Memorandum

Date:  March 12,2015
To:  Lynn Newsome, Director

From: Brian Romano
RE:  Economic Opportunity Plan (BMK Properties, LLC)

REOEVELOPMENT
SE;H?RFT\’ Attached, please find the Economic Opportunity Plan for the above referenced
PHI{?EESZ:EF project for your review. If the Plan meets the Redevelopment Authority’s

goals, please fill out the bottom half of this memorandum and return it to me
at your earliest convenience.

Project Name: 900 and 1000 Blocks of N, Marshall Street

Developer- BMK Properties, LLC

Project Address: 942, 948, 950, 962, 981, 983, 085-987, 993, 995, 996-93, 1010
and 1012 N. Marshall Street

Owner: PRA

Unit Breakdown; Fourteen (14} Single-family homes (New Construction)

Funding Amount; Personal Assets and Bank Loan from Meridian Bank

Total Construction Cost: % 1,716,500
Total Development Cost:  § 2,026,500 {(including acquisition cost)
Contractor: T.B.D.

I, Lynn Newsome, have reviewed the Economic Opportunity Plan and approved the plan
submitted by the developer for the project for the following goals:

MBE Goals:
WBE Goals:
DBE Goals:
NOT APPLICABLE

Lynn Newsome, OHCD Date



City of Philadsiphia
Economic Opportunity Plan

i. introduction, Dafinlilons and Goals

The PRA strongly encourage tha use of certified Mincrity (“MBE"), Women
{("WHE™, Disahlad (*DSBE") and Disadvantaged’ (*DBEs") Business Enterprisas
(colisctively, “"MIVWI/DSBES®) and minority and female worksrs i all aspedls of
the Devel located atthe 300 41 M
("Property”). which may inguds finangls! invastment, design. construclion and
aperations. In support of iz objective, PRA will require that

Bk, CeoterztiEs commit to this Economic Opportunity Plan

(EOP" or “Plan"),
This Plan confeins renges of projected MW/DSEE. uthization and goals for the

employmant of minarity and famale workers in connsctipn with development of
e\ This Pian shall be a part of and

the AED&1\0og Mershed. .
in d into the regulting sgreemeni{s) with the
Mﬁmﬁaﬂeﬂ.

e oper! heraby variflas that ail information
submitted to the' Office of Economic Oppariunity (OEO®).in response to this
Pian, is trus and copect and is notifled that the submisslon of fafse information Is
aubjedf 1o the panalties of 16 Pa.C.S. Seciion 4804 ralating to unswomn
falsification o suthoritias and 18 Pa.C.8. Section 4107.2 (a¥4) relating o fraud in
connection with minorily business enterprises or womsn's business entamprises.

For the purposes of this Plan, MBE, WEE, DBE and DSBE shall refer to carbified
businesses 8o recognized by OED. Only the wark or supply effor; of firms that
are corlified s MIWIDSBEs by an OEDQ approvad cetifving agency” will be
eligible fo.racaive credi es s Bast and Good Falth Eifort. Inomier b be counted,
certified firms must successiully complats and submit to tha OEQ an applization
to be included In the OEQ Registry which Is 8 list of regislered MW/DSBEs
maintained by the OEO and avsilable online at wine. phita.goviose/direntory.

For this Pian, the termm “Best and Good Faith Efforis,” the aufficiency of which
shall be In the sole determination of the Cliy, meana: efforis, the scope, intensity
and approprataness of which are deslgned and performed to foster meaningful

‘Disacvantages Business Enierprises (DEES" am thoss sucially of economically disedvantages
minodty spd womtn owned: businasses certiiad under 48 C.F.R. Past 25,

A st of "OE0 approved cedifylng spancies” can be found & www. phila.govitso
Eu-Derpniopme: Tenplen
wovembies 2017
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and representstive opporiunties for paricipaiion by MM/DSBEs and an
appropriately diverse workforce ant io achieve the objectives herein stated. Best
and Sood Falth Efforts are rebuttabiy presurned met, when cammitmenis are
made within the M/W/DEBE Panicipation Rangses esisblished for this
davelopment an8 & commitmant I3 made tp employ & diverse workforce as

enumsrated harein.

il. Goals
1. MW/DSBE Parlicipation Ranges

As a benchmark for the sxpression of "Best and Good Falth
PHorts" to provige meaningful and represeniaiive opportunities for MAV/DSBES in
the Ao oD Mardral\ Sy [Property’s], the foflowing parficlpation ranges
have besn established. Trese paricipation ranges represert, in {he absencs of
discrimination I the solickistion and selaction of MMW/DEBES, the percentage of
MBE, WBE and DSBE partitipation that Is reasonably alteinable through the
exercies of Best and Good Falih Efforts. These peroanteges raiate to the good
falth estimatad cost of the entire Project OR' Develupment. In ordar to mastimize
oppariunifias for as many businesses es poesibie, a firm that is cerfified In two or
more categories [e.g. MBE and WBE and DSBE or WBE and DSBE) will only be
cradited fowerd ons participation ranpe s sliner an MBZ or WBE or DSBE. The
firm will not bs cradhed toward more than one calegory. Thesa ranges are based
upon an analysis of Tegiors such es the size and scope of the developmant and
the availsbity of MBEs, WEEs, DSBEs and DBEs to paricipate in this

dovelopment:

; 'MBE ] WBE
i 20 % | 10%g

Add DSBE renge #f fascibis; also you may want fo esiablish ramgas for
differant phezes of the projact

2, Employment Goals

BML Peortezt €S [Purciiaser OR  Developer;
agraes to exhaust Best and Good Faith Efiorts {o empioy minority persone and
famsles In its workforce of apprentices and joumsymen at the following lsvels®:

% These gosts, which have been adurted by the Economic Oppostnity Cabined, sra the
recommendations of the Mayor's Dommigaicn on Cunstruction Industry Dhveraify.

BOP-Devdopment Template
Rovexba2DLE
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Minority Apprentices — 50% of alf hours worked by all appreniicas
Minority Journaymen — 32% of all journey howrs worled aeross all trades
Female Apprertices — 7% of alf hours worked by all apprantizes

Female Journaypersons - 7% of all hours worksd acrose all frades

ili. Responaiven2ss

A BN Croceznies [Purchassr OR Devsloper] shall
identify all MAV/DSBE commitmants and ctiver agreements evidencing s intent
io use Best and Good Felth. affar ta smploy minority persons.and femsles at
the ievels stated harein on the form eniitled, *MWIDSBEE Parlicipstion and
Warkforce Commitments.” The {dentified commitments on this form conatitutes
a representation that the MWD sapable of providing commerclially useful
goods _ or sarviges mls .. fo  the commimants and that ihe

nser OR Developer] has entersd Info a legaly
hinding commitments or other lsgally binding agreements with the fistad
MMWIDSBEs for the work ar supply effort desaribed and the dollar/pergsniage
amourd{s) sat forih on e form. In calculating the percentage of MW/MSBE
pariiaipation, the standard mathematical ndes apply in rounding off numbers. In
the avent of Inconslstancy bebweer the dollar and percentage smounts fated an
the form, the percentaga will govem.

B, MAW/DSBE commbiments.ars-to be meémorisiized In 8 wriften subcontrast
agreamerit. Lefters of infant, quotstions, contracts, subcontraots and any othar
decuments evidencing commitmernis with MAWIDSBES, Inciuding the MW/DSBE
Pariicipation and Workforoe Commitments Form, becoms part of and an exhiblt
io the Agresment resuling from the RFP. thal assumes an RFP-T this Is, for
example, 8 Zoning Ordinancs, you should say these commilments becoms 80

axhibl io the Ordinance

¢ OEO0 will review ©OMY Peopezmes [Purchassr OR

Developer]'s commitments for tha puspose of dstermining whether Best
and Good Falith Efforts have been made, OSQ ressrves the right to requast

further decumantation andior clartiying information at any time during the
construciion and development of tha Project.

IV.  Comgpliance and Monltaring of Best and Goad Feith Efforts

A Bmw Provecties [Purchasar OR Devaloper] egrees o
cooperate with OEQ In i compllance monitoring offors, and to submit,
upon the reguest of OEC, dosumentation relative fo Its implementation o
the Plan, including the tems deswribed balow:

B
HNovemgber 2011
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« Copies of signed contracts and purchese orders with
MMW/DEBE subcontractors;

» Evidence of payments (Cancellec ohecks, Invoiss, eit.) t
subcontractorns end suppliers to varify participation; and

« Telaphonhe logs and correspondences relating to MW/DSBE
commiiments.

° To the exmmt reguired by law, the
Brave @, sar OR ODeveloper] shall
ensure that &l its on-sité confractors maintain asrified payrolls
which include 2 breakout of hours warked by minorty and
femele apprenticas and journeypersons; these documems are
subject to Inspedtion by OED.

Prompt Paymerni of MMWW/DSBEe
1. The MW Copernes Purchaser OR  Developer]

sgress and shafl onuse ail its contraclors fo ensure that all
MW/TISBEs pariicipating in the Project racdive paymant for
their work or supply effort within five {5) buslness tays afler
recsipt of a propaer invoice following saBisfastory performance.

Oversight Commitiee
1. For this Project, in the sole discretion of Clly, an oversight

commifies may be established consisling of represeniativas
from, BANC Gocoenomies  [Purchaser OR Developar,
representatives of the buliding trades, the consinction
menager, the Clty which may include the Project site's District
Councliparson, OEQ. @and =pproprisle  community
organizefions (“‘Committee*). The Commitee will mest
regularly fo provide advice for the purpose of facliiteting
compilance with the Pian.

V. Ramedies and Penatiles for Non-Compliance

A Tha

v O Purchassr OR Devalopar] sgrees that Hs

sompliance with the requiremants of this Plan is materisl to the Agreamant.

Egi-Eseveiopiesy Taogists

Yerremigr 201 1

4
ECONOMIC OPPORTUNITY FLAN (EOP)




Fallure to comply with the Plan may constituts & substaniiaf breach of the
Agresmant and Is subjec! to the remedies and pensities containad therein or
ciherwies available at law or in squily. Notwithstanding the foregolng, no privity
of contract exists between, the Cly and any MW/DSBE idantified in any contract
resuliing from implemsniation of the Plan. Nafther nor
the City intends to give or sonfer upon any such MMW/DSEE any lagal ghis or
ramedies In connestion with subcontractad seivices undar any law or polioy or by
any reason of any contract resulting from mmplementation of the Plan excapt suth
rights or remedies that the MAV/DSBE may seek as a private causs of sction
under any lsgally binding contract fo which it may ba s pariy.

I
I DATE
3 e fout

*“The Owner's Repmsanmiivy I required 1o sign snd dats, kit the Cify resarves the fight to obtsin
the Owner's Rapmsentetive signatuns iherean st any fime prine i Plen cortification, The Dwner
Reprasentstive wi! recelve from the Crty = aerified cooy of He Pian which should be be fiad with
the Chis? Clerk of Gty Councli within fitwan (13) deys of the smmanoe snd published by OED, ina
towniosdabie format, on the OE0 website,

* Pursusmt i Sectian 17-1603 (2} o The Phiadeiphis Cods, the raprosentative of bie Oity of
Phiaosiphiz’s Offioe of Economic Opportunlly, tht: *certiying apensy”, carlifies that the contarts of
this Piar ame in compliance with Chapgter 17-1800,

ENPDevalomuse Taspinwe
Bovenber 2011
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