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Attached, please find the Economic Opportunity Plan for the below referenced project for your
review, Thank you.

Project Name: 1507 and 1515 Catharine Street

Project Address: « 1507 and 1515 Catharine Street

Developer: Francis Pomarico
- Unit Breakdown: The Redeveloper proposes to build two (2) single-family homes.
. Funding Source: Construction Financing and Developer equity (cash)

Total Construction Cost; $370,000

Contractor: TBD

Lynn Newsome, OHCD Date
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TEMPLATE

City of Philadelphia
Economic Opportunity Plan

I, Introduction, Definitions and Goals

The Philadeiphie Redevelopment Authority (PRA) strongly encourage the use of certified Minority (“MBE”), Women (“WBE"), Disabled {(“DSBE") and Disadventaged 4
(“DBESs") Business Enfetprises (collactively, “MMIDSBES”) and minority and famale workers In all aspects of the 1507 and 1516 Catharine Straot projoct located at 1607
and 1615 Catharine Street (Property”) which may Include financlal Investiment, design, construction and oparations. In support of this objsctive, PRA wil require that
Francls Pomarico (“Redeveloper”) commit to this Economic Opporiunily Plan ("ECP” or *Plan™).

This Plan condains ranges of projected MAWDSBE ulltizatlon and goals for the smployrment of minority and femate workers in connection with devaetopment of the 1507 and
1515 Catharine Street project. This Plan shail be a part of and incorporated into the resulting agreemant(s) with the Redevstoper.

Radeveloper heyaby verifles that ali infarmation submitted fo the Office of Economic Opportunity (*OEC") in rasponsa fo this Plan, is trus and corract and Is notified that the
submission of false infermation is subject to the penaltles of 18 Pa.C.8. Section 4004 ralating to unsworn falsification fo authorities and 18 Pa.0.8. Sestion 4107.2 {a)4)
ralating to fraud in connection with minority business enterprises or women's husiness anterprises.

For the purpeses of this Plan, MBE, WBE, DBE and DSBE shall refer to cerlified businassas so recognized by OEQ. Oaly the work or supply effert of firms. that ara certifisd
as MMIYDSBESs by an OEQ approved cerifying agency 2will be efigible fo receive credit as a Best and Good Faith Effert. In order to be couniad, certified fims must
successfully camplate and submit to the OEQ an application o be included in the OEO Reglstry which is 2 list of registered MAVDSBEs maintained by the OEQ and

avallable oniine at www,phila.gevioeoidiractory |

For this Plan, the term "Best and Good Falth Efforts,” the sufficlency of which shall be in the sole delermination of the City, means: efforls, the scope, intensity and
appropriateness of which are designed and performed to foster meaningful and representative apporfunities for participation by MVWDSBES and an appropriately diverse
workforce and to achisve the objectives hereln stated. Beat and Good Falth Efforts are reblitably presumead niet, when commitments are made within the MAWDSRE
Participalion Ranges established for this devalopment and a commitment 1s made to employ a diverse work$orce as enumerated harain.

Il. Geals

1. MAMIDSBE Participation Ranges

As a benchmark for the exprassion of “Best and Good Faith Efforts” {o provide meenlngful and represantative opportunities for MMW/DSBEs In the 1807 and 1618
Catharine Streat project, the foliowing participation ranges iave been established. These parlicipation ranges represent, In the absence of discrimination In the soliciiation
and sslection of MAW/DSBES, the percantage of MBE, WRBE and DSBE participation that Is reasonably attainable through the exercise of Best and Geod Falth Efforis.
These percentages relate to the good falth estimated cost of the entire 1507 and 1515 Catharine Streot profect, In order to maximize opporiunities for as many
businesses as possible, a firm that is cartified in fwo or more categories {e.g. MBE and WBE and DSBE or WBE and DSBE) will only be cradited foward ane parilcipation
range &6 either ah MBE or WBE or DSBE. The firm will not be cradited toward more than ane category. These ranges &re based upon an analysis of factors such as the
size and scope of the devalopment and the avallabllty of MBEs, WBEs, DSBEs and DBEs to participate In this devalopmant:

MBE WBE
18% 7%

2. Employ.ment Goals

Redevalopar agrees to exhaust Bast and Goed Falth Efforts to employ minority parsons and famales in its workforce of apprenfices and joumeymen af the following
2

Minority Appreniices — 50% of all hours worked by all apprentices
Minority Journeymen -~ 32% of alf joumeay hours worked across all trades
Female Apprentices — 7% of all haurs worked by all apprantices

Female Journsypersons - 7% of all hours worked across all trades

Il. Responsiveness

'

A.  Redevelaper shall [dentlfy all MADSBE commifments and other agreements evidencing fts Infent o use Bast and Good Faith efforts 1o employ minorily parsons and fe

8. M/WIDSBE commitmanis are to be memeralized In & wiilien subcentract agresment. Letters of intent, quatations, contracts, subconiracts and any other documents
evidencing commitmente with MW/DSBES, including the MAWDSBE Parlicipation and Warkforce Cemmitmants Form, become pait of and an exhibit to the Agreement

rasuiting from the RFP

C. OFO will review Redeveloper's commitments for the purpose of determining whether Best and Good Falth Efforts have bean made. OEO reserves the right fo raquest
further documantation and/er clarifying information at any time during the construction and development of the Project.

feps:/ fce.phitasd.org fservice/homef~ ([EOPEZOTEMPLATER20-%ZOLANDK. .. ACTIONS 1 1.22.1 1.docTauthwco&loc=en_US&Id=5401 7&pant=3&views htm( Page Lof 2
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V. Compliance and Monitoring of Best and Good Faith Efforts

A. Redeveloper agrees fo cooperate with OEOQ In its compliance monitoring efforts, and 1o submit, upon the request of OEQ, documentation relative fo its
implementation of the Plan, including the items described below:

+ Copies of signed contracts and purchase orders with MAW/DSBE subcontractors;
* Evidence of payments (caricellad checks, involces, etc.) to subcontractors and suppliers to verify participation; and
* Telephone togs and correspandence relating to MAMVWDSBE commiiments.

* To the extent raquired by law, the Redeveloper shall ensure that all its on-site contractors maintaln certified payrolls which include a breakout of hours
worked by minority and female apprentices and journeypersons; these documents are subject to inspection by OEQ,

B. Prompt Payment of MM/DSBEs

1. The Redeveloper agrees and shall cause all its contractors to ensure that all MMW/DSBEs participating In the Project recelve payment for thalr work ar
supply effort within five (5) business days after receipt of a proper invoice foliowing satisfactory performanca.

C. Oversight Committee

1. For this Project, in the sole discretfion of City, an oversight committee may be established conststing of representatives from Redeveloper, representatives
of the building trades, the construction manager, the Clty which may include the Project site's District Counciiperson, OEO, and appropriate community
organizations ("Committae”}. The Committee will meet regularly to provide advice for the purpose of faciiltating compliance with the Plan.

V. Remedies and Penalties for Non-Compliance

A. The Redaveloper agrees that its compliance with the requirements of this Plan is material to the Agreement. Failure to comply with the Plan may constitute a substantial
breach of the Agreement and is subject to the remedies and penalties contained thersin or otherwise available at law or In equity. Notwithstanding the foregoing, no privity
of contract exists between the City and any MAV/DSBE identified In any confract resulting from implementation of the Plan. The City does not intend fo give or confer upor
any such MW/DSEE any legal rights or remadies in connection with subcontracted servicss under any law or policy or by any reason of any contract rasulting from
implementation of the Plan except such rights or remedies that the M/W/DSBE may seek as a private cause of action under any legally binding coniract to which It may be
a party.

S 1/ Sotnee 3-174%

SIGNATURE OF Owner Represantative 4
_DATE

: , ’ : %

(Mﬂ——- 2z -

ANGELA DQﬂL‘»BURTON, Executive Director, Office of Economic Opportunity &
DATE

J/pd /M/;Z

Disadvantaged Business Enterprises ("DBEs") ere those soclally or sconomically disadvantaged minority end woman owned businessas certified under 49 C.F.R. Part 26

Alist of "OEO approved certifying agencies” can be found at wwvephila.cov/osg

These goals, which have been adopted by tha Economic Opportunity Cebinet, are the recommendations of the Mayar's Commission on Construction industry Diversity.

The Owner's Representative is required o sign and date, but the City reserves the right to obtaln the Owner's Raprasantative signalure thereon at any time prior to Plan certifieation. The Owner Representative will
racaive from the City a cextlfied copy of its Plan which shoutd be be filed with the Chief Clark of Clty Councll within fifteen (15) days of the issuance and published by QEQ, in a downloadable format, on the OEQ

wabsile.
Pursuant to Section 17-1603 (2) of The Philadelphia Cede, the representative of fhe City of Philadelphia’s Office of Econamic Opportunity, the “certifying agency", certiiles that the contents of this Plan are in

compliance with Chapter 17-1600.
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