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Certified Registered Nurse Practitioner

Announcement Details

Exam Announcement Details

Exam Title
Exam Number

Salary

Competition
Department
Announcement Date
Close Date

General Definition

Union Code

FL.SA Code

Minimum Requirements

Minimum Training,
Education & Experience

Certified Registered Nurse Practitioner
4C43-20120820-0C-00

$68,291 to $87,799 per year - Starting Salary - New employees may be
appointed at a step in the pay range above the minimum depending on
qualifications

Open-Competitive

08/20/2012

09/07/2012
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Hiring Bonus ~ Employees are eligible for a lump sum hiring bonus
of $3000 Trm Loms will be paid in two parts: $1500 after the e-mp!eyee

requirements contai
bonus.

J. AFSCME D.C.47 Local 2187

Exempt
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Physical & Medical
Requirements

Required Licenses &
Certifications

Other Requirements
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AND

Completion of an acceptable training program which shall have included

both theory and clinical practice.

AND

Completion of at least 45 hours of course work specific to advanced

pharmacoiogy as sither part of a CRNP education program or additional

courses taken from an educational program approved by the Pennsylvania

Slate Board of Nursing and the State Board of Medicine, 2 minimum of
sixteen hours of which must have been completed no later than October 7.

2012 {within thirty days of the examination closing date).

NOTE: Selective Factor Certification may be utilized, as needed, to fill
specific positions.

In accordance with Civil Service Regulation 11,032 ~ Selective Factor
Certification ~ the appointing authority may request certification of sligible
candidates with faammg or experience in one of the areas of specialization
to fil specn‘m positions in this clags. Certification to fill such positions will
be made from the two highest ranking eligible candidates on the eligible
list who have fraining or experience in the area of specialization.

Areas of Specialization:
« Acult Care

» Family Health

« Gerontology

= Pediatrics

» Women's Health

! : s and 1o waork in the environmental
c.on('ﬁ’t ons required of g posilion in this ¢lass,

unrestricted license as a Registered Nurse al the
nand as g Certified Registered Nurse Practitioner as
the Pen rml/ar ia State Board of Nursing zducation and

c.ure within six months of the dale of appainiment and possession of
s licensure during tenwre of employment,

ority Certification or
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AND CERTIFICATION

Candidates MUST submit a Copv fﬂ'e\ir transcripl, license, registration or

cemﬂc" on indicaling successiul completion; Candidates MUST submit
cOp helr official college or uni versiv‘. ranscripi(s} %wiicatmg completion

tho cc*uca' onair nu.remem at the time of application. Transcripts
Muv [ indicate conference of the u,3g,fc;wate degree. Candidates with a
degree from foreign colleges or universities must submit proof of degree
as certified by a professional evaluation service.
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Equivalency Statement(s)

Application Details

Application Procedures
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Cption 2 — Submit a paper transcript - Separate transcript required for
gach application

H you submit & paper copy of & transcript, the transcript will be used for
this application only. You will have o submil franscripts again whenever
vou apply for an examination in the future. Paper transcripts will not be
retained and will not be returned to applicants.

Mailing address for paper transcript submissions and other reguired
H

materials (DD-214, licenses, certifications, elc.}:

City of Philadelphia

Cffice of Human Resources

1401 JFK Bivd., Suite 1530
“hiladeiphia, PA 19102
itention: Eric Myers

The City of Philadelphia is an Equal Opportunily emiployer and does not
permit discriming ﬂ“"} based on race, ethnicily, color, sex, sexual
' tion, gender identity. rehu;on, national origin, ancestry, age

£y .s:atus source of income, famhw status, genelic

in formaz:o rn domestsc or sexual violence victim status. if you believe yo
were-discrimin ;:s\od a ,cz,n&t call the Philadeiphia Commission on Humean
Relations at 215-886-4670 or send an email to fagpchr@phil fa.gov. For
more mforma-‘zon go 1o www phila.govihumanrelations

As a condition of employment with the City, any person offered

yment shall be required to ‘ertify that such person

nton any and aii debis, taxes, fees, judgments, claims, a
accounts and obligations due and owing fo the City; or has wsurt&nw
entered inlo @ payme ‘3 agreement wi ith tne City. For so fong as
is employed by the City, the amount of the payment as sat forth in
; ayment agreement {not 1o exceed. for any pay period, twenty percent
(20%:) of the person’s gross pay for such period. without the person’'s
conse ) shalf be withheld from each paycheck until such payment
agreement is fully satisfied.

Such person sha *l also be required to certify as a condition of employment
tmt he or she is fully current on any and all debts, taxes. fees. judgments,
iaims. and cther accounts and obligations due and « gio the
Phitadeiphi G% Works (PGW) or has voluntarily entered into a payment

I
S
agree th PGW.

Fatlure 1o enler into g payment agreement shalt result in the cancellation
of the appoiniment and removal from the ¢ ortrff ation. The name of the
cligible candidate will be returned io the eligible list.

ica ism will be accepled for this exam. Papsr
be accepted.

Gnly an on-line appt
anplications will not

ES)

Computers are av iployment Application Center on the
Concou se Levet of the f\’lu Q.,:wces Building, 1401 . Ken"'
Boulevard in C f . Menday through Friday, 12:00 5
{Noontio 4:00 PM, and at your loca L‘h! at ;e%p via Free Library bran(.,h

i “4.

ALL Applications mus
72012,

{ be received by the end of business an Septer

:

Your applice s from
Pr

,\(‘.\V),y -

i be rejected and you will be disgu
in this examination if you:
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Notes to Applicants
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1} Do not provide your complete and accurate social security number.
2} Attempt to practice fraud or deception in the preparation of this
application

f you provide an emall address, all correspandence regarding this
examination will be sent to you by e-mail only.

Please note: It is your responsibility to notify the Office of Human
Resources if you change your contact information. Changes made to your
account after an application has been submitted will not be updated on
your application. Please call the Office of Human Resources at 215-686-
0880 or email hrhelpdesk@phila.gov to have these changes applied to
specific applications. Failure to do so may result in notn’;cattons not
reaching you.

ELIGIBLE LIST

OPEN-COMPETITIVE. Only an open competitive eligible list will be
established as a result of this examination. Permanent City employees will
receive no promotional preference in this examination.

Candidates who pass the exam and are placed on the civil service list will
be refained on the list for 2 minimum of one year and a maximum of two
vears after the establishment of the Eligible List.

RESED”NCY WAIVER: The Civil Service Commission has waived the
usua! requirement that candidates must be residents ¢f Philadelghia.

PREFERENCE FOR PHILADELPHIA RESIDENTS: Candidates who have
maintained a bona fide resm‘ence in Philadelphia for at least one year prior
to the date of the civil service examination shall have priority over all other
persons receiving an identical test score.

To receive such preference, candidates must respond 1o the guestion
yarding residence when they appear to take the examination and {¢ the
supplemental question regarding residence later in this form.

md;da tes arc rcqu *ec to po& rio ¢ g xamination. the

nation is a iramina and exper;ence sval
ication will be used io determine elig

i an applicant does not respond to the appropriate residence question, i
be assumed that the applicant does not qualify for residence
reference. Eligibility for residence preference must be determined by
date of the tes! administration. No requests for residence preference v
be granted after the test administration.

ihe

US. VETERANS PREFERENCE

Ten points for veteran’s preference wi ’: l;{\ cd
veterans who apply for epen compe
You must be honorably discharg ‘ro'ﬂ the U.8. arme
D214, member 4, {¢ your application if you wish vour eligibili
jewed. Qp wuses of disabled or deceased veterans may alsc be

o o ih( scores of eligible

GACY PREFERENCE
fhe children of Philadelphia f lre’z\, ers or Poiice Officers who were k
or died i1 “we line of duty shall he accorded a (weferm e in open
com ;)o%% we civil service entrance sxa’mm Hons. Can 3
for this prs;ierencs and who take and pass open comy

Py
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examinations shall have ten points added to their final score. The
candidate must successfully pass all parls of the examination before
points are awarded.

Projected Exam Date Training and Experience Evaluation

Applicants will be evaluated and scered based upon their training and
experience credentials. Applicants will not be asked o appear to take a
scheduled examination.

A Published List of Candidates andior an Eiligible List is planned for the
week of October 15, 2012. Please nctle that this date may change.

An Eligible List may be established simuitaneously with the Published List
of Candidates {(when an immediate need to hire exisis) or upon first
certification request by the hiring authority.

Test Review In accordance with Civil Service Regulation 8.081D, candidates may
review their answer sheets and cther test papers o determine i they have
been scored correctly or if there has been an irregularity in the
administration of the examination. Candidates will have 30 days after the
results have been mailed to review their test. Call 215 686-0880 if you
wish 1o schedule a test review.

Assigned to Eric Myers

Parts & Weights
Part Training and Experience Evaluation

Weight 100%

Posting Specific Questions

Required fields are indicated with an asterisk (*).
1. * The location that you are applying from is:

+ Free Library

+ Recreation Center

« Home/Work/School/Mobile device

* Application Center- (Municipal Services Bldg.)
« Other

Applicant Documents

Required Documents
Optional Documents

1. Resume

2. Transcripts

3. DD-214

4. Licenses, Registrations and/or Certificates 1
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