City of Philadelphia
7203 Guyer Ave Philadelphbia PA 19153
Economic Opportunity Plap

L PROJECT AND PLAN INTRODUCTION
The project consists of 7203 Guyer Ave Phila PA 19153 {referred to hereafter as the
“Projedt”) for __NEW BEGINNING LLC___ (refered fo hereafier as the “Owner”) to
MODERATE REHAB . {provide
location) 7203 Guyer Ave Philadelphia PA 19153 within the city of
Philadgeiphia, Pennsylvania. The purpose, standards and procedures of this Economic
Opportunity Plan (referred to hereafter as the “Plan”) are the expressed wishes of the Owner as
set forth herein. Participants shall include consultants, management, prime contractors, sub-
contrectors and vendors of supplies, equipment and materials. All participants will be obligated to
fully comply with the requirements of the Pian.

The Owner is committed to provide meaningful and representative opporiunities for
minority-owned, women-owned and disabled-owned business enterprises, and economically
disadvantaged-owned business enterprises (collectively referred to hereafter as “MW/DS-BEs”
and "DBESs") and individuals that are locally based in ail phases of the Project. it is expected an
Participants make the same commitment. Egch Participant shall not, and furthermore, shaft
ensure that their associates, partners or representatives shall not, discriminate on the basis of

race, coior, religion, sex or hatural arigin in the award and performance of contracts pertaining to

For all conlracting efforts, each prime consultant and contractor shaft use jts good faith
and nondiscriminatory efforts to provide foint venture paitnerships, sub-consuling and
subcontracting opportunities for minority, women, disabled, andlor disadvantaged business
enterprises (collectively, MM/DS-BE and/or DBE) registered in the City of Philadelphia’s Office of
Economic Opportunity (‘OEO") * and/or any agency that the Clty of Philadeiphia fecognizes as
having bona fide certifying program. All participants in the Project shall observe and be subject to
the enforcement of all relevant City of Philadeiphia, Commonweslith of Pennsylvania and federal
faws, ordinances, orders, rules and/or regulations regarding MMW/DS-BE andior DBE firms and
locally-based business enterprises. Furthermore, affirmative action wilj be taken, consistent with
sound procurement policies and applicable laws to ensure that MAW/DS-BE andior DBE firms are
giforded a meaningful and representative apportunity to- participate in contracts relating to the
Project.

For the putposes of this Plan, the term “minority” shall refer to the following: black (all
persons having origins in any of the Black African racial groups); Hispanic/Latino (all persons of
Mexican, Puerio Rican, Cuban, Central or South American, or other Spanish culture or origin);
Asian and Pacific Isiander (all persons having origins in any of the original peoples of the Far
East, Southeast Asia, the Indian Subcontinent or the Pacific islands); and American indians (all
persons having origins in any of the original peoples of North America and maintaining identifiable
fribal affillations through membership and pasticipation or comimunity identification).

Agencies and representatives of the City of Philadelphia andlor Commonwealth of
Pennsyivania may be consulied regarding the appropriate inciusion of MWI/DS-BE andfor DBE
firms and socially/economically disadvantaged professionals in this Project as outlined in this
Plan and with regard fo its implementation.

*A fist of "OEQ approved ceriifying agencies® can be found at ww.phila.govioso.
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fl. ECONOMIC OPPORTUNITY PLAN COMMITMENTS

A. MMW/DSBE Participation

Asabemhmaﬂcfortheexpmssbnof‘ﬂestand@ood%Eﬁoﬂs‘topmvide
meaningful snd representative opportunities for MMW/DSBEs in the {7203 Guyer Ave Phila PA ],
the following participation ranges have been established. These parlicipation ranges represent,
in the absence of discrimination in the solicitation and selection of M/W/DSBES, the percentage of
MBE, WBE and DSBE participation that is reasonably attainable through the exercise of Best and
Good Faith Efforts. These percentages relate to the good faith estimated cost of the entire [7203
Guyer Ave Phila PA 19153 In order %o maximizs opportunities for as many businesses as
possibie, a firm that is cariified in two or more categories (e.g. MBE and WBE and DSRE or WBE
and DSBE) will only be credited toward one participation range as either an MBE or WBE or
DSBE. The firn will not bé credited toward more than one category. These ranges are based
upon an analysis of factors such as the size and scope of the development and the availability of
MBEs, WBEs, DSBEs and DBES to participate in this development:

Minority Female Disabled
Contrects Owned ! Owned Owned
Professional Services
Construction Contractors
Services, Supplies, & Equipment 18% 1%

B. Empioyment of a Diverse Workforce

Owner agrees to exhaust its Best and Good Faith Efforts to employ minoiity persons
and females in ils woridorce of apprentices and jouwneymen. Owner is obligated o exhaust its
Best and Good Faith Efforts to employ*

Minority Apprentices — 50% of all hours worked by all apprentices
Minority Journeymen — 32% of all journey hours worked across all trades
Female Apprentices — 7% of all hours worked by afl apprentices

Female Joumeypersons - 7% of all hours worked across all trades

n. RESPONSIVENESS AND RESPONSIBILITY

A The Owner shall identify all MW/DSBE commitments and other agreements
evidencing ifs intent to use Best and Good Faith efforts to employ minority persons and females
at the levels stated herein on the form enfitied, *MMW/DSBE Participation and Worforce
Commiiments.” The identified commitments on this form constitutes a representation that the

% These goale, which have been adopted by the Economic Opportunity Cabinet, are the recommendations of
the Mayos's Commission on Construction industry Diversity.
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* Copies of signed contracts and purchase orders with MAN/DSBE
subcontractors;

« Evidence of payments (cancelled checks. invoices, etc.) to subconiractors
and suppliers to verify participation;

* Telephone logs and correspondence relating to MM/DSBE commitments.

* To the extent required by law, the [New Beginning LL.C] shall ensure that all
its on-site contractors maintain certified payrolis which inciude a braakout of
hours worked by minotity and fernale apprentices and joumeypersons; these
documents are subject fo inspection by OEO.

B. Prompt Payment of MMAW/DSBEs

1. The [New Beginning LLC] agrees and shall cause all its contractors to ensure
that alf MAW/DSBES participating in the Project receive payment for their
work or supply effort within five (5) business days after receipt of a proper
invoice following satisfactory performance,

2. The Owner shall within a timely manner after receipt of an invoice for
payment for work performed under the contract, deliver 1o its MMW/DSBE
subcontractors their proportionate share of such payment for work performed
(including the supply of materials). In connection with payment of its
MAV/DSBE subcontractors, the Owner agrees to fully comply with the City's
payment reporting process-which may include the use of electronic payment
verification systems.

3. Each month of the contract term and at the conclusion of the contract, the
Owner shall provide to the OEC documentation reconciling actual doliar
amounts paid to MW/DSBE subcontractors to MW/DSEE commitments
presented in the BGFE Form.

C. Oversight Commitice

1. The Qwner and/or at the discretion of the City of Philadelphia, in consultation with the
appropriate agencies and entities, wilt establish and identify the members of & Project
Oversight Committee, to inciude representatives from the Owner. the Developer
and/or the General Contractor and Construction Manager, the Building Trades, and
the City which may inciude the Project site’s District Counciiperson, OEO, and
appropriate community organizations (*Committee”). Participants will engage in
moniforing, reporting and problem soiving activities which are to include reguiar
meetings to address all matters relovant to further development of the Pian, catrying
out its implementation and the successful completion of the Project.

A meeting of the Oversight Committee shall be calied by the Owner or the City of
Philadelphia withir one (1) month of the initiation of this Project and shall meeton a
regular basis during all phases of the Project. Participants will engage in monitoring,
reporting and problem solving activities which are fo include regular meetings to
address all matters relevant to further development of the Plan, carrying out its
implementation and the successful completion of the Project

2. If a Project Oversight Commitiee Is established, the City will convene mestings of the
Committee no later than ane (1} month after issuance of the Notice To Proceed
andfor project has started.
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D. Reporting

The Owner, will agree to file an annual report with the City of Philadelphia’s Mayor
and City Council conceming the performance of the Economic Opportunity Plan
within the Project. In addition, during construction, the Owner will provide higher-
leve! “snapshot” reports to the Oversight Committee containing updates for certain
categories of information contained In its annual report on a monthly basis during
construction, and on a quarterly basis during the first year of operations. Snapshot
reporting will include: (i) utiization of MAW/DSBES and/or DBEs: (ii) the hiring and
employment of minorities and femates, (iil) the hiring and employment of Philadelphia
residents and; (iv) training programs ufilized and the placement rates. All reports
(quarterly & annually) to the City under this section will be-provided to the Executive
Director of the Office of Economic Opportunity and to the members of the Oversight
Committee.

REMEDIES AND PENALTIES FOR NON-COMPLIANCE

A. in cases where the Ownar has cause to believe that a Participant, acting in good
faith, has faifed to comply with the provisions of the Pfan, the Owner and/or the
Oversight Committee, with the assistance and consultation of the appropriate
agencies and professional entities, shall attempt to resolve the noncompliance
through conciliation and persuasion.

B. In conciliation, the Participant must satisfy the Owner and the Oversight Committes
that they have made their best and good faith afforts to achieve the agreed upon
participation goals by certified MAMV/DS-BE and/or DBE firms. Best and good faith
efforts on the part of the Participant/Contractor includs:

1) Entering info a contractual refationship with the designated MAV/DS-BE and/or
DBE firm in a timely, responsive and responsible manner, and fulfif ling all
contractual requirements, including payments, in said manner.

2) Notifying all parties, including the Owner, the MAN/DS-BE and/or DBE firm, the
Oversight Committee and all relevant Participanits, of any problems in a timely
manner.

3) Requesting assistance from the Owner and/or the Oversight Committee in
resoiving any probfems with any MAW/DS-BE and/or DBE firm.

4) Making every reasonable effort to appropriately faciiitate successful
performance of contractual duties by an MAW/DS-BE and/or DBE firm through
timely, clear and direct communications.

C. In cases where the Owner and/or the Oversight Committee have cause o believe that
any Participqnt has failed to comply with the provisions of the Plan, they shall conduct

an invesfigation.

D. After affording the Participant nofice and an opportunity to be heard, the Owner and/or
the Oversight Commitiee are authorized to take comective, remedial and/or punitive
action. Such actions may include, but are not limited to:

1) Declaring the Parlicipant as non-responsible and/or non-responsive, with a
determination as ineligible {o receive the award of a conftract, continue a
contract and/or ineligible for any other future contracts affiiated with this Plan;
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2) Suspending the violating Participant from doing business with the Owner;
3) Withholding payments to the viokating Participant. and/or

4) Pursuing and securing any relief which the Owner and/or the Oversight
Committee may deem fo be necessary, proper, and in the best interest of the
Owner and the Project, consistent with applicable policy and law.

£ A Participant may appeal a determination of non-compliance with this Plan by filling a
written grievance with the Owner and/or its Oversight Committee.

F. Within five (5) working days the Owner and/or the Oversight Committee shall issue
and serve a written nolice/detsrmination, together with a copy of the grievance as
filed, to all persons named in the grievance.

/ S- 1711

SIGNA OF Owner Representative® DATE

ISYAY / 20 |2
ANGELA DO i ice of Ef.7mmic Opportunity’ DATE

*The Owner's Reprasentative is fequired to sign and date, but the Chy reserves the right to obtain the
Owner's Representative signature thereon at any time prior to Plan cerlification. “The Owner Reprosentative
wmracaiveﬁommﬁtyawﬁﬁedwpydﬂsﬂanvmid\shomdbeﬁleduﬂmMeChiefClerko!C&wancif
wmdnﬁihmGS)daysofmebmmceaMpmﬂsnedbyOEO, in a downioadabie format, on the OED
website.

4 Pursuant to Section 17-1603 (2) of The Philadelphia Code, the represemative of the City of Philadetphia’s
Office of Economic Opportunity, the “cerfifying agency’”, cettifies that the conterts of this FPian are In
compiiance with Chapter 17-1600.
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