968, 119483.06 3375| 142826.06 173631.06
2003 FIRE WORKERS COMP 0110 03| 00 00 0000 16206.56 0 49556.2 65762.76 9847.73 19000 81000  109847.73 175610.49
2003 FIRE WORKERS COMP 09 30 02| 00 00 0000 13499.25 493 0 13992.25 6471.1 5000 68848 80319.1 94311.35
2003 FIRE WORKERS COMP 10 21 02| 00 00 0000 15743.56 0/ 33164.88 48908.44 2666.24 0 17255.12 19921.36 68829.8
2003 FIRE WORKERS COMP 1123 02| 00 00 0000 3423.86 461.04| 24924.94 28809.84| 11764.67 6500 3591.06 21855.73 50665.57
2003 FIRE WORKERS COMP 12 04 02| 00 00 0000 2552.19 2521.43 0 5073.62  4447.81 1775 68848 75070.81 80144.43
2003 FIRE WORKERS COMP 07 16 02| 0228 05 18666.47 0 45461.5 64127.97 0 0 0 0 64127.97
2003 FIRE WORKERS COMP 08 08 02| 00 00 0000 15905.79 0 57217.31 731231 2361.32 11000 11630.69 24992.01 98115.11
2003 FIRE WORKERS COMP 102102 021505 16414.12 100 43708.63 60222.75 0 0 0 0 60222.75
2003 FIRE WORKERS COMP 10 21 02| 00 00 0000 11326.97 240 84260.9 95827.87| 14625.82 5000 1479.54 21105.36 116933.23
2003 FIRE WORKERS COMP 07 02 02| 040105 5798.7 769.55| 67988.41 74556.66 0 0 0 0 74556.66
2003 FIRE WORKERS COMP 1209 02| 00 00 0000| 26293.79 243.59| 108500.52 135037.9 2927.09 1500 25294.77 29721.86 164759.76
2003 FIRE REGULATION 32-NO DUTY 03 26 03| 00 00 0000 2479.09 258898.74 0| 261377.83 957.86 40651.33 17585 59194.19 320572.02
2003 FIRE WORKERS COMP 03 22 03| 00 00 0000 7848.73 24136.08 45135.81 77120.62 3603.45 6945.53 24214.24 34763.22 111883.84
2003 FIRE WORKERS COMP 05 09 03| 00 00 0000 2689.04 0 0 2689.04| 19810.96 5000 35100 59910.96 62600
2003 FIRE WORKERS COMP 102102, 101705 11599.19 4200| 72920.08 88719.27 0 0 0 0 88719.27
2003 FIRE WORKERS COMP 0909 02/ 00 00 0000 30872.16|, 24140.03| 70273.03| 125285.22 20946.1 102802.75 201696.97| 325445.82 450731.04
2003 FIRE WORKERS COMP 0226 03| 053105 3222.89 8815.72 42068.22 54106.83 0 0 0 0 54106.83
2003 FIRE WORKERS COMP 102102, 101705 8695.55 4815| 52534.79 66045.34 0 0 0 0 66045.34
2003 FIRE WORKERS COMP 07 23 02| 00 00 0000 14869.86 750 0 15619.86 2570.87 5500 68848 76918.87 92538.73
2003 FIRE WORKERS COMP 012903| 051104 2377.08 347.2) 57953.63 60677.91 0 0 0 0 60677.91
2003 COURTS WORKERS COMP 1127 02| 00 00 0000 236.96| 21065.22 0 21302.18 2263.04 19825.76 8606 30694.8 51996.98
2003 COURTS WORKERS COMP 01 07 03| 00 00 0000 935.05| 36299.29 7942.18 45176.52 927.2 14855.15 44145.82 59928.17 105104.69
2003 MDO WORKERS COMP 0327 03| 06 1005 12525.63 825 83213.1 96563.73 0 0 0 0 96563.73
2003 COMM. DEV WORKERS COMP 111502 00 00 0000| 33041.47 7345.62 95172.39| 135559.48 3950 11500 144346.16) 159796.16 295355.64
2003 FLEET WORKERS COMP 05 03 03| 00 00 0000 11856.83  54422.67 80770.25 147049.75 1955.23 15347.36 69597.35 86899.94 233949.69
2003 FLEET GAP-PENDING PENSION APPROVAL 02 13 03| 00 00 0000 3086.05  12651.01 53191.32 68928.38 3363 18119.15 13907.14 35389.29 104317.67
2003 POLICE REGULATION 32-LIGHT DUTY 10 18 02| 00 00 0000 16132.59  20465.26) 47709.82 84307.67 7317 4789.92 64682.49 76789.41 161097.08
2003 POLICE WORKERS COMP 1106 02 00 00 0000,  21787.17 15876.01  28432.02 66095.2 15598 60409 87416.38  163423.38 229518.58
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CITY OF PHILADELPHIA - CLAIMS IN GREATER THAN OR EQUAL TO $50,000 - VALUED AS OF 12/31/2005

LOSS CLOSE [EXP TOTAL EXP TOTAL
FY DEPARTMENT LINE OF COVERAGE DATE DATE | PMTS MED PMTS |IND PMTS PAID RES |MEDRES |IND RES TOTAL RES | INCURRED
2003 |POLICE WORKERS COMP 1127 02| 00 00 0000 2567.78  29254.45 17325.89 49148.12|  4840.81 3793.39 2984.67 11618.87 60766.99
2003 POLICE WORKERS COMP 0113 03/ 00 00 0000 49898.02 3085 0 52983.02) 15086.94 61300 185509 261895.94 314878.96
2003 POLICE REGULATION 32-LIGHT DUTY 03 22 03| 00 00 0000 652.97| 42158.73 21059.48 63871.18 2078.19 62117.76 9315.52 73511.47 137382.65
2003 POLICE REGULATION 32-NO DUTY 04 04 03| 00 00 0000 459.47 8432.73 0 8892.2 2131.01 42662.6 16875 61668.61 70560.81
2003 POLICE REGULATION 32-LIGHT DUTY 04 02 03| 00 00 0000 3970.92  40463.04 769.38 45203.34 3213.54 46403.12 34330.62 83947.28 129150.62
2003 POLICE WORKERS COMP 0509 03| 020105 2841.9 483.15 60750 64075.05 0 0 0 0 64075.05
2003 POLICE WORKERS COMP 101902 00 00 0000| 22270.37| 47553.37  14224.01 84047.75 6599 8893.23 8217.13 23709.36 10775711
2003 POLICE REGULATION 32-LIGHT DUTY 01 14 03| 00 00 0000 8882.65 4618.94  59480.09 72981.68 9952 7679.76 7749.85 25381.61 98363.29
2003 POLICE WORKERS COMP 01 07 03| 00 00 0000 9619.45 2239.09 86014.13 97872.67 7500 112.91 964953 972565.91 1070438.58
2003 POLICE REGULATION 32-LIGHT DUTY 06 02 03| 00 00 0000 1416.35| 47841.75 1948.42 51206.52 1083.65 40121.99 11551.58 52757.22 103963.74
2003 POLICE REGULATION 32-LIGHT DUTY 1221 02| 00 00 0000 6393.34  53342.53 16783.35 76519.22 12601 15362.37 9607.74 37571.11 114090.33
2003 POLICE REGULATION 32-LIGHT DUTY 04 29 03| 00 00 0000 1554.25 19028.7) 31114.89 51697.84 4000 7000 25650 36650 88347.84
2003 POLICE WORKERS COMP 10 02 02| 00 00 0000 17176.77  24264.91 92062.1  133503.78 9878.98 71379.58 631815.5 713074.06 846577.84
2003 POLICE WORKERS COMP 0116 03| 00 00 0000 12327.19 3512.95 100708.16 116548.3 9841.37 9369.86 54742.84 73954.07 190502.37
2003 POLICE REGULATION 32-LIGHT DUTY 08 29 02| 00 00 0000 5963.94 51825.77| 31908.53 89698.24 6984 17986.89 31908 56878.89 146577.13
2003 POLICE REGULATION 32-NO DUTY 12 19 02| 00 00 0000 1948.32 6683.37 17665.9 26297.59 7250 5000 18836 31086 57383.59
2003 POLICE WORKERS COMP 08 06 02| 00 00 0000 7403.33, 31689.65 10092.89 49185.87 8164.18 6828.11 27041.91 42034.2 91220.07
2003 POLICE REGULATION 32-LIGHT DUTY 11 15 02| 00 00 0000 940.54 32199.2 0 33139.74 2492 9028.99 7800 19320.99 52460.73
2003 POLICE WORKERS COMP 0111 03| 00 00 0000 1220.18| 41379.73 17515.88 60115.79 279.82 2714.56 53637.11 56631.49 116747.28
2003 POLICE REGULATION 32-NO DUTY 10 10 02| 00 00 0000 710.57 2360.15 2244.86 5315.58 9789.43 12000 34424 56213.43 61529.01
2003 POLICE WORKERS COMP 12 06 02| 00 00 0000 17037.94 6852.5| 38829.03 62719.47 5640.05 17500 13108.97 36249.02 98968.49
2003 POLICE WORKERS COMP 04 09 03| 00 00 0000 686.7 79736.8 92411.24| 172834.74 3000 2000 1000 6000 178834.74
2003 POLICE REGULATION 32-LIGHT DUTY 0103 03| 063004 688.25| 48835.56, 13558.64 63082.45 0 0 0 0 63082.45
2003 POLICE WORKERS COMP 1221 02| 00 00 0000 6675.04  26603.41 8897.1 42175.55 2210.9 1074.57 11366.2 14651.67 56827.22
2003 POLICE WORKERS COMP 03 21 03| 00 00 0000 676.31] 44115.95 2249.39 47041.65 1823.69 29848 7500.61 39172.3 86213.95
2003 POLICE WORKERS COMP 08 26 02| 07 08 04 3182.96 774.88 47156.16 51114 0 0 0 0 51114
2003 POLICE REGULATION 32-LIGHT DUTY 03 06 03| 00 00 0000 1325.13| 39733.57 500.09 41558.79|  4329.25 28322.55 2619.91 35271.71 76830.5
2003 POLICE WORKERS COMP 0127 03| 00 00 0000 4375.42 4799.53 95654.02 104828.97| 10550.26 11666.27 54920.01 77136.54 181965.51
2003 POLICE WORKERS COMP 1117 02| 00 00 0000 8184.26) 17856.08 7163.56 33203.9 7724.95 9113.38 15486.74 32325.07 65528.97
2003 POLICE WORKERS COMP 032103/ 00000000 21849.59  19592.18| 52226.73 93668.5  4162.96 4466| 166029.54 174658.5 268327
2003 POLICE REGULATION 32-LIGHT DUTY 09 24 02| 00 00 0000 234.47| 110763.03 1590.74| 112588.24 3765.53 39236.97 3409.26 46411.76 159000
2003 POLICE REGULATION 32-LIGHT DUTY 05 13 03| 00 00 0000 4752.8| 53147.27 2127.04 60027.11 9903.89 29458.69 140400  179762.58 239789.69
2003 POLICE GAP-PENDING PENSION APPROVAL 09 06 02| 00 00 0000 9242.69  27551.76 24776.4 61570.85  8942.42 7380.64 10161.5 26484.56 88055.41
2003 POLICE REGULATION 32-NO DUTY 10 13 02| 00 00 0000 9435.41  49732.98 50464.01 109632.4 8564 23060.67 43120 74744.67 184377.07
2003 PRISIONS WORKERS COMP 08 15 02| 06 28 05 11768.66) 12838.03 25908.6 50515.29 0 0 0 0 50515.29
2003 PRISIONS WORKERS COMP 02 25 03| 00 00 0000 3507.5| 15518.96 0 19026.46 10282.72 19966.41 2346 32595.13 51621.59
2003 PRISIONS WORKERS COMP 0111 03| 00 00 0000 18133.42 19675.77 51964.14 89773.33 1619.82 13129.48 98701.08) 113450.38 203223.71
2003 PRISIONS WORKERS COMP 11 06 02| 00 00 0000 9073.15  11016.73 0 20089.88 6466.85 4527.55 90410 101404.4 121494.28
2003 PRISIONS WORKERS COMP 08 27 02| 00 00 0000 1986.05 14908.56 82646.45 99541.06 1036 5030.48 242369.6) 248436.08 347977.14
2003 PRISIONS WORKERS COMP 03 01 03| 00 00 0000 14983.38 84991.68 75856.83| 175831.89 8905.96 3114.47 23329.98 35350.41 211182.3
2003 PRISIONS WORKERS COMP 013003| 011205 13454.98  21341.45  30092.82 64889.25 0 0 0 0 64889.25
2003 PRISIONS REGULATION 32-LIGHT DUTY 032003| 010405 1095.8| 57009.49 13018.4 71123.69 0 0 0 0 71123.69
2003 PRISIONS WORKERS COMP 111402 122805 17664.85  21494.56 219543.66| 258703.07 0 0 0 0 258703.07
2003 PRISIONS WORKERS COMP 08 03 02| 00 00 0000 3515.57 1170.55 0 4686.12) 4984.43 5825 37072 47881.43 52567.55
2003 PRISIONS WORKERS COMP 022103/ 00000000 27668.38 31282.77 56941.08 115892.23| 29721.95 12606.58 47301.12 89629.65 205521.88
2003 BRT REGULATION 32-LIGHT DUTY 06 12 03| 00 00 0000 880.67| 45468.35 0 46349.02 2204 4650.91 35100 41954.91 88303.93
2003 WATER REGULATION 32-LIGHT DUTY 0404 03| 121805 88.73) 83777.32 0 83866.05 0 0 0 0 83866.05
2003 WATER REGULATION 32-LIGHT DUTY 03 05 03| 00 00 0000 651.98| 19132.52 0 19784.5| 3235.54| 119688.42 0 122923.96 142708.46
2003 WATER REGULATION 32-MEDICAL ONLY 040103| 112404 | 498119.62 0 0| 498119.62 0 0 0 0 498119.62
2003 WATER REGULATION 32-NO DUTY 03 10 03| 00 00 0000 2071.16,  21401.47 6116.54 29589.17 287.7 9953.2 20749.46 30990.36 60579.53
2003 WATER WORKERS COMP 06 24 03| 00 00 0000 1618.65 0 62495.14 64113.79 3381.35 0| 831492.28  834873.63 898987.42
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CITY OF PHILADELPHIA - CLAIMS IN GREATER THAN OR EQUAL TO $50,000 - VALUED AS OF 12/31/2005
LOSS CLOSE [EXP TOTAL EXP TOTAL

FY DEPARTMENT LINE OF COVERAGE DATE DATE | PMTS MED PMTS |IND PMTS PAID RES |MEDRES |IND RES TOTAL RES | INCURRED

2003 Count 102 102 102 102 102 102 102 102 102

2003 Total 1457963.71| 2769009.8 3572380.5 7799353.97 584842.95/ 1650013.38 5682582.05 7917438.38 15716792.35
2004 COMPTROLLER  |REGULATION 32-NO DUTY 07 09 03| 00 00 0000 6067.58  87782.68 0 93850.26 2444 11858.5 12552 26854.5 120704.76
2004 COMMERCE REGULATION 32-LIGHT DUTY 08 27 03| 00 00 0000 718.21] 23932.38 16606.2 41256.79 928 13430.55 7261.3 21619.85 62876.64
2004 COMMERCE WORKERS COMP 08 10 03| 00 00 0000 783.11] 36415.98 0 37199.09 2388 25417.23 0 27805.23 65004.32
2004 COMMERCE WORKERS COMP 05 15 04| 00 00 0000 7521.38  35534.66 241144 67170.44 2521.73 9411.4 8280 20213.13 87383.57
2004 COMMERCE WORKERS COMP 08 04 03| 00 00 0000 13807.49 0 0 13807.49 6192.51 5600 35100 46892.51 60700
2004 HEALTH WORKERS COMP 06 21 04| 00 00 0000 4595.04| 21992.68 6830.37 33418.09 5447.24 6153.88 12135.28 23736.4 57154.49
2004 HEALTH REGULATION 32-LIGHT DUTY 10 01 03| 00 00 0000 1051.14 40904 0 41955.14 3207.22 31273.17 603 35083.39 77038.53
2004 PUBLIC PROPERTY REGULATION 32-NO DUTY 07 10 03| 00 00 0000 1883.05| 226909.22 12915.12| 241707.39 668.64 24.57 15067.88 15761.09 257468.48
2004 |PUBLIC PROPERTY WORKERS COMP 090303| 111604 1360.37| 16905.28  48550.36 66816.01 0 0 0 0 66816.01
2004 RECREATION REGULATION 32-MEDICAL ONLY 0112 04| 00 00 0000 296 19931.2 0 20227.2 1428 2205.47 50440 54073.47 74300.67
2004 REVENUE WORKERS COMP 1003 03| 092005 25666.25 82.16 42500 68248.41 0 0 0 0 68248.41
2004 | STREETS PENSIONER REGULAR DISABILITY 1229 03| 00 00 0000 5189.44 12981.76 29500.18 47671.38 22000 24100 99380 145480 193151.38
2004 | STREETS REGULATION 32-LIGHT DUTY 12 31 03| 00 00 0000 2056 9220.85 9478 20754.85 3916 26044.91 27269.46 57230.37 77985.22
2004 | STREETS REGULATION 32-MEDICAL ONLY 07 17 03| 00 00 0000 6687.43 37714.43 847.34 45249.2 15000 32600 42241 89841 135090.2
2004 | STREETS REGULATION 32-LIGHT DUTY 06 23 04| 00 00 0000 3460.14  30149.91 1199.32 34809.37 2863.36 26776.43 3004 32643.79 67453.16
2004 | STREETS REGULATION 32-LIGHT DUTY 03 12 04| 00 00 0000 7463.71 19021 584.85 27069.56) 17230.97 14212.99 2967 34410.96 61480.52
2004 | STREETS REGULATION 32-LIGHT DUTY 06 14 04| 00 00 0000 4044.19) 10885.69 2416.12 17346, 6731.81 87330.75 14439.88  108502.44 125848.44
2004 | STREETS REGULATION 32-LIGHT DUTY 0120 04| 00 00 0000 718.39| 43317.69 2069.03 46105.11 892.79 29230.66 4509 34632.45 80737.56
2004 | STREETS REGULATION 32-MEDICAL ONLY 03 16 04| 00 00 0000 11732.71| 10839.38 17912.3 40484.39 6523.14 8900.99 30470 45894.13 86378.52
2004 | STREETS WORKERS COMP 03 22 04| 00 00 0000 7757.37 24418.37 19574.03 51749.77 7126.37 32258.34 33112.12 72496.83 124246.6
2004 | STREETS REGULATION 32-LIGHT DUTY 01 08 04| 00 00 0000 6523.27 2884.72 42878.11 52286.1 8073.49 11889.48 47192.89 67155.86 119441.96
2004 | STREETS REGULATION 32-LIGHT DUTY 02 09 04| 00 00 0000 408 23344.44 2147.42 25899.86 292 25620.2 452.58 26364.78 52264.64
2004 | STREETS WORKERS COMP 03 31 04| 00 00 0000 1628.59| 108747.08 450, 110825.67 11792  146654.11 4322| 162768.11 273593.78
2004 | STREETS WORKERS COMP 03 01 04| 00 00 0000 11820.19 4809.17 0 16629.36) 15243.81 14290.62 62000 91534.43 108163.79
2004 | STREETS WORKERS COMP 03 22 04| 00 00 0000 6286.86, 18071.38 32834.14 57192.38 14257.14 27045.01 828 42130.15 99322.53
2004 | STREETS WORKERS COMP 08 27 03| 00 00 0000 3573.84 48151.21 30457.12 82182.17,  4480.13 29964.9 47230.98 81676.01 163858.18
2004 | STREETS WORKERS COMP 0120 04| 00 00 0000 6696.94 7017.59  63983.69 77698.22) 18860.37 32628.59 24550 76038.96 153737.18
2004 | STREETS REGULATION 32-NO DUTY 05 12 04| 00 00 0000 1369.34| 48734.81 371.76 50475.91 1419.41 221671 33130.24 56716.75 107192.66
2004 | STREETS WORKERS COMP 03 12 04| 00 00 0000 2782.4 9632.35 0 12414.75|  21369.1 27447.43 1372 50188.53 62603.28
2004 | STREETS WORKERS COMP 0127 04| 00 00 0000 1312.13 8006.1 1099.81 10418.04 7109.87 4319.29 46386 57815.16 68233.2
2004 | STREETS WORKERS COMP 12 10 03| 00 00 0000 6968.5| 25047.32 0 32015.82 10677.1 15116.32 338 26131.42 58147.24
2004 L | REGULATION 32-NO DUTY 03 02 04| 00 00 0000 1372.22) 40536.82 0 41909.04 2127.78 63963.18 44874  110964.96 152874
2004 DHS REGULATION 32-NO DUTY 03 17 04| 00 00 0000 1004| 38661.83 0 39665.83 2018 8664.85 6500 17182.85 56848.68
2004 DHS REGULATION 32-LIGHT DUTY 08 30 03| 00 00 0000 5024.81 11092.02) 103014.12] 119130.95 6750 8250 18997.34 33997.34 153128.29
2004 DHS REGULATION 32-LIGHT DUTY 10 14 03| 00 00 0000 12793.43 18499.41 48236.46 79529.3 6255 0 55760.82 62015.82 141545.12
2004 DHS REGULATION 32-MEDICAL ONLY 05 12 04| 00 00 0000 7111 0 0 7111 15788.9 7000 33569 56357.9 57069
2004 DHS REGULATION 32-NO DUTY 11 13 03| 00 00 0000 3756.76 48947.4 0 52704.16 2590 5530.93 250 8370.93 61075.09
2004 DHS REGULATION 32-LIGHT DUTY 11 01 03| 00 00 0000 1511.77| 30346.06 0 31857.83 1342 11983.12 18200 31525.12 63382.95
2004 DHS REGULATION 32-LIGHT DUTY 11 06 03| 00 00 0000 2338.01 23938.82 0 26276.83 2384 16221.26 9100 27705.26 53982.09
2004 DHS REGULATION 32-NO DUTY 02 14 04| 00 00 0000 2588.72,  26850.18 45 29483.9 3140.47 13237.06 9100 25477.53 54961.43
2004 DA WORKERS COMP 09 15 03| 00 00 0000 1184.56 7881.59  18333.17 27399.32 7514.44 12735.85 14123.38 34373.67 61772.99
2004 FIRE WORKERS COMP 10 07 03| 00 00 0000 16101.49 1174.29| 78663.08 95938.86, 13898.51 8825.71  414027.92| 436752.14 532691
2004 FIRE WORKERS COMP 09 10 03| 00 00 0000 5617.01 0 0 5617.01 6382.99 3500 70200 80082.99 85700
2004 FIRE WORKERS COMP 08 30 03| 00 00 0000 7683.88 1168.89| 77033.14 85885.91 4324.12 3550 98466.86) 106340.98 192226.89
2004 FIRE WORKERS COMP 092003| 121505 4309.01 4811.93 60746.3 69867.24 0 0 0 0 69867.24
2004 FIRE REGULATION 32-NO DUTY 09 28 03| 00 00 0000 3644.6) 57013.37 0 60657.97 3822.48 16244.26 9272 29338.74 89996.71
2004 FIRE WORKERS COMP 12 18 03| 00 00 0000 11196.77 650 0 11846.77 11152.4 5450 70200 86802.4 98649.17
2004 FIRE WORKERS COMP 0109 04| 00 00 0000 1112] 32296.08| 54669.14 88077.22 3476 49935.47| 176969.86) 230381.33 318458.55
2004 FIRE REGULATION 32-NO DUTY 120303 031105 2734.31 38759.4  23083.68 64577.39 0 0 0 0 64577.39
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CITY OF PHILADELPHIA - CLAIMS IN GREATER THAN OR EQUAL TO $50,000 - VALUED AS OF 12/31/2005

LOSS CLOSE [EXP TOTAL EXP TOTAL
FY DEPARTMENT LINE OF COVERAGE DATE DATE | PMTS MED PMTS |IND PMTS PAID RES |MEDRES |IND RES TOTAL RES | INCURRED
2004 FIRE WORKERS COMP 10 01 03| 00 00 0000 3388.54 0 0 3388.54| 4111.46 2000 70200 76311.46 79700
2004 FIRE REGULATION 32-MEDICAL ONLY 10 31 03| 00 00 0000 13954.62 175 0 14129.62) 11101.12 7500 35100 53701.12 67830.74
2004 FIRE REGULATION 32-NO DUTY 0224 04| 101705 513.68| 50841.85 0 51355.53 0 0 0 0 51355.53
2004 FIRE WORKERS COMP 1217 03| 122205 18181.98| 16048.19 60000 94230.17 0 0 0 0 94230.17
2004 FIRE WORKERS COMP 121203 022505 10927.47 1172.51 70000 82099.98 0 0 0 0 82099.98
2004 FIRE REGULATION 32-LIGHT DUTY 02 27 04| 08 05 04 434 63971.31 0 64405.31 0 0 0 0 64405.31
2004 FIRE REGULATION 32-LIGHT DUTY 04 12 04| 00 00 0000 392 92813.84 1278.94 94484.78 6260 9473.38 34601.06 50334.44 144819.22
2004 FIRE REGULATION 32-LIGHT DUTY 0117 04| 00 00 0000 641.19| 27255.61 24793.8 52690.6 2460 3215.06 16971.25 22646.31 75336.91
2004 FIRE WORKERS COMP 0111 04| 00 00 0000 1900.19| 25300.35 242 27442.54 9044.05 29821.22 3208 42073.27 69515.81
2004 FIRE WORKERS COMP 09 30 03| 00 00 0000 1678.38 0 0 1678.38| 13321.62 4500 76700 94521.62 96200
2004 FIRE WORKERS COMP 03 25 04| 00 00 0000 13603.75 6030.15  63858.83 83492.73) 17637.14 141150 40020 198807.14 282299.87
2004 | COURTS REGULATION 32-LIGHT DUTY 0128 04| 00 00 0000 2109.47  28037.78 13110 43257.25 3492 22423.25 30360 56275.25 99532.5
2004 | COURTS REGULATION 32-NO DUTY 07 07 03| 00 00 0000 1229.31) 37765.58 0 38994.89 11834.85 37843.13 6965 56642.98 95637.87
2004 MDO WORKERS COMP 11 07 03| 00 00 0000 7926.85  13176.77 47374.54 68478.16 9614.1 13231.9 66197.8 89043.8 157521.96
2004 MDO WORKERS COMP 07 13 03| 00 00 0000 13220.8 1818.7 0 15039.5| 3008.54 17820 34424 55252.54 70292.04
2004 MDO WORKERS COMP 02 01 04| 00 00 0000 5011.88 388.15 0 5400.03 10994.29 15000 70000 95994.29 101394.32
2004 MAYOR'S OFFICE |WORKERS COMP 1016 03| 08 11 05 7361.13 6638.11 52431.21 66430.45 0 0 0 0 66430.45
2004 FINANCE REGULATION 32-LIGHT DUTY 09 09 03| 00 00 0000 2867.36) 35761.37 606.95 39235.68 2096.85 7554.24 18200 27851.09 67086.77
2004 FLEET REGULATION 32-MEDICAL ONLY 0112 04| 00 00 0000 2425.39 3646.77  20105.45 26177.61 8000 38000 4044.55 50044.55 76222.16
2004 FLEET REGULATION 32-NO DUTY 09 16 03| 00 00 0000 3577.71  49605.04 0 53182.75 3167 240.2 3945 7352.2 60534.95
2004 POLICE HEART LUNG - LIGHT DUTY 06 21 04| 00 00 0000 3077.67 20379.55 29596.98 53054.2 5225.36 31708.62 4553.5 41487.48 94541.68
2004 POLICE REGULATION 32-MEDICAL ONLY 07 30 03| 00 00 0000 648 21207.23 646.31 22501.54 1948 45872.58 22674.69 70495.27 92996.81
2004 POLICE HEART LUNG - LIGHT DUTY 03 22 04| 00 00 0000 720| 28462.19 15.45 29197.64 1780 17837.81 12877.55 32495.36 61693
2004 POLICE HEART LUNG - LIGHT DUTY 03 02 04| 00 00 0000 4012.48 27719.53 77021 39434.11 4824 3503.36 6900 15227.36 54661.47
2004 POLICE HEART LUNG - LIGHT DUTY 03 25 04| 00 00 0000 2173.58  37529.52 481.13 40184.23 1750 12482.86 18200 32432.86 72617.09
2004 POLICE REGULATION 32-NO DUTY 12 31 03| 00 00 0000 24 492.17 0 516.17 2388 57478.7 17741 77607.7 78123.87
2004 POLICE REGULATION 32-LIGHT DUTY 10 06 03| 00 00 0000 80 8228.7 338.22 8646.92 1420 64771.3 675 66866.3 75513.22
2004 POLICE GAP-PENDING PENSION APPROVAL 050304 112805 14448.64 20563.61 74705.09| 109717.34 0 0 0 0 109717.34
2004 POLICE REGULATION 32-LIGHT DUTY 12 09 03| 00 00 0000 3248 19875.79 16819.45 39943.24 7184 42517.59 9105.44 58807.03 98750.27
2004 POLICE REGULATION 32-NO DUTY 08 11 03| 00 00 0000 1021.88) 20206.09 0 21227.97 1806 25112.61 5400 32318.61 53546.58
2004 POLICE REGULATION 32-NO DUTY 1220 03| 00 00 0000 2219.72 132223.06 0| 134442.78 17780.28 367776.94 240109, 625666.22 760109
2004 POLICE REGULATION 32-LIGHT DUTY 07 06 03| 00 00 0000 2535.11  44273.46 0 46808.57 1004 986.51 8151 10141.51 56950.08
2004 POLICE HEART LUNG - LIGHT DUTY 03 19 04| 00 00 0000 14552.93 4730.89 686.37 19970.19 791.71 27823.61 142833.63] 171448.95 191419.14
2004 POLICE HEART LUNG - NO DUTY 1111 03| 00 00 0000 3498.16, 132173.96 0| 135672.12 10598.27 351463.95 253125 615187.22 750859.34
2004 POLICE REGULATION 32-LIGHT DUTY 05 31 04| 00 00 0000 964 36098.08 2280.82 39342.9 2536 1241.92 15659.18 194371 58780
2004 POLICE WORKERS COMP 02 09 04| 00 00 0000 5819.66 6113.55 41189.2 53122.41 5293.79 7740.61 33759.8 46794.2 99916.61
2004 POLICE HEART LUNG - LIGHT DUTY 04 20 04| 00 00 0000| 22534.07 9680.29 11554.36 43768.72 8821 11340 13722.22 33883.22 77651.94
2004 POLICE REGULATION 32-LIGHT DUTY 08 13 03| 00 00 0000 1214.48 48949.36 724.91 50888.75 1285.52 1750.64 4585.09 7621.25 58510
2004 POLICE REGULATION 32-NO DUTY 06 28 04| 00 00 0000 544 18774.85 0 19318.85 956 32525.15 19755 53236.15 72555
2004 POLICE REGULATION 32-LIGHT DUTY 12 13 03| 00 00 0000 1971| 37453.32 0 39424.32 5145 36507.33 16875 58527.33 97951.65
2004 POLICE HEART LUNG - NO DUTY 110703, 08 1005 2077.87, 18938.26) 35329.36 56345.49 0 0 0 0 56345.49
2004 POLICE WORKERS COMP 09 04 03| 00 00 0000 474 742.62 0 1216.62 12976 17477.38 115134  145587.38 146804
2004 POLICE REGULATION 32-LIGHT DUTY 12 06 03| 00 00 0000 382.75 13223.3 9429.51 23035.56 443.19 34042.21 1350 35835.4 58870.96
2004 POLICE REGULATION 32-LIGHT DUTY 08 17 03| 00 00 0000 240 6400.88 40.12 6681 3492 61036.04 16875 81403.04 88084.04
2004 POLICE WORKERS COMP 10 02 03| 00 00 0000 357.68| 16539.28 1267.93 18164.89 1392.32 20710.72 16932.07 39035.11 57200
2004 POLICE REGULATION 32-LIGHT DUTY 04 01 04| 00 00 0000 10774.98 9390.83 2810.36 22976.17 8500 6100 16853 31453 54429.17
2004 POLICE HEART LUNG - NO DUTY 06 09 04| 00 00 0000 676.12| 21779.55 1032.14 23487.81 1340 5579.58 27600 34519.58 58007.39
2004 POLICE WORKERS COMP 102303, 010305 760.1 20655.9 121167.12| 142583.12 0 0 0 0 142583.12
2004 POLICE REGULATION 32-LIGHT DUTY 1125 03| 00 00 0000 144211 27119.84  25375.16 53937.11 3077.89 23967.8 16396.52 43442.21 97379.32
2004 POLICE HEART LUNG - LIGHT DUTY 1116 03| 00 00 0000 675.73| 29372.95 53844.6 83893.28 7312.27 5475.44 78406.5 91194.21 175087.49
2004 POLICE HEART LUNG - LIGHT DUTY 12 17 03 00 00 0000 617.06 15546.26 6889.81 23053.13 882.94 27453.74 1210.19 29546.87 52600
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CITY OF PHILADELPHIA - CLAIMS IN GREATER THAN OR EQUAL TO $50,000 - VALUED AS OF 12/31/2005
LOSS CLOSE [EXP TOTAL EXP TOTAL

FY DEPARTMENT LINE OF COVERAGE DATE DATE | PMTS MED PMTS |IND PMTS PAID RES |MEDRES |IND RES TOTAL RES | INCURRED
2004 |POLICE REGULATION 32-LIGHT DUTY 02 19 04| 00 00 0000 9161.3] 21509.23 3085.79 33756.32 8886.6 20797.27 92316.58| 122000.45 155756.77
2004 POLICE REGULATION 32-LIGHT DUTY 02 17 04| 00 00 0000 1716.81 14317.38 187.4 16221.59 9421.79 20424.33 44741.78 74587.9 90809.49
2004 POLICE REGULATION 32-NO DUTY 02 10 04| 00 00 0000 3467.34 103355.11 8444.74  115267.19 7948.66 829.92 8805.26 17583.84 132851.03
2004 POLICE REGULATION 32-NO DUTY 12 13 03| 00 00 0000 474.74 2831.41 0 3306.15  9533.26 35837.48 17550 62920.74 66226.89
2004 POLICE HEART LUNG - LIGHT DUTY 1121 03| 00 00 0000 849.5 35660.99| 16031.38 52541.87 3863.43 19143.61 7278.54 30285.58 82827.45
2004 POLICE REGULATION 32-LIGHT DUTY 07 08 03| 00 00 0000 10997.37| 16759.77 8459.21 36216.35 7455 10136.2 29313.6 46904.8 83121.15
2004 POLICE PENSIONER SERVICE CONNECTED 02 06 04| 00 00 0000 959.84| 51261.96 2403.71 54625.51 2228 35635.94 70023.06 107887 162512.51
2004 POLICE REGULATION 32-NO DUTY 08 05 03| 00 00 0000 498.5 18264.51 8511.04 27274.05 2444 44760.26 25155.24 72359.5 99633.55
2004 POLICE WORKERS COMP 09 30 03| 00 00 0000 14551.32 0 0 14551.32)  4945.53 0 34424 39369.53 53920.85
2004 POLICE HEART LUNG - NO DUTY 01 06 04| 00 00 0000 2124.12 0 0 212412  4375.88 50000 0 54375.88 56500
2004 POLICE HEART LUNG - NO DUTY 12 20 03| 00 00 0000 3338.95 683178.65 173.64| 686691.24| 4859.45  776532.33 34926.36) 816318.14 1503009.38
2004 POLICE REGULATION 32-LIGHT DUTY 09 28 03| 00 00 0000 248 5216.84 1576.06 7040.9 1502 44533.16 16623.94 62659.1 69700
2004 POLICE REGULATION 32-LIGHT DUTY 09 08 03| 00 00 0000 2211.08  29601.73 4025.36 35838.17, 4686.36 7696.41 9210.69 21593.46 57431.63
2004 POLICE REGULATION 32-NO DUTY 12 30 03| 00 00 0000 4722.91| 90553.28 0 95276.19 8242.58 18288.06 68170 94700.64 189976.83
2004 POLICE REGULATION 32-LIGHT DUTY 10 03 03| 00 00 0000 1312.93| 26277.51 18379.57 45970.01 2250 16750 18200 37200 83170.01
2004 POLICE REGULATION 32-NO DUTY 02 10 04| 00 00 0000 17167.19  37790.36) 33392.44 88349.99 2183.26 9198.1 0.26 11381.62 99731.61
2004 POLICE WORKERS COMP 02 11 04| 00 00 0000 2325.9| 22952.26 9189.28 34467.44 10098.1 27658.48 68625.56) 106382.14 140849.58
2004 POLICE HEART LUNG - LIGHT DUTY 12 20 03| 00 00 0000 1026.32| 172670.03 0| 173696.35  7973.68 292229.97 21579 321782.65 495479
2004 POLICE HEART LUNG - NO DUTY 06 29 04| 00 00 0000 888 31434.79 425.27 32748.06 1220 40628.73 10350 52198.73 84946.79
2004 POLICE HEART LUNG - LIGHT DUTY 12 18 03| 00 00 0000 5030.95  17745.96 888.42 23665.33 5430 28065.17 9360 42855.17 66520.5
2004 POLICE REGULATION 32-LIGHT DUTY 02 03 04| 00 00 0000 635.69| 42933.79 1454547 58114.95 1196 46331.98 38229.09 85757.07 143872.02
2004 POLICE HEART LUNG - LIGHT DUTY 04 21 04| 00 00 0000 543.39| 22910.95 23763.68 47218.02 1334.61 6994.49 3771.27 12100.37 59318.39
2004 POLICE REGULATION 32-LIGHT DUTY 10 14 03| 00 00 0000 1355.9| 25649.48 0 27005.38 3984 57272.6 9450 70706.6 97711.98
2004 POLICE REGULATION 32-NO DUTY 10 02 03| 00 00 0000 14229.38 8845.87 38232.87 61308.12 3802.39 12652.93 157950  174405.32 235713.44
2004 PRISIONS REGULATION 32-MEDICAL ONLY 04 25 04| 00 00 0000 2645.77,  10175.18 20718.06 33539.01 9103.23 17710 77475.78) 104289.01 137828.02
2004 PRISIONS WORKERS COMP 04 22 04| 00 00 0000 9189.59 6580.8 0 15770.39) 12934.21 7500 107640  128074.21 143844.6
2004 PRISIONS WORKERS COMP 07 15 03| 00 00 0000 3727.29  87454.59 55 91236.88 18965.27 4324.74 19865 43155.01 134391.89
2004 PRISIONS WORKERS COMP 05 28 04| 00 00 0000 7233.69  16679.37 47511.42 71424.48 13642.88 12426.18 53820 79889.06 151313.54
2004 PRISIONS WORKERS COMP 08 26 03| 00 00 0000 2562.87  30953.04 0 33515.91 8293.76 29860 22135 60288.76 93804.67
2004 | SHERIFFS WORKERS COMP 03 01 04| 00 00 0000 7646.71 126.05| 55354.95 63127.71 11390 10500 13645.05 35535.05 98662.76
2004 WATER REGULATION 32-LIGHT DUTY 09 29 03| 00 00 0000 3502.85  70283.37 6846.42 80632.64) 4948.15 80597.91 5385.58 90931.64 171564.28
2004 WATER REGULATION 32-MEDICAL ONLY 06 27 04| 00 00 0000 3123| 24552.56 9698.72 37374.28 1316 31226.21 19526.59 52068.8 89443.08
2004 WATER REGULATION 32-LIGHT DUTY 08 16 03| 00 00 0000| 22202.81, 12208.74| 60682.62 95094.17 5544.18 8360.91 16092.23 29997.32 125091.49
2004 WATER REGULATION 32-LIGHT DUTY 06 17 04| 00 00 0000 472.95 22770.85 0 23243.8 1484 59232.9 6105 66821.9 90065.7
2004 WATER REGULATION 32-MEDICAL ONLY 11 19 03| 00 00 0000 55655.45 66893.89 21818.05 94267.39 9898 9732.77 42783.36 62414.13 156681.52
2004 WATER REGULATION 32-LIGHT DUTY 06 08 04| 00 00 0000 1396.33] 15738.18 596.24 17730.75  6022.19 14369.58 26489.76 46881.53 64612.28

2004 Count 136 136 136 136 136 136 136 136 136

2004 Total 631141.73 4557444| 2085868.8| 7274454.53 775554.3 4579360.58 4571659.41 9926574.29| 17201028.82
2005 BOARD LIBRARY |REGULATION 32-LIGHT DUTY 01 05 05| 00 00 0000 1151.37 9943.28 12751.13 23845.78 7750 11537.39 18200 37487.39 61333.17
2005 BOARD LIBRARY |REGULATION 32-MEDICAL ONLY 09 17 04| 00 00 0000 3259.79  33778.41 4679.04 41717.24 3750 14050 14780.72 32580.72 74297.96
2005 |CITY COUNCIL REGULATION 32-MEDICAL ONLY 08 04 04| 00 00 0000 733.74| 23304.94 97.99 24136.67 616.26 55305.06 11603.01 67524.33 91661
2005/ COMMERCE REGULATION 32-MEDICAL ONLY 07 12 04| 00 00 0000 8048.77 1521.03| 18792.38 28362.18| 10219.41 4611.66 8737.56 23568.63 51930.81
2005 PUBLIC PROPERTY REGULATION 32-NO DUTY 11 16 04| 00 00 0000 2633.62 55490.9 0 58124.52 1815.13 37224.9 17400 56440.03 114564.55
2005 RECREATION WORKERS COMP 08 18 04| 00 00 0000 2753.81 24924 .45 7529.85 35208.11 5500 6916.56 20443.43 32859.99 68068.1
2005 REVENUE REGULATION 32-MEDICAL ONLY 08 16 04| 00 00 0000 396.27| 11878.94 0 12275.21 8904 30172.87 2194 41270.87 53546.08
2005/ STREETS REGULATION 32-NO DUTY 0120 05| 00 00 0000 8201.47 21176.84 0 29378.31 7291.28 15465.25 10177 32933.53 62311.84
2005/ STREETS REGULATION 32-LIGHT DUTY 12 28 04| 00 00 0000 360, 25579.46 113.72 26053.18 8896 54594.38 1300.95 64791.33 90844.51
2005/ STREETS WORKERS COMP 12 06 04| 00 00 0000 12942.13 29832.8  20609.25 63384.18| 13821.21 3957.3 2390.75 20169.26 83553.44
2005/ STREETS WORKERS COMP 10 29 04| 00 00 0000 19288.89 11962.91 40072.45 71324.25 4000 0 14868.61 18868.61 90192.86
2005/ STREETS REGULATION 32-NO DUTY 02 16 05| 00 00 0000 1928.99 62633.19 0 64562.18 3548.64 6333.24 12018 21899.88 86462.06
2005 STREETS REGULATION 32-LIGHT DUTY 09 13 04| 00 00 0000 608 47435.83 7459.75 55503.58 2720 258.14 248.37 3226.51 58730.09
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CITY OF PHILADELPHIA - CLAIMS IN GREATER THAN OR EQUAL TO $50,000 - VALUED AS OF 12/31/2005

LOSS CLOSE [EXP TOTAL EXP TOTAL
FY DEPARTMENT LINE OF COVERAGE DATE DATE | PMTS MED PMTS |IND PMTS PAID RES |MEDRES |IND RES TOTAL RES | INCURRED
2005|STREETS REGULATION 32-LIGHT DUTY 08 24 04| 00 00 0000 32 558.02 0 590.02 2968 67041.98 604 70613.98 71204
2005/ STREETS REGULATION 32-LIGHT DUTY 08 04 04| 00 00 0000 2826.99 8456.37 11711.32 22994.68 3451.6 6042.32 23567.28 33061.2 56055.88
2005/ STREETS REGULATION 32-LIGHT DUTY 1229 04| 00 00 0000 527 8227.12 345.8 9099.92 17890 16200 21965 56055 65154.92
2005/ STREETS REGULATION 32-LIGHT DUTY 09 28 04| 00 00 0000 1125.6| 40143.24 2131.56 43400.4 3484 41489 83428 128401 171801.4
2005/ STREETS REGULATION 32-NO DUTY 12 07 04| 00 00 0000 940.25 9598.74 0 10538.99 5809.75 39251.26 11409 56470.01 67009
2005/ STREETS REGULATION 32-LIGHT DUTY 07 20 04| 00 00 0000 2784.54  38383.18 2153.06 43320.78 3570.48 24930.26 4207.78 32708.52 76029.3
2005/ STREETS REGULATION 32-LIGHT DUTY 08 22 04| 00 00 0000 1315.27| 42653.64 0 43968.91 6932.73 44496.27 1718 53147 97115.91
2005/ STREETS REGULATION 32-NO DUTY 0127 05/ 00 00 0000 9475.66  43293.31 5213.15 57982.12 7586.5 17903.79 6950.85 32441.14 90423.26
2005/ STREETS REGULATION 32-NO DUTY 12 28 04| 00 00 0000 8893.38 78573.66 14835.93| 102302.97 49556.72| 188412.07 23575.07| 261543.86 363846.83
2005 DHS REGULATION 32-MEDICAL ONLY 08 02 04| 00 00 0000 1034.3 1348.63 0 2382.93 6500 4500 51750 62750 65132.93
2005 DHS REGULATION 32-NO DUTY 10 30 04| 00 00 0000 1781.74) 16571.04 0 18352.78 7412.26 14344.74 18200 39957 58309.78
2005 FIRE WORKERS COMP 12 07 04| 00 00 0000 3123.63 977.8 14503.74 18605.17 3696 5300 26517 35513 54118.17
2005 FIRE REGULATION 32-NO DUTY 03 09 05| 00 00 0000 1063.01) 15710.87 21011 18874.98 2935.19 68239.21 16514.9 87689.3 106564.28
2005 FIRE WORKERS COMP 02 13 05| 00 00 0000 1490.66 0 0 1490.66| 13509.34 8000 74464 95973.34 97464
2005 FIRE WORKERS COMP 07 12 04| 00 00 0000 7479.93 650 0 8129.93 4943 2500 49680 57123 65252.93
2005 FIRE REGULATION 32-NO DUTY 02 15 05| 00 00 0000 17544.04| 142831.08 0| 160375.12 58499.28  397729.07 186160  642388.35 802763.47
2005 FIRE WORKERS COMP 1117 04| 00 00 0000 7064.85 0 0 7064.85 10435.15 5050 35880 51365.15 58430
2005 FIRE REGULATION 32-NO DUTY 02 20 05| 00 00 0000 1393.1] 33341.86 0 34734.96 6654.9 48188.72 2864 57707.62 92442.58
2005 FIRE WORKERS COMP 08 31 04| 00 00 0000 6408.65 875 0 7283.65 12091.35 4125 107640  123856.35 131140
2005 FIRE REGULATION 32-LIGHT DUTY 02 15 05| 00 00 0000 48  35569.93 0 35617.93 650 32765.99 2148 35563.99 71181.92
2005 FIRE WORKERS COMP 09 01 04| 00 00 0000 2389.95 650 0 3039.95 10610.05 4350 35880 50840.05 53880
2005 FIRE WORKERS COMP 08 20 04| 00 00 0000 15358 344.16| 49778.57 65480.73 1642 14655.84  658609.43| 674907.27 740388
2005/ COURTS REGULATION 32-LIGHT DUTY 08 04 04| 00 00 0000 608 13037.58 37.08 13682.66 2896 19697.08 13800 36393.08 50075.74
2005 |ALLIED ACTION REGULATION 32-NO DUTY 04 13 05| 00 00 0000 9744.68 6305.09 27000 43049.77 6652.85 39.1 23616 30307.95 73357.72
2005 |ALLIED ACTION REGULATION 32-LIGHT DUTY 05 20 05| 00 00 0000 2617.85  13934.36 6690.89 232431 5500 25000 35104.68 65604.68 88847.78
2005 POLICE HEART LUNG - NO DUTY 04 05 05| 00 00 0000 1710.35| 124363.29 0/ 126073.64 1084.51 3566.42 10000 14650.93 140724.57
2005 POLICE HEART LUNG - NO DUTY 08 10 04| 00 00 0000 384 25498.77 0 25882.77 5260 80689.19 35861  121810.19 147692.96
2005 POLICE REGULATION 32-LIGHT DUTY 1124 04| 00 00 0000 1087.43 31714.08 308.46 33109.97 1452.57 45117.97 9824 56394.54 89504.51
2005 POLICE HEART LUNG - LIGHT DUTY 10 14 04| 00 00 0000 1020.25 13098.62 8747.43 22866.3 3750 11896.99 18201 33847.99 56714.29
2005 POLICE HEART LUNG - LIGHT DUTY 08 16 04| 00 00 0000 2706.99 6111.78  52730.89 61549.66  4328.96 5000 527 9855.96 71405.62
2005 POLICE HEART LUNG - LIGHT DUTY 08 31 04| 00 00 0000 512| 23546.95 7982.59 32041.54 988 32293.05 9957.41 43238.46 75280
2005 POLICE REGULATION 32-NO DUTY 10 10 04| 00 00 0000 784 18501.69 4728.59 24014.28 500 41590 13800 55890 79904.28
2005 POLICE HEART LUNG - LIGHT DUTY 02 25 05| 00 00 0000 1812.27) 17132.25 942.85 19887.37 3250 10746.01 18200 32196.01 52083.38
2005 POLICE HEART LUNG - NO DUTY 030105/ 102705 321.2) 68823.97 0 69145.17 0 0 0 0 69145.17
2005 POLICE HEART LUNG - NO DUTY 11 14 04| 00 00 0000 160 17405.06 0 17565.06 1340 27444.94 17187 45971.94 63537
2005 POLICE REGULATION 32-NO DUTY 06 15 05| 00 00 0000 67.3 1274.9 0 1342.2 472.7 47540.39 716 48729.09 50071.29
2005 POLICE REGULATION 32-LIGHT DUTY 03 14 05| 00 00 0000 714.92| 10380.01 0 11094.93  4285.08 30219.99 4768 39273.07 50368
2005 POLICE HEART LUNG - NO DUTY 05 11 05| 00 00 0000 490.53| 14065.29 0 14555.82 1009.47 31734.71 21480 54224.18 68780
2005 POLICE HEART LUNG - LIGHT DUTY 12 23 04| 00 00 0000 605.94| 32882.52 0 33488.46 1894.06 10517.48 16596 29007.54 62496
2005 POLICE HEART LUNG - NO DUTY 03 14 05| 00 00 0000 392 5498.34 951.8 6842.14 1608 30101.66 17664.2 49373.86 56216
2005 POLICE HEART LUNG - LIGHT DUTY 01 06 05| 00 00 0000 3663.43 18630.7 130.72 22424.85 6951 11513.42 18200 36664.42 59089.27
2005 POLICE HEART LUNG - NO DUTY 06 15 05| 00 00 0000 488.81 7806.69 8295.5| 10543.19 63315.93 14432 88291.12 96586.62
2005 POLICE HEART LUNG - NO DUTY 10 03 04| 00 00 0000 2854.32)  41015.39 1447.99 45317.7 1645.68 71234.61 46237.01 119117.3 164435
2005 POLICE REGULATION 32-MEDICAL ONLY 09 09 04| 00 00 0000 2469.65  86366.06 0 88835.71 2444 84510.54 11514 98468.54 187304.25
2005 POLICE REGULATION 32-LIGHT DUTY 09 14 04| 00 00 0000 512 32478.11 6472.38 39462.49 1468 5041.95 17940 24449.95 63912.44
2005 POLICE HEART LUNG - NO DUTY 02 21 05| 00 00 0000 96| 10563.33 0 10659.33 4904 23636.67 25776 54316.67 64976
2005 POLICE HEART LUNG - NO DUTY 08 29 04| 00 00 0000 664 20355.67 4862.75 25882.42 3872 20697.32 7899.67 32468.99 58351.41
2005 POLICE REGULATION 32-LIGHT DUTY 0501 05| 00 00 0000 34491 13205.97 14180.85 27731.73 3898.86 19452.45 11341.5 34692.81 62424.54
2005 PRISIONS REGULATION 32-MEDICAL ONLY 07 05 04| 00 00 0000 2569.04  22398.69 0 24967.73 1656 5604.85 168000  175260.85 200228.58
2005 PRISIONS REGULATION 32-NO DUTY 03 26 05| 00 00 0000 314.2 10570.9 1069.93 11955.03 257.8 32485.61 12628.07 45371.48 57326.51
2005 PRISIONS REGULATION 32-LIGHT DUTY 10 07 04 00 00 0000 1056.63  15504.85 259.64 16821.12 11000 23600 7639 42239 59060.12
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CITY OF PHILADELPHIA - CLAIMS IN GREATER THAN OR EQUAL TO $50,000 - VALUED AS OF 12/31/2005
LOSS CLOSE EXP TOTAL EXP TOTAL
FY DEPARTMENT LINE OF COVERAGE DATE DATE | PMTS MED PMTS |IND PMTS PAID RES |MEDRES |IND RES TOTAL RES | INCURRED
2005 |PRISIONS REGULATION 32-LIGHT DUTY 08 13 04| 00 00 0000 496.72 16501 0 16997.72 2936 19560.6 27482.88 49979.48 66977.2
2005 SHERIFFS REGULATION 32-LIGHT DUTY 09 08 04| 00 00 0000 920.55| 20949.77 0 21870.32 1452 40287.92 12240 53979.92 75850.24
2005 SHERIFFS REGULATION 32-LIGHT DUTY 09 28 04| 00 00 0000 5213.87 7542.92 1200 13956.79 14595.3 44470.84 13408 7247414 86430.93
2005 WATER REGULATION 32-LIGHT DUTY 03 07 05| 00 00 0000 2906.31 2716.26 441.17 6063.74 10125.69 33363.07 28080 71568.76 77632.5
2005 WATER REGULATION 32-LIGHT DUTY 08 25 04| 00 00 0000 1430.16| 12287.88  24540.79 38258.83 3492 5893.05 51933.56 61318.61 99577.44
2005 WATER REGULATION 32-MEDICAL ONLY 10 19 04| 00 00 0000 1733.28 6413.04 0 8146.32 7100 28400 38200 73700 81846.32
2005 WATER REGULATION 32-MEDICAL ONLY 08 19 04| 00 00 0000 10047.01) 24188.08 462711 80506.19, 12901.23 42381.78 47209.72) 102492.73 182998.92
2005 WATER REGULATION 32-LIGHT DUTY 10 15 04| 00 00 0000 7084.26 3864.47 18920.47 29869.2  4955.74 63013.13 1664.53 69633.4 99502.6
2005 Count 72 72 72 72 72 72 72 72 72
2005 Total 227012.26 1695155 444798.16] 2366965.38 472130.92| 2387600.99 | 2407222.94) 5266954.85 7633920.23
Grand Count 310 310 310 310 310 310 310 310 310
Grand Total 2316117.7| 9021608.7 6103047.4 17440773.9 1832528.2) 8616974.95 12661464.4 23110967.5 40551741.4
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Exhibit 12



CITY OF PHILADELPHIA - BY FISCAL YEAR PER DEPARTMENT - VALUED AS OF 12/31/2005

POL CLM PAID TO TOTAL
YR |DEPT STATUS  |COUNT EXP PAID MED PAID IND PAID DATE EXP RES MED RE IND RES TOTAL RES | INCURRED
2003 AUDITING DEPT CITY COMPTROLLER CLOSED 2 16 3099.32 0 3115.32 0 0 0 0 3115.32
AUDITING DEPT CITY COMPTROLLER Total 2 16 3099.32 0 3115.32 0 0 0 0 3115.32
2003 BD OF REVISION OF TAXES - CLOSED 1 0 5828.77 0 5828.77 0 0 0 0 5828.77
BD OF REVISION OF TAXES - Total 1 0 5828.77 0 5828.77 0 0 0 0 5828.77
2003 BOARD OF LICENSES INSPECTIONS CLOSED 23 633.3 20920.89 0 21554.19 0 0 0 0 21554.19
BOARD OF LICENSES/INSPECTIONS Total 23 633.3 20920.89 0 21554.19 0 0 0 0 21554.19
2003 BOARD OF REVISION OF TAXES CLOSED 2 0 2586.6 0 2586.6 0 0 0 0 2586.6
BOARD OF REVISION OF TAXES Total 2 0 2586.6 0 2586.6 0 0 0 0 2586.6
2003 BOARD OF TRUSTEES FREE LIBRARY CLOSED 60 342.95 34272.81 0 34615.76 0 0 0 0 34615.76
2003 BOARD OF TRUSTEES FREE LIBRARY OPEN 3 400.2 15306.72 0 15706.92 1504.14 16172.5 100 17776.64 33483.56
BOARD OF TRUSTEES/FREE LIBRARY Total 63 743.15 49579.53 0 50322.68 1504.14 16172.5 100 17776.64 68099.32
2003 |CITY COMMISSIONERS CLOSED 10 13675.55 11300.34 20617.94 45593.83 0 0 0 0 45593.83
CITY COMMISSIONERS Total 10 13675.55 11300.34 20617.94 45593.83 0 0 0 0 45593.83
2003 CITY COUNCIL CLOSED 6 2459.28 41995.02 0 444543 0 0 0 0 444543
CITY COUNCIL Total 6 2459.28 41995.02 0 444543 0 0 0 0 444543
2003 CLERK OF QUARTER SESSIONS CLOSED 11 883.09 58000.42 0 58883.51 0 0 0 0 58883.51
CLERK OF QUARTER SESSIONS Total 11 883.09 58000.42 0 58883.51 0 0 0 0 58883.51
2003 COMMISSION ON HUMAN RELATIONS CLOSED 2 466.37 10382.37 0 10848.74 0 0 0 0 10848.74
COMMISSION ON HUMAN RELATIONS Total 2 466.37 10382.37 0 10848.74 0 0 0 0 10848.74
2003 DEPARTMENT OF COMMERCE CLOSED 87 64602.39 159583.32 50600.86 274786.57 0 0 0 0 274786.57
2003 DEPARTMENT OF COMMERCE OPEN 2 854.44 48582.84 0 49437.28 1426 21395.46 5600 28421.46 77858.74
DEPARTMENT OF COMMERCE Total 89 65456.83 208166.16 50600.86 324223.85 1426 21395.46 5600 28421.46 352645.31
2003 DEPARTMENT OF PUBLIC HEALTH CLOSED 59 4341.52 96569.68 0 100911.2 0 0 0 0 100911.2
2003 DEPARTMENT OF PUBLIC HEALTH OPEN 3 23967.16 40773.2 57407.35 122147.71 19772.73 50742.31 85873.73 156388.77 278536.48
DEPARTMENT OF PUBLIC HEALTH Total 62 28308.68 137342.88 57407.35 223058.91 19772.73 50742.31 85873.73 156388.77 379447.68
2003 DEPARTMENT OF PUBLIC PROPERTY CLOSED 30 4300.28 72485.3 357.68 77143.26 0 0 0 0 77143.26
DEPARTMENT OF PUBLIC PROPERTY Total 30 4300.28 72485.3 357.68 77143.26 0 0 0 0 77143.26
2003 DEPARTMENT OF RECORDS CLOSED 5 3981.32 21115.47 149134.11 174230.9 0 0 0 0 174230.9
2003 DEPARTMENT OF RECORDS OPEN 1 168 3805.36 0 3973.36 436 2772.47 0 3208.47 7181.83
DEPARTMENT OF RECORDS Total 6 4149.32 24920.83 149134.11 178204.26 436 2772.47 0 3208.47 181412.73
2003 DEPARTMENT OF RECREATION CLOSED 106 6315.13 90309.07 33 96657.2 0 0 0 0 96657.2
2003 DEPARTMENT OF RECREATION OPEN 3 61801.59 196547.07 139715 398063.66 58636.81 53309.25 183952.58 295898.64 693962.3
DEPARTMENT OF RECREATION Total 109 68116.72 286856.14 139748 494720.86 58636.81 53309.25 183952.58 295898.64 790619.5
2003 DEPARTMENT OF REVENUE CLOSED 10 81.07 10600.19 0 10681.26 0 0 0 0 10681.26
2003 DEPARTMENT OF REVENUE OPEN 1 8 4608.65 0 4616.65 0 0.77 400 400.77 5017.42
DEPARTMENT OF REVENUE Total 11 89.07 15208.84 0 15297.91 0 0.77 400 400.77 15698.68
2003 DEPARTMENT OF STREETS CLOSED 1192 306123.8 1219470.76 149664.71 1675259.27 0 0 0 0 1675259.27
2003 DEPARTMENT OF STREETS OPEN 36, 142728.82 452918.18 187931.36 783578.36| 161960.51 289903.21 361160.3 813024.02 1596602.38
DEPARTMENT OF STREETS Total 1228| 448852.62 1672388.94 337596.07| 2458837.63  161960.51 289903.21 361160.3 813024.02 3271861.65
2003 DEPT OF LICENSING INSPECTIONS CLOSED 81 3447.5 125862.74 5785.71 135095.95 0 0 0 0 135095.95
2003 DEPT OF LICENSING INSPECTIONS OPEN 2 435.92 28506.47 0 28942.39 2264.08 9065.69 3000 14329.77 43272.16
DEPT OF LICENSING/INSPECTIONS Total 83 3883.42 154369.21 5785.71 164038.34 2264.08 9065.69 3000 14329.77 178368.11
2003 DEPT PUBLIC WELFARE HUMAN SERV CLOSED 210 8695.17 269440.18 0 278135.35 0 0 0 0 278135.35
2003 DEPT PUBLIC WELFARE HUMAN SERV OPEN 15 27212.76 188942.74 50111 266266.5 33769.78 123395.35 95534.38 252699.51 518966.01
DEPT PUBLIC WELFARE/HUMAN SERV Total 225 35907.93 458382.92 50111 544401.85 33769.78 123395.35 95534.38 252699.51 797101.36
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CITY OF PHILADELPHIA - BY FISCAL YEAR PER DEPARTMENT - VALUED AS OF 12/31/2005

POL CLM PAID TO TOTAL
YR |DEPT STATUS  |COUNT EXP PAID MED PAID IND PAID DATE EXP RES MED RE IND RES TOTAL RES | INCURRED
2003 DISTRICT ATTORNEY'S OFFICE CLOSED 10 4694.5 19867.1 874.71 25436.31 0 0 0 0 25436.31
2003 DISTRICT ATTORNEY'S OFFICE OPEN 2 150 32182.63 0 32332.63 20218 121763.43 3375 145356.43 177689.06
DISTRICT ATTORNEY'S OFFICE Total 12 4844.5 52049.73 874.71 57768.94 20218 121763.43 3375 145356.43 203125.37
2003 FAIRMOUNT PARK COMMISSION CLOSED 44 2867.56 58503.02 506 61876.58 0 0 0 0 61876.58
2003 FAIRMOUNT PARK COMMISSION OPEN 1 20387.62 2888.92 400 23676.54 4472.04 2550 4550 11572.04 35248.58
FAIRMOUNT PARK COMMISSION Total 45 23255.18 61391.94 906 85553.12 4472.04 2550 4550 11572.04 97125.16
2003 FIRE DEPARTMENT CLOSED 326) 259480.36 465269.32 1075881.2 1800630.88 0 0 0 0 1800630.88
2003 FIRE DEPARTMENT OPEN 20, 203181.89 347741.06| 483235.81 1034158.76| 158871.18 258899.3 648902.19 1066672.67 2100831.43
FIRE DEPARTMENT Total 346 462662.25 813010.38| 1559117.01 2834789.64| 158871.18 258899.3 648902.19 1066672.67 3901462.31
2003 FIRST JUDICIAL DISTRICT CLOSED 42 656.75 103881.43 0 104538.18 0 0 0 0 104538.18
2003 FIRST JUDICIAL DISTRICT OPEN 3 1172.01 60704.9 7942.18 69819.09 3190.24 35995.93 52751.82 91937.99 161757.08
FIRST JUDICIAL DISTRICT Total 45 1828.76 164586.33 7942.18 174357.27 3190.24 35995.93 52751.82 91937.99 266295.26
2003 INFORMATION SERVICES CLOSED 1 0 347.49 0 347.49 0 0 0 0 347.49
INFORMATION SERVICES Total 1 0 347.49 0 347.49 0 0 0 0 347.49
2003 LAW DEPARTMENT CLOSED 6 73.64 7286.63 0 7360.27 0 0 0 0 7360.27
LAW DEPARTMENT Total 6 73.64 7286.63 0 7360.27 0 0 0 0 7360.27
2003 LICENSES INSPECTIONS DBL DPR CLOSED 11 0 3253.43 0 3253.43 0 0 0 0 3253.43
LICENSES & INSPECTIONS DBL DPR Total 11 0 3253.43 0 3253.43 0 0 0 0 3253.43
2003 MANAGING DIRECTOR CLOSED 73 19967.83 47286.81 83213.1 150467.74 0 0 0 0 150467.74
2003 MANAGING DIRECTOR OPEN 1 1721.63 0 0 1721.63 8000 600 662 9262 10983.63
MANAGING DIRECTOR Total 74 21689.46 47286.81 83213.1 152189.37 8000 600 662 9262 161451.37
2003 MAYOR - OFFICE OF EMPLOYMENT CLOSED 3 3586.57 3558.76 684.79 7830.12 0 0 0 0 7830.12
MAYOR - OFFICE OF EMPLOYMENT Total 3 3586.57 3558.76 684.79 7830.12 0 0 0 0 7830.12
2003 NMAYOR'S OFFICE CLOSED 7 56 9117.32 0 9173.32 0 0 0 0 9173.32
MAYOR'S OFFICE Total 7 56 9117.32 0 9173.32 0 0 0 0 9173.32
2003 O.S.HA. CLOSED 8 87.84 15613.37 0 15701.21 0 0 0 0 15701.21
O.S.H.A. Total 8 87.84 15613.37 0 15701.21 0 0 0 0 15701.21
2003 OFFICE COMMUNITY DEVELOPMENT CLOSED 4 40 3081.41 0 3121.41 0 0 0 0 3121.41
2003 OFFICE COMMUNITY DEVELOPMENT OPEN 1 33041.47 7345.62 95172.39 135559.48 3950 11500 144346.16 159796.16 295355.64
OFFICE COMMUNITY DEVELOPMENT Total 5 33081.47 10427.03 95172.39 138680.89 3950 11500 144346.16 159796.16 298477.05
2003 OFFICE OF DIRECTOR OF FINANCE CLOSED 4 4163.16 4143.81 0 8306.97 0 0 0 0 8306.97
2003 OFFICE OF DIRECTOR OF FINANCE OPEN 1 163.17 12398.76 0 12561.93 1917.82 6023.44 401 8342.26 20904.19
OFFICE OF DIRECTOR OF FINANCE Total 5 4326.33 16542.57 0 20868.9 1917.82 6023.44 401 8342.26 29211.16
2003 OFFICE OF FLEET MANAGEMENT CLOSED 91 1989.78 127780.21 17959.3 147729.29 0 0 0 0 147729.29
2003 OFFICE OF FLEET MANAGEMENT OPEN 6 17379.78 100015.67 137646.28 255041.73 13774.87 66349.14 100426.11 180550.12 435591.85
OFFICE OF FLEET MANAGEMENT Total 97 19369.56 227795.88 155605.58 402771.02 13774.87 66349.14 100426.11 180550.12 583321.14
2003 OFFICE-DIRECTOR OF HOUSING CLOSED 2 75.88 4220.31 0 4296.19 0 0 0 0 4296.19
OFFICE-DIRECTOR OF HOUSING Total 2 75.88 4220.31 0 4296.19 0 0 0 0 4296.19
2003 PENSIONERS CLOSED 1 16 820.38 0 836.38 0 0 0 0 836.38
PENSIONERS Total 1 16 820.38 0 836.38 0 0 0 0 836.38
2003 PENSIONS CLOSED 2 0 1264.39 0 1264.39 0 0 0 0 1264.39
PENSIONS Total 2 0 1264.39 0 1264.39 0 0 0 0 1264.39
2003 PERSONNEL DIRECTOR CLOSED 1 0 152.24 0 152.24 0 0 0 0 152.24
PERSONNEL DIRECTOR Total 1 0 152.24 0 152.24 0 0 0 0 152.24
2003 PHILADELPHIA ALLIED ACTION CLOSED 36 2924.12 22676.05 506 26106.17 0 0 0 0 26106.17
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CITY OF PHILADELPHIA - BY FISCAL YEAR PER DEPARTMENT - VALUED AS OF 12/31/2005
POL CLM PAID TO TOTAL
YR |DEPT STATUS  |COUNT EXP PAID MED PAID IND PAID DATE EXP RES MED RE IND RES TOTAL RES | INCURRED
PHILADELPHIA ALLIED ACTION Total 36 2924.12 22676.05 506 26106.17 0 0 0 0 26106.17
2003 POLICE DEPARTMENT CLOSED 1273| 142201.85 1797959.29|  438051.71 2378212.85 0 0 0 0 2378212.85
2003 POLICE DEPARTMENT OPEN 70, 298703.87 1251819.22| 1027422.73 ~ 2577945.82| 275496.55 926764.17| 2891085.17  4093345.89 6671291.71
POLICE DEPARTMENT Total 1343|  440905.72 3049778.51 1465474.44 4956158.67| 275496.55 926764.17| 2891085.17  4093345.89 9049504.56
2003 PRISIONS CLOSED 350/ 100629.72 606006.96 318595.11 1025231.79 0 0 0 0 1025231.79
2003 PRISIONS OPEN 12 84882.66 215346.34 268862.62 569091.62 72353.06 79822.33 563410.14 715585.53 1284677.15
PRISIONS Total 362 185512.38 821353.3 587457.73 1594323.41 72353.06 79822.33 563410.14 715585.53 2309908.94
2003 PROBATION CLOSED 1 8 328.89 0 336.89 0 0 0 0 336.89
PROBATION Total 1 8 328.89 0 336.89 0 0 0 0 336.89
2003 PROCUREMENT DEPARTMENT CLOSED 3 7400.36 32588.86 27658.5 67647.72 0 0 0 0 67647.72
PROCUREMENT DEPARTMENT Total 3 7400.36 32588.86 27658.5 67647.72 0 0 0 0 67647.72
2003 REGISTER OF WILLS CLOSED 6 1583.87 52010.98 0 53594.85 0 0 0 0 53594.85
REGISTER OF WILLS Total 6 1583.87 52010.98 0 53594.85 0 0 0 0 53594.85
2003 | SHERIFFS OFFICE CLOSED 31 2661.19 59495.85 3335.22 65492.26 0 0 0 0 65492.26
2003 | SHERIFFS OFFICE OPEN 3 3229.24 35525.79 0 38755.03 9288.4 44571.5 3814 57673.9 96428.93
SHERIFFS OFFICE Total 34 5890.43 95021.64 3335.22 104247.29 9288.4 44571.5 3814 57673.9 161921.19
2003 ' TAX REVIEW BOARD OPEN 1 880.67 45468.35 0 46349.02 2204 4650.91 35100 41954.91 88303.93
TAX REVIEW BOARD Total 1 880.67 45468.35 0 46349.02 2204 4650.91 35100 41954.91 88303.93
2003 TRAFFIC COURT CLOSED 2 0 665.02 0 665.02 0 0 0 0 665.02
TRAFFIC COURT Total 2 0 665.02 0 665.02 0 0 0 0 665.02
2003 'WATER DEPARTMENT CLOSED 219| 517721.45 348760.62 40077.52 906559.59 0 0 0 0 906559.59
2003 'WATER DEPARTMENT OPEN 13 71240.53 113531.14 72780.54 257552.21 49393.61 228953.42 887136.79 1165483.82 1423036.03
WATER DEPARTMENT Total 232| 588961.98 462291.76 112858.06 1164111.8 49393.61 228953.42 887136.79 1165483.82 2329595.62
2003 Total 4654| 2486962.58 9254722.83 4912164.43 16653849.84| 902899.82 2355200.58  6071581.37| 9329681.77 25983531.61
2004 ATWATER KENT MUSEUM CLOSED 3 19598.58 2869.89 23974.79 46443.26 0 0 0 0 46443.26
ATWATER KENT MUSEUM Total 3 19598.58 2869.89 23974.79 46443.26 0 0 0 0 46443.26
2004 AUDITING DEPT CITY COMPTROLLER CLOSED 2 32 903.86 0 935.86 0 0 0 0 935.86
2004 AUDITING DEPT CITY COMPTROLLER OPEN 1 6067.58 87782.68 0 93850.26 2444 11858.5 12552 26854.5 120704.76
AUDITING DEPT CITY COMPTROLLER Total 3 6099.58 88686.54 0 94786.12 2444 11858.5 12552 26854.5 121640.62
2004 BOARD OF LICENSES INSPECTIONS CLOSED 26 819.16 15927.11 0 16746.27 0 0 0 0 16746.27
BOARD OF LICENSES/INSPECTIONS Total 26 819.16 15927.11 0 16746.27 0 0 0 0 16746.27
2004 BOARD OF TRUSTEES FREE LIBRARY CLOSED 54 8000.27 72024.41 14938.2 94962.88 0 0 0 0 94962.88
2004 BOARD OF TRUSTEES FREE LIBRARY OPEN 3 2289.24 43122.57 0 45411.81 4359.32 14555.75 15543 34458.07 79869.88
BOARD OF TRUSTEES/FREE LIBRARY Total 57 10289.51 115146.98 14938.2 140374.69 4359.32 14555.75 15543 34458.07 174832.76
2004 CITY COMMISSIONERS CLOSED 7 494.08 10826.1 0 11320.18 0 0 0 0 11320.18
CITY COMMISSIONERS Total 7 494.08 10826.1 0 11320.18 0 0 0 0 11320.18
2004 CITY COUNCIL CLOSED 5 2176.55 6497.93 0 8674.48 0 0 0 0 8674.48
CITY COUNCIL Total 5 2176.55 6497.93 0 8674.48 0 0 0 0 8674.48
2004 CIVIL SERVICE CLOSED 1 64 2825 0 2889 0 0 0 0 2889
CIVIL SERVICE Total 1 64 2825 0 2889 0 0 0 0 2889
2004 CLERK OF QUARTER SESSIONS CLOSED 7 160.39 5629.78 0 5790.17 0 0 0 0 5790.17
CLERK OF QUARTER SESSIONS Total 7 160.39 5629.78 0 5790.17 0 0 0 0 5790.17
2004 COMMISSION ON HUMAN RELATIONS CLOSED 3 152 4397.77 0 4549.77 0 0 0 0 4549.77
COMMISSION ON HUMAN RELATIONS Total 3 152 4397.77 0 4549.77 0 0 0 0 4549.77
2004 DEPARTMENT OF COMMERCE CLOSED 83 35460.04 51791.51 24608.64 111860.19 0 0 0 0 111860.19
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CITY OF PHILADELPHIA - BY FISCAL YEAR PER DEPARTMENT - VALUED AS OF 12/31/2005

POL CLM PAID TO TOTAL
YR |DEPT STATUS  |COUNT EXP PAID MED PAID IND PAID DATE EXP RES MED RE IND RES TOTAL RES | INCURRED
2004 DEPARTMENT OF COMMERCE OPEN 9 26927.48 164288.78 45046.99 236263.25 26087.29 78035.15 92090.79 196213.23 432476.48
DEPARTMENT OF COMMERCE Total 92 62387.52 216080.29 69655.63 348123.44 26087.29 78035.15 92090.79 196213.23 544336.67
2004 DEPARTMENT OF PUBLIC HEALTH CLOSED 63 7284.97 63099.93 5094.57 75479.47 0 0 0 0 75479.47
2004 DEPARTMENT OF PUBLIC HEALTH OPEN 11 29996.92 92237.54 31637.67 153872.13 24548.95 69408.72 57302.25 151259.92 305132.05
DEPARTMENT OF PUBLIC HEALTH Total 74 37281.89 155337.47 36732.24 229351.6 24548.95 69408.72 57302.25 151259.92 380611.52
2004 DEPARTMENT OF PUBLIC PROPERTY CLOSED 53 4786.14 82982.05 48550.36 136318.55 0 0 0 0 136318.55
2004 DEPARTMENT OF PUBLIC PROPERTY OPEN 6 4162.64 256518.8 21626.75 282308.19 12154.32 41528.3 26710.13 80392.75 362700.94
DEPARTMENT OF PUBLIC PROPERTY Total 59 8948.78 339500.85 70177.11 418626.74 12154.32 41528.3 26710.13 80392.75 499019.49
2004 DEPARTMENT OF RECORDS CLOSED 4 80.39 2145.23 0 2225.62 0 0 0 0 2225.62
DEPARTMENT OF RECORDS Total 4 80.39 2145.23 0 2225.62 0 0 0 0 2225.62
2004 DEPARTMENT OF RECREATION CLOSED 85 6595.86 52025.78 7642 66263.64 0 0 0 0 66263.64
2004 DEPARTMENT OF RECREATION OPEN 4 2720.47 33646.81 4023.23 40390.51 17316 54352.73 59616.7 131285.43 171675.94
DEPARTMENT OF RECREATION Total 89 9316.33 85672.59 11665.23 106654.15 17316 54352.73 59616.7 131285.43 237939.58
2004 DEPARTMENT OF REVENUE CLOSED 20 26050.25 8419.37 42859.92 77329.54 0 0 0 0 77329.54
2004 DEPARTMENT OF REVENUE OPEN 4 15255.47 22164.01 55.66 37475.14 15819.73 18976.99 6033 40829.72 78304.86
DEPARTMENT OF REVENUE Total 24 41305.72 30583.38 42915.58 114804.68 15819.73 18976.99 6033 40829.72 155634.4
2004 DEPARTMENT OF STREETS CLOSED 1255| 127062.16 1072188.55 40010.11 1239260.82 0 0 0 0 1239260.82
2004 DEPARTMENT OF STREETS OPEN 49| 161031.91 742641.32 296070.86 1199744.09| 302439.35 877153.01 625864.61 1805456.97 3005201.06
DEPARTMENT OF STREETS Total 1304| 288094.07 1814829.87 336080.97| 2439004.91 302439.35 877153.01 625864.61 1805456.97 4244461.88
2004 DEPT OF LICENSING INSPECTIONS CLOSED 78 3745.8 70166.4 222.97 74135.17 0 0 0 0 74135.17
2004 DEPT OF LICENSING INSPECTIONS OPEN 3 2164.22 56323.6 5346.21 63834.03 4711.78 79165.03 75605.79 159482.6 223316.63
DEPT OF LICENSING/INSPECTIONS Total 81 5910.02 126490 5569.18 137969.2 4711.78 79165.03 75605.79 159482.6 297451.8
2004 DEPT PUBLIC WELFARE HUMAN SERV CLOSED 186 10348.44 185662.47 837.87 196848.78 0 0 0 0 196848.78
2004 DEPT PUBLIC WELFARE HUMAN SERV OPEN 23 44706.69 291817.4 151295.58 487819.67 59802.98 210595.36 200880.16 471278.5 959098.17
DEPT PUBLIC WELFARE/HUMAN SERV Total 209 55055.13 477479.87 152133.45 684668.45 59802.98 210595.36 200880.16 471278.5 1155946.95
2004 DISTRICT ATTORNEY'S OFFICE CLOSED 15 408 14667.56 0 15075.56 0 0 0 0 15075.56
2004 DISTRICT ATTORNEY'S OFFICE OPEN 1 1184.56 7881.59 18333.17 27399.32 7514.44 12735.85 14123.38 34373.67 61772.99
DISTRICT ATTORNEY'S OFFICE Total 16 1592.56 22549.15 18333.17 42474.88 7514.44 12735.85 14123.38 34373.67 76848.55
2004 FAIRMOUNT PARK COMMISSION CLOSED 34 5546.22 72971.72 4235.17 82753.11 0 0 0 0 82753.11
2004 FAIRMOUNT PARK COMMISSION OPEN 1 656.91 24803.87 0 25460.78 610.83 1017.47 0 1628.3 27089.08
FAIRMOUNT PARK COMMISSION Total 35 6203.13 97775.59 4235.17 108213.89 610.83 1017.47 0 1628.3 109842.19
2004 FIRE DEPARTMENT CLOSED 340/ 129098.19 666345.62 587985.32 1383429.13 0 0 0 0 1383429.13
2004 FIRE DEPARTMENT OPEN 33| 124765.52 324959.54 323193.86 772918.92| 191270.53 412983.01 1222922.94 1827176.48 2600095.4
FIRE DEPARTMENT Total 373 253863.71 991305.16 911179.18| 2156348.05, 191270.53 412983.01 1222922.94 1827176.48 3983524.53
2004 FIRST JUDICIAL DISTRICT CLOSED 63 21260.96 75048.59 7108.35 103417.9 0 0 0 0 103417.9
2004 FIRST JUDICIAL DISTRICT OPEN 16 19225.07 232812.64 20473.1 272510.81 55525.12 158536.29 123950.9 338012.31 610523.12
FIRST JUDICIAL DISTRICT Total 79 40486.03 307861.23 27581.45 375928.71 55525.12 158536.29 123950.9 338012.31 713941.02
2004 LAW DEPARTMENT CLOSED 1 16 931.13 0 947.13 0 0 0 0 947.13
2004 LAW DEPARTMENT OPEN 1 457.53 12167.23 145.79 12770.55 110.47 11513.85 489 12113.32 24883.87
LAW DEPARTMENT Total 2 473.53 13098.36 145.79 13717.68 110.47 11513.85 489 12113.32 25831
2004 MANAGING DIRECTOR CLOSED 44 10309.83 103832.51 29864.99 144007.33 0 0 0 0 144007.33
2004 MANAGING DIRECTOR OPEN 7 27509.21 61754.67 47677.59 136941.47 44065.24 128512.95 200547.75 373125.94 510067.41
MANAGING DIRECTOR Total 51 37819.04 165587.18 77542.58 280948.8 44065.24 128512.95 200547.75 373125.94 654074.74
2004 MAYOR'S OFFICE CLOSED 8 7570.88 10470.01 52431.21 704721 0 0 0 0 704721
2004 MAYOR'S OFFICE OPEN 1 0 0 0 0 0 1900 0 1900 1900
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CITY OF PHILADELPHIA - BY FISCAL YEAR PER DEPARTMENT - VALUED AS OF 12/31/2005
POL CLM PAID TO TOTAL
YR |DEPT STATUS  |COUNT EXP PAID MED PAID IND PAID DATE EXP RES MED RE IND RES TOTAL RES | INCURRED
MAYOR'S OFFICE Total 9 7570.88 10470.01 52431.21 704721 0 1900 0 1900 723721
2004 O.S.HA. CLOSED 9 144 2047.08 0 2191.08 0 0 0 0 2191.08
O.S.H.A. Total 9 144 2047.08 0 2191.08 0 0 0 0 2191.08
2004 OFFICE COMMUNITY DEVELOPMENT CLOSED 10 256.68 4170.24 0 4426.92 0 0 0 0 4426.92
2004 OFFICE COMMUNITY DEVELOPMENT OPEN 1 788 8261.91 0 9049.91 1062 3598.09 5850 10510.09 19560
OFFICE COMMUNITY DEVELOPMENT Total 11 1044.68 12432.15 0 13476.83 1062 3598.09 5850 10510.09 23986.92
2004 OFFICE OF DIRECTOR OF FINANCE CLOSED 9 152 2036.22 0 2188.22 0 0 0 0 2188.22
2004 OFFICE OF DIRECTOR OF FINANCE OPEN 2 3863.21 35761.37 4014.55 43639.13 8601 23054.24 23762.4 55417.64 99056.77
OFFICE OF DIRECTOR OF FINANCE Total 11 4015.21 37797.59 4014.55 45827.35 8601 23054.24 23762.4 55417.64 101244.99
2004 OFFICE OF FLEET MANAGEMENT CLOSED 68 8118.79 74120.72 251.5 82491.01 0 0 0 0 82491.01
2004 OFFICE OF FLEET MANAGEMENT OPEN 6 6375.23 60912.65 20105.45 87393.33 21294.87 57654.25 45879.55 124828.67 212222
OFFICE OF FLEET MANAGEMENT Total 74 14494.02 135033.37 20356.95 169884.34 21294.87 57654.25 45879.55 124828.67 294713.01
2004 OFFICE-DIRECTOR OF HOUSING CLOSED 1 16 817.83 0 833.83 0 0 0 0 833.83
OFFICE-DIRECTOR OF HOUSING Total 1 16 817.83 0 833.83 0 0 0 0 833.83
2004 PENSIONS CLOSED 1 24 708.4 0 732.4 0 0 0 0 732.4
PENSIONS Total 1 24 708.4 0 732.4 0 0 0 0 732.4
2004 PERSONNEL DIRECTOR CLOSED 1 68.44 760 0 828.44 0 0 0 0 828.44
PERSONNEL DIRECTOR Total 1 68.44 760 0 828.44 0 0 0 0 828.44
2004 PHILADELPHIA ALLIED ACTION CLOSED 31 1137.66 32531.66 0 33669.32 0 0 0 0 33669.32
2004 PHILADELPHIA ALLIED ACTION OPEN 4 17854.96 19905.39 0 37760.35 16337.41 18958.19 18697 53992.6 91752.95
PHILADELPHIA ALLIED ACTION Total 35 18992.62 52437.05 0 71429.67 16337.41 18958.19 18697 53992.6 125422.27
2004 POLICE DEPARTMENT CLOSED 1136| 125318.32 1527167.51 513734.29| 2166220.12 0 0 0 0 2166220.12
2004 POLICE DEPARTMENT OPEN 188| 266241.35 2956581.23 534247.81 3757070.39, 505673.19 3877618.33  2675698.42| 7058989.94  10816060.33
POLICE DEPARTMENT Total 1324| 391559.67 4483748.74 1047982.1 5923290.51 505673.19 3877618.33  2675698.42| 7058989.94  12982280.45
2004 PRISIONS CLOSED 378 43617.05 369571.19 46016.71 459204.95 0 0 0 0 459204.95
2004 PRISIONS OPEN 19 46202.25 239649.04 89032.07 374883.36| 100783.21 121221.18 359263.76 581268.15 956151.51
PRISIONS Total 397 89819.3 609220.23 135048.78 834088.31 100783.21 121221.18 359263.76 581268.15 1415356.46
2004 REGISTER OF WILLS CLOSED 1 32 254.03 0 286.03 0 0 0 0 286.03
REGISTER OF WILLS Total 1 32 254.03 0 286.03 0 0 0 0 286.03
2004 SHERIFFS OFFICE CLOSED 53 6099.02 79205.78 30987.5 116292.3 0 0 0 0 116292.3
2004 SHERIFFS OFFICE OPEN 3 7819.29 6310.01 55354.95 69484.25 14036 47205.51 17020.05 78261.56 147745.81
SHERIFFS OFFICE Total 56 13918.31 85515.79 86342.45 185776.55 14036 47205.51 17020.05 78261.56 264038.11
2004 TAX REVIEW BOARD CLOSED 1 40.39 1610.44 0 1650.83 0 0 0 0 1650.83
TAX REVIEW BOARD Total 1 40.39 1610.44 0 1650.83 0 0 0 0 1650.83
2004 WATER DEPARTMENT CLOSED 205 13453.12 181242.06 4841.05 199536.23 0 0 0 0 199536.23
2004 WATER DEPARTMENT OPEN 38 68919.5 356257.13 103521.43 528698.06 82441.89 473486.88 168637.81 724566.58 1253264.64
WATER DEPARTMENT Total 243 82372.62 537499.19 108362.48 728234.29 82441.89 473486.88 168637.81 724566.58 1452800.87
2004 Total 4778| 1512783.84| 11069455.22| 3257398.24 15839637.3| 1519009.92 6805625.63  6049041.39| 14373676.94 30213314.24
2005 ATWATER KENT MUSEUM CLOSED 1 24 320.91 0 344.91 0 0 0 0 344.91
ATWATER KENT MUSEUM Total 1 24 320.91 0 344.91 0 0 0 0 344.91
2005 BOARD OF LICENSES INSPECTIONS CLOSED 4 3340.76 291.45 130.73 3762.94 0 0 0 0 3762.94
BOARD OF LICENSES/INSPECTIONS Total 4 3340.76 291.45 130.73 3762.94 0 0 0 0 3762.94
2005 BOARD OF REVISION OF TAXES CLOSED 2 80 2319.91 0 2399.91 0 0 0 0 2399.91
BOARD OF REVISION OF TAXES Total 2 80 2319.91 0 2399.91 0 0 0 0 2399.91
2005 BOARD OF TRUSTEES FREE LIBRARY CLOSED 40 1220 27335.16 105.85 28661.01 0 0 0 0 28661.01
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CITY OF PHILADELPHIA - BY FISCAL YEAR PER DEPARTMENT - VALUED AS OF 12/31/2005

POL CLM PAID TO TOTAL
YR |DEPT STATUS  |COUNT EXP PAID MED PAID IND PAID DATE EXP RES MED RE IND RES TOTAL RES | INCURRED
2005 BOARD OF TRUSTEES FREE LIBRARY OPEN 6 7584.25 47690.74 17430.17 72705.16 14222.91 33257.29 32982.72 80462.92 153168.08
BOARD OF TRUSTEES/FREE LIBRARY Total 46 8804.25 75025.9 17536.02 101366.17 14222.91 33257.29 32982.72 80462.92 181829.09
2005 CITY COMMISSIONERS CLOSED 6 292.58 4078.54 0 4371.12 0 0 0 0 4371.12
2005 CITY COMMISSIONERS OPEN 4 1559.73 24022.93 13382.2 38964.86 14014.27 51840.55 5264.88 71119.7 110084.56
CITY COMMISSIONERS Total 10 1852.31 28101.47 13382.2 43335.98 14014.27 51840.55 5264.88 71119.7 114455.68
2005 CITY COUNCIL CLOSED 3 8 78.44 0 86.44 0 0 0 0 86.44
2005 CITY COUNCIL OPEN 6 5476.96 49218.2 511.72 55206.88 23358.29 141755.54 23012.39 188126.22 243333.1
CITY COUNCIL Total 9 5484.96 49296.64 511.72 55293.32 23358.29 141755.54 23012.39 188126.22 243419.54
2005 |CITY PLANNING CLOSED 1 0 0 0 0 0 0 0 0 0
CITY PLANNING Total 1 0 0 0 0 0 0 0 0 0
2005 CLERK OF QUARTER SESSIONS CLOSED 8 317.05 6891.93 0 7208.98 0 0 0 0 7208.98
2005 CLERK OF QUARTER SESSIONS OPEN 1 212.73 2308.17 71.29 2592.19 4992 4810 23888 33690 36282.19
CLERK OF QUARTER SESSIONS Total 9 529.78 9200.1 71.29 9801.17 4992 4810 23888 33690 43491.17
2005 COMMISSION ON HUMAN RELATIONS CLOSED 2 56 1329.94 0 1385.94 0 0 0 0 1385.94
COMMISSION ON HUMAN RELATIONS Total 2 56 1329.94 0 1385.94 0 0 0 0 1385.94
2005 DEPARTMENT OF COMMERCE CLOSED 118 16453.15 96156.64 19413.18 132022.97 0 0 0 0 132022.97
2005 DEPARTMENT OF COMMERCE OPEN 20 12871.74 112855.83 28786.43 154514 44068.53 180091.62 73820.01 297980.16 452494.16
DEPARTMENT OF COMMERCE Total 138 29324.89 209012.47 48199.61 286536.97 44068.53 180091.62 73820.01 297980.16 584517.13
2005 DEPARTMENT OF PUBLIC HEALTH CLOSED 48 1631.86 29920.31 150.26 31702.43 0 0 0 0 31702.43
2005 DEPARTMENT OF PUBLIC HEALTH OPEN 7 4205.04 17769.49 261.02 22235.55 9185.42 31977.88 36338 77501.3 99736.85
DEPARTMENT OF PUBLIC HEALTH Total 55 5836.9 47689.8 411.28 53937.98 9185.42 31977.88 36338 77501.3 131439.28
2005 DEPARTMENT OF PUBLIC PROPERTY CLOSED 19 565.99 19787.74 11835.54 32189.27 0 0 0 0 32189.27
2005 DEPARTMENT OF PUBLIC PROPERTY OPEN 2 3003.03 72383.1 13548.06 88934.19 3289.13 42312.35 20852.38 66453.86 155388.05
DEPARTMENT OF PUBLIC PROPERTY Total 21 3569.02 92170.84 25383.6 121123.46 3289.13 42312.35 20852.38 66453.86 187577.32
2005 DEPARTMENT OF RECREATION CLOSED 68 10504.92 110954.14 4977.04 126436.1 0 0 0 0 126436.1
2005 DEPARTMENT OF RECREATION OPEN 10 4028.11 61356.29 8506.12 73890.52 16555.7 103348.2 50345.16 170249.06 244139.58
DEPARTMENT OF RECREATION Total 78 14533.03 172310.43 13483.16 200326.62 16555.7 103348.2 50345.16 170249.06 370575.68
2005 DEPARTMENT OF REVENUE CLOSED 47 647.18 12221.87 368.19 13237.24 0 0 0 0 13237.24
2005 DEPARTMENT OF REVENUE OPEN 12 3306.91 17370.55 305.52 20982.98 33773.36 120465.63 10368.48 164607.47 185590.45
DEPARTMENT OF REVENUE Total 59 3954.09 29592.42 673.71 34220.22 33773.36 120465.63 10368.48 164607.47 198827.69
2005 DEPARTMENT OF STREETS CLOSED 1098 66965.32 806040.55 51747.82 924753.69 0 0 0 0 924753.69
2005 DEPARTMENT OF STREETS OPEN 145 164657.9 1015599.58 170263.75| 1350521.23| 562486.07 1866604.62 560323.8| 2989414.49 4339935.72
DEPARTMENT OF STREETS Total 1243| 231623.22 1821640.13 222011.57| 2275274.92 562486.07 1866604.62 560323.8| 2989414.49 5264689.41
2005 DEPT OF LICENSING INSPECTIONS CLOSED 60 2169.28 32031 267.57 34467.85 0 0 0 0 34467.85
2005 DEPT OF LICENSING INSPECTIONS OPEN 7 1026.07 17784.77 0 18810.84 3331.93 45470.16 12041 60843.09 79653.93
DEPT OF LICENSING/INSPECTIONS Total 67 3195.35 49815.77 267.57 53278.69 3331.93 45470.16 12041 60843.09 114121.78
2005 DEPT PUBLIC WELFARE HUMAN SERV CLOSED 176 13351.2 108555.02 2442.91 124349.13 0 0 0 0 124349.13
2005 DEPT PUBLIC WELFARE HUMAN SERV OPEN 24 297141 164669.24 3005.58 197388.92 77788.22 215957.24 252086.96 545832.42 743221.34
DEPT PUBLIC WELFARE/HUMAN SERV Total 200 43065.3 273224.26 5448.49 321738.05 77788.22 215957.24 252086.96 545832.42 867570.47
2005 DISTRICT ATTORNEY'S OFFICE CLOSED 10 544 13464.46 0 14008.46 0 0 0 0 14008.46
2005 DISTRICT ATTORNEY'S OFFICE OPEN 1 8760.68 3746.05 0 12506.73 15739.29 4237.9 485 20462.19 32968.92
DISTRICT ATTORNEY'S OFFICE Total 11 9304.68 17210.51 0 26515.19 15739.29 4237.9 485 20462.19 46977.38
2005 FAIRMOUNT PARK COMMISSION CLOSED 33 2010.63 58504.3 3698.22 64213.15 0 0 0 0 64213.15
2005 FAIRMOUNT PARK COMMISSION OPEN 3 352 10284.66 0 10636.66 2046 20277.09 3586 25909.09 36545.75
FAIRMOUNT PARK COMMISSION Total 36 2362.63 68788.96 3698.22 74849.81 2046 20277.09 3586 25909.09 100758.9
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CITY OF PHILADELPHIA - BY FISCAL YEAR PER DEPARTMENT - VALUED AS OF 12/31/2005

POL CLM PAID TO TOTAL
YR |DEPT STATUS  |COUNT EXP PAID MED PAID IND PAID DATE EXP RES MED RE IND RES TOTAL RES | INCURRED
2005 FIRE DEPARTMENT CLOSED 261 50985.05 309283.07 137964.27 498232.39 0 0 0 0 498232.39
2005 FIRE DEPARTMENT OPEN 70, 115684.04 468054.33 92276.86 676015.23 328077.52 1043228.34 1634950.24 3006256.1 3682271.33
FIRE DEPARTMENT Total 331 166669.09 777337.4 230241.13 1174247.62| 328077.52 1043228.34 1634950.24 3006256.1 4180503.72
2005 FIRST JUDICIAL DISTRICT CLOSED 47 1384 32666.25 0 34050.25 0 0 0 0 34050.25
2005 FIRST JUDICIAL DISTRICT OPEN 9 5040.54 85881.97 16330.75 107253.26 18274.83 63263.05 55348.58 136886.46 244139.72
FIRST JUDICIAL DISTRICT Total 56 6424.54 118548.22 16330.75 141303.51 18274.83 63263.05 55348.58 136886.46 278189.97
2005 LAW DEPARTMENT CLOSED 3 40 635.07 0 675.07 0 0 0 0 675.07
LAW DEPARTMENT Total 3 40 635.07 0 675.07 0 0 0 0 675.07
2005 MANAGING DIRECTOR CLOSED 7 1646.95 29541.07 671.37 31859.39 0 0 0 0 31859.39
2005 MANAGING DIRECTOR OPEN 1 1540.59 11958.88 0 13499.47 9563.41 24125 1972 35660.41 49159.88
MANAGING DIRECTOR Total 8 3187.54 41499.95 671.37 45358.86 9563.41 24125 1972 35660.41 81019.27
2005 MAYOR - OFFICE OF EMPLOYMENT OPEN 1 0 118 0 118 250 82 0 332 450
MAYOR - OFFICE OF EMPLOYMENT Total 1 0 118 0 118 250 82 0 332 450
2005 MAYOR'S OFFICE CLOSED 4 24 322.84 0 346.84 0 0 0 0 346.84
2005 MAYOR'S OFFICE OPEN 1 1316.67 1347.54 0 2664.21 10058.04 19600 179 29837.04 32501.25
MAYOR'S OFFICE Total 5 1340.67 1670.38 0 3011.05 10058.04 19600 179 29837.04 32848.09
2005 O.S.HA. CLOSED 6 248 7432.78 0 7680.78 0 0 0 0 7680.78
2005 O.S.HA. OPEN 3 2463.95 11966.1 0 14430.05 6453.05 14612.99 9816 30882.04 45312.09
O.S.H.A. Total 9 2711.95 19398.88 0 22110.83 6453.05 14612.99 9816 30882.04 52992.87
2005 OFFICE COMMUNITY DEVELOPMENT CLOSED 9 208 5124.34 0 5332.34 0 0 0 0 5332.34
2005 OFFICE COMMUNITY DEVELOPMENT OPEN 2 424.53 9321.35 0 9745.88 1484.81 13398.07 512 15394.88 25140.76
OFFICE COMMUNITY DEVELOPMENT Total 11 632.53 14445.69 0 15078.22 1484.81 13398.07 512 15394.88 30473.1
2005 OFFICE OF DIRECTOR OF FINANCE CLOSED 6 104 2250.15 0 2354.15 0 0 0 0 2354.15
2005 OFFICE OF DIRECTOR OF FINANCE OPEN 1 144 3670.01 0 3814.01 492 9944.74 1370 11806.74 15620.75
OFFICE OF DIRECTOR OF FINANCE Total 7 248 5920.16 0 6168.16 492 9944.74 1370 11806.74 17974.9
2005 OFFICE OF FLEET MANAGEMENT CLOSED 58 2882.67 43548.8 7320.81 53752.28 0 0 0 0 53752.28
2005 OFFICE OF FLEET MANAGEMENT OPEN 18 3231.87 63882.93 1028.64 68143.44 32305.6 157573.1 86077.36 275956.06 344099.5
OFFICE OF FLEET MANAGEMENT Total 76 6114.54 107431.73 8349.45 121895.72 32305.6 157573.1 86077.36 275956.06 397851.78
2005 PHILADELPHIA ALLIED ACTION CLOSED 50 5830.17 31550.47 741.45 38122.09 0 0 0 0 38122.09
2005 PHILADELPHIA ALLIED ACTION OPEN 12 14825.14 36567.5 34139.82 85532.46 65424.24 161838.26 73929.31 301191.81 386724.27
PHILADELPHIA ALLIED ACTION Total 62 20655.31 68117.97 34881.27 123654.55 65424.24 161838.26 73929.31 301191.81 424846.36
2005 POLICE DEPARTMENT CLOSED 1023 78334.72 1175155.68 91199.14 1344689.54 0 0 0 0 1344689.54
2005 POLICE DEPARTMENT OPEN 284 111777.97 1772081.27 247347.79| 2131207.03,  469053.51 2753758.85 1811040.7|  5033853.06 7165060.09
POLICE DEPARTMENT Total 1307| 190112.69 2947236.95 338546.93| 3475896.57  469053.51 2753758.85 1811040.7|  5033853.06 8509749.63
2005 PRISIONS CLOSED 319 27571.22 262566.54 20345.57 310483.33 0 0 0 0 310483.33
2005 PRISIONS OPEN 52 22216.92 180190.04 24131.86 226538.82| 126780.62 457049.89 312000.12 895830.63 1122369.45
PRISIONS Total 371 49788.14 442756.58 44477 .43 537022.15| 126780.62 457049.89 312000.12 895830.63 1432852.78
2005 PROCUREMENT DEPARTMENT CLOSED 2 32 424.84 0 456.84 0 0 0 0 456.84
PROCUREMENT DEPARTMENT Total 2 32 424.84 0 456.84 0 0 0 0 456.84
2005 SHERIFFS OFFICE CLOSED 32 1159.84 29599.08 5473.02 36231.94 0 0 0 0 36231.94
2005 SHERIFFS OFFICE OPEN 7 7485.87 43181.29 3629.67 54296.83 21933.85 162495.97 38542.3 222972.12 277268.95
SHERIFFS OFFICE Total 39 8645.71 72780.37 9102.69 90528.77 21933.85 162495.97 38542.3 222972.12 313500.89
2005 WATER DEPARTMENT CLOSED 184 9030.73 145584.1 10543.41 165158.24 0 0 0 0 165158.24
2005 WATER DEPARTMENT OPEN 44 47583.46 149372.42 100714.88 297670.76| 126497.07 588432.71 262718.94 977648.72 1275319.48
WATER DEPARTMENT Total 228 56614.19 294956.52 111258.29 462829  126497.07 588432.71 262718.94 977648.72 1440477.72
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CITY OF PHILADELPHIA - BY FISCAL YEAR PER DEPARTMENT - VALUED AS OF 12/31/2005

POL CLM PAID TO TOTAL
YR |DEPT STATUS COUNT |EXP PAID MED PAID IND PAID DATE EXP RES MED RE IND RES TOTAL RES |INCURRED
2005 Total 4508  880158.07 7860620.62| 1145068.48  9885847.17 | 2041499.67 8331809.04 5393851.33| 15767160.04  25653007.21
‘Grand Total 13940 4879904.49 28184798.67| 9314631.15 42379334.31| 4463409.41 17492635.25 17514474.09 39470518.75 81849853.06
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CITY OF PHILADELPHIA - OPEN CLAIMS BY FISCAL PER DEPARTMENT - VALUED AS OF 12/31/2005

POL CLM TOTAL

YR DEPT STATUS A COUNT EXP PAID MED PAID IND PAID PAID TO DATE EXP RES MED RE IND RES TOTAL RES |INCURRED
2003 BOARD OF TRUSTEES FREE LIBRARY OPEN 3 400.2 15306.72 0 15706.92 1504.14 16172.5 100 17776.64 33483.56
2003 |DEPARTMENT OF COMMERCE OPEN 2 854.44 48582.84 0 49437.28 1426 21395.46 5600 28421.46 77858.74
2003 DEPARTMENT OF PUBLIC HEALTH OPEN 3 23967.16 40773.2 57407.35 122147.71 19772.73 50742.31 85873.73 156388.77 278536.48
2003 |DEPARTMENT OF RECORDS OPEN 1 168 3805.36 0 3973.36 436 2772.47 0 3208.47 7181.83
2003 DEPARTMENT OF RECREATION OPEN 3 61801.59 196547.07 139715 398063.66 58636.81 53309.25 183952.58 295898.64 693962.3
2003 |DEPARTMENT OF REVENUE OPEN 1 8 4608.65 0 4616.65 0 0.77 400 400.77 5017.42
2003 DEPARTMENT OF STREETS OPEN 36 142728.82 452918.18 187931.36 783578.36 161960.51 289903.21 361160.3 813024.02 1596602.38
2003 |DEPT OF LICENSING INSPECTIONS | OPEN 2 435.92 28506.47 0 28942.39 2264.08 9065.69 3000 14329.77 43272.16
2003 DEPT PUBLIC WELFARE HUMAN SER\ OPEN 15 27212.76 188942.74 50111 266266.5 33769.78 123395.35 95534.38 252699.51 518966.01
2003 |DISTRICT ATTORNEY'S OFFICE OPEN 2 150 32182.63 0 32332.63 20218 121763.43 3375 145356.43 177689.06
2003 FAIRMOUNT PARK COMMISSION OPEN 1 20387.62 2888.92 400 23676.54 4472.04 2550 4550 11572.04 35248.58
2003 |FIRE DEPARTMENT OPEN 20 203181.89 347741.06 483235.81 1034158.76 158871.18 258899.3 648902.19, 1066672.67 2100831.43
2003 FIRST JUDICIAL DISTRICT OPEN 3 1172.01 60704.9 7942.18 69819.09 3190.24 35995.93 52751.82 91937.99 161757.08
2003 |MANAGING DIRECTOR OPEN 1 1721.63 0 0 1721.63 8000 600 662 9262 10983.63
2003 OFFICE COMMUNITY DEVELOPMENT OPEN 1 33041.47 7345.62 95172.39 135559.48 3950 11500 144346.16 159796.16 295355.64
2003 |OFFICE OF DIRECTOR OF FINANCE | OPEN 1 163.17 12398.76 0 12561.93 1917.82 6023.44 401 8342.26 20904.19
2003 OFFICE OF FLEET MANAGEMENT OPEN 6 17379.78 100015.67 137646.28 255041.73 13774.87 66349.14 100426.11 180550.12 435591.85
2003 |POLICE DEPARTMENT OPEN 70 298703.87 1251819.22  1027422.73 2577945.82)  275496.55 926764.17 2891085.17|  4093345.89 6671291.71
2003 PRISIONS OPEN 12 84882.66 215346.34 268862.62 569091.62 72353.06 79822.33 563410.14 715585.53 1284677.15
2003 |SHERIFFS OFFICE OPEN 3 3229.24 35525.79 0 38755.03 9288.4 44571.5 3814 57673.9 96428.93
2003 TAX REVIEW BOARD OPEN 1 880.67 45468.35 0 46349.02 2204 4650.91 35100 41954.91 88303.93
2003 |\WATER DEPARTMENT OPEN 13 71240.53 113531.14 72780.54 257552.21 49393.61 228953.42 887136.79, 1165483.82 1423036.03
2003 Total 200 993711.43 3204959.63 2528627.26 6727298.32)  902899.82)  2355200.58 6071581.37  9329681.77, 16056980.09
2004 |AUDITING DEPT CITY COMPTROLLER OPEN 1 6067.58 87782.68 0 93850.26 2444 11858.5 12552 26854.5 120704.76
2004 BOARD OF TRUSTEES FREE LIBRARY OPEN 3 2289.24 43122.57 0 45411.81 4359.32 14555.75 15543 34458.07 79869.88
2004 |DEPARTMENT OF COMMERCE OPEN 9 26927.48 164288.78 45046.99 236263.25 26087.29 78035.15 92090.79 196213.23 432476.48
2004 DEPARTMENT OF PUBLIC HEALTH OPEN 11 29996.92 92237.54 31637.67 153872.13 24548.95 69408.72 57302.25 151259.92 305132.05
2004 |DEPARTMENT OF PUBLIC PROPERTY OPEN 6 4162.64 256518.8 21626.75 282308.19 12154.32 41528.3 26710.13 80392.75 362700.94
2004 DEPARTMENT OF RECREATION OPEN 4 2720.47 33646.81 4023.23 40390.51 17316 54352.73 59616.7 131285.43 171675.94
2004 |DEPARTMENT OF REVENUE OPEN 4 15255.47 22164.01 55.66 37475.14 15819.73 18976.99 6033 40829.72 78304.86
2004 DEPARTMENT OF STREETS OPEN 49 161031.91 742641.32 296070.86 1199744.09| 302439.35 877153.01 625864.61| 1805456.97 3005201.06
2004 |DEPT OF LICENSING INSPECTIONS | OPEN 3 2164.22 56323.6 5346.21 63834.03 4711.78 79165.03 75605.79 159482.6 223316.63
2004 DEPT PUBLIC WELFARE HUMAN SER\ OPEN 23 44706.69 291817.4 151295.58 487819.67 59802.98 210595.36 200880.16 471278.5 959098.17
2004 |DISTRICT ATTORNEY'S OFFICE OPEN 1 1184.56 7881.59 18333.17 27399.32 7514.44 12735.85 14123.38 34373.67 61772.99
2004 FAIRMOUNT PARK COMMISSION OPEN 1 656.91 24803.87 0 25460.78 610.83 1017.47 0 1628.3 27089.08
2004 |FIRE DEPARTMENT OPEN 33 124765.52 324959.54 323193.86 772918.92 191270.53 412983.01 1222922.94| 1827176.48 2600095.4
2004 FIRST JUDICIAL DISTRICT OPEN 16 19225.07 232812.64 204731 272510.81 55525.12 158536.29 123950.9 338012.31 610523.12
2004 [LAW DEPARTMENT OPEN 1 457.53 12167.23 145.79 12770.55 110.47 11513.85 489 12113.32 24883.87
2004 MANAGING DIRECTOR OPEN 7 27509.21 61754.67 47677.59 136941.47 44065.24 128512.95 200547.75 373125.94 510067.41
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CITY OF PHILADELPHIA - OPEN CLAIMS BY FISCAL PER DEPARTMENT - VALUED AS OF 12/31/2005

POL CLM TOTAL

YR DEPT STATUS A COUNT EXP PAID MED PAID IND PAID PAID TO DATE EXP RES MED RE IND RES TOTAL RES |INCURRED
2004 MAYOR'S OFFICE OPEN 1 0 0 0 0 0 1900 0 1900 1900
2004 |OFFICE COMMUNITY DEVELOPMENT OPEN 1 788 8261.91 0 9049.91 1062 3598.09 5850 10510.09 19560
2004 OFFICE OF DIRECTOR OF FINANCE | OPEN 2 3863.21 35761.37 4014.55 43639.13 8601 23054.24 23762.4 55417.64 99056.77
2004 |OFFICE OF FLEET MANAGEMENT OPEN 6 6375.23 60912.65 20105.45 87393.33 21294.87 57654.25 45879.55 124828.67 212222
2004 PHILADELPHIA ALLIED ACTION OPEN 4 17854.96 19905.39 0 37760.35 16337.41 18958.19 18697 53992.6 91752.95
2004 |POLICE DEPARTMENT OPEN 188 266241.35 2956581.23 534247.81 3757070.39  505673.19 ~ 3877618.33 2675698.42  7058989.94, 10816060.33
2004 PRISIONS OPEN 19 46202.25 239649.04 89032.07 374883.36 100783.21 121221.18 359263.76 581268.15 956151.51
2004 |SHERIFFS OFFICE OPEN 3 7819.29 6310.01 55354.95 69484.25 14036 47205.51 17020.05 78261.56 147745.81
2004 WATER DEPARTMENT OPEN 38 68919.5 356257.13 103521.43 528698.06 82441.89 473486.88 168637.81 724566.58 1253264.64
2004 Total 434 887185.21 6138561.78| 1771202.72 8796949.71 1519009.92  6805625.63 6049041.39 14373676.94, 23170626.65
2005 BOARD OF TRUSTEES FREE LIBRARY OPEN 6 7584.25 47690.74 17430.17 72705.16 14222.91 33257.29 32982.72 80462.92 153168.08
2005 |CITY COMMISSIONERS OPEN 4 1559.73 24022.93 13382.2 38964.86 14014.27 51840.55 5264.88 71119.7 110084.56
2005 CITY COUNCIL OPEN 6 5476.96 49218.2 511.72 55206.88 23358.29 141755.54 23012.39 188126.22 2433331
2005 |CLERK OF QUARTER SESSIONS OPEN 1 212.73 2308.17 71.29 2592.19 4992 4810 23888 33690 36282.19
2005 DEPARTMENT OF COMMERCE OPEN 20 12871.74 112855.83 28786.43 154514 44068.53 180091.62 73820.01 297980.16 45249416
2005 |[DEPARTMENT OF PUBLIC HEALTH OPEN 7 4205.04 17769.49 261.02 22235.55 9185.42 31977.88 36338 77501.3 99736.85
2005 DEPARTMENT OF PUBLIC PROPERTY OPEN 2 3003.03 72383.1 13548.06 88934.19 3289.13 42312.35 20852.38 66453.86 155388.05
2005 |[DEPARTMENT OF RECREATION OPEN 10 4028.11 61356.29 8506.12 73890.52 16555.7 103348.2 50345.16 170249.06 244139.58
2005 DEPARTMENT OF REVENUE OPEN 12 3306.91 17370.55 305.52 20982.98 33773.36 120465.63 10368.48 164607.47 185590.45
2005 |[DEPARTMENT OF STREETS OPEN 145 164657.9 1015599.58 170263.75 1350521.23  562486.07 1866604.62 560323.8| 2989414.49 4339935.72
2005 DEPT OF LICENSING INSPECTIONS | OPEN 7 1026.07 17784.77 0 18810.84 3331.93 45470.16 12041 60843.09 79653.93
2005 |DEPT PUBLIC WELFARE HUMAN SER\ OPEN 24 297141 164669.24 3005.58 197388.92 77788.22 215957.24 252086.96 545832.42 743221.34
2005 DISTRICT ATTORNEY'S OFFICE OPEN 1 8760.68 3746.05 0 12506.73 15739.29 4237.9 485 20462.19 32968.92
2005 |[FAIRMOUNT PARK COMMISSION OPEN 3 352 10284.66 0 10636.66 2046 20277.09 3586 25909.09 36545.75
2005 FIRE DEPARTMENT OPEN 70 115684.04 468054.33 92276.86 676015.23| 328077.52  1043228.34 1634950.24 3006256.1 3682271.33
2005 |FIRST JUDICIAL DISTRICT OPEN 9 5040.54 85881.97 16330.75 107253.26 18274.83 63263.05 55348.58 136886.46 244139.72
2005 MANAGING DIRECTOR OPEN 1 1540.59 11958.88 0 13499.47 9563.41 24125 1972 35660.41 49159.88
2005 |MAYOR - OFFICE OF EMPLOYMENT | OPEN 1 0 118 0 118 250 82 0 332 450
2005 MAYOR'S OFFICE OPEN 1 1316.67 1347.54 0 2664.21 10058.04 19600 179 29837.04 32501.25
2005 |O.S.HA. OPEN 3 2463.95 11966.1 0 14430.05 6453.05 14612.99 9816 30882.04 45312.09
2005 OFFICE COMMUNITY DEVELOPMENT OPEN 2 424.53 9321.35 0 9745.88 1484.81 13398.07 512 15394.88 25140.76
2005 |OFFICE OF DIRECTOR OF FINANCE | OPEN 1 144 3670.01 0 3814.01 492 9944.74 1370 11806.74 15620.75
2005 OFFICE OF FLEET MANAGEMENT OPEN 18 3231.87 63882.93 1028.64 68143.44 32305.6 1575731 86077.36 275956.06 344099.5
2005 |PHILADELPHIA ALLIED ACTION OPEN 12 14825.14 36567.5 34139.82 85532.46 65424.24 161838.26 73929.31 301191.81 386724.27
2005 POLICE DEPARTMENT OPEN 284 111777.97 1772081.27 247347.79 2131207.03  469053.51  2753758.85 1811040.7  5033853.06 7165060.09
2005 |PRISIONS OPEN 52 22216.92 180190.04 24131.86 226538.82 126780.62 457049.89 312000.12 895830.63 1122369.45
2005 SHERIFFS OFFICE OPEN 7 7485.87 43181.29 3629.67 54296.83 21933.85 162495.97 38542.3 22297212 277268.95
2005 WATER DEPARTMENT OPEN 44 47583.46 149372.42 100714.88 297670.76 126497.07 588432.71 262718.94 977648.72 1275319.48
2005 Total 753 580494.8 4454653.23 775672.13 5810820.16 2041499.67  8331809.04 5393851.33 15767160.04 21577980.2
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CITY OF PHILADELPHIA - OPEN CLAIMS BY FISCAL PER DEPARTMENT - VALUED AS OF 12/31/2005

POL CLM TOTAL
YR |DEPT STATUS | COUNT EXP PAID MED PAID IND PAID PAID TO DATE EXP RES MED RE IND RES TOTAL RES |INCURRED
Grand Total 1387 2461391.44 13798174.64) 5075502.11| 21335068.19 4463409.41 17492635.25 17514474.09 39470518.75 60805586.94
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Exhibit 14



CITY OF PHILADELPHIA - CAUSE BY FISCAL YEAR - VALUED AS OF 12/31/2005

CLM TOTAL TOTAL

FY |CAUSE OF ACCIDENT COUNT | PAID TO DATE RESERVES INCURRED

2003|BURN SCALD BY ELECTRIC CURRENT 5 24589.25 15529.62 40118.87
2003|BURN SCALD-CHEMICALS 5 1546.27 0 1546.27
2003 BURN SCALD-CONTACT WITH HOT OBJECTS 18 182947.74 21855.73 204803.47
2003|BURN SCALD-CONTACT WITH, NOC 19 150074.65 3479.1 153553.75
2003/ BURN SCALD-DUSTS GASES FUMES VAPORS 3 84397.75 0 84397.75
2003|BURN SCALD-FIRE OR FLAME 20 288499.02 0 288499.02
2003/ BURN SCALD-RADIATION 2 402.83 0 402.83
2003|BURN SCALD-STEAM OR HOT FLUIDS 5 7172.73 0 7172.73
2003 BURN SCALD-TEMPERTURE EXTREMES 2 20974.97 0 20974.97
2003|BURN SCALD-WELDING OPERATIONS 1 445.16 0 445.16
2003| CAUGHT IN BTWN-COLLAPSING MATERIALS 5 32755.4 0 32755.4
2003| CAUGHT IN BTWN-MACHINE OR MACHINERY 7 9745.29 0 9745.29
2003| CAUGHT IN BTWN-MISCELLANEOUS, NOC 88 190522.44 64038.82 254561.26
2003/ CAUGHT IN BTWN-OBJECT HANDLED 32 22975.66 0 22975.66
2003 CUMULATIVE EXPOSURE TO NOISE 23 999855.1 217328.5 1217183.6
2003 CUMULATIVE STRESS 9 9413.15 0 9413.15
2003/ CUT PUNCT SCRAPE BY BROKEN GLASS 34 28945.33 9266.62 38211.95
2003|CUT PUNCT SCRAPE-BY MISCELLANEOUS, NOC 181 193771.78 64039.84 257811.62
2003|CUT PUNCT SCRAPE-HAND TOOL UTENSIL 7 7308.41 0 7308.41
2003|CUT PUNCT SCRAPE-OBJECT LIFTED HANDLED 31 25417.23 0 25417.23
2003/ CUT PUNCT SCRAPE-PWR HAND TOOL APPLNC 8 42804.45 0 42804.45
2003 EXPOSURE TO HEPATITIS B 7 19841.45 0 19841.45
2003 EXPOSURE TO HIV 6 9581.55 0 9581.55
2003 EXPOSURE TO MISC VIRAL INFECTION 26 11412.75 6242 17654.75
2003 EXPOSURE TO SKIN IRRITANTS 73 60584.35 18084.23 78668.58
2003 EXPOSURE TO SYPHILLIS 1 774.82 0 774.82
2003 EXPOSURE TO TB 31 15569.3 0 15569.3
2003 |FALL SLIP FROM DIFFERENT LEVEL 79 489343.21 385087.16 874430.37
2003 |FALL SLIP FROM LADDER SCAFFOLDING 15 67929.46 0 67929.46
2003 |FALL SLIP FROM LIQUID GREASE SPILLS 69 262301.56 17097.18 279398.74
2003|FALL SLIP INTO OPENINGS 19 19782.74 0 19782.74
2003|FALL SLIP ON ICE OR SNOW 167 566209.97 141949.09 708159.06
2003 |FALL SLIP ON SAME LEVEL 116 726335.99 183907.4 910243.39
2003 |FALL SLIP ON STAIRS 98 562623.13 1138902.97 1701526.1
2003 |FALL SLIP-MISCELLANEOUS 183 637968.77 558473.67 1196442.44
2003 HEAT EXHAUSTION STROKE 16 10124.77 0 10124.77
2003 HUMAN BITE 17 22873.7 0 22873.7
2003 MISC-ABSORPTION, INGESTION, INHALATION 84 61098.93 59910.96 121009.89
2003 MISC-CUMULATIVE NOC 16 5671.62 0 5671.62
2003/ MISC-FOREIGN BODY IN EYE 119 136436.19 63981.73 200417.92
2003|MISC-OTHER 447 1114847.26 199789.33 1314636.59
2003 MISC-OTHER THAN PHYSICAL CAUSE OF INJ 2 0 0 0
2003 MISC-PERSON IN ACT OF A CRIME 79 446784.74 1203549.51 1650334.25
2003/ MOTOR VEH-COLLISION W ANOTHER VEHICLE 246 1463230.61 658686.14 2121916.75
2003 MOTOR VEH-COLLISION W FIXED OBJECT 10 104306.81 0 104306.81
2003/ MOTOR VEH-MISCELLANEOUS, NOC 47 67492.07 5723.29 73215.36
2003 MOTOR VEH-VEHICLE UPSET 7 166286.18 891505.12 1057791.3
2003|OTHER THAN PHYSICAL CAUSE 5 11528.32 24310.17 35838.49
2003 REPETITIVE THROWING 2 20113.97 0 20113.97
2003 RUBBED ABRADED BY REP. MOTION(BLISTER) 1 715.1 0 715.1
2003|SLIPPED, DID NOT FALL 21 60614.25 9319.57 69933.82
2003|STEPPING ON SHARP OBJECT 18 11451.16 0 11451.16
2003 STRAIN INJURY BY HOLDING OR CARRYING 17 64649.24 42034.2 106683.44
2003|STRAIN INJURY BY JUMPING 8 51097.44 95641.76 146739.2
2003| STRAIN INJURY BY LIFTING 501 1363393.24 685314.46 2048707.7
2003/ STRAIN INJURY BY MISCELLANEOUS, NOC 329 1317213.22 503915.42 1821128.64
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CITY OF PHILADELPHIA - CAUSE BY FISCAL YEAR - VALUED AS OF 12/31/2005

CLM TOTAL TOTAL
FY |CAUSE OF ACCIDENT COUNT | PAID TO DATE RESERVES INCURRED
2003| STRAIN INJURY BY PUSHING OR PULLING 63 537082.12 372593.39 909675.51
2003|STRAIN INJURY BY REACHING 14 25713.36 0 25713.36
2003| STRAIN INJURY BY REPETITIVE MOTION 13 16181.16 4000 20181.16
2003|STRAIN INJURY BY TWISTING 98 459259.11 123124.79 582383.9
2003 STRAIN INJURY BY USING TOOL MACHINE 20 27375.53 0 27375.53
2003|STRAIN INJURY BY WIELDING OR THROWING 13 19028.51 0 19028.51
2003/ STRK AGNST STEP ON-MISCELLANEOUS, NOC 87 323397.01 126876.9 450273.91
2003/ STRK AGNST STEP ON-MOVING PARTS OF MACH 1 506.36 0 506.36
2003/ STRK AGNST STEP ON-OBJ BEING LFTD HNDLD 8 36185.31 0 36185.31
2003/ STRK AGNST STEP ON-STATIONARY OBJECT 71 282984.52 122449.18 405433.7
2003/ STRUCK INJURED BY ANIMAL OR INSECT 76 32965.28 0 32965.28
2003|STRUCK INJURED BY EXPLOSION FLARE BACK 1 1728.33 0 1728.33
2003/ STRUCK INJURED BY FALLING FLYING OBJECT 88 426017.49 242849.66 668867.15
2003|STRUCK INJURED BY FELLOW WORKER, PATIENT 96 349390.93 399300.91 748691.84
2003/ STRUCK INJURED BY MISCELLANEOUS, NOC 449 1243622.62 309530.97 1553153.59
2003/ STRUCK INJURED BY MOTOR VEHICLE 61 501008.67 339992.38 841001.05
2003/ STRUCK INJURED BY MOVING PARTS OF MACH 1 0 0 0
2003/ STRUCK INJURED BY OBJ BEING LFTD HNDLD 71 72072.57 0 72072.57
2003/ STRUCK INJURED BY OBJ HNDLD BY OTHERS 11 5656.03 0 5656.03
2003/ STRUCK INJURED-HND TOOL MACH IN USE 11 10482.23 0 10482.23
2003| TOXIC EXPOSURE 14 8440.22 0 8440.22
2003 Total 4654| 16653849.84 9329681.77) 25983531.61
2004 NOT APPLICABLE RECORD ONLY 68 3728.17 0 3728.17
2004 BURN SCALD BY ELECTRIC CURRENT 9 78030.14 5341.69 83371.83
2004 BURN SCALD-ABNORMAL AIR PRESSURE 1 290 0 290
2004 BURN SCALD-CHEMICALS 26 22046.18 1442.94 23489.12
2004 BURN SCALD-CONTACT WITH HOT OBJECTS 26 71528.75 38554.94 110083.69
2004 BURN SCALD-CONTACT WITH, NOC 3 1598.84 0 1598.84
2004 BURN SCALD-DUSTS GASES FUMES VAPORS 5 1180.06 4750 5930.06
2004 BURN SCALD-FIRE OR FLAME 33 621985.91 472287.67 1094273.58
2004 BURN SCALD-RADIATION 2 401.09 0 401.09
2004 BURN SCALD-STEAM OR HOT FLUIDS 7 39723.71 0 39723.71
2004 BURN SCALD-TEMPERTURE EXTREMES 4 48218.67 0 48218.67
2004 | CAUGHT IN BTWN-COLLAPSING MATERIALS 9 30099.42 39423.09 69522.51
2004 CAUGHT IN BTWN-MACHINE OR MACHINERY 10 57087.89 5874.17 62962.06
2004 | CAUGHT IN BTWN-MISCELLANEOUS, NOC 58 156374.15 195497.93 351872.08
2004 CAUGHT IN BTWN-OBJECT HANDLED 56 131964.3 109960.32 241924.62
2004 CUMULATIVE EXPOSURE TO NOISE 4 63291.63 140503.52 203795.15
2004| CUMULATIVE STRESS 19 41846.63 129401.69 171248.32
2004|CUT PUNCT SCRAPE BY BROKEN GLASS 51 36779.55 22091.57 58871.12
2004/ CUT PUNCT SCRAPE-BY MISCELLANEOUS, NOC 136 227895.42 165599.11 393494.53
2004|CUT PUNCT SCRAPE-HAND TOOL UTENSIL 21 14899.56 8433.11 23332.67
2004 CUT PUNCT SCRAPE-OBJECT LIFTED HANDLED 85 110349.73 97123 207472.73
2004|CUT PUNCT SCRAPE-PWR HAND TOOL APPLNC 2 858.25 0 858.25
2004 EXPOSURE TO HEPATITIS B 8 12618.81 27226.5 39845.31
2004 EXPOSURE TO HIV 19 16348.26 2942.79 19291.05
2004 EXPOSURE TO MENINGITIS 9 1105.64 3920.5 5026.14
2004 EXPOSURE TO MISC VIRAL INFECTION 59 119017.18 8925.53 127942.71
2004 EXPOSURE TO SKIN IRRITANTS 146 54461.22 11443.06 65904.28
2004 EXPOSURE TO SYPHILLIS 1 132.97 0 132.97
2004 EXPOSURE TO TB 13 5238.78 5127.54 10366.32
2004 |FALL SLIP FROM DIFFERENT LEVEL 118 760479.53 280359.66 1040839.19
2004 |FALL SLIP FROM LADDER SCAFFOLDING 12 104122.55 141677.86 245800.41
2004 |FALL SLIP FROM LIQUID GREASE SPILLS 47 219893.52 208396.15 428289.67
2004 |FALL SLIP INTO OPENINGS 22 140568.14 111783.66 252351.8
2004 |FALL SLIP ON ICE OR SNOW 163 749515.42 773908.24 1523423.66
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CITY OF PHILADELPHIA - CAUSE BY FISCAL YEAR - VALUED AS OF 12/31/2005

CLM TOTAL TOTAL
FY |CAUSE OF ACCIDENT COUNT | PAID TO DATE RESERVES INCURRED
2004 FALL SLIP ON SAME LEVEL 285 948883.84 646590.59 1595474 .43
2004 |FALL SLIP ON STAIRS 112 498202.36 253965.55 752167.91
2004 |FALL SLIP-MISCELLANEOUS 73 498637.44 265448.64 764086.08
2004 GUNSHOT WOUND 10 391900.35 130975.57 522875.92
2004 HEAT EXHAUSTION STROKE 25 12276.99 0 12276.99
2004 HUMAN BITE 32 24739.31 19305.77 44045.08
2004 MISC-ABSORPTION, INGESTION, INHALATION 42 19568.02 107528.35 127096.37
2004 MISC-CUMULATIVE NOC 14 41769.7 158553.93 200323.63
2004 MISC-FOREIGN BODY IN EYE 101 34140.15 3242.27 37382.42
2004 MISC-OTHER 202 510931.17 795183.05 1306114.22
2004 MISC-OTHER THAN PHYSICAL CAUSE OF INJ 63 102194.82 169261.72 271456.54
2004 MISC-PERSON IN ACT OF A CRIME 138 613397.07 318091.27 931488.34
2004 MOTOR VEH-COLLISION W ANOTHER VEHICLE 226 2050026.9 2847036.24 4897063.14
2004/ MOTOR VEH-COLLISION W FIXED OBJECT 26 199842.59 646129.16 845971.75
2004 MOTOR VEH-CRASH OF RAIL VEHICLE 1 0 0 0
2004 MOTOR VEH-CRASH OF WATER VEHICLE 1 1073.23 0 1073.23
2004 MOTOR VEH-MISCELLANEOUS, NOC 29 206841.36 244942.97 451784.33
2004/ MOTOR VEH-VEHICLE UPSET 6 17263.81 0 17263.81
2004 OTHER THAN PHYSICAL CAUSE 33 40054.16 100525.56 140579.72
2004 REPETITIVE THROWING 2 14775.9 39369.53 54145.43
2004 RUBBED ABRADED BY REP. MOTION(BLISTER) 1 300.08 0 300.08
2004 | SLIPPED, DID NOT FALL 22 77863.31 40486.41 118349.72
2004 STEPPING ON SHARP OBJECT 14 1042412 0 1042412
2004 STRAIN INJURY BY CONTINUAL NOISE 1 476.36 0 476.36
2004 STRAIN INJURY BY HOLDING OR CARRYING 13 127139.56 51985.05 179124.61
2004 | STRAIN INJURY BY JUMPING 12 114666.09 74241.82 188907.91
2004 | STRAIN INJURY BY LIFTING 556 1194166.6 658569.97 1852736.57
2004|STRAIN INJURY BY MISCELLANEOUS, NOC 150 497454.92 869635.63 1367090.55
2004 STRAIN INJURY BY PUSHING OR PULLING 92 249308.4 58173.03 307481.43
2004|STRAIN INJURY BY REACHING 18 242981 51086.68 75384.78
2004 STRAIN INJURY BY REPETITIVE MOTION 42 304896.34 193369.18 498265.52
2004|STRAIN INJURY BY TWISTING 85 627245.15 409858.06 1037103.21
2004 STRAIN INJURY BY USING TOOL MACHINE 36 75356.79 44409.84 119766.63
2004 STRAIN INJURY BY WIELDING OR THROWING 12 10351.98 0 10351.98
2004 STRK AGNST STEP ON-MISCELLANEOUS, NOC 48 99350.72 120786.9 220137.62
2004 STRK AGNST STEP ON-MOVING PARTS OF MACH 3 1615.98 4019.06 5635.04
2004 STRK AGNST STEP ON-OBJ BEING LFTD HNDLD 30 54506.72 47175.42 101682.14
2004 STRK AGNST STEP ON-SAND SCRP CLEAN OPER 1 413.19 0 413.19
2004 STRK AGNST STEP ON-STATIONARY OBJECT 169 508266.66 369602.48 877869.14
2004 STRUCK INJURED BY ANIMAL OR INSECT 114 33632.7 0 33632.7
2004 STRUCK INJURED BY EXPLOSION FLARE BACK 1 0 0 0
2004 | STRUCK INJURED BY FALLING FLYING OBJECT 149 200521.84 154398.25 354920.09
2004| STRUCK INJURED BY FELLOW WORKER, PATIENT 283 724453.51 504477.57 1228931.08
2004 | STRUCK INJURED BY MISCELLANEOUS, NOC 80 181745.74 129639.65 311385.39
2004 STRUCK INJURED BY MOTOR VEHICLE 40 272612.2 410437.65 683049.85
2004 | STRUCK INJURED BY MOVING PARTS OF MACH 7 8790.57 0 8790.57
2004 STRUCK INJURED BY OBJ BEING LFTD HNDLD 60 138029.92 193678.07 331707.99
2004 STRUCK INJURED BY OBJ HNDLD BY OTHERS 18 98641.49 187021.53 285663.02
2004 STRUCK INJURED-HND TOOL MACH IN USE 7 3096.31 0 3096.31
2004 | TOXIC EXPOSURE 41 29812.71 42478.28 72290.99
2004 Total 4778 15839637.3| 14373676.94| 30213314.24
2005/NOT APPLICABLE RECORD ONLY 121 0 0 0
2005/ BURN SCALD BY ELECTRIC CURRENT 3 1846.04 3008 4854.04
2005/BURN SCALD-CHEMICALS 13 2167.05 5042.39 7209.44
2005 BURN SCALD-CONTACT WITH COLD OBJECTS 2 149.15 0 149.15
2005/ BURN SCALD-CONTACT WITH HOT OBJECTS 17 34884.11 83939.97 118824.08
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CITY OF PHILADELPHIA - CAUSE BY FISCAL YEAR - VALUED AS OF 12/31/2005

CLM TOTAL TOTAL

FY |CAUSE OF ACCIDENT COUNT | PAID TO DATE RESERVES INCURRED

2005 BURN SCALD-CONTACT WITH, NOC 9 2713.72 0 2713.72
2005/BURN SCALD-DUSTS GASES FUMES VAPORS 10 17925.57 2 17927.57
2005 BURN SCALD-FIRE OR FLAME 25 149386.32 965099.36 1114485.68
2005/BURN SCALD-RADIATION 5 2249.53 0 2249.53
2005 BURN SCALD-STEAM OR HOT FLUIDS 5 1721.06 0 1721.06
2005/BURN SCALD-TEMPERTURE EXTREMES 3 16178.98 0 16178.98
2005 BURN SCALD-WELDING OPERATIONS 2 24038.59 0 24038.59
2005/ CAUGHT IN BTWN-COLLAPSING MATERIALS 5 11185.25 44343.57 55528.82
2005 CAUGHT IN BTWN-MACHINE OR MACHINERY 12 28168.51 41823.64 69992.15
2005/ CAUGHT IN BTWN-MISCELLANEOUS, NOC 37 63407.52 205889.5 269297.02
2005/ CAUGHT IN BTWN-OBJECT HANDLED 65 142187.44 189561.61 331749.05
2005/ CUMULATIVE EXPOSURE TO NOISE 8 26666.74 262366.36 2890331
2005 CUMULATIVE STRESS 47 22285.41 125862.58 148147.99
2005/ CUT PUNCT SCRAPE BY BROKEN GLASS 45 121137.34 144398.89 265536.23
2005/ CUT PUNCT SCRAPE-BY MISCELLANEOUS, NOC 110 95469.49 243317.23 338786.72
2005/ CUT PUNCT SCRAPE-HAND TOOL UTENSIL 10 8120.71 0 8120.71
2005/ CUT PUNCT SCRAPE-OBJECT LIFTED HANDLED 76 11242017 50157.99 162578.16
2005/ CUT PUNCT SCRAPE-PWR HAND TOOL APPLNC 8 22568.67 9918.53 32487.2
2005 EXPOSURE TO HEPATITIS B 10 12743.68 35106.01 47849.69
2005 EXPOSURE TO HIV 6 5125.53 0 5125.53
2005 EXPOSURE TO MENINGITIS 9 1521.98 8226.86 9748.84
2005 EXPOSURE TO MISC VIRAL INFECTION 83 80353 32348.76 112701.76
2005 EXPOSURE TO SKIN IRRITANTS 127 57677.99 68367.43 126045.42
2005 EXPOSURE TO TB 16 3549.3 30570.47 34119.77
2005 FALL SLIP FROM DIFFERENT LEVEL 117 5125741 380983 893557.1
2005/ FALL SLIP FROM LADDER SCAFFOLDING 8 30817.63 53424.99 84242.62
2005 FALL SLIP FROM LIQUID GREASE SPILLS 50 85836.53 108094 193930.53
2005/ FALL SLIP INTO OPENINGS 14 37412.01 51452.07 88864.08
2005 FALL SLIP ON ICE OR SNOW 128 399101.55 538197.72 937299.27
2005/ FALL SLIP ON SAME LEVEL 250 723815.26 1154169.22 1877984.48
2005|FALL SLIP ON STAIRS 102 301144.37 382379.47 683523.84
2005|FALL SLIP-MISCELLANEOUS 88 198941.37 372355.21 571296.58
2005 GUNSHOT WOUND 4 16487.18 25439.34 41926.52
2005/ HEAT EXHAUSTION STROKE 11 10327.27 4700.1 15027.37
2005/ HUMAN BITE 25 24432.56 70396.53 94829.09
2005 MISC-ABSORPTION, INGESTION, INHALATION 55 24681.35 2778.39 27459.74
2005 MISC-CUMULATIVE NOC 4 8391.93 57623 66014.93
2005/ MISC-FOREIGN BODY IN EYE 103 39963.2 15927.49 55890.69
2005/ MISC-OTHER 115 72029.82 195368.93 267398.75
2005/ MISC-OTHER THAN PHYSICAL CAUSE OF INJ 45 14187.62 4031.32 18218.94
2005 MISC-PERSON IN ACT OF A CRIME 134 432212.39 836408.27 1268620.66
2005/MOTOR VEH-COLLISION W ANOTHER VEHICLE 266 1370510.89 2362277.42 3732788.31
2005/MOTOR VEH-COLLISION W FIXED OBJECT 12 81268.76 33703.78 114972.54
2005/MOTOR VEH-CRASH OF AIRPLANE 1 10939.79 10818.21 21758
2005 MOTOR VEH-MISCELLANEOUS, NOC 33 208022.71 250974.54 458997.25
2005/MOTOR VEH-VEHICLE UPSET 6 60570.5 29077.65 89648.15
2005 OTHER THAN PHYSICAL CAUSE 9 5014.06 1866.94 6881
2005/ REPETITIVE THROWING 1 533.67 7586.33 8120
2005 RUBBED ABRADED BY MISCELLANEOUS, NOC 3 619.33 22785 23404.33
2005/ RUBBED ABRADED BY REP. MOTION(BLISTER) 1 86.44 0 86.44
2005|SLIPPED, DID NOT FALL 19 33116.33 88763.49 121879.82
2005/ STEPPING ON SHARP OBJECT 9 2944.88 0 2944.88
2005 STRAIN INJURY BY HOLDING OR CARRYING 24 39264.92 61888.25 101153.17
2005/ STRAIN INJURY BY JUMPING 10 29518.74 71610.64 101129.38
2005/ STRAIN INJURY BY LIFTING 519 1029638.08 1253892.17 2283530.25
2005/ STRAIN INJURY BY MISCELLANEOUS, NOC 149 349198.24 410302.04 759500.28
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CITY OF PHILADELPHIA - CAUSE BY FISCAL YEAR - VALUED AS OF 12/31/2005

CLM TOTAL TOTAL
FY |CAUSE OF ACCIDENT COUNT | PAID TO DATE RESERVES INCURRED
2005/ STRAIN INJURY BY PUSHING OR PULLING 66 203385.35 241979.85 445365.2
2005/ STRAIN INJURY BY REACHING 17 15012.75 43098.45 58111.2
2005/ STRAIN INJURY BY REPETITIVE MOTION 21 47361.36 159196.22 206557.58
2005/ STRAIN INJURY BY TWISTING 96 279447.84 420376.7 699824.54
2005/ STRAIN INJURY BY USING TOOL MACHINE 24 39779.19 102546.1 142325.29
2005/ STRAIN INJURY BY WIELDING OR THROWING 10 31360.01 64791.33 96151.34
2005/ STRK AGNST STEP ON-MISCELLANEOUS, NOC 83 131245.04 227407.33 358652.37
2005/ STRK AGNST STEP ON-MOVING PARTS OF MACH 3 2260.26 0 2260.26
2005 STRK AGNST STEP ON-OBJ BEING LFTD HNDLD 24 21517.29 67161.26 88678.55
2005/ STRK AGNST STEP ON-SAND SCRP CLEAN OPER 1 315.42 0 315.42
2005 STRK AGNST STEP ON-STATIONARY OBJECT 165 290221.77 552727.69 842949.46
2005/ STRUCK INJURED BY ANIMAL OR INSECT 62 108326.66 98468.54 206795.2
2005/ STRUCK INJURED BY EXPLOSION FLARE BACK 1 751.74 1749.26 2501
2005/ STRUCK INJURED BY FALLING FLYING OBJECT 159 299485.07 454834.24 754319.31
2005/ STRUCK INJURED BY FELLOW WORKER, PATIENT 315 607725.77 961245.1 1568970.87
2005/ STRUCK INJURED BY MISCELLANEOUS, NOC 65 57135.48 41413.46 98548.94
2005/ STRUCK INJURED BY MOTOR VEHICLE 42 306454.9 536639.21 843094.11
2005/ STRUCK INJURED BY MOVING PARTS OF MACH 9 9094.81 0 9094.81
2005/ STRUCK INJURED BY OBJ BEING LFTD HNDLD 68 171980.24 296621.17 468601.41
2005/ STRUCK INJURED BY OBJ HNDLD BY OTHERS 23 18157.87 18105.22 36263.09
2005/ STRUCK INJURED-HND TOOL MACH IN USE 10 8064 .4 18807.1 26871.5
2005/ TOXIC EXPOSURE 40 15311.62 51365.15 66676.77
2005 Total 4508 9885847.17  15767160.04) 25653007.21
Grand Total 139401 42379334.31  39470518.75  81849853.06
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	SECTION I – INTRODUCTION  
	PROGRAM OPTION
	AVERAGE NUMBER OF 
	July 1, 2004 – June 30, 2005

	Selection Criteria 
	Objections 

	Civil Service “Regulation 32” Injured on Duty Program 
	Workers’ Compensation 
	Disability Pension Benefits 
	Third Party Claims Administrator 
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