ADMINISTRATIVE BOARD RULE NO. 52!

WAIVERS OF MINIMUM WAGE AND BENEFIT REQUIREMENTS
OF CHAPTER 17-1300 OF THE PHILADELPHIA CODE

Chapter 17-1300 of The Philadelphia Code requires that certain entities which enter into
service contracts with the City shall provide their covered employees a specified Minimum
Wage Standard and, in certain circumstances, with minimum health benefits and sick pay.

Section 17-1304(8) provides that, “notwithstanding any other provision of this Section to
the contrary,” the City may waive the requirements of Chapter 17-1300 upon a finding and
determination that such waiver is in the best interests of the City.

The Administrative Board hereby finds that certain social services providers, who
contract with the City through the Department of Human Services or the Office of Behavioral
Health and Intellectual disAbility Services to provide services for Philadelphia residents, are
located outside of the City and provide all contracted services outside of the City. It is in the best
interests of the City that such providers be granted a waiver from the minimum wage and benefit
requirements of Chapter 17-1300.

Accordingly, providers who are located outside of the City and who contract with the
Department of Human Services or the Office of Behavioral Health and Intellectual disAbility
Services to provide social services to City residents exclusively outside of the City, upon
certification of such facts to the contracting agency, shall be exempt from the minimum wage
and benefit requirements of Chapter 17-1300, without submitting a request for such waiver.

! Established July 20, 2012.



