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Exam Announcement Details

Exam Title
Exam Number

Salary

Competition
Department
Announcement Date
Close Date

General Definition

Union Code

FLSA Code

Minimum Requirements

Minimum Training,
Education & Experience

Medical Technologist 1
3H67-20120820-0C-00

$40,425 - $51,960 per year - Starting Salary - New employees may be
appointed at a step in the pay range above the minimum salary depending
on qualifications.

Open-Competitive

08/20/2012

09/07/2012
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Physical & Medical
Requirements

Required Licenses &
Certifications

Cther Requirements

Equivalency Statement(s)
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EDUCATION

A bachelor's degree from an accredited college/university including 16
semester hours of biclogical science {(with one semester in microbiology),
16 semester hours of chemistry {with one semester in organic or
biochemistry), and one semester of mathematics.

AND

OPTICN 1: Successful completion of a NAACLS accredited Medical
Laboratory Science program within the last 5 years;

OR

OPTION 2: Medical Laboratory Technician (MLT/ ASCP) Certification and
two years of full time acceptable clinical laboratory experience in Blood
Banking, Chemistry, Hematology, Microbiclogy, Immunology and Clinical
Microscopy in the U.S., Canada or an accredited laboratory™ within the last
ten years;

CR

OPTION 3: Five years of full time acceptable clinical laboratory experience
in Blood Banking, Chemistry. Hematology, Microbiology, immunology and
Clinical Microscopy in the U.S., Canada or an accredited laboratory” within
the last tep years.

Mlaboratory accredited by & CMS approved accreditation organization (i.e.,
AABB, CAP. COLA, DNV, Joint Commission, elc.}
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} e . .
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Application Procedures

Notes to Applicants
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The City of Philadelphia is an Equal Opportunity employer and does not
permit discrimination based on race, ethnicity, color, sex, sexual
orientation. gender identity, religion, national origin, ancestry, age,
disability, maritai status, source of income, familial status, genetic
information or domestic or sexual viclence victim status. If you believe you
were discriminated against, call the Philadelphia Commission on Human
Relations at 215-886-4670 or send an email to fagpchr@phila.gov. For
more information go to: www.phila.gov/humanrelations

As a condition of employment with the City, any person offered
empioyment shall be required to certify that such person either is fully
current on any and all debts, taxes, fees, judgments, claims, and other
accounts and obligations due and owing to the Clty; or has voluntarily
entered inio a payment agreement with the City. For so long as the person
is employed by the City, the amount of the payment as set forth in the
rayment agreement {not {0 exceed, for any pay period. twenty percent
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receive no promotional preference in this examination.

Candidates who pass the exam and are placed on the civil service list will
be retained on the list for a minimum of one year and a maximum of two
years after the establishment of the Eligible List.

RESIDENCY REQUIREMENT: Philadelphia residency is not required at
the time of application. Once hired, employees have six months to move
info the City of Philadelphia.

RESIDENCY WAIVER: The Civil Service Commission has waived the
usual requirement that candidates must be residents of Philadelphia within
six (6) months of appointment. Establishment of residency in Philadelphia
will be required no later than one {1) vear after appointment.

PREFERENCE FOR PHILADELPHIA RESIDENTS: Candidates who have
maintained a bona fide residence in Philadelphia for at least one year prior
to the date of the civil service examination shall have priority over all other
persons receiving an identical test score.

To receive such preference. candidates must respond to the guestion
regarding residence when they appear 1o take the exami noi ionand o the
supplemental question regarding residence later in this form.

if candidates are required to appear to compeie in an examination, the
response on that day will be used 1o determine eli gibility for Nefcre ce for
residents.
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An Eligible List may be estabiished simultaneously with the Published List
of Candidates (when an immediate need {o hire exists) or upon first
certification request by the hiring authority.

Test Review in accordance with Civil Service Regulation 9.091D, candidates may
review their answer sheets and other test papers to determine if they have
been scored correctly or if there has been an irregularity in the
administration of the examination. Candidates will have 30 days after the

results have been mailed to review their test. Call 215 686-0880 if you
wish to schedule a test review.

Assigned to SuYeon You

Parts & Weighis
Part’ Training and Experience Evaluation

Weight 100%

Posting Specific Questions

Required fields are indicated with an asterisk (7).
1. ™ The location that you are applying from is:

» Free Library

* Recreation Center

+ Home/Work/School/Mobile device

- Application Center- (Municipal Services Bidg.)
+ Other

Applicant Documents

Required Documents
Optional Documents

1. Transcripts

2. DD-214

3. Licenses, Registrations andior Certificates 1
4. Licenses, Registrations and/or Certificates 2
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