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Step 1: Introductory Information

Grant Title: Juvenile Accountability Block Grant Grant Number: 2009/2010-JB-11-22137
- Year 13 (JABG XllII)
Grantee Name: City of philadelphia Award Amount: $523,634.00
Grantee Type: Local Government Agency
Address: Three South Penn Square, Widener Building
Philadelphia, Pennsylvania
19107
Contact Person: Katherine Lo Telephone #: 215-686-9621
Contact Address: Three South Penn Square, Widener Building
Philadelphia
19107
DOJ Grant Manager: George Mosee DOJ Telephone #: 215-686-6302

Policy Statement:

CITY OF PHILADELPHIA

OFFICE OF THE MAYOR

ROOM 215 CITY HALL

PHILADELPHIA, PENNSYLVANIA 19107-3295

MICHAEL A. NUTTER

MAYOR

MAYOR'S STATEMENT OF POLICY

It is the policy of the City of Philadelphia to assure equal employment opportunity to its employees and applicants for
employment on the basis of fitness and merit without regard to race, ethnicity, color, sex, sexual orientation, gender
identity, religion, national origin, ancestry, age, disability, marital status, source of income, familial status, genetic
information or domestic or sexual violence victim status. In accordance with the principles of civil and equal rights
legislation, each employee and prospective employee of the City will be afforded fair and equitable treatment in all terms
and conditions of employment.

Equal employment opportunity will be incorporated into the personnel policy that governs the employment procedures of
the City of Philadelphia. It is not the intent of this policy to permit or require the lowering of bona fide job requirements or
gualification standards to give preference to any employee or applicant for employment. However, positive affirmative
measures shall be taken to recruit qualified minorities, females, and disabled persons to all levels of City employment
where under-utilization is reflected.

My administration endorses the comprehensive efforts outlined in the Equal Employment Opportunity Plan, which the
Director of Human Resources has prepared. | will hold the heads of all Departments, Agencies, Boards and Commissions
accountable for the development and implementation of a biannual review of Equal Employment Opportunity plans
necessary to achieve the City's goals.

This policy is effective immediately.

DATE: 7/15/11 (signature) Michael A. Nutter, Mayor
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Step 4b: Narrative Underutilization Analysis

Step 4b: Narrative Underutilization Analysis

An analysis of the City of Philadelphia's workforce as compared to the CLS for the Philadelphia Metropolitan Area
revealed underrepresentation in the following race/ethnicity gender groups:

African American females are underrepresented in Technicians (-6%); Service Maintenance (-10%); Protective Services
(Non-Sworn) (-6%); Asian females are underrepresented in Technicians (-3%); Protective Services (Non-Sworn) (-1%);
Administrative Support (-1%); Hispanic females in underrepresented in Officials /Administrators (-1%) Service
Maintenance (-3%); White females are underrepresented in Professionals (-16%); Officials/Administrators (-5%);
Technicians (-10%); Protective Services (Non-Sworn) (-31%); Administrative Support (-12%); Service Maintenance (-
12%);

African American males are underrepresented in Protective Services (Sworn) (-11%); Hispanic Males are
underrepresented in Skilled Craft (-4%)

Step 5 & 6: Objectives and Steps

1. Step 5: Objectives-To Increase gender/race representation in all underrepresented job categories. To
Increase underrepresentation in Professionals & Officials/Administrators the Upward Mobility Program is for
employees to develop their careers from office/clerical to the professional ranks. The City no longer limits
recruitment to City residents. The new recruitment area is a larger demographic area. As the public becomes
aware of the new requirement through recruitment and public announcements the effect on the workforce
composition will become more evident
a. Step 6: Steps-To increase Black or African American Male representation in the Protective Services (Sworn) job
category. To increase Black or African American Male representation in the Protective Services (Sworn) job category.
The Philadelphia Police Department established a Recruitment Unit to actively recruit Police Officer Recruits. The
Unit plays a major role in the recruitment of members of protected classes for the position of Police Officer Recruit.

The Police Department recruits military personnel to increase minority representation in the applicant pool and
provide the City with well qualified applicants.

Step 7a: Internal Dissemination

Step 7a: Internal Dissemination

Internal Dissemination

The City of Philadelphia will post the EEO Short Form on the Office of Human Resources intranet site.

Step 7b: External Dissemination

Step 7b: External Dissemination

External Dissemination

The City of Philadelphia, Office of Human Resources will post the EEO Short on its website that anyone can access
and/or download.
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Utilization Analysis Chart

Relevant Labor Market: Philadelphia County, Pennsylvania

Male Female
White |Hispanic or| Black or | American Asian Native Two or White |Hispanic or| Black or | American Asian Native Two or
. Latino African Indian or Hawaiian More Latino African Indian or Hawaiian More
Job Categories ’ ’
American Alaska or Other Races American Alaska or Other Races
Native Pacific Native Pacific
Islander Islander
Officials/Administrators
Workforce #/% 260/44% 9/2% 78/13% 1/0% 10/2% 0/0% 2/0% 123/21% 8/1% 87/15% 2/0% 10/2% 0/0% 4/1%
CLS #/% 22,175/34 | 1,335/2% |8,395/13%| 75/0% 1,520/2% 15/0% 470/1% | 16,840/26 | 1,480/2% | 11,805/18 | 90/0% 935/1% 30/0% 380/1%
% % %
Utilization #/% 10% -1% 0% 0% -1% -0% -0% -5% -1% -3% 0% 0% -0% 0%
Professionals
Workforce #/% 1782/32% | 83/1% 795/14% 3/0% 139/3% 0/0% 26/0% 915/16% [ 103/2% | 1531/28% 9/0% 133/2% 0/0% 36/1%
CLS #/% 32,825/29 | 2,250/2% |10,370/9%| 75/0% 3,740/3% 35/0% 470/0% | 37,070/32 | 2,635/2% | 21,270/19 | 65/0% 3,200/3% 10/0% 730/1%
% % %
Utilization #/% 3% -0% 5% -0% -1% -0% 0% -16% -0% 9% 0% -0% -0% 0%
Technicians
Workforce #/% 1161/38% | 65/2% 679/22% 9/0% 44/1% 0/0% 14/0% 296/10% 43/1% 680/22% 3/0% 25/1% 0/0% 17/1%
CLS #/% 3,155/21% [ 225/1% ([1,575/10%| 30/0% 305/2% 0/0% 75/0% |4,500/29% | 265/2% |4,385/29% | 40/0% 580/4% 4/10% 130/1%
Utilization #/% 18% 1% 12% 0% -1% 0% -0% -20% -0% -6% -0% -3% -0% -0%
Protective Services: Sworn
Workforce #/% 2465/45% | 330/6% | 1218/22% 4/0% 74/1% 0/0% 5/0% 446/8% 146/3% | 734/13% 3/0% 12/0% 0/0% 3/0%
CLS #/% 8,590/39% [ 855/4% [7,535/34%| 65/0% 145/1% 0/0% 130/1% | 1,250/6% | 265/1% |3,340/15% 0/0% 40/0% 0/0% 25/0%
Utilization #/% 7% 2% -11% -0% 1% 0% -0% 3% 1% -2% 0% 0% 0% -0%
Protective Services: Non-
sworn
Workforce #/% 1209/26% | 231/5% |[1181/26% 7/10% 93/2% 0/0% 2/0% 504/11% 95/2% | 1240/27% 3/0% 3/0% 0/0% 1/0%
Civilian Labor Force #/% 205/12% 15/1% 115/7% 0/0% 0/0% 0/0% 0/0% 710/42% 40/2% 570/34% 0/0% 15/1% 0/0% 30/2%
Utilization #/% 14% 4% 19% 0% 2% 0% 0% -31% -0% -6% 0% -1% 0% -2%
Administrative Support
Workforce #/% 236/8% 37/1% 321/10% 1/0% 20/1% 0/0% 9/0% 642/21% [ 130/4% | 1626/53% 1/0% 17/1% 0/0% 23/1%
CLS #/% 30,385/16 | 2,890/2% | 20,675/11 | 145/0% | 2,420/1% 0/0% 790/0% | 60,870/33 | 7,365/4% | 57,030/30 | 205/0% | 3,285/2% 40/0% 890/0%
% % % %
Utilization #/% -9% -0% -1% -0% -1% 0% -0% -12% 0% 23% -0% -1% -0% 0%
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Male

Female
White |Hispanic or| Black or | American Asian Native Two or White |Hispanic or| Black or | American Asian Native Two or
. Latino African Indian or Hawaiian More Latino African Indian or Hawaiian More
Job Categories ’ ’
American Alaska or Other Races American Alaska or Other Races
Native Pacific Native Pacific
Islander Islander
Skilled Craft
Workforce #/% 595/38% 43/3% 615/39% 2/0% 36/2% 0/0% 12/1% 105/7% 13/1% 143/9% 1/0% 3/0% 0/0% 4/0%
CLS #/% 25,340/55 | 3,260/7% | 11,855/26 75/0% 1,215/3% 35/0% 650/1% 1,485/3% | 365/1% 1,605/3% 0/0% 445/1% 0/0% 15/0%
% %
Utilization #/% -17% -4% 14% -0% -0% -0% -1% 3% 0% 6% 0% -1% 0% 0%
Service/Maintenance
Workforce #/% 478/15% | 110/4% | 1997/64% 3/0% 13/0% 1/0% 24/1% 86/3% 20/1% 394/13% 0/0% 5/0% 0/0% 8/0%
CLS #/% 39,540/21 | 10,260/6% | 47,230/26 | 225/0% | 5,595/3% 35/0% 1,620/1% | 26,840/15 | 6,610/4% | 41,195/22 | 175/0% | 4,025/2% 30/0% 1,090/1%
% % % %
Utilization #/% -6% -2% 38% -0% -3% 0% -0% -12% -3% -10% -0% -2% -0% -0%
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Significant Underutilization Chart

Male Female
White |Hispanic or| Black or | American Asian Native Two or White |Hispanic or| Black or | American Asian Native Two or
. Latino African Indian or Hawaiian More Latino African Indian or Hawaiian More
Job Categories ’ ’
American Alaska or Other Races American Alaska or Other Races
Native Pacific Native Pacific
Islander Islander
Officials/Administrators 0
Professionals 0 0
Technicians 0
Protective Services: Sworn O O O
Protective Services: Non- O O 0
sworn
Administrative Support O O
Skilled Craft 0
Service/Maintenance 0 0 0 0 0
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| understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEOP Short Form.

| have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce
data and our organization's employment policies.

[signature] [title] [date]
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