Administrative Board Rule #47*
Domestic Partnerships

Purpose: To establish policies and procedures to implement the Mayor’s Executive
Order No. 2-96 in order to extend health and leave benefits to domestic partners of qualified City
employees.

All terms contained in this Administrative Board Rule should be as defined in Executive
Order No. 2-96.

In order to qualify for benefits under the provisions of the Administrative Board Rules,
the employee and the employee’s domestic partner must complete a statement in the form set
forth in this Rule and provide proof of interdependence. Such proof of interdependence must
predate the filing of the required statement by at least six (6) months. Such proof must also
include three of the following:

e Common ownership of real property or a common leasehold interest in property
e Common ownership of a motor vehicle

® Driver’s license listing a common address

e Proof of joint bank accounts or credit accounts

e Proof of designation as a beneficiary for life insurance or retirement benefits, or
beneficiary designation under a partner’s will

e Assignment of a durable power of attorney or health care power of attorney

The statement will require the employee to attest to certain facts, including declaration of
responsibility for each other’s common welfare. Statements and supporting documentation shall
be filed with the Personnel Department. The statement will also notify the employee that the
employee may be subject to additional health care premium costs or potential personal tax
liabilities.

Termination: A domestic partner may only terminate the domestic partnership by filing a
termination statement with the Personnel Department. A domestic partnership is automatically
terminated in the event that one of the partners dies or marries.

The Personnel Department will be responsible for providing forms for the establishment
and termination of domestic partnerships. For purposes of health benefits, the employee must
also meet the established requirements of both the City of Philadelphia and the health care
providers.

Established November 18, 1996.



For leave purposes, the domestic partner of an employee shall be entitled to the same
applicable leave benefits as a member of an immediate family of an exempt employee under the
provisions of Administrative Board Rule 11.



